21 743

TAMIL NADU PHYSICAL EDUCATION
AND SPORTS UNIVERSITY

ESTABLISHED BY THE GOVERNMENT OF TAMILNADU UNDER ACT No. 9 of 2005)

THE ACT
&
THE STATUTES

o e,&*%

=
¢
fe
2




B

‘ —
n

. F.:H.-.lﬁh-.ﬂ E b AR e o A e B
B B i '
. i

'—

REITE MM J!.".}'IE'I'I'H LA M PAAT

STIEHEYIHL ZTROGE A

B
s
o
(s
L
=
.
E
N
)
=
"
’.




The Act






s
© [Regd. No. TN/PMG(CCR)-217/2003-

i 05.
GOVERNMB\I;&MMILNAW [Price : Rs. 11.20 Paise
TAMIL NADU
GOVERNMENT GAZETTEE
EXTRAORDINARY PUBLISHED BY AUTHORITY

CHENNAI, WEDNESDAY, AUGUST 10, 2005
Aadi 25, Parthiba, Thiruvalluvar Aandu - 2036

Part IV - Section 2

Tamil Nadu Acts and Ordinances

THE TAMIL NADU PHYSICAL EDUCATION AND SPORTS UNIVERSITY ACT,
2004.

ARRANGEMENT OF SECTIONS

CHAPTER -1
PRELIMINARY

~ SECTIONS:

1. Short title, extent, application and commencement
2. Definitions

CHAPTER - 11
THE UNIVERSITY

Establishment of University
Objects and Powers of University _
Colleges not to be affiliated to any other University
Disqualification for membership

Restriction of nomination to Academic Council and Syndicate in certain cases
Visitation

PN AW



CHAPTER - 111
OFFICERS OF THE UNIVERSITY
9. Officers of University
10. The Chancellor
11. The Pro-Chancellor
12. The Vice-Chancellor
13. Powers and duties of Vice-Chancellor
14. The Registrar
15. The Finance Officer
16. The Controller of Examinations
17. Vice-Chancellor and other Officers, etc., to be public servants

CHAPTER -1V
AUTHORITIES OF THE UNIVERSITY

18. Authorities of the University

19. The Academic Council

20. Powers and Functions of Academic Council

21. Meetings of the Academic Council

22. The Syndicate

23. Powers of Syndicate

- 24. Meetings of Syndicate

25. Annual report

26. Annual accounts

27. The Finance Committee

~ 28. The Planning Board

29. The Boards of Studies

30. The Constitution of other authorities

CHAPTER -V

STATUTES, ORDINANCES AND REGULATIONS

31, Statutes

32. Statutes how made

33. Ordinances

34, Ordinances how made

35. Regulations how made



36

37.
38.
39.

40.

CHAPTER - VI

ADMISSIONS AND RESIDENCES OF STUDENTS
. Admission to University courses
Admission to University examinations
Attendance qualifying for University examinations
Residences and hostels

CHAPTER - VII

UNIVERSITY FUNDS

General Fund

CHAPTER - VIII

CONDITIONS OF SERVICE

41. Pension, gratuity, etc.,
42. Conditions of service
43. Selection Committees ’
44. Terms and conditions of service of Heads of Departments
45. Deans of Faculties
CHAPTER -1IX
MISCELLANEOUS
46. Filling of casual vacancies
47. Proceedings of the University authorities and bodies not to
be invalidated by vacancies.
48. Removal from membership of University
49. Disputes as to constitution of University authorities and bodies

50.

51

52.
53.
34.

55

56.
57.

58

59.

60

Constitution of Committees

. Power to obtain information
Appointment of first Vice-Chancellor
Appointment of first Registrar
Transitory powers of first Vice-Chancellor
. Certain Tamil Nadu Acts not to apply
The Librarian

Special mode of appointment

. Report on affiliated colleges

Power to amend the Schedule

. Power to remove difficulties



THE SCHEDULE
The following Act of the Tamil Nadu Legislative Assembly
received the assent of the President on the 4™ August 2005 and is
hereby published for general information:-

ACT No. 9 OF 2005

., An Act to provide. for the establishment and incorporation of
Physical Education and Sports University in the State of “Tamil Nadu

for promoting excellence in Physical Education and Sports.

.~ Be it enacted by the Legislative Assembly of the State of Tamil
Nadu in the fifty fifth year of the Republic of India as follows:-

CHAPTER -1
PRELIMINARY
Short title,
extent, 1. (1) This Act may be called the Tamil Nadu Physical Education
application, 4 Sports University Act, 2004
and commen '
i nt | (2) It extends to the whole of the State of Tamil Nadu.

(3) It applies to— ,
(a) every college specified in the Schedule which is deemed to be affiliated
to the University under this Act; ‘

(b) every other college or Institute situate withjn the University area which
may be affiliated to, or approved by, the University in accordance with the provisions
of this Act, statufes or ordinances; and -

(c) every college or institute situate within the University area, which
conducts any course of study or imparts any training which may qualify for the

award of any degree, diploma or other academic distinction in physical education
and sports by the University.

(4) This Act shall come into force on such date as the Government
~ may, by notification, appoint and different dates may be appointed

for different provisions of this Act.

Definitions 2. In this Act, unless the context otherwise requires,—

. (a) “affiliated college” means any collepe situate within the University
area and affiliated to the University and providing courses of study for admission
to the examination for degrees of the University und includes a college deemed to
be affiliated to the University under this Act;



(b) “approved college” means any college situate within the University
arca and approved by the University and providing courses of study for admission
to the examination for titles and diplomas of the Universily and includes a college
deemed to be approved by the University under this Act;

. (¢) “autonomous college™ means any college designated as an autonomous
college by statutes; '

(d) “college” means any college or any institution or approved by, or
affiliated to, the University and providing courses of study for admission to the
examinations of the University; ;:

(e) “Government” means the State Government;

(f) “hostel” means a unit of residence for the students of the University
maintained or recognized by the University in accordance with the provisions of
this Act and includes a hostel deemed to be recognized by the University under
this Act;

(8) “notified date” means the date specified in the notification issued
under sub-section (4) of section 1;

(h) “post-graduate college” means an affiliated college situate within the
University wrea and providing post-graduale courses of study leading up to the
post-graduate degrees of the University;

(i) “preseribed” means preseribed by this Act or the statutes. ordinances
or regulations;

() “Principal” means the head of a college;

(k) “Schedule” means the Schedule appended to this Act;

1) “statutes”, “ordinances” and “regulutions” mean respectively the
. . & . p .
statutes, ordinances and regulations of the University made or continued in force
under this Act;

(m) “teachers” mean such Lecturers, Readers, Assistant Professors,
Professors and other persons giving instruction in affiliaied or approved colleges
or in hostels and librarians as may be declared by the statutes to be teachers:

(n) “University” means the Tamil Nadu Physical Education and Sports
University; '

(0) “University Area” means any to which this Act extends under sub-
section (2) of section 1;

(p) “University Centre” means the area within the University area
containing one of more departments or colleges competent to engage in higher
teaching and research works;

Central (q) “University Grants Commission” means the Commission established
Act 30 of under section 4 of the University Grants Commission Act, 1956;

1956 (r) “University Library” means a library maintained by the University,
whether instituted by it or not.



CHAPTER - 11
THE UNIVERSITY

3. (1) There shall be established a University by the name “the Esblicment

Tamil Nadu Physical Education and Sports University”. oF

(2) The University shall be a body corporate having perpetual University
suceession and a common seal and shall sue and be sued by the said
name. ‘ '

(3) The headquarters of the University shall be located within the
limits of Chennai or in any place within the radius of one hundred
kilometers around those limits. '

(4) The University shall have the following objects and powers, c:l?:(;,t;‘s:rs
namely:- of

University

(1) to monitor physical education and sports at all levels in the State
academically;

Provided that such monitoring shall not infringe on the activities of the
Sports Development Authority of Tamil Nadu in any manner;

(2) to offer consultancy services for the development of physical education
and sports in the State;

(3) to develop research facilities in physical education and sports and to
fihd out ways and means to identify innovative courses in physical
education and sports; ' '

(4) to explore the possibilities of increasing the cxtension activities in
ﬁhysical education in consultation with the Sports Development Authority
qff Tamil Nadu;

() to institute degrees, titles, diplomas and other academic distinctions
in, physical education and sports; ’

(6) to confer degrees, titles and diplomas and other academic distinctions
in physical education and sports on persons who shall have carried out
research in the University or in any other centre or institution recognized
by the University under conditions prescribed;

(7) to confer honorary degrees or other academic distinctions in physical

education and sports in the prescribed manner and under conditions
prescribed;

(8) to offer programmes of various innovative and updated disciplines to
achieve leadership in sports and games through networking with
specialized agencies and institutions;



(9) to workout the modalities to offer programmes in latest fields for the

development of physical education and sports such as sports medicine,
sports nutrition, sports psychology, bio-mechanics in consultation with
the experts in the field;

(10) to venture'upon international accreditation by working out its
mechanism and applicability;

(11) to motivate the affiliated colleges also to pet aceredited by working
out its mechanism and applicability;

(12) to conduct and organize seminars, workshops and symposia in
promoting physical education and sports with a view to offering
programmes in the latest ficlds and to develop the extension activities;

(13) to workout the methodology in availing coaching expertise to derive
rich guidance of coaching at higher levels;

(14) to supervise and control hostels und to regulate and enforee discipline
among the students of the University and to make arrangements for
promoting their health and general welfare;

(15) to prescribe conditions under which the award of any degree, title,
diploma and other academic distinctions may be withheld;

(16) to co-operate with any other University, authority or association or
any other public or private body having in view: the promotion of purposes
and objects similar to those of the University- for such purposes as may
be agreed upon on such terms and conditions, as' may from time to time,
be prescribed;

(17) to establish and maintain University libraries, research stations and
publication bureau; :

(18) to institute research posts and to make appointment to such posts;

(19) to institute and award fellowships, inclhding traveling fellowships,
scholarships, medals and prizes in the manner prescribed;

(20) to establish, maintain or recognize hostels, for students of the
University and residential accommodation for the staff o the University
and to withdraw any such recognition;

(21) to affiliate colleges 1o the University as afliliated, professional or
post-graduate colleges under conditions prescribed and to withdraw
affiliation from colleges;

Provided that no college shall be affiliated to the University unless the
permission of the Government to establish such col lege has been obtained
and the terms and conditions, il any, of such permission have been
complied with;



(22) to approve colleges providing courses of study for admission to the
examinations for titles and diplomas of the University under conditions
prescribed and to withdraw such approval;

Provided that no institution shall be approved by the University unless the
ﬁ;érmission of the Government to establish such institution has been
obtained and the terms and conditions, if any, of such permission have -
,b}?en complied with;

(‘i‘3) to designate any college as an autonomous college with the
gancurrence of the Government, in the manner and under conditions
prescribed and to cancel such designation;

(24) to fix fees and to demand and receive such fees as may be prescribed;

(25) to hold and manage endowments and other properties and funds of
the University;

(26) to borrow money with the approval of the Government on the security
of the property of the University for the purposes of the University;

(27) to enter into agreement with other bodies or persons for the purpose
of promoting the objectives of the University including the assuming of
the management of any institution under them and the taking over of its
rights and liabilities; and

(28) generally to do all such other acts and things as may; be necessary or
desirable to further the objects of the University.

5. No college imparting physical education and sports within the Colleges not

University area shall be affiliated to any University other than the :;f;?ate i
Tamil Nadu Physical Education and Sports University: any other
University

Provided that this section shall not apply 10 the colleges, other than
the college specified in the Schedule, imparting physical education
and sports, affiliated to any other University on the notified date.

e

: 5 T Disqualification
6. (1) No person shall be qualified for nomination as a member of forq

any of the authorities of the University, if, on the date of such membership
Wi, . i
nomination he is,-

Restriction of

(a) of unsound mind or a deaf mute; or o
. nomination to

insolvent; or

n applicant to be adjudicated as an insolvent or an undercharged Acadel.nic
Council and

Syndicate in

n A . ] " " : certain cases
(c)sentenced by a criminal court to imprisonment for any offence involving

moral turpitude.
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(2) In case of dispute or doubt, as to whether a person is disqualified
under sub-section (1) the Syndicate shall determine and its decision
shall be final.

7. (1) Notwithstanding anything contained in section 19 or 22, any
person who has completed two terms of three years each,
continuously in Academic Council or Syndicate shall be eligible,
after a period of three years has elapsed from the date of his ceasing
to be such member, for nomination to any of the above mentioned
authorities:

Provided that for the purpose of this sub-section, if a person was
nominated to one authority and such person became a member of
another authority by virtue of the membership in the first mentioned
authority, the period for which he held office in the first mentioned
authority, alone shall be taken into account.

(2) Nothing contained in sub-section (1) shall have application in
respect of

(1) Ex-officio members referred to in section 19 (1);
(ii) Ex-officio members referred to in section 22 (2).

8. (1) The Government shall have the right (o cause an inspection
or inquiry to be made, by such person or persons as they may direct,
of the University, its buildings, libraries, muscums, workshops and
equipments and of any institution rccognized and other work
conducted or done by the University, and to cause an inquiry to be
made in respect of any matter connected with the University. The
Government shall, in every case give notice to the University of
their intention to cause such inspection or inquiry to be made and
the University shall be entitled to be represented thereat,

(2) The Government shall communicate to the Syndicate their views
with reference to the results of such inspection or inquiry and may,
after ascertaining the opinion of the Syndicate thereon, advise the
University upon the action to be taken and fix a time limit for taking
such action,

(3) The Syndicate shall report to the Government the action, if any,
which is proposed to be taken or has been taken, upon the result of
such inspection or inquiry. Such report shall be submitted within
such time as the Government may dircct.

Visitation
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(4) Where the Syndicate does not take action to the satisfaction of
the Government within a reasonable time, the Government may, after
considering any explanation furnished or representation made by
the Syndicate, issue such directions as they may think fit and the
Syndicate shall comply with such directions. In the event of the
Syndicate not complying with such directions within such time as
may be fixed in that behalf by the Government, the Government
shall have power to appoint any person or body to comply with such

directions and make such orders as may be necessary for the expenses

thereof.
CHAPTER - 111
OFFICERS OF THE UNIVERSITY
Officers ' .
of 9.The University shall consist of the following officers, namely:-
University
(1) The Chancellor;

(2) The Pro- Chancellor;

(3) The Vice - Chancellor;

(4) The Registrar;

(5) The Finance Officer;

(6) The Controller of Examinations; and

(7) Such other persons as may be declaved by the statutes to be
officers of the-University. )

The 10. (1) The Governor of Tamil Nadu shall be the Chancellor of

Chancellor the University. He shall, by virtue of his office, be the Head.of the
University and shall, when present, preside at any Convocation of
the University and confer degrees, titles, diplomas or other academic
distinctions upon persons entitled to receive them.

(2)Where power is conferred upon the Chancellor to nominate
persons to the authorities, the Chancellor shall, in consultation with
the Vice-Chancellor, and to the extent necessary nominate persons
to represent interests not otherwise adequately represented.

(3) The chancellor may, of his own motion or on application, call
for and examine the record of any officer or Authority of University

in respect of any proceedings to satisfy himscll as to the regularity
of such proceedings or the correctness, lepality or propricty of any
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The Pro-
Chancellor

The Vice-
Chancellor

decision taken or order passed therein and. if, in any case, it appears
to'the Chancelor that any such decision or order should be modified.
annulled, reversed or remitted for reconsideration, he may pass orders
accordingly;

Provided that every application to the chancellor for the exercise
of the powers under this section shall be preferred within three
months from the date on which the procecdings, decisions or order

. to which the application relates was communicated to the applicant;

Provided further that no order prejudicial to any person shall be
passed unless such person has been given an opportunity of making
his representation.

(4) No honorary degree or other distinction shall be conferred by
the University upon any person withoul the prior approval of the
Chancellor.

(5) The Chancellor shall exercise such other powers and perform
such other duties as may be conferred on him by or under this Act.

11. (1) The Minister in-charge of the portfolio of Education in the
State of Tamil Nadu shall be the Pro-Chancellor of the University.

(2) The Pro-Chancellor shall exercise such powers and perform
such duties as may be conferred on him by or under this Act.

12. (1) Every appointment of the Vice-Chancellor shall be made
by the Chancellor from out of a pahel of three names recommended
by the Committee referred to in sub-section (2)and such panel shall
not contain the name of any member of the said Commitlec:

Provided that if the Chancellor does not approve any of'the persons
in the panel so recommended by the Committee, he may take steps
to constitute another Committee in accordance with sub-section (2)
to give a fresh panel of three different names and shall appoint one
of the persons named in the fresh panel as Vice-Chancellor.

(2) For the purpose of sub-section (1) the Committee shall consist
of three persons of whom one shall be nominated by the — Chancellor,

- one shall be nominated by the Goveraiment and one shall be

nominated by the Syndicate;
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Provided that the person so nominated shall not be a member of
any of the authoritics of the University.

(3) The Vice — Chancellor shall hold office for a period of three
yéars and shall be eligible for reappointment for a further period of
three years.

Prov1ded that the Vice — Chancellor may, by writing under his hand
addressed to the Chancellor and after giving two months notice,
rqg}gn his office;

Provided further that a person appointed as Vice ~ Chancellor, shall
retire from office if, during the team of his office or any extension
thereof, he completes the age of sixty-five years.

\-———_\

(4) When any temporary vacancy occurs in the office of the Vice-
Chancellor, or when the Vice-Chancellor is, by reason of iliness,
absence or for any other reason, unable to exercise the powers and
perform the duties of his office, 1])(: senior-most Professor of the
University shall exercise the powers s and pu,rl‘gr'm the duties of the
Vice- Chancellor till the Syndicate makes tl he k‘lglﬂ_t,g arrangements
for exercising the powers and performing the duties of the
Vice-Chancellor.

(5) The Vice-Chancellor shall be a whole-time officer of the
University and his emoluments and other terms and conditions of
service shall be as follows;-

(a) There shall be paid to the Vice-Chancellor a fixed salar
@Wper mensem or such higher salary as may be fixed
by the Government from time to time and he shall be entitled without
payment of rent to the use of a furnished residence throughout his term of
office and no charge shall fall on the Vice-Chancellor personally in respect
of the maintenance of such residence. He may be entitled to such other
pei{[l%]uisites as may be provided in the statutes.

(b) The Vice-Chancelior shall be entitled to such terminal benefits and
allowances as may be fixed by the syndicate with the approval of the
Cfi'ancellor from time to time;

H

Prov1ded that, where an employee of —

“

(i)the Un1vers1ty ; or
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(i) any other University or college or institution maintained by, or affiliated
to, that University, is appointed as Vice-Chancellor, he shall be allowed
to continue to contribute to the Provident Fund to which he is a subscriber,
and the contribution of the University shall be limited to what he had
been contributing immediately before his appointment as Vice-Chancellor.

(c) The Vice-Chancellor shall be entitled to traveling allowances
at such rates as may be fixed by the Syndicate.

(d) The Vice-Chancellor shall be entitled to earned leave on full
pay at one-eleventh of the periods spent by him on active service:

Provided that when the earned leave applied for by the
Vice-Chancellor, in'sufficient time before that date of expiry of the
team of his office is refused by the Chancellor in the interest of the
university and if he does not avail of the Leave before the date of
expiry of the term of his office, he shall be entitled to draw cash
equivalent to leave salary after relinquishment of his office in respect
of earned leave at his credit subject to a maximum of two hundred

and forty days.

(e) The Vice-Chancellor shall be entitled, on medical grounds or

otherwise, to feave without pay [ora period of not exceeding three months.

during the term of his office:

Provided that such leave may be convérted into leave on full pay

to the extent to which he is entitled to earned leave under clause (d).

13.(1) the Vice-Chancellor shall be the academic head and the
principal executive officer of the University and shall, in the absence
of the Chancellor and the Pro-Chancellor, preside at any convocation
of the University and confer degrees, titles, diplomas or other
academic distinctions upon persons entitled to reccive them. He shall

be a member ex-officio and Chairman of the Syndicate, Academic

Council and the Finance Committee and shall be entitled to be present

at, and to address any meeting of any authority of the university but

shall not be entitled to vote thercat, unless he is a member of the

authority concerned.

(2) It shall be the duty of the Vice-Chancellor to ensure that the
provisions of this Act, Statutes, ordinances and regulations are
observed and carried out and he may exercise all powers necessary

for this purpose.

Powers
and
duties of
Vice-
Chancellor.
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(3) The Vice-Chancellor shall have power to convene meetings of

the Syndicate, the Academic Council and the Finance Committee.

(4) (a) The Vice-Chancellor shall have power to take action on any
matter and shall by order take such action as he may deem necessary
but shall, as soon as may be, thereafier report the action taken to the
officer or authority or body w’ho or which would have ordinarily
dealt with the fnatter; »

Provided that no such order shall be passcd unless the person likely
to be affected has been given a reasonable opportunity of being heard;

(b) When the action taken by the Vice-Chancellor under this sub-section
affects any person in the service of the university, such person shall be
entitled to prefer an appeal to the Syndicate within thirty days from the
date on which he has notice of such action. The Vice-Chancellor shall
give effect to the order passed by the Syndicate on such appeal.

\ (5) The Vice- Chancellor shall give effect to the orders of the

The
Registrar

. Syndicate regarding the appointment, suspension and dismissal of
the teachers and other employees of the University and any other
decision of the Syndicate.

(6) The Vice-Chancellor shall exercise control over the affairs of
the University and shall be responsible for the due maintenance of
discipline in the University.

(7) The Vice-Chancellor shall be responsible for the co-ordination
3 - . w . .

and integration of teaching and research, extension education and
T R A

curriculum development.

N

(8) The Vice-Chancellor shall exercise such other pgwers and

perform such other duties as may be prescribed by the statutes.

14. (1) The Registrar shall be a whole-time salaried officer of the
University appointed by the Syndicate on the recommendation of
the Vice-Chancellor. The qualification and the method of recruitment
shall be such as may be prescribed. The terms and conditions of

service of the Registrar shall be as follows :-

(a) The holder of the post of Registrar shall satisfy the norms prescribed
by the University Grants Commission.
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(b) The registrar shall hold office foa period of three years:
Provided that the Registrar shall retire on altaining the age of sixty
years in the case of academician and fifty-cight years in the case of
non-academician or on the expiry of the period.specified in this
clause, whichever is earlier.
(¢) The emoluments and other terms and conditions of service of the

Registrar shall be such as may be prescribed.
(d) When the office of the Registrar is vacant or when the Registrar is, by
reason of illness, absence or for any other cause, unable to perform the
duties of his office, the duties of the office of the Registrar shall be
performed by such person as the Vice-Chancellor may appoint for the
purpose. -

(2) (a) The Registrar shall have power to take disciplinary action
against such of the employees, excluding teachers of the University
and academic staff, as may be specified in the orders of the Syndicate

and to suspend them pending inquiry, to administer warnings to them

or to impose on them the penalty of censure or withholding of
increments; i

Provided that no such penalty shall be imposed unless the person
concerned has been given a reasonable opportunity of showing cause
against the action proposed to be taken against him,

(b) An appeal shall lie to the Vice-Chancellor against any order of the
Registrar imposing any of the penalties spccificd in clause (a).

(c) In any case where the inquiry discloses that penalty beyond the
powers of the Registrar is called for, the Registrar shall, upon conclusion
of the inquiry make a report to the Vice-Chancellor along with his
recommendations:

Provided that an appeal shall lic 1o the Syndicalc against an order

of the Vice-Chancellor imposing any penalty.

(d) No appeal under clause (b) or clausc (c) shall be preferred. after the

expiry of sixty days from the date on which the order appealed against

was received by the appellant.

(3) The Registrar shall be the ex-officio Secretary to the Syndicate, _

the Academic Council, the Faculties and the Boards of Studies, but

shall not be deemed to be a member of any of these authorities.
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,;\;1;(4) It shall be the duty of the Registrar,-

(a) to be the custodian of the records, the common seal and such other
[ ] ! Wik rorw

property of the university as the Syndicate shall commit to his charge;
——
i (b) to issue all notices convening meeting of the Academic Council,
the Syndicate, the Facuities, the Boards of Studies and of any Committee

appomted by the authorities of the University;

(c) to keep the minutes of all proceedings of the meetings of the
Academlc Council, the Syndicate, the Faculties, the Boards of Studies
and of any Committee appointed by the authorities of the University;

(d) to conduct the official correspondence of the Syndicate;

(e) to supply to the Chancellor copies of the agenda of the meetings of
the authorities of the University as soon as they are issued and the minutes
of the proceedings of such meeting; and

() to exercise such other powers and perform such other dutics as may
be specified in the statutes, the ordinances or the regulations or as may
be required, from time to time, by the Syndicate or the Vice-Chancellor.

P B i ]

(5) In all suits and other legal proceedings by or against the
University, the pleadings shall be signed and verified by the Registrar
and all processes in such suits and proceedings shall be issued to
and served on the Registrar.

15. (1) The Finance Officer shall be a whole- time salaried officer

of the University appointed by the Syndicate for such period as
may be specified by the Syndicate in this behalf.

(2) Every appointment of the Finance Officer shall be made by
the Syndicate from out of a panel of three names of officers not
bélow the rank of Joint Director of Local F und Accounts or Under
Secretary to Government in Finance department recommended by
the Government.

(3) The emoluments and other terms and conditions of service of
th¢ Finance Officer shall be such as may.be prescribed by the
ordlnances

(4) The Finance Officer shall retire on altalmng the age of fifty-
eight years or on the expiry of the period specified by the Syndicate
under sub-section (1), whichever is earlier.

The

Finance
Officer.
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(5) When the office of the Finance Olficer is vacant or when the
Finance Officer, is by reason of illness, absence or for any other
cause, unable to perform the dutics of his oflice, the dutics of the
Finance Officer shall be performed by such person as the Vice-
Chancellor may appoint for the purpose. '

(6) The Finance Officer shall be the ex-officio Secretary to the
Finance Committee, but shall not be deemed to be a member of -

such Committee.
(7) The Finance Officer shall ,-

“(a) exercise general supervision over the funds of the University and
shall advise the University as regards its financial policy; and

(b) exercise such other powers and perform such other financial
functions, as may be assigned to him by the Syndicate or as may be
prescribed:

Provided that the Finance Officer shall not incur any expenditure
or make any investment exceeding such amount as may be prescribed
without the previous approval of the Syndicate,

(8) Subject to the control of the Syndicate, the Finance Officer
shall ,-

(a) hold and manage the property and investment on the University
including trust and endowed property; -

(b) ensure that the limit fixed by the Syndicate for recurring and non-
recurring expenditure for a year are not exceeded and that all moneys are
expended on the purposes for which they are granted or allotied:

(¢) be responsible for the preparation ol annual accounts, f{inancial
estimates and the budget of the University and for their presentation to
the Syndicate;

(d) keep a constant watch on the cash and bank balance and of
investments;

(e) watch the progress of the collection of revenue and advise on the
methods of collection employed:

(f) ensure that the registers ofbuildings, lands, furniture and equipments
are maintained upto date and that stock cheeking is conducted, of
equipments and other consumable materials in all ollices, special centers
maintained by the University ;

Y (g) bring o the notice of the Vice-Chancellor any unauthorised
expenditure or other financial irregularity and suggest appropriate action
to be taken against person at fault; and
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(h) call form any office and centre, maintained by the University, any
information or returns that he may consider necessary for the performance
of his duties.

(9) The receipt of the Finance Officer or of the person or persons
duly authorized in this behalf by the Syndicate for any money payable
to the University shall be a sufficient discharge for payment of such:

money.
‘. The (16). (1) The Controller of Examinations shall be a whole — time
g’““ oller salaried officer of the University appointed by the Syndicate for such

Examinations Period and on such terms and conditions as may be prescribed,

(2) The holder of the post of Controller of Examinations shall
satisfy the norms prescribed by the University Grants Commission.

(3) The Controller of Examinations shai! exercise such powers and

perform such duties as may be prescribed.

Vice- ] . Central Act,
Chancellor 17. The Vice-Chancellor, the Registrar, the Finance Officer, the xiv of

and other COntroller of Examinations and other employees of the University 1860.
officers, shall be deemed, when acting or purporting to act in pursuance of

;tlft;lit: ke the provisions of this Act, to be public servants within the meaning
Servants. of section 21 of the Indian Penal Code.
CHAPTER -1V
AUTHORITES OF THE UNIVERSITY : Aluthorities of
the

18. The Authorities of the University shall be the Academic Council;, yniversity .
the Syndicate, the Faculties, the Board of Studies, the Finance
Committee, the Planning Board and such other Authorities as may
be declared by the statutes to be Authoritics of the University.

THE ACADEMIC COUNCIL The

19. (1) The Academic Council shall consist of the following Academic

members, namely;- Council

CLASS I - EX - OFFIC10 MEMBERS
(a) The Chancellor;
(b) The Pro-Chancellor;
(¢) The Vice-Chancellor;

(d) The Member- Secretary, Sports Dg.volopment Authority of
Tami Nadu, Chennai;

(e) All Deans of Faculties;
(f) The Librarian of the University Library;
(g) The Director of Physicall Education of the University.
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: CLASS 1T -~ OTHER MEMBERS
(u): The Principals of the College of Physical Education speciticd in the
Schedule;

(b) One member cach from the college of Physical Education specified in
the Schedule, nominated by rotation by the Vice-Chancellor;

(¢) Members of the Syndicate who are not otherwise members of the
Academic Council;

(d) One member having special knowledge in the field of Physical
Education nominated by the Syndicate. '

(2) (a) Save as otherwise provided, nominated member of the Academic
Council shall hold office for a period of three years and such member
shall be eligible for nomination for not more than another period of three
years,

(b) Where a member is nominated to the Academic Council to a casual
vacancy, the period of office held for not less than one year by any such
member shall be construed as a full period of three years for purpose of
this clause :

Provided that a member of the Academic Council who is nominated
in his capacity as a member of a particular body, or the holder of a
particular appointment, shall cease to be a member of the Academic
Council from the date on which he ceases (o be, a member of that
body or the holder of that appointment, as the case may be;

Provided further that where a nominated member of the Academic
Council is appointed temporarily to any ol the offices by virtue of
which he is entitled to be a member of the Academic Council
ex-officio, he shall, by notice in writing signed by him and
communicate (o the Viee-Chancellor within seven days Trom (he
date of his taking charge ol his appointment, choose whether he will
continue to be member of the Academic Council by virtue of his
anninati011 or whether he will vacate office as such member and
become a member ex-officio by virtue of his appointment and the
choice shall be conclusive. On failure to make such a choice he shall
be deemed to have vacated his office as a nominated member.

(3) When a person ceases to be a member of the Academic Council,
he shall cease to be a member of any of the authorities of the
University of which he may happen to be a member by virtue of his
membership of the Academic Council.

(4) The Vice-chancellor shall be the ex-afficio Chairman of the
Academic Council. '
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Power and
functions of

the

(5) The members of the Academic Council shall not be entitled to
receive any remuneration from the University except such daily and
tré;velling allowances as may be prescribed:

1Brov1ded that nothing contained in this sub-section shall preclude
any member form drawing his normal emoluments to which he is

entitled by virtue of the office he holds.

';:(:'"‘6) A member of the Academic Council other than an ex-officio
member, may tender resignaticn of his membership at any time before
the term of his office expires. Such resignation shall be conveyed to
the Chancellor by a:letter in writing by the member and the
resignation shall take effect from the date of its acceptance by the
Chancellor

20. (1) The Academic Council shall be the principal academic body
of the University and shall subject to the pro'vis‘ions of the Act and

Academic the statutes have the control and general rc gulation of teaching and

Council

examination in the University and be responsible for the maintenance
of the standards thereon. In addition, it shall also act as the body to
review the broad policies and programmes of the University.

(2) The Academic Council shall have the following powers and
functions as the principal academic body of the University, namely:-

(a) to exercise general control on teaching and other educational
programmes and maintain and promote the standards thereof;

(b) to make regulations and amend or repeal the same;
(g)to make regulations—

(i) regarding the admission of students to the university and the number
of students to be admitted;

‘(u) regarding the courses of study leading to degrees, diplomas and
other academic distinctions;

J(111)regardmg the conduct of examinations and maintenance and
promotion of standards of education;

(iv)prescribing equivalence of examinations, degrees, diplomas and
certificates of other Universities, Colleges, Institutions and Boards;

(v)for the assessment, evaluation and grading of students performance;

(d) to advise the Syndicate on alf academic matters including the control
and management of libraries;



(e) to make recommendation to the Syndicate for the institution of
Professionship, Readership, Lecturership and other teachings posts
including posts in research and in regard to-the duties and emoluments
thereof;

(Nto formulate, modify or revise schemes for the constitution or
reconstitution of departments of tcaching and rescarch;

(8) to make recommendations to the Syndicate regarding post-graduate
teaching and research;

(h) to make recommendations to the Syndicate reparding the qualifications
to be prescribed for teaching;

(i)to make recommendations to the Syndicate for the conferment of
honorary degrees or other distinctions:

() toreview and act upon the proposals ol Boards of Studies in formulating
rules, regulations, syllabi and methods of evaluation, introduction of
new courses and modification of existing courses;

(k)'::%o make recommendations to the Syndicatc rcgm'ding institution of
fellowships and scholarships;

(I) to recommend to the Syndicate measures for promoting collaboration
between industries and Governmental employers on the one hand and
the University on the other;

m) to delegate to the Vice-Chancellor or to any of the committees of the
Academic Council, any of its powers; and

(n) to assess and make recommendations laying down standards of
accommodation, equipment, apparatus, library, maintenance and other
Physical facilities required for each faculty.

(3) Subject to the other provisions of his Act, the academic Council
in its capacity as a reviewing body shall have the following powers
and functions, namely:-

(a) to review, from time to time, the broad policies and programmes of
the university and to suggest measures for the improvement and
development of the university;

(b) to advise the Chancellor in respect of any matter, which may be
referred to it for advice; and

(c) to exercise such other powers and perform such other functions as
may be prescribed by the statutes.
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21. (1) The Academic Council shall meet at least twice in every
year on such dates to be fixed by the Vice-Chancellor. One of such
meetings shall be called the annual meeting. The Academic Council
may also meet at such other times as it may, from time to time,
determine.

(2) One-third of the total strength of the members of the Academic

Council shall be the quorum required for a meeting of the Academic -

Council.

Provided that such quorum shall not be required at a Convocation
of the University, or a meeting or the Academic Council held for
the purpose of conferring degrees, titles, diplomas or other academic
distinctions;

(3) The Vice-Chancellor may, whenever he thinks fit and shall
upon a requisition in writing signed by not les than fifty percent of
the total members of the Academic Council, convene a special
meeting of the Academic Council.

THE SYNDICATE

22. (1) The Chancellor shall, as soon as may be, after the first
Vice-Chancellor is appointed under section 52, constitute the
Syndicate.

(2) The Syndicate shall, in addition to the Vice-Chancellor, consist
of the following members, namely:-

CLASS I- EX - OFFICIO MEMBERS
(a) The.Secretary to Government in charge of Higher Education;

(b) The Secretary to Government in charge of Sports and Youth Welfare;
(c) The Secretary to Government in charge of Hea Ith and Family Welfare;
(d) The Secretary to Government in charge of School Education;

(e) The Secretary to Government in charge of Law;

(f) The Member-Secretary, Sports Development Authority of Tamil Nadu,
Chennai;

(g) The Director of Collegiate Education.

The
Syndicate
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CLASS H-OTHER MEMBERS

(a) Three Members nominated by the Chancellor from among the senior
faculty with high qualification, one cach from the Department of Physical
Education from the Bharathiar University, Coimbatore, the Alagappa
University, Karaikudik and the Annamalai Universily, Annamalai Nagar

on the recommendation of the Vice-Chancellor by rotation according to

seniority.

(b) Two members from among the experts in Physical Education
nominated by the Chancellor

(¢) One member nominated by the Tamil Nadu Olympic Association,

(d) Two Principals nominated by the Vice-Chancellor from among the
affiliated colleges of the University by rotation.

(3) The Vice-Chancellor shall be the ex-officio Chairman of the
Syndicate. :

(4) In case of the absence of the Secretary to Government in-charge
of Higher Education, Sports and Youth Welfare, Health and Family
Welfare, School Education and Law is unable to attend the meetings
of the Syndicate for any reason, he may depute any ofticer of his
department not lower in rank than that of Deputy Sccretary to
Government to attend the meeting, '

(5) (a) Save as otherwise provided, the members of the Syndicate, other
than the ex-officio members, shall hold office for a period of three years
and such members shall be cligible for nomination for not more than
another period of three years. '

(b) Where a member is nominated to the Syndicate in a casual vacancy,
the period of office held for not less than one year by any such member
shall be construed as a full period of three years for the purpose of this
clause;

Provided that a member of the Syndicate who is nominated

in his capacity as, a member of a particular body or the holder of a

~particular appointment, shall cease to be o member of the Syndicate

form the date on which he ceases to be, a member of that body, or
the holder of that appointment, as the case may be;

Provided further that where o nominated member of the
Syndicate is appointed temporarily to any of the oftices by virtue
of which he is entitled to be a member of the Syndicate ex-officio
he shall, by notice in writing signed by hint and communicated to
the Vice-Chancellor with in seven days from the date of his taking
charge of his appointment, choose whether he will continue to be a
member of the Syndicate by virtue of his nomination or whether he
will vacate office as such member and become a member ex-officio
by virtue of his appointment and the choice shall be conclusive.
On failure to make such a choice, he shall be deemed to have vacated

his office as a nominated member.



-24 -

Power of
Syndicate

(6) When a person ceases to be a member of the Syndicate, he
shall cease to be a member of any of the authorities of the University
of which he may happen to be a member by virtue of his membership
of the Syndicate.

¢7)  The members of the Syndicate shall riot be entitled to receive
any remuneration from the University except such daily and traveling
allowance as may be prescribed.

Provided that nothing contained in this clause shall preclude
any member from drawing his normal emoluments to which he is
entitled by virtue of the office he holds.

(8) A member of the Syndicate, other than ex-officio member,
may tender resignation of his membership at any time before the.
term of his office expires. Such resignation shall be conveyed to the
Chancellor by a letter in writing by the member and the resignation
shall take effect from the date of its acceptance by the Chancellor:

23.  The Syndicate shall have the following powers, namely:-

(1) to make statutes and amend or repeal the same;
(2) to make ordinances and amend or rf{peal the same;

(3) to co-operate with other Universities, other academic, authorities
and colleges in such manner and for such purposes as it may determine:

4) to prov1de for instruction and trammg in such branches of learning
as it may think fit;

4 (5) to prescribe the conditions for approving colleges or institutions
in which provision is made for the preparation of students for titles or
diplomas of the University and to withdraw such approval;

11(6) to provide for research and advancement and dissemination of
lénow ledge;

(7) to institute lecturerships, readerships, professorships and any other
teachmg, posts required by the University; '

(8) to prescribe the conditions for affiliating colleges to the Unlvursny
and to withdraw affiliation from collcges;

(9) to prescribe the manner in which, and the conditions subject to
which, a college may be designated as an autonomous college and such
designation may be cancelled,;



(10) to provide for such lectures and instructions for students of affiliated
colleges and approved colleges as the Academic Council may determine
and also to provide for lectures and instructions to persons not being
students of colleges and to grant diplomas to them;

(17) to institute degrees, titles, diplomas and other academic distinctions;

(12) to confer degrees, titles, diplomas and other academic distinctions
on persons who-

a. shall have pursued an approved course of study in an
affiliated or approved college or have been exempted therefrom in the
manner prescribed and shall have passed the prescribed examinations of
the University;

b. shall have carried on research under conditions prescribed;

(13) to confer honorary degrees or academic distinctions on the
recommendations of not less than two- third of the members of the
Syndicate,

(14) to establish and maintain hostels:

(15) to institute fellowships, travelling fellowships, scholarships,
studentships, bursaries, exhibitions, medals and prizes;

(16) to prescribe the fees to be charged for the approval and
affiliation of colleges, for admission to the examinations. degrees,
titles and diplomas of the University, and for all or any of the purposes
specified in Section 4;

(17) to consider and take such action as it may deem fit on the
annual report, the annual accounts and the financial estimates;

(18) to institute a University Extension Board and to maintain it;

(19) to institute publication bureau, student’s unions, employment
bureau and University athletic clubs and to maintain them;

(20) to enter into any agreement with the Central or any State
Government or with a private management for assuming the
management of any institutions and for taking over its properties
and liabilities or for any other purposes not repugnant to the
provisions of this Act;

(21) to make statutes regulating the method of nomination to the
authorities of the University and the p1ocedure at the meeting of the
Academic Council, Syndicate and other authorities of the University
and quorum of members required for the transaction of business by
the authoritics of the University other than the Academic Council;
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(22) to recommend to the Government the recognition of an area
within the University area as University Centre;

(23) to hold, control and administer e properties and funds of
the University;

(24) to direct the form, custody and use of the common seal of the
University;

(25) to regulate and determine all matters concerning the University
in accordance with this Act, the statutcs the ordinances and the
regulations;

(26) to administer all properties and funds placed at the disposal
‘of the University for specific purposes;

(27) to suspend and take disciplinary action on the employees of
the University;

1(28) to accept, on behalf of the University, endowments, bequests,
donations, grants and transfers of any movable and immovable
properties made to it.

Provided that all such endowments, bequests, donations, grants
and transfers shall be reported to the Academic Council at its next
meeting;

(29) (a) toraise, on behalf of the University, loans from the central or any
State Government or the public or any corporation owned or controlled
by the Central or any State Government;

(b) to borrow money with the approval of the Government, on the
security of the property of the university for the purposes of the:
University;

(30) to affiliate colleges within the University area to the University
and to recognize colleges as approved colleges;

(31) to designate any college as an autonomous college and to
cancel such designation;

(32) to recognize hostels not maintained by the University and to
suspend or withdraw recognition of any hostel which is not
conducted in accordance with the ordinance and the conditions
imposed there- under ;
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*(33) to arrange for and dircet, the inspection ofall affiliated and
approved colleges and hostels:

(34) to prescribe the qualifications ol teachers in alliliated and
approved colleges and hostels:

(35) to award fellowships. travelling tellowships, scholarships,
studentships, bursaries. exhibitions, medals i prizes in accordance
with the statutes;

(36) to charge and collect such fees as may be prescribed;

(37) to conduct the University examinations and approve and
publish the results thereof;

(38) to make ordinances regarding the admission of students to
the University or prescribing examinations to be recognized as
equivalent to University examinations;

(39) to appoint members to the Boards of Studies,

(40) (i) to appoint examiners, after consideration of the recommendation
of the Boards of Studies; and

(1) to fix their remuneration;

(41) to supervise and control the residence and dlsmphne of the
students of the affiliated and approved colleges and make
arrangements for securing their health and well-belng,

“(42) to institute and manage University centres, libraries,
museums, institutes of research and other institutions established
or maintained by the University.

.‘(43) to manage hostels instituted by the University;
(44) to regulate the working of the University Extension Board ;
] (45) to review the instruction and teaching of the University;

(46) to promote research within the University and to rcqmre
reports, from time to time, of such rescar ch;

(47) to exercise such other powers and perform such other duties
as may be conferred or imposed on it by this Act or the Statutes,
Ordinances and Regulations; and



'(48) (a) to delegate any of its powers to the Vice- chancellor, to a
‘Committee from among its own members or to a Commitlee appointed
win accordance with the statutes;

& (b) the Syndicaté may consult the Academic Council in respect of any
.academic matter, where it considers such consultation is necessary.

Meetings of 24. (1) the Syndicate shall meet at such time and places and shall,

Syndicate  gybject to the provisions of sub-sections (2) and (3), observe such
rules of procedure in regard to transaction of business at its meetings
including the quorum at meetings as may be prescribed;

Provided that the Syndicate shall meet at least once in every three
months.

(2) The Vice- Chancellor or in his absence any member chosen
by the members present, shall preside at a meeting of the Syndicate.

(3) all questions at any meeting of the Syndicate shall be decided
by a majority of the votes of the members present and voting and
in the case of an equality of votes, the Vice-Chancellor or the
member presiding, as the case may be, shall have to exercise a
second or casting vote.

(4) (a) The Syndicate may, for the purpose of consultation, invite any
person having special knowled ge or practical experience in any subject
under consideration to attend any meeting. Such person may speak in,
and otherwise take part in, the proceedings of such meeting but shall
tiot be entitled to vote.

~ (b) The Person so invited shall be entitled to such daily and traveling
allowances as are admissible to a member of the Syndicate.

#(25) The Annual Report of the University shall be prepared by s
the Syndicate and shall be submitted to the Academic Council on Report
or before such date as may be prescribed and shall be considered

by the Academic Council at its next annual meeting. The Academic
Council may pass resolutions thereon and conmunicate the same

to the Syndicate, which shall take action in accordance therewith.

The Syndicate shall inform the Academic Council of the action

taken by it. A copy of'the report with a copy of the resolution thereon,

if any, of the Academic Council shall be submitted to the
Government.
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(26). (1) The Annual Accounts of the University, shall be submitted Annual
to such examination and audit as the Government may direct and a Accounts
copy of the annual accounts and audit report shall be submitted to
the Government.

(2) The University shall settlc objections raised in such audit and
carry out such instructions as may be issucd by the Government on
the audit report.

(3) The accounts, when audited, shall be published by the Syndicate
in such manner as may be prescribed and copies thercof shall be
submitted to the Academic Council at its next meeting and to the
Government within three months of such publication.

(4) The Government shall cause the annual audited accounts and
annual report fo be laid before the Legislative Assembly together
with their comments.

(27). (1) The Finance Committe shall consist of the lollowing pp,e Finance
members, namely:- Committee ©

(a) The Vice-Chancellor;
(b) The Secretary to Government in-charpe of Finance;
(¢) The Secretary to Government in-charge of Higher Education;

(d) The Member-Secretary, Sports Development Authority of Tamil
Nadu, Chennai;

(e) Three members nominated by the Syndicate from among its
members of whom one shall be the senior facully of the University and
one shall be the person nominated to the Syndicate by the Chancellor.

(2) The Vice-Chancellor shall be the Ex-officio Chairman of, and
the Finance Officer shall be the Ex-Officio Secretary to, the Finance
Committee.

(3) All the members of the Finance Committee other than the ex-
officio members, shall hold office for a period of three years.

-(4) The Finance Committee shall meet at least twice in every year
to examine the accounts and to scrutinize proposals for expenditure.

(5) The annual accounts of the University prepared by the Finance
Officer shall be laid before the Finance Committee for consideration
and comments and thereafter submitted to the Syndicate for
approval,
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-, The Planning

Board.

(6) The Finance Committee shall recommend limits for the total
recurring expenditure and the total non-recurring expenditure for
the year based on the income and resources of the University.

(7) The Finance Committee shall-
(a) review the financial position of the University from time to time;
(b) make recommendation to the Syndicate on every proposal involving,

investment or expenditure for which no provision has been made In the
annual financial estimates or which involves expenditure in excess of

the amount provided for in the annual financial estimates;

(c) make recommendations to the Syndicate on all matters relating to

the finances of the University; and
+'(d) perform such other functions as may be prescribed.

(8) The financial estimates of the University prepared by the
Finance Officer shall be laid before the Finance Commitiee for
consideration and comments. The said estimates, as modified by
the Iinance Committee, shall then be laid before the Syndicate for
consideration. The Syndicate may accept the modifications made
by the Finance Committee. '

28. (1) There shall be constituted a Planning Board of the
University which shall advice generally on the planning and

and research in the University.

(2) The Planning Board shall consist of the following members,
namely:- '

(i) the Vice-Chancellor, who shall be the Ex-officio Chairman of the
Board; and '

(ii) not more than eight persons of high academic standing.

(3) The members of the Planning Board shall be appointed by the
Chancellor and shall hold office for such period as he may determine..

(4) The Planning Board shall, in addition to all other powers vested
in it by this Act, have the right to advise the Syndicate and the

Academic Council on any academic matter.
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29. There shall be a Board of Studies attached to each Department 1y.. oard of
of teaching. The constitution and powers of the Boards of Studies Studies

shall be such as may be prescribed by the ordinances.

30. The constitution and powers of such other bodics, as may be The

. . P Consilutiion
declared by the statutes to be authorities ol the University, shall be

ol other
such as may be prescribed. authorieis
CHAPTER -V,
Statutes

STATUTES, ORDINANCES AND REGULATIONS

31. Subject to the provisions of this Act, the statutes may
provide for all or any of the following matters, namely:-

(1) the holding of convocation to confer degrees;
(2) the conferment of honorary degrees and academic distinctions;

(3) the constitution, powers and functions of the authorities of the
University;

(4) themanner of filling vacancics among members of the authorities;

(5) the allowances to be paid to the members of the authorities and
committees thereof;

(6) the procedure at meetings of authorities including the quorum
for the transaction of business at such meetings;

(7) The authentication of the orders or decisions of the authorities;

(8) The formation of departments of teaching at the affiliated and
approved colleges.

(9) the term of office and methods of appointment and conditions of
service of the officers of the University other than the Chancellor and
the Pro-Chancellor;

(10) the qualification of the persons employed by the University;

(11) the classifications, the method of appeintment and determination
of the terms and conditions of service of persons employed by the
University; '

(12) the institution of pension, gratuity, insurance or provident fund
for the benefit of the persons employed by the University;
(13) the institution of fellowships, travelling fellowships, scholarships,

studentships, bursaries, exhibitions, medals and prizes and the conditions
of award thereof;
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. (14) the establishment and maintenance of halls and hostels;

A

. (15) the conditions for residence of students of the University in the
halls and hostels and the levy of fees and other charges for such residence;

(16) the conditions of recognition of approved institutions and of
affiliation to the University of affiliated colleges;

(17) the manner in which, and the conditions subject to which, a
college may be, designated as an autonomous college or the designation
of such college may be cancelled and the matters incidental to the
administration of autonomous colleges including the constitution or
reconstitution, powers and duties of Acad¢mic Council, Staff Council
and Boards of Studies.

(18) the delegation of powers vested in the authorities or officers of
the University; and

(19) any other matter which is required to be or may be prescribe by
the statutes.

32. (1) The Syndicate may, from time to time, make statutes and
amend or repeal the statutes in the manner hereafter provided in
this section.

Statutes how

- made

(2) The Academic Council may propose to the Syndicate the draft
of any statute or of any amendment to or of repeal of, a statute, to
be passed by the Syndicate and such draft shall be considered by
the Syndicate at its next meeting.

(3) The Syndicate may consider the draft proposed by the
Academic Council under sub-section (2) and may either pass the
draft or reject or return it with or without amendments to the
Academic Council for reconsideration.

(4) (a) Any member of the Syndicate may propose to the Syndicate the
draft of a statute or of any amendment to, or of repeal of a statute and the
Syndicate may either accept or reject the draft, il'it relates to matter not
falling within the purview of the Academic Council. :

(b) In case such draft relates to a matter within the purview of the
Academic Council the Syndicate shall refer it for consideration to the
Academic Council, which may either report to the Syndicate that it does
not approve the draft or submit the draft to the Syndicate in such form as
the Academic Council may approve and the Syndicate may either pass
without amendments or reject the draft.



(5) A statute or an amendment 1o or repeal of , statutes passed by
the Syndicate shall be submitted to the Chancellor who may assent
thereto or withhold his assent. A statute or an amendment (o, or
repeal -of, a statute passed by the Syndicate shall have no validity
until it has been assented to by the chancellor

33. Subject to the provisions of this Act and the statutes, the
ordinances may provide for all or any ol the following matters,
namely:-

(a) the admission of the students to the colleges and the levy of fees:

(b) the courses of study leading to all degrees, titles, diplomas and
other academic distinctions of the University;

(c) the conditions of residence of students and the levy of fees for
residence in hostels;

(d) the conditions of recognition of hostels not maintained by the
University;

(e) the conditions under which the students shall be admitted to the
courses of study leading to degrees, titles, diplomas and other academic
distinctions of the University;

() the conduct of examinations of the University and the conditions
on which students shall be admitted to such examinations;

(g) the manner in which exemption relating to the admission of students
to examinations may be given;

(h) the conditions and mode of appointment and duties of examining
bodies and examiners;

(i) the maintenance of discipline among the students of the University;

(j) the fees to be charged for courses of study, research experiment and
practical training and for admissions to the examinations for degrees,
titles, diplomas and other academic distinctions of the University;

(k) the qualifications and emoluments of teachers:

(1) the conditions subject to which persons who may hereafter be

permanently employed may be recognized as qualificd to give instruction

in affiliated colleges and approved colleges and hostels; and.

(m) any other matter which by this Act or the statutes is required to be
or may be prescribed by the ordinances.

[
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Ordinances
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34. (1) Save as otherwise provided in this section, ordinances Ordinances

shall be made by the Academic Council.

(2) All ordinances made by the Academic Council shall have
effect from such date as may be {ixed by the Academic Council, but
every ordinance so made shall be submitted as soon as may be after
it is made to the Syndicate and shall be considered by the Syndicate
at its next meeting.

(3) The Syndicate shall have power by a resolulion passed
by a majority of not less than two-thirds of the members present at
such meeting, to modify or cancel any such ordinance and such
ordinance shall from the date of such resolution have effect in such

modified form or be of no such effect as the case may be.

35. (1) The Syndicate and the Academic Council may mak_é
regulations consistent with the provisions of this Act, the statutés
and the ordinances, for all or any of the matters which by this Act
and the statutes and ordinances are to be provided for by regulations
and also for any other matter solely concerning such authorities.

(2) All such regulations shall have effect from such date as the

Syndicate or the Academic Council, as the case may be, may appoint
in that behalf.

(3) Each of the authorities refereed to in sub section (1) shall make
regulations providing for the giving of notice to the members thereof
of the.date of meeting and of the business to be considered at the
meetings and for the keeping of the proceedings of the meetings.

(4) The Syndicate may direct the amendment in such manner as it
may specify, of any regulation made under this section or the
annulment of any regulation made thereunder by itself or by the

Academic Council.

how made.

Regulations
how made.
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CHAPTER - V1
ADMISSION AND RESIDENCE OF STUDENTS
36. (1) The University shall, subject to the provisions of this
Act and the statutes, be open 1o all persons:

Provided that special cfforts shall be taken to encourage the
oppressed classes, namely Backward Communities, Most Back ward
Communities, Denotified Communities, Scheduled Castes and
Scheduled Tribes.

(2) Nothing contained in sub-seetion (1) shall require the § Iniversity-

(a) to admit to any course ol'study any person who does not possess the
prescribed academic qualification or standard;

(b) to retain on the rolls of the University any student whose academic
record is below the minimum standard required for the award of a degree,
diploma or other academic distinction; or

(c) to admit any person or retain any student whose conduct is prejudicial
to the interests of the University or the rights’and privileges of the other
students and teachers.

(3) Every candidate for a University examination shall, unless
exempted from the provisions of sub-section (2) by a special order
of the Syndicate made on the recommendation of the Academic
Council be enrolled as a member of an affiliated or approved college,
as the case may be. Any such exemption may be made subject to
such conditions as the Syndicate may think fit.

(4) Students exempted from the provisions of sub-section (2) and
students admitted in accordance with the conditions prescribed to
courses of study other than courses of study for a degree, shall be
non-collegiate students of the University.

(37) No candidate shall be admitted to any examination of the

Admission (o
University
Courses

Admission to

University unless he is enrolled as a member of an alliliated or Universily

approved college and has satisficd the requirements as to the
attendance required under the regulations lor the same or unless he
is exempted from such requirements of cnrolment or attendance or

both by an order of the Syndicate passed on the recommendation of

the Academic Council made under the regulations preseribed
Exemptions granted under this section shatl be subject 1o such
conditions as the Syndicate may think fit.

LExaminations



Attendance "i:_3 ) : ! ; ), L ;
Qualifying ( 8) No attendance at instruction given in any college or institution,
for other than that conducted, affiliated or approved by the University -
University shall qualify for admission to any examination of the University.
Examination.
Residence (32) Every student 'of, the Uniyer§ity other than a non-collegiate
& student shall be required to reside in a hostel or under such other
Hostels.  conditions as may be prescribed.
CHAPTER - VII
UNIVERSITY FUNDS
40. The University shall have General Fund to which shall be
credited— General
3 Fund
(a) its income from fees, grants, donations and gift, if any;
(b) any contribution or grant made by the Central Government or any
State Government or any local authority or the University Grants
Commission or any other similar body or any corporation owned or
controlled by the Central or any State Government;
(c) endowments and other receipts; and
(d) the money borrowed by it.
CHAPTER - VIII
CONDITIONS OF SERVICE
41. (1) The University shall institute for the benefit of its officers
and other persons employed by the University, such pension, gratuity,
insurance and provident fund as if may deem fit, in such manner and
subject to such conditions as may be prescribed. Pension,
Gratuity
Central (2) Where the University has so instituted a provident fund under et
At‘ml ;‘2];{ sub-section (1), the Government may declare that the provisions of
(]

the Provident Funds Act, 1925, shall apply to such funds as if the
university were a local authority and the fund a Government Provident
Fuind. '

(3) The University may, in consultation with the Financé -
Committee, invest the Provident Fund in such manner as it may -
determine.

42. Subject to the provisions of this Act, the appointment, procedure Condition
for selection, pay and allowances and other conditions of services of of Service
officers and other persons employeed in the University shall be such
as may be prescribed. '

Explanation— For the purpose of this scction, the word ‘officers’
shall not include the Chancellor and the Pro-Chancellor.
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43. (1) There shall be a Selection Committee for making
recommendations to the Syndicate for appointment to the posts of
Professor, Assistant Professor, Reader, lecturer and Librarian of the
University.

(2) The Sclection Committee lor appointment to the posts specificd

in sub-section (1) shall consist of the Vice-Chancellor, a nomince ol

the Chancellor, a nominee of the Government and such other persons
as may be preseribed:

Provided that the selection for such appointment by the Selection

Selection

. Committee

Committee shall be made in accordance with the guidelines that may ‘

be issued by the University Grants Commission or other agencies
concerned in relation to such appointment.

(3) The Vice-Chancellor shall preside at the meetings of a Selection
Committee.

(4) The meetings of a Selection Committee shall be convened by
the Vice-Chancellor.

(5) The procedure to be followed by a'Se_lcction Committee in
making recommendations shall be laid down in the ordinances.

(6) If the Syndicate is unable to accept the recommendations made
by a Selection Committee, it shall record its reasons and submit the
case to the Chancellor for final orders.

(7) Appointments to temporary posts shall be made in the manner
indicated below;— '

(i) if the temporary vacancy is for a duration longer than one academic

session, it shall be filled on the advice of the Selection Committee:

Provided that if the Vice-Chancellor is satisfied that in the interest
of work It is necessary to fill the vacancy, the appointment may be
made on a temporary basis by a local Selection Commitlee referred
to in clause (ii) for a period not exceeding six months;

(i1) if the temporary vacancy is for a period less than a year, appointment
to such vacancy shall be made on the recommendation of a local Selection _

N ———————————
Commltlee consisting of the Dcan oI the IF auxll\ wm,uncd lht, Head 01

i

the Depaltment and a nomxm,c of the Vice-Chancellor:

G DB EAG o b4 e o S A e
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Provided that if the same person holds the officers of the Dean and
the Head of the Department, the Selection Committee may consist
of two nominees of the Vice-Chancellor:

Provided further that in case of sudden casual vacancies in teaching
posts caused by death or any other reason, the Dean may, in
consultation with the Head of the Department concerned, make a
temporary appointment for a month and report to the Vice-Chancellor
and the Registrar about such appointment;

(ii) No teacher appointed temporarily shall, if he is not recommended by
a selection Committee for appointment under this Act, be continued in
service on such temporary employment unless he is subsequently selected
by a local Selection Committee or a Selection Cdmmittce, for a temporary '
or a permanent appointment, as the case may be.
44.(1) Each Department of the University shall have a [dead who -
shall be a Professor or Director and whose duties and functions and
terms and conditions of appointment shall be such as may be : Terms and

Conditions of
prescribed by the ordinances; , Service of

Heads of
Provided that if there is more than one Professor in any Department. Departments.

the Head of the Department shall be appointed in the manner
prescribed by the ordinances: '

Provided further that in a Department where there is no Professor,
a Reader may be appointed as Head of the Department in the manner
prescribed by the ordinances:

(2) it shall be open to a Professor or an Assistant professor or a
reader to decline the offer of appointment as H ead of the Department

(3) Aperson appointed as Head of the Dc.partment shall hold ofﬁce
as such for a period of three years and shall be cligible for
reappointment:

Provided that a Head of the Department on attaining the age of
sixty years shall cease to hold office as such.

(4) A Head of the Department may resignh his oflice at any time
during his tenure of office.

i(5) A Head of the Department shall perfornm such functions as may
be prescribed by the ordinances.
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43. (1) There shall be a Selection Commiitee for making
recommendations to the Syndicate for appointment to the posts of
Professor, Assistant Professor, Reader, leclurer and Librarian of the
University.

(2) The Sclection Committee forappointment o the posts specificd
in sub-section (1) shall consist ol the Vice-Chancellor, a nomince of
the Chancellor, a nominee of the Government and such other persons
as may be prescribed;

Provided that the selection for such appointment by the Sclection
Committee shall be made in accordance with the guidelines that may
be issued by the University Grants Commission or other agencies
concerned in relation to such appointment.

(3) The Vice-Chancellor shall preside at the meetings of a Selection
Committee.

(4) The meetings of a Selection Committee shall be convened by
the Vice-Chancellor.

(5) The procedure to be followed by a Selection Committee in
making recommendations shall be laid down in the ordinances.

(6) If the Syndicate is unable to accept the recommendations made
by a Selection Committee, it shall record its reasons and submit the
case to the Chancellor for final orders.

'(-7) Appointments to temporary posts shall be made in the manner
indicated below;—

(i) if the temporary vacancy is for a duration longer than one academic
session, it shall be filled on the advice of the Selection Committee:

Provided that if the Vice-Chanccllor is satisficd that in the intercst
of work It is necessary to fill the vacancy, the appointment may be
made on a temporary basis by a local Selection Committee referred
to in clause (ii) for a period not exceeding six months;

(ii) if the temporary vacancy is for a period less than a year, appointment

Selection

. Commitice

to such vacancy shall be made on the recommendation of a local Selection

et g e
Committee consisting of the Dean of the Faculty concerned, the Head of”

the Department and a nomince of the Vice-Chaneellor:

R L an— A
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Provided that if the same person holds the officers of the Dean and
the Head of the Department, the Selection Committee may consist
of two nominees of the Vice-Chancellor:

Provided further that in case of sudden casual vacancies in teaching
posts caused by death or any other reason, the Dean may, in
consultation with the Head of the Department concerned, make a
temporary appointment for a month and report to the Vice-Chancellor
and the Registrar about such appointment;

(ii1) No teacher appointed temporarily shall, if he is not recommended by
a selection Committee for appointment under this Act, be continued in
service on such temporary employment unless he is subsequently selected
by a local Selection Committee or a Selection Cohlmittce, for a temporary :
or a permanent appointment, as the case may be.

3
g
ik

44.(1) Each Department of the University shall have a [Head who -
shall be a Professor or Director and whose duties and functions and -
Terms and
terms and conditions of appointment shall be such as may be

Conditions of
prescribed by the ordinances; , Service of

Heads of
Provided that if there is more than one Professor in any Department. Departments.

the Head of the Department shall be appointed in the manner
prescribed by the ordinances: '

Provided further that in a Department where there is no Professor,
a Reader may be appointed as Head of the Department in the manner
prescribed by the ordinances:

(2) it shall be open to a Professor or an Assistant professor or a
reader to decline the offer of appointment as Head of the Department

(3)A person appointed as Head of the Dcpal tment shal] hold otﬁce
as such for a period of three years and shall be cligible for
reappointment:

Provided that a Head of the Department on attaining the age of
sixty years shall cease to hold office as such.

(4) A Head of the Department may resign his office at any time
during his tenure of office.

5) AHead of the Department shall perform such functions as may
be prescribed by the ordinances.



-39

45. (1) Every Dean of Faculty shall be appointed by the Vice- Dean of
Chancellor from among the Professors in the F aculty for a period of Faculties
three years and he shall be eligible for reappointment;

Provided that a Dean on attaining the age of sixty years shall cease
to hold office as such:

Provided further that if at any time there is no Professor in a Faculty,

the Vice-Chancellor shall exercise the powers of the Chairman of
the Faculty. _ S

(2) When the oflice of the Dean is vacant or when the Dean is, by
reason of illness, absence or any other cause, unable to perform his
duties of his office, the duties of his office shall be performed by
such person as the Vice-Chancellor may appoint for the purpose.

(3) The Dean shall be the Head of the Faculty and shall be
responsible for the conduct and maintenance of the standards of
teaching and research in the Faculty. The Dean shall have such other
fun@tions as may be prescribed by the ordinances.

(4) The Dean shall have the right to be present and to speak at any
meeting of the Board of Studies or Committees of the F aculty, as the
case my be, but shall not have the right to vote thereat unless he is a
member thereof,

CHAPTER - I1X
MISCELLANEOUS

46. All casual vacancics among, the members other than ex- Filling of
officio members of any authority or other body of the University casual
shall be filled as soon as conveniently may be, by the person or body Vacancics
who or which, nominated the member whose place has become
vacant and the person nominated 1o a causal vacancy shall be a
member of such authority or body for the residue of the term for
which the person whose place he fills would have been a member: -

Provided that no casual vacancy shall be filled if such vacancy
occurs within six months before the date of the expiry of the term of

the member of any authority or other body of the University. Procecdings of

47. No act or proceeding of any authority or other body of the g]ih%i]iit‘gs;{l

3 . . o ' U " n
University shall be invalidated merely by reason of the existence of bodies ot 1o
any vacancy or of any defect or irregulaiity in the nomination or be invalidated

appointment of a member of any authority ¢.: other body of University by vacancies.
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oriof any defect or irregularity in such act or proceeding not affecting
the merits of the case or on the ground only that the authority or -
other body of the University did not meet z* such intervals as required
under this Act. =5

48. (1) The Syndicate may remove by an order in writing made in g, ,oval from
this behalf any person from membership of any authority of the me nbership of
University by a resolution passed by a majority of the total U™ VETSity;
membership of the Syndicate and by a majority of not less than two
thirds of the members of the Syndicate present and voting at the
meeting, if such person has been convicted by a criminal court for:
an offence which in the opinion of the Syndicate involves moral
turpitude or if he has been guilty of gross misconduct and for the
same reason, the Syndicate may withdraw any degree or diploma
conferred on, or granted, to that person by the University.

(2) The Syndicate may also by an order in writing made in this
behalf remove any person from the membership of any authority of
the University if he becomes of unsound mind or deaf-mute or has
applied to be adjudicated or has been adjudicated, as an insolvent. |

(3) No action under this section shall be taken against any person’
unless he has been given a reasonable opportunity to show cause
against the action proposed to be taken.

Gy

(4) A copy of every order passed under sub-section (1) or sub
section (2) as the case may be, shall, as soon as may be after it is s>
p sed, be communicated to the person concerned in the manner

prescrxbed by regulations.

ke

49 If any question arises whether any person has been duly.: ‘Disput s as to

nommated as, or is entitled to be, a member of any authority of the the cc astitution
“6f Ur.iversity

authorities and
referred to the Chancellor whose decision thereon shall be final.  podies.

Umversxty or other body of the University, the question shall be

50. All the authorities of the University shall have to constitute or - iitution of
reconstitute committees and to delegate to them such of their powers Committees.
as they deem fit. Such committees shall, save as otherwise provided,
consist of members of the authority concerned and of such other
persons, if any, as the authority in each case may think fit.
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51. Notwithstanding anything contained in this Act or in any other Power to
oblain

law for the time being in force, the Government may, by order in -

writing, call for any information from (he llnivcrsily on any matter
relating (o the alTairs of the University and the University shall, if
such information is available with it, furnish to the Government with
such information within a reasonable period:

Provided that in the case of information which the University
considers confidential, the University may place the same before
the Chancellor and the Pro-Chancellor.

52. Notwithstanding anything contained in sub-section (1) of section appoinument
12, within three months of the notified date, the first Vice-Chancellor of First Vice-
shall be appointed by the Government on a salary to be fixed by R
them for a period not exceeding three years and on such other

conditions as they think fit:

Provided that a person appointed as first Vice-Chancellor shall retire
from office if, during the term of his office, he completes the age of
sixty-five years.

s 53. Notwithstanding anything contained in sub-section (1) of section Appointment
14, within three months of the notified date, the First Registrar shall of First

be appointed by the Government on a salary to be fixed by them for Registrar.

a period not exceeding three years and on such conditions as they

think fit:

Provided that the person appointed as first Registrar shall retire
from office if, during the term of his office, hic completes the age of
sixty years incase of academician and fifly-cight years incase of non-
academician.

54. (1) It shall be the duty of the first Vice-Chancellor to make Transitory
arrangements for constituting the Syndicate and the Academic E(I):ZL\'/&”“
Council and such other authoritics ol the University within six months chancellor.
after the notified date or such longer period, not exceeding one year

as the Government may, by notification, direct.

(2) The first Vice-Chancellor shall, in consultation with the
Government, make such rules as may be necessary for the functioning
of the University.
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Certain Tamil
Nadu Acts not

to apply

(3) The authorities constituted under sub-section (1) shall
commence to exercise their functions on such date as the
Government may, by notification, specify in this behalf.

(4) It shall be the duty of the first Vice-Chancellor to draft
such statutes, ordinances and regulations as may be necessary and
submit them to the respective authoritics competent to deal with
them for their disposal. Such statutes, ordinances and regulations,

when framed, shall be published in the Tamil Nadu Government
Gazette.

(5) Notwithstanding anything contained in this Act and the
statutes and until such time an authority is duly constituted, the
first Vice-Chancellor may appoint any officer or constitute any
committee temporarily to exercise and perform any of the powers
and duties of such authority under this Act and the statutes.

55. (1) Subject to the provisions of sub-sections (2) to (6), the
Chennai University Act, 1923, the Bharathiar University Act, 1981,
the Manonmaniam Sundaranar University Act, 1990 and the Periyar
Universtly Act, 1997 (hereafter in this section referred to as the
University Act) shall, with effect on and from the notified date,
cease to apply in respect of colleges specified in the Schedule.

(2) Such cessor shall not affect—

(a) the previous operation of the said University Acts in respect of the
colleges referred to in sub-section (1);

(b) any penalty, forfeiture or punishment incurred in respect of any offence
committed against the said University Acts; or

(c) any investigation, legal proceedings or remedy in respect of such
penalty, forfeiture or punishment and any such investigation , legal
proceedings or remedy may be instituted, continued or enforced and any
such penalty, forfeiture or punishment may be imposed as if the Tamil
Nadu Physical Education and sports University Act, 2004 had not been
passed.

(3) Notwithstanding anything contained in sub--section (1), all
statutes, ordinances and regulations made under the University Acts

atid in force on the notified date shall, in so far as they are not

inconsistent with the provisions of this Act, continue 1o be in force

Tamil Nadu
Act VII of
1923.

Tamil Nadu
Act 31 of
1990.

Tamil Nadu
Act 45 of
1997.
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in respect of the colleges specified in the Schedule, until they are
replaced by statutes, ordinances and regulations made under this
Act.

(4) Notwithstanding anything contained in this Act, the statutes,
ordinances and regulations continued in force under sub-scction
(3) or made under this Act, every person who immediately before
the notified date was a student of a college specified in the Schedule,
affiliated to or approved by, the Chennai University, Bharathiar
University, Manonmaniam Sundaranar University and Periyar
University or was eligible to appear for any of the examination of
the Chennai University, Bharathiar University, Manonmaniam
Sundaranar University and Periyar University shall be permitted
to complete his course of study in the Tamil Nadu Physical
Education and sports University and the Tamil Nadu Physical
Education and sports University shall make arrangements for the
instruction, teaching and training for such students for such period
and in such manner as may be determined by the Tami Nadu
Physical Lducation and sports University in accordance with the
course of study in the Chennai University, Bharathiar University,
Manonmaniam Sundaranar University and Periyar University and
such students shall during such period be admitted to the
examinations held or conducted by the (‘hennai University,
Bharathiar university. Manonmaniam Sundaranar University and
Periyar University and the corresponding degree, diploma or other
academic distinctions of the Chennai University, Bharathiar
University, Manonmaniam Sundanar University and Periyar
University shall be conferred upon the qualified students on the
result of such examinations by the Chennai University, Bharathiar
University, Manonmaniam Sundaranar University and Periyar
University.

(5) All Colleges specified in the Schedule which immediately
before the notified date;

" (a) continue to be affiliated to, or recognized by the Chennai
University, Bharathiar University, Manonmaniam Sundaranar University
and Periyar University; and

(b) provide courses of study for admission to the examination for
degrees and diplomas of the Chennai University, Bharathiar University,
Manonmaniam Sundaranar University and Periyar University, shall be
deemed to be colleges affiliated to the Tamil Nadu physical Education
and Sports University under this Act and the provisions of this Act shall
as far as may be applied accordingly.
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(6) Subject to the provisions of sub-section (2) but without
" prejudice to the provisions of sub-sections (3) to (5), anything done
or any action taken before the notified date under any provision of
the said University Acts in respect of any College specified in the
schedule to which the provisions of this Act apply shall be deemed
to have been done or taken under the corresponding provisions of
this Act and provisions of this Act and shall continue to have an
effect accordingly unless and unti] superseded by anything done or
any action taken under the corresponding provisions of this Act.

56. (1) the Librarian shall be a whole time officer of the The Librarian
University appointed by the Syndicate on the recommendation of
the Selection Committee constituted for the purpose, for such period
and on such terms and conditions as may be prescribed.

(2) the Librarian shall exercise such powers and perform
such duties as may be assigned to him by the Syndicate.

57 (1) The Syndicate may invite a person of high acac{emic Special mode
distinction and professional attainments to accept a post of Professor of
in the University on such terms and conditions as it deems fi t, and appointment,
on the person agreeing to do so, appoint him to the post.

(2) The Syndicate may appoint a teacher or any other
member of the academic staff working in any other university or
organization for undertaking a joint project in accordance with the |

manner laid down in the ordinances.

38. The Syndicate shall, at the end of every three years from the Report on
notified date, submit a report to the Government on the condition Affiliated
. i : ] . " Coll
of affiliated and approved colleges within the University area. The ~°' °&°
Government shall take such action on it as they deem fit.
59. The Government may, by notification, alter, amend or add to Power to
: Y Sk amend

‘ Schedule.
Schedule and upon the issue of such notification, the Schedule shall

be deemed to be amended accordingly. i

the Schedule or omit any college or insiitution specified in the

60.(1) If any difficulty ar.ises as to the first constitution or Power to
reconstitution of any authority of the Upiversity after the notified ;‘??E_f;ﬁfﬁe&
date or otherwise in giving effect to the provisions of this Act, the
Government may, by notification, make such provision, not
inconsistent with the provisions of this Act, as may appear to them

to be necessary or expedient for removing the difficulty:
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Provided that no such notification shall be issued after the expiry
of five years form the date of establishment of the University under
section 3.

(2) Every notification issued under sub-section (1) or under any
other provisions of this Act shall, as soon as possible after it is
issued, be placed on the table of the Legislative Assembly and if,
before the expiry of the session in which it is so placed or the next
session, the Assembly makes any modification in any such
notification or the Assembly decides that the notification should
not be issued, the notification shall thereafler have effect only in
such modified form or be of no cffect, as the case may be, so,
however, that any such modification or annulment shall be without
prejudice to the validity of anything previously done under that
notification.

THE SCIIEDULE

I.. YMCA college of Physical Education, Chennai.

2. SRI Ramakrishna Mission Vidyalaya Maruthi College of

Physical Education, Coimbatore.
Sivanthi Adithanar College of Physical Education, Tiruchendur.
4. Sri Sarada College of physical Education for Woman, Salem.

w

(By Order of the Governor)

L.JAYASANKARAN
Secretary to Government
Law Department
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TAMIL NADU GOVERNMENT GAZETTE EXTRAORDINARY

Tamil Nadu
Acl 9 of
2000

~————

The following Act of the Tamil Nadu Legislative Assembly received the assent of the
Governor on the 7th June 2007 and is hereby published for general information:—

ACT No, 15 OF 2007..

An Act further to amend the Tamil Nadu Physical Education and
Sports University Act, 2004.

Bt enacted by the Legislalive Assembly of the State of Tamil Nadu in the Fifty-cighth

Year of the Republic of India as follows —

1. (1) This Act may be called the Tamil Nadu Physical {ducation and Sporls
Universily (Second Amendment) Acl, 2007

(2) 1t shall come into force al once

2 In_section 19 of the Tami Nadu Phywea Tgucation and Spoits University
Act, 2004, (hewemaller telered o oy the prncpab sl omeosubl section (1), under the
heading "CLASS 11 QTHE R MEMBE RS for claneae (and (B), the following clauses
shall be substtuted, namely

“(a) The Principals ol the affiliatnd colleges,
(0) The Prolessor and Head of all depitments in the University;”.

3 In secction 22 of the poncipal Act, in sub-section (2). under the heading
"CLASS H—OTHER MEMBERS",

(1) for clauses (a) and (). Ihe following clauses shall be substiluted, namely:-—

‘(a) Three membeis from among the senior faculty with high qualification,
from the Departmenits of lhe Universily nominated by the Chancellor on the recommendation
of the Vice-Chancellor by rotation according to seniority;";

(b) Two members from among the experts in physical education nominated

by the Chancellor on the recommendation of the Vice-Chancellor "
\

(2) for clause (d), the foliowing clause shall be substituted, namely:—

“{d) Two Principals nominated by the Vice-Chancellor from among the
affiliated colleges of the University by rotation:.

(By order of the Governor)

S. DHEENADHAYALAN,
Secretary to Government-in-charge,
Law Department.

Short title and
commence-
ment

Amoendmuenl of
sechon 14

Amendment of
section 22
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CHAPTER -1 ;
PRELIMINARY

(SEE SECTIONS 1 AND 2 OF THE TAMIL NADU PHYSICAL EDUCATION AND
SPORTS UNIVERSITY ACT, 2004) R

1. Short title:-

and Sports University. These shall come into force on

Thése Statutes shall be called the Statutes of the Tamil Nadu Physical Education

2. Definitions:-

In these Statutes, unless the context otherwise requires:

D

2)
3

4)
5)
6)

7)

8)
9

10)
11)

12)

'Academic Year' means a period of twelve months commencing from the first / day of
July; B s

"Appendix" means Appendix appended to these Statute;

- "Appointing Authority" in respect of posts in the University means the authority empowered

to make appointment under the Act and Statutes;
'Clear days' means the number of days to be reckoned exclusive of both the days;
"Contributory Pension Fund" means the Contributory Pension Fund of the University.

Department’ means a Tamil Nadu Physical Education and Sports University Department
of Study and / or Research or Extension or a Department functioning for a specific purpose
maintained out of the Tamil Nadu Physical Education and Sports University Fund,

"Duty" includes service as a probationer or apprentice, provided that such service is followed
by confirmation, without break.

"Employee" means a whole-time appointee in any post of the University.

'Financial Year' means a period of twelve months commencing {rom the first day of April
every year; , :

"First Appointment” means appointment of a person for the first time either on a permanent
or temporary basis in the University;

"Foreign Service" means service in which an employee receives his salary with the sanction
of the competent authority of the University, from any source other than Umversnty Funds.

“'Head of the Department' means the teacher in charge of a Department responsible for its

administration including its day-to-day working;

13)! "Honorarium" means a recurring or non-recurring payment granted to any person from the

Umversnty Funds as remuneration for work of ¢ccasional or intermittent character.
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6. TTOURS OF BUSINESS:-

The hours of business for transacting the businéss of the University shall be from

10.00 to 17.45 hours with a break of 30 minutes to be availed for lunch between 13.00 to

. 14.00 hours or as fixed by the Vice-Chancellor from {j me to time by an executive order on
all days except Saturdays and Sundays and such other holidays as may be declared by the

Government:

. Provided that the teaching staff and the students concerned involved in practical
classé:s' shall attend practical classes in the playficlds w1 the early hours by 6.30 a.m. and late
hours by 4.30 p.m. with class hours in the intermittent hours as specilied by the University.
The timings are applicable to the University Department of Studics and/or research, The
office of the University and the University Departments may be closed at the discretion of
the Vice-Chancellor for a day or part of a day on pfu‘ticular occasions provided that
arrangements are made for the transaction of any urgent business. In the case of teachers
who have definite class work outside the specified hburs, the hours may be suitably modified
in each case with the approval of the Vice-Chancellor.



CHAPTERII
THE UNIVERSITY

(SEE SECTIONS 3 TO 7 OF TAMIL NADU PHYSICAL EDUCATION AND SPORTS
UNIVERSITY ACT, 2004) .

1. THE UNIVERSITY :
) Thel’e shall be established a University by the name the Tamil Nadu Physical Education and
Sports University. :
(2) The University shall be a bc;dy corporate, shall have perpetual succession and a common
seal:and shall sue and be sued by the said name.
(3) The Head Quarters of the University shall be located within the limits of Chennai or in any

place within the radius of One Hundred Kilometres around those limits.

2. OBJECTS AND POWERS OF UNIVERSITY :

The University shall have the following objects and powers namely;

(@

(in)

(iii)

(iv)

)

(vi)

To monitor physical education and sports at all levels in the State academically: Provided
that such monitoring shall not infringe on the activities of the Sports Development Authority
of Tamil Nadu in any manner;

To offer consultancy services for the development ol physical education and sports in the
State;

To develop research facilities in physical education and sports and to find out ways and
means to identify innovative courses in physical education and sports;

To explore the possibilities of increasing the extension activities in physical education in
consultation with the Sports Development Authority of Tamil Nadu;

To institute degrees, titles, diplomas and other academic distinctions in physi¢al education
and sports;

To confer degrees, titles and diplomas and other academic distinctions in physical education
and sports on persons who shall have carried out research in the University or in any other
centre or institution recognized by the University under conditions prescribed,

(vii) To confer honorary degrees or the academic distinctions in physical educatlon and sports in

the prescribed manner and under conditions prescribed;

"'.L:"‘?
(Eh

(viii) To offer programmes of various innovative and updated disciplines to achieve leadership

(ix)

in sports and games through networking with specialized agencies and institutions;

To workout the modalities to offer programmes in latest fields for the
development of physical education and sports such as sports medicine, sports psychology,
bio-mechanics, sports management, sports technology, exercise physiology and nutrition
and allied areas in consultation with the experts in the field;
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(x) Toventreupon intemationalaccreditation by working outitsm cchanism and app licability ;

x1) Tom otivate the affiliated colleges also 1o getaceredited by w o1king outitsm echanism and
app licab ility ;

(xi1) To conductand organize sem inars, w o1kshops and.sym posia in prom oling physicaleducation
and sportsw ith a view to offering program m es in the lhtestliclds and 1o develop the extension

aclivitics;

(xii)) To workout the m ethodology in availing coaching expertise (o derive rich guidance of

coaching athigherlevels;

iv) To supervise and conro hostels and o g ate and enforee dise ip Hne am ong the stwden s
olhe University and o w ake arsngem oot Tor oo ot e iehealh and ponerndy elfine,
Gov) To preseribe conditions under wliieh e aw and ot any depree, Gile, diplom o and otho

acadom do distine Honsm ay hew ithhobd s

&vi) To co-operaic w ith any other Un iversity, autiority orassociation or any other public o)
private body having in view, the prom oton ol pumoses and o pets sin il o those of e
University lorsuch purposes asm ay be agreed upon on such e s and conditions, ns m ay

from tim e to tim e, be prescribed;
Gevid) To establish and m aintain U niversily librarios, reseanch stations and pub lication burcau;
(xvii) To Institite research posts and to m ake appointm cut to such posts;

xix) To institute and aw ard fellow ships, including travelling fellow ships, scholarships, m edals
and prizes in the m anner prescribed;

(xx) To establish, m aintain or recagnize hostels, for students of the U niversity and 1vsidential
accom m odation for the staff of the U niversity and to w ithdraw any such recognition;

(xx1) To affiliate colleges to the Un iversity as affiliated, professional or postgraduate colleges
under conditions prescribed and to w ithdraw affiliation from colleges; Provided thatno
college shall be affiliated 1o the Universily unless the pem ission of the G ovemm ent (o
establish such college has been obtained and the tem s and conditions, if any, of such
pem ission-have been com plied w ith;

(xxii) To approve colleges providing courses ofstudy foradm ission to the exam inations for titles
and diplom asofthe U niversity underconditionsprescribed and to w ithdraw such approval:

Provided that no institution shall be approved by the University unless the permission
of the Government to establish such institution has been obtained and the terms and
conditions, if any, of such permission have been complied with;

(xxiii) To designate any college as an autonomous college with the concurrence of the
Government, in the manner and under conditions prescribed and to cancel such
designation;

(xxiv) To fix fees and to demand and receive such fees as may be prescribed;
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(xxv)  To hold and manage endowments and other propertics and funds of the University;

(xxvi) To borrow money with the approval of the Government on the security of the property of
the University for the purposes of the University;

(xxvii) To enter into agreement / MOU with other bodics or persons for the purpose of promoting
the objectives of the University including the assuming of the management of any institution
under them and the taking over of its rights and liabilities; and

(xxviii) Generally to do all such other acts and things as may be necessary or desirable to further the *
objects of the University.

(xxix) To co-operate with any other University, Authority or Association or any other Public or
Private Body having in view the promotion of purposes and objects similar to those of the
University for such purposes as may be agreed upon on such terms and conditions as may
from time to time be prescribed.

3. COLLEGES NOT TO BE AFFILIATED TO ANY OTHER UNIVERSITY AND
RECOGNITION OF INSTITUTIONS BY UNIVERSITY

No college imparting physical education and sports within the University area shall
be affiliated to any University other than the Tamil Nadu Physical Education and Sports
University: #

Provided that this scction shall not apply to the colleges, other than the college
specified in the Schedule to the Act, imparting physical education and sports, affiliated to
any other University on the notified date.

4. DISQUALIFICATION FOR MEMBERSHIP

(1) No person shall beqalified for nomination or election as a member of any of the authorities
of the University, if, on the date of such nomination or election, he is

(a) of unsound mind or a deaf mute; or

(b) an applicant to be adjudicated as an insolvent or an undischarged insolvent; or

(c) Sentenced by a criminal court to imprisonment. for any offence involving moral
turpitude.

(2) Incase ofdispute or doubt as to whether a person is disqualified, the Syndicate shall determine
and its decision shall be final.
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CHAPTER III
VISITATION:

(1)  The Government shall have the right (o cause an inspection or inquiry to be made.
by such person or persons as they may direct, of the University, its buildings, libraries.
museums, workshops and equipments and of any institution recognized and other work
conducted or done by the University, and to cause an inquiry to be made in respect of any
matter connected with the University. The Government shall, in every case give notice to
the University of their intention to cause such inspection or inquiry to be made and the

University shall be entitled to be represented thereat. '

(2) The Government shall communicate to the Syndicate their views with reference to
* the results of such inspection or inquiry and may, afler ascertaining the opinion of the
Syndicate thereon, advise the University upon the action to be taken and fix a time limit for

taking such action.

(3) ™ The Syndicate shall report to the Government the action, if any, which is proposed
to be taken or has been taken, upon the result of such inspection or inquiry. Such report
shall be submitted within such time as the Government may direct.

(4) Where the Syndicate does not take action to the satisfaction of the Government
within a reasonable time, the Government may, after considerin g any explanation {urnished
or representation made by the Syndicate, issue such directions as they may think {it and the
Syndicate shall comply with such directions. In the event of the Syndicate not complying
with such directions within such time as may be fixed in that behalf by the Government, the
Government shall have power to appoint any person or body to comply with such directions

and make such orders as may be necessary for the expenses thereof,
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OFFICERS OF THE UNIVERSITY

CHAPTER 1V

( SECTION 9 OF THE TAMIL NADU PHYSICAL EDUCATION AND SPORTS
UNIVERSITY ACT, 2004)

GENERAL:

1. THE CHANCELLOR AND

2. THE PRO-CHANCELLOR

_(Sections 10 and 11 of the Tamil Nadu Physical Education and Sports

University Act, 2004)

3. THE VICE-CHANCELLOR

(Sections 12 and 13 of the Tamil Nadu Physical Education and Sports

University Act, 2004)

(1) The Vice-Chancellor shall be the academic and administrative head and the principal
executive officer of the University.

(2) The Vice- Chancellor shall be a whole-time officer of the University and his emoluments
and other terms and conditions of service shall be as follows:-

@

(i)

(iii)

(iv)

The Vice-Chancellor shail be paid a Fixed pay of Rs.75,000/- (Seventy five thousand
rupees per mensum) along with a Special Allowance of Rs.5000/- per month or
such higher salary as may be fixed by the UGC/Government from time to time and
he shall be-entitled without payment of rent to the use of the furnished residence
throughout his term of his office and no charge shall fall on the Vice-Chancellor
personally in respect of maintenance of rasidence including service charges such as
water, electricity etc., and allowances applicable as per the rules of the Government
of Tamil Nadu.

The Vice-Chancellor shall be provided with a car befitting his position throughout
his term of office.

Ay

The Vice-Chancellor when travelling on University business shallibe entitled to
travelling and halting allowances applicable to Group ‘A’ officers as per the rules of
the Government of Tamil Nadu and shall be paid 2/3rd of additional allowances
such as daily allowances, incidental charges etc., for halts and travels and for such

© reimbursement of other incidental expenses.

The Syndicate may, by resolution, determine the scale of allowances and perquisites
of the Vice-Chancellor listed below consistent with the principles of broad parity
with the dispensation of officers of the Government 0 {“Famil Nadu in corresponding
rank:-
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a. Dearness Allowance

b.Travelling Allowance, Halting Allowances, Additional Allowances such as Daily
Allowance, Incidental Charges etc., for halts and travels and for such reimbursement
of other incidental expenses

¢. Leave Travel Concession

d. Medical Facilities

e. Usage of Staff Car

f. Telephone

g. All other Allowances

h. Cook, Gardener, Watchman and Attender at his residence.

(3) The Vice-Chancellor shal] hold office for a period of three years and shall be eligible for
reappointment for a further period of three years:

Provided that the Vice-Chancellor may by writing under his hand addressed to the Chancellor
and after giving two months' notice, resign his office;

Provided further that a person appointed as Vice-Chancellor shall retire from office if, during
the term of his office or any extension thercof, he completes the age of sixty-five years.,

(4) Whenany temporary vacancy occurs in the office of the Vice-Chancellor or when the Vice-
Chancellor is, by reason of illness, absence for any other reason unable to exercise the
powers and perform the duties of his office, the senior-most Professor of the University
shall exercise the powers and perform the duties of the Vice-Chancellor till the Syndicate
make the requisite arrangements for exercising the powers and performing the duties of the
Vice-Chancellor.

(5) POWERS AND DUTIES OF THE VICE-CHANCELLOR.. (SECTION 13 OF
THE ACT)

In addition to the powers and duties conferred on the Vice-Chancellor under section
13 of the Act, the following duties and powers shall also be exercised by him, as provided
under sub-section (8) of Section 13 of the Act:

Subject to provision available in the budget, the Vice-Chancellor - shall have the power

(@)  To constitute such adhoc commitiees / sub committees, for the specific purposes
such as admitti"ng students into the University, selectin g certain categories of staff as detailed
in the Regulations for conducting enquiries into the affairs of the University and for such
other purposes;

(b)  Totransfer any officer/ employee from one Iristitvtion / Department/ Centre to another
Institution / Department / Centre maintained by the Uriversity;

v
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(c)  Tosuspendand/ or punish or/ dismiss any employee as per Statutes ol the University
and to punish and / or dismiss any student as per the ordinances of the University;

(d) Todepute officers, teachers and other employees of the University on any U mvelslty
work within and outside the State;

(¢)  To permit teachers and officers to attend the meetings and conferences recognised
by the University within and outside the State;

(D  To sanction the convening of Seminars, Committees, Discourses, Gré)“ifips, etc., the
+, expenditure not exceeding Rs.1,00,000/- witnin the budget provisions for each case.

(g) To accord administrative sanction for all wofks_original or repairs upto a maximum
estimate of Rs.5 lakhs provided the following conditions are satisfied: -

* The work is one included in the scheme approved by the Syndicate;
+ Funds have been provided in the University budget.

(h)  toapprove tenders for works or tenders / quotations for supplies required upto Rupees
five lakhs on the recommendation of the Purchase Committee;

(1)  To sanction any expenditure upto Rs.50, 000/- and re-appropriation of funds upto
Rupees five lakhs from one major head to another, provided that such sanction and
the re-appropriation do not involve a liability which exceeds beyond the financial
year in question;

()  Torecommend and forward to University Grants Commission and Union Ministry
of Youth Affairs and Sports, Ministry ol Human Resources Development and other
funding agencies, the proposals made by the University teaching departments,
constituent and affiliated colleges and other recognised institutions for grant of
ﬁnancial assistance under various schemes; i

(k) To pay honorarium to persons coniing over to Tamil Nadu Physical L;“ucallon and

Sports University for consultation, Special / Invitation Lecture, Chairing / Rar licipation

in workshop ete. not exceeding Rs.5000/- per person per day in addition to travelling
allowance as per the Tamil Nadu Government Travelling Allowance rules;

(1)  To sanction honorarium to any one assigned with a specific task or job by way of
Honorary appointments for effective administrative University system in view of
the globalization of Higher Education and also for the establishment, improvement
and maintenance of all kinds of infrastructural facilities including playﬁelds etc., to
keep pace with the international standard in the University: Provided that the
assignment so specified will be limited to a period of one year with the approval of
the Syndicate;
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Provided further that if the task so assigned néed,s further extension of time the Vice-

Chancellor is competent to give another extension for the same period with the approval of
the Syndicate. :

(m)
(n)

(0)

(r)

(@

(r)

To authorise the publication of results of all the examinations;

The Vice-Chancellor may take up review of rescarch / teaching / cxtension work
done in the University departments / affiliated colleges / Constituent colleges;

The Vice-Chancellor may inspect or cause an inspection and / or ask for a report:-

(i) on the general condition and rescarch and teaching equipment of any

institution or college maintained or recognised by or affiliated to the University or any hostel;
(ii) for the purpose ol according any recognition; and

(iii) for negotiating the terms and conditions lor tuking over of any collepe /

institution by the University:
To make arrangements for the additional charpe in all leave vacancies and such
other temporary vacancies where appointment of substitutes are not required. le
shall be competent to deploy the stalf on specilic requirement;
In cases where existing facilities and specialisation are not adequate (o provide the

services, the Vice-Chancellor is empowered (o sceure such services through the
process of outsourcing with the approval of the Syndicate;

The Vice-Chancellor shall have Financial Power;-

(i) to sanction grants to researchers and fellowships from the funds placed at the
disposal of the University by the Government or by any other agencies for the said purpose;

@i to sanction expenditure on the deputation of delegates to conferences,
seminars, etc. conducted in other parts of India;

(i)~ To sanction advances to the principal investigators of schemes and projects
which are financed by the Government and non-governmental / outside
agencies as per norms prescribed and report to the Syndicate;

(iv) To sanction permanent advances to the. officers, and the Heads of the
departments in the University as per norms specified by the Syndicate;

) To authorise opening of new Heads of Accounts for projects financed by
outside agencies and when necessary tc permit the opening of separate
accounts in the scheduled banks for this purpose;

(vi) To open new Heads of Accounts, if there is an urgency and report to the

Finance Committee;
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(s)

®)

(vii) To accord sanction to effect purchase of patent equipment / machine,

instruments and other such goods provided there is budgetary allocation;

(viii)  To sanction refund of deposils of earnest moneys, securities, etc., on the
Wl
basis of the recommendation of Heads of Departments,

the Vice-Chancellor shall have such other financial / administralive powers as may
be delegated by the Syndicate from time to time;

the Vice-Chancellor may delegatc to an office or the University body or committee
any of his administrative powers and functions, other than those to be exercised by
himself under the Act and as and when done, shall report to the Syndicate.

(6) LEAVE:

(1) The Chancellor shall sanction all kinds of leave except casual leave to the Vice-Chancellor.
(ii) The Vice-Chancellor shall be entitled to twelve days of casual leave in a calendar year.

(iii) The Vice-Chancellor is entitled to earned leave on full pay at one eleventh the period spent

on active service.

(iv) The Vice-Chancellor shall also be entitled in case of illness or on account of private affairs,

to leave without pay, for a period not exceeding three months during the term of his office.

) The Vice-Chancellor is entitled to surrender earned leave at his credit for encashment subject

to the conditions prescribed by the Act.

4. THE REGISTRAR

(See Section 14 of the Tamil Nadu Physical Education
and Sports University Act, 2004)

1) APPOINTMENT OF THE REGISTRAR :

i)

The Registrar shall be appointed by the Syndicate on the recommendation of the
Selection Committee. The Selection Committee for making recommendations to
the Syndicate for appointment to the post of Registrar shall consist of the Vice-
Chancellor as Chairman, one member of the Syndicate and one expert from outside
the University nominated by the Chancellor as Member, one Government Nominee,
one SC/ST representative and one woman epresentative.

The Registrar shall be paid in the scale of pay applicable to the University Professor

from time to time.
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QUALIFICATION AS PRESCRIBED BY U(i(: AND OTHER CRITERIA
The qualification and other eligibility eriteria for appointment as Registrar shall be
as per the UGC guidelines in force and as approved by the Syndicate as follows:-
(1). Master's Degree in Physical Education with a minimum of 55% marks or its equivalent
_ grade.
(ii). Ph.D., in Physical Education or equivalent published work

(iii). Atleast ten years teaching / research experience in a department / college of Physical
Education out of which at least 5 years in the post graduate institution / University
Department.

(or)

* Comparable experience in research establishment and / or other institutions of
higher education.

(or)

* 15 years of administrative experience of which 8 years as Deputy Registrar or
an equivalent post.

(iv). A minimum score as stipulated in the Academic Performance Indicator (APD)
based on Performance Based Appraisal System (PBAS) developed by UGC shall
be a mandatory requirement.

* Knowledge of Tamil to the Extent of carrying official correspondence and drafl liné
reports.

Age Limit: Should have completed 50 years of age.

The Syndicate may prescribe additional qualification as it deems fit from time to
time.

(2) The Registrar shall hold office for a period of three years:

¥

Provided that the Registrar shall retire on attaining the age of sixty years in the casc
of academician and fifty-eight years in the case of non-academician or on expiry of
the period of three years, whichever is earlier.
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3)

The I{cblsllal shdll bu Lovum,d wnh mg_,tnd to leave, plo\/ldull lund pension,

insurance, retirement benefits and disciplinary proceedings by the Statutes governing

the conditions of service of the University employees, as applicable to the University
Professor.

(4) The Registrar shall be responsible to the Vice-Chancellor in the exercise of powers

and duties assigned to him in the section 14 (4) of Act and shall exercise such other

additional powers and duties assigned to him by the Vice-Chancellor.

(a)

(b)

(©

(d)

Subject to the direction and control of the Vice-Chancellor, the Registrar
shall be in overall charge of the administration of the University office and
shall have powers to fix and define the functions and duties of the officers

and employees of the University. He shall evolve and inslall suitable system
of administration and office procedure.

He shall be responsible for admission of students and for the maintenance of

permanent records of cach student including his / her academic
accomplishments, conduct, etc.

The Registrar with the approval of Vice-Chancellor shall sanction leave of
all kinds to teaching and non-teaching employees and maintain the service
and leave records of all personnel in sccordance with regulations.

He shall call for quotations and tenders wherever necessary and prepare

comparative statements, scrutinisc the quotations and tenders in consultation

with the Finance Officer and make recommendations o the Vice-Chancellor
for accepting quotations / tenders.

He shall sign contracts and other agreements on behalf of the University

under the direction of the Vice-Chancellor.

The Registrar shall not be cligible for nomination or Eleetion or for

appointment as a member of any of the authorities of the Umvcrsﬁy

(5) RESIGNATION / REVERSION:

i)

if)

The Registrar may by wrltlng, inform the Vice-Chancellor his intention to resign or
revert back to his parent Deparlment after giving three months notice and it shall be

. competent for the Syndicate, on the recommendation of the Vice-Chancellor, to accept

his resignation or reversion.

The Syndicate shall have the power to dispense with the services of the Registrar at

any time by giving a notice of 3 months to him.
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(6) DISCIPLINARY POWER:-

The Registrar shall have power to take disciplinary action against such of the
employees, excluding teachers of the University and academic staff as may be specified in
the 01ders of the ‘Syndicate / Vice-Chancellor and to suspend them pendmg enquiry, to
administer warnings to them or to impose on them tlie penalty of censure or withholding of
increments.

(7) DEPUTY REGISTRAR:

It shall be competent for the Syndicate to apﬁoin.l Deputy Registrars, who shall
generally assist the Registrar/Controller of Examinations in the discharge of his administrative
duties and carry out such duties as may be assigned to him by the Syndicate and the Vice-
Chancellor.

(8) ASSISTANT REGISTRAR:

It shall be competent for the Syndicate to appoint Assistant Registrars, to generally
assist the Reglstlal / Controller of Examinations / Deputy Registrar in the discharge of his
duties. He will discharge such duties as may be assigned to him by the Syndicate and the
Vice-Chancellor too.

5. THE FINANCFE, OFFICER
(Sce Section 15 of the Tamil Nadu Physical Education and Sports University Act, 2004)
(1) APPOINTMENT : (ACT 15 (1) & 15Q2)):

(a)  The Finance Officer shall be a whole time salaricd oflicer of the University, appointed
by the Syndicate for such period as may be specilicd by the Syndicate in this behalf.

(b)  Every appointment of Finance Officer shall be made by the Syndicate from out of
the panel of three names recommended by the Government.

(2)  Inaddition to the duties mentioned in the Act, the Finance Officer shall perform the
following duties:

(a) Shall be responsible to the Vice-Chancellor in the exercise of powers and
duties prescribed to him in the laws of the University and shall be subject to
the direction and control of the Vice-Chancellor.

(b) Shall make all arrangements for the transaction of business for the meeting
of the Finance Committee.
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(©)

@

®

®)

(h)

(1)

Shall be responsible for the proper niintenance of the accounts of the
University, to make arrangements for the audit and payment of bills presented
at the University office.

Shall arrange to settle objections raised by the audit (LF/AG) and carry out
such instructions as may be issued by the Vice-Chancellor / Syndicate on
that audit report and Government of Tamil Nadu.

Shall make arrangements for submitting to the Government and other
appropriate authorities of the University the audited statement, of accounts
after getting the approval of the Vice-Chancellor. :

Shall prepare the monthly accounts of the University and shall produce for
audit, which is concurrent, all the registers / records and accounts connected
with financial transactions.

Shall be responsible for the preparation of annual accounts, financial estimates
and the budget of the University in consultation with the Vice-Chancellor
before presenting them to the Finance Committee and the Syndicate. In the
case of financial estimates, he shall consult the Registrar and obtain the
estimates for the year got {rom the departments and other institutions of the
University. He shall prepare before 1st February the annual financial estimate
for the ensuing year. He shall perform such other duties as may be required
by the Vice-Chancellor to be carried out from time to time.

Shall arrange for the annual stock verification. For this purpose, he shall
submit to the Vice-Chancellor in January of every year, proposals for the
appointment of stock verifiers, for various departments, sections, etc. He
shall ensure that the stock verification as on 3 st March is conducted regularly
before the end of May of every year. The report of stock verification shall be
placed before the Vice-Chancellor for orders. i

The Finance Officer shall:
i) With the approval of the Vice-Chancellor, arrange to deposit the amounts;

ii) Scrutinise every timc of new expenditure not provided for in the budget
estimate of the University and shall sugypest appropriate action'to the Vice-
Chancellor;

iii) Realise and receive grants or other moneys duce to the Universily from
Central and State Governments, University Grants Commission and other

bodies, institutions and individuals:
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)

(k)

€)

“)

iv) Shall disburse all salary bills including arrears of salary, contingent bills
like electricity, water, Jand, municipal tax, phone and rental bills, recoup
permanent advances / imprest advances, payment of all Travelling
Allowance bills after ensuring that general sanction is received from"

competent Authorities;
v) Shall make all authorised payments from the University funds;

vi) In respect of expenses sanctioned by the Vice-Chancellor / Syndicate, the
cheques shall be signed by the Finance Officer up to Rs.10,000/- (Rupees
Ten thousand only) and the Finance Officer and the Registrar, above

Rs. 10,000/- (Rupees Ten thousan only);

vii) Shall evolve and install suitable system of accounting and business
procedure and prescribe Accounts Manual for use in the University Office

and Departments;

Shall, with the approval of the Vice-Chancellor, sanction payment of bills submitted
by the departments of the Government and the co-operative bodies for supplies
effected on the basis.of orders placed by the competent authorities of the University
subject to budget allotment; : ‘

Shall scrutinize quotations and tenders received and countersign, the comparative
statements and make recommendations to the Vice-Chancellor through the Registrar
for accepting the tenders, quotations or otherwise,

The Finance Officer shall not be eligible for election or nomination as a memberto

., any of the authorities of the University.

He shall perform such other dutics as may be required by the Vice-Chancellor from
time to time.

(5) REVERSION :

The Finance Officer may, by writing, inform the Vice-Chancellor his intention to

revert back to his parent Department aficr giving three months notice and it shall be competent

for the Syndicate, to send the information to the Government for orders.
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6. CONTROLLER OF EXAMINATIONS

(See Section 16 of the Tamil Nadu Physical E(lucatidn and Sports University Act, 2004)

1. MODE OF APPOINTMENT:

i)

iii)

The Controller of Examination shall be appointed by the Syndicate on the
recommendation of the Selection Committee. The Selection Committee {or making
recommendations to the Syndicate for appointment to the post of Controller of
Examination shall consist of the Vice-Chancellor as Chairman, one member of the
Syndicate and one expert from outside the University nominated by (he Chancellor

as Member, one Government nominee, one SC/ST representative and one woman

representative.

He shall hold the office for a term of three years, |le shall be eligible for appointment
to another term of three years, by the Syndicate, on specific recommendation of the
Vice-Chancellor.

The Controller of Tixamination shall be paid in the seale of pay applicable to the
Universily Professor from time (o time,

QUALIFI@ATION AND OTHER CRITERIA

2. The qualification and other cligibility criteria shall be as per the UGC guidelines in
force and as approved by the Syndicate as follows: -

(M)

(if)
(iii)

(iv)

Master's Degree in Physical Education with a minimum of 55% marks or its equivalent
grade

Ph.D., in Physical Education or equivalent published work

At least ten years teaching / research experience in a department / college of Physical
Education out of which at least 5 years in the post graduate institution / University
Department.

(or)
. Comparable experience in research establishment and / or other Institution
of Higher Education.
(or) |
. 15 years of Administrative experience of which 8 years as Debuty Registrar

or equivalent post.

A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS) developed by UGC shall be a

mandatory requirement.
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OTHER ELIGIBILITY CRITERIA

Should have completed 45 years of age. In exceptional cases, age will be relaxed.
The Controller of Examinations shall be paid in the scale of University
Professor from time to time as the case may be.

The Controller of Examinations shall retire on attaining the age of 60 or on the
expiry of the period specified by the Syndicate whichever is earlier.

When the office of the Controller of Examinations is vacant, or when the Controller
of Examinations is, by reasons of illness, absence or any other cause, unable to
perform the duties of his office, the duties of his office shallbe performed by such
person as the Vice-Chancellor may appoint for the purpose.

7. POWERS AND DUTIES:

The Controller of Examinations shall

(a)

(b)

(©

(d)

(©)

®

(8)

be responsible for the conduct of all Universily I'xaminations as prescribed by the
authorities of the University and for the due exceution ofall process connected there
with,:such as scheduling, appointment of question paper setters from the panel of
names recommended by the Board of Studics and appointment of Chicf

. - . —
Superintendent, Camp Officers, Examiners, Squad members, ete, and all other matters

s s s i TR B W

connected with the University examinations with the primpproval of the Vice-
Chancellor;

be responsible for the safe custody of all question / answer papers, documents,
certificates and other confidential files connected with the conduct of all University
examinations;

keep the minutes of meeting of Boards of Examiners and all Committees appointed
by the said Boards / Syndicate sub-committee and pass on a copy of minutes of such
meetings to the Registrar then and there (in a week's time);

countersign the Travelling Allowance bills and remuneration bills of examiners and
paper setters and all other bills relating to examinations;

place cases relating to malpractices at the eraminations with the relevant reports
before the Vice-Chancellor;

maintain the register of matriculates and permanent records of cach student including
his / her academic accomplishments, conduct, etc.,

be responsible for the collection of fees for the various examinations and such other
fees / costs related to the conduct of examinations / awarding degree;
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(h)

()

)

pass on to the Finance Officer the documents of all payments made towards

examination fees eic., by the candidates after preparation of nominal rolls;

be responsible for the Registration of candidates for research degrees and for the
evaliﬁation of the thesis by Boards of Examiners appointed by the Syndicate for the
purpose;

call for tenders / quotations for printing quest,on papers, degree certificates, registers,
forms, etc., for the Examination section and.shall countersign the comparative
staterhents in consultation with the Finance Officer and make recommendations to

the Vice-Chancellor for accepting the tenders / quotations;

arrange to publish the results of the University Examinations with the prior approval

of the Vice-Chancellor and intimate the facts to the Syndicate;

make all arrangements for the conduct of annual Convocation and maintain all

connected records / registers;

be responsible for the maintenance of a register of all degrees and diplomas conferred

by the University and a register of graduates and other information deecmed necessary:

be responsible for performing such other duties as directed by the Vice-Chancellor,
The Controller of Examinations shall not be ¢lipible for nomination or election

as a member of any of the University authoritics,

9. (i) The Controller of Examinations may, by writing under his hand, inform the Vice-

Chancellor his intention to resign or revert back to his parent department after giving
three months notice and it shall be competent for the Syndicate on the

recommendation of the Vice-Chancellor to accept his resignation or reversion,

(ii) It shall be the power of the Syndicate to dispense with the services of the Controller

of Examinations at any time by giving a notice of three months to him and his

parent organisation from which he is deputed.
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7. DEAN OF THE FACULTY

(SEE SECTION 9 (7) OF THE TAMIL NADU PHYSICAL EDUCATION AND
SPORTS UNIVERSITY ACT, 2004) :

(1) THE DEAN OF THE FACULTY :-

a. shall be the Head of the Faculty, responsible to the Vice-Chancellor for the academic
activities;

b shall be responsible for the due observance of the Statutes and other Regulations
relating to the Faculty;

¢ with the approval of the Vice-Chancellor, he / she shall formulate and present
policies to the Board of Studies for its consideration on matters relating to the
Faculty; and

(2) The Dean for each Faculty shall be nominated in the following manner from among
the HOD's who shall be Professors:-

Wherever there is only one Head of the University Department in a Faculty, he/ she
shall be nominated by the Vice-Chancellor as the Dean of the Faculty. In case therc are
more than one Head of the Department in a Faculty, the Deanship of the Faculty shall be
rotated once in three years in the order of seniority among the Heads of Departments.

(3) THE DEAN SHALL:

a) 1) be the Head of the Faculty and shall be responsible for the conduct and
maintenance of the Standards of Teaching and Research in the
Faculty;

ii) be nominated as the member of the Syndicate;
ii1) preside over the meetings of the Faculty;

b) co-ordinate and direct the work of the Departments under the Faculty and
shall function under the overall control of the Vice-Chancellor;

¢) review from time to time the work and nrogress of the teaching and projects
implemented in the departments along with (e Heads of the Departments/ Teachers
/ Researchers in every department under the Faculty;

d) review the budget estimate of each department and propose such changes if any,
for the effective implementation of the research projects or / and studies; and

e) have the right to be present and to speak at any meeting of the Boards of Studies
or the Committees of the Faculty, as the case may be, but shall not have the right to

vote thereatunlesshe isam em ber thereof
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CHAPTER YV
AUTHORITIES OF THE UNIVERSITY

(Sec Scction 18 of the Tamil Nadu Physical Education and Sports University. Act, 2004)

The authorities of the University shall be:

D
2)
3)
4)
5)
6)

The Academic Council;
The Syndicate;
The Faculties;
The Board of Studies;
The Finance Committee;
The Planning Board.
1. THE ACADEMIC COUNCIL

(See Section 19 of the Tamil Nadu Physical Education and Sports University Act,
2004 as amended under the Tamil Nadu Physical Education and Sports University

(second amendment) Act 2007

The f,/&fcademic Council shall subject to the provisions of the Act and Statutes have

the control and general regulation of teaching and examination in the University and be

responsible for the maintenance of the standards thereon. In addition, it shall also act as the
body to review the broad policies and programmes of the University.

CONSTITUTION OF THE ACADEMIC COUNCIL

1)

2)

The Academic Council shall consist of the Members as specified in Section 19 of
the Act.

Powers and Functions (Section 20 of the Tamil Nadu Physical Education and Sports
University Act, 2004):-

In addition to the powers and duties mentioned in the Act, the ‘Statutes and

the Ordinances, the Academic Council shall have the following powers, namely:-

a) to make recommendations to the Syndicate o conduct Convocations for the
conferment of degrees;

b) to make recommendations to the Syndicate for the conferment of Honorary Degree
of Doctor of Science / Literature (Honoris Causa) and other academic distinctions;



e

¢) to make recommendations for the creation of additional faculties when found
necessary, for the approval of the Syndicate;

d) to make recommendations to the Vice-Chancellor to modify the regulations
regarding admission of students into the University: '

Provided the modifications are made in conformity with the rules and regulations of
the Government that are already in force and that may be issued from time to time in this
regard;

e) to make recommendations for the approval of the Vice-Chancellor regarding the
fixation, payment and receipt of fees and penalty for non-payment in time by the
students of the University and affiliated colleges;

f) to constitute committees for the institution of scholarships, fellowships,
~ studentships, medals, prizes, grants-in-aid, etc., and to formulate rules for such
awards from time to time;

g) to advise the Syndicate on all academic matters;

h) to make proposals to the Syndicate for framing ordinances for the conduct and
standard of examinations and the conditions ol residence of students;

i) to make Regulations for the constitution and functions of the Faculties;

j) to make Regulations for the encouragement of co-operation and reciprocity among
University Colleges, Departments, Laboratories and Research Centres with a view
to promote academic standards;

k) to make Regulations regarding courses of study, examinations and the conditions
on which students of University Colleges, Departments and Laboratories and
Research Centres shall be admitted to examinations of the University;

1) to‘approve, modify or reject the recommendations of boards of studies regarding
text books and syllabi required to be prescribed under the regulations;

m) to make proposals to the Syndicate for the framing of Ordinances, for the
management of University Colleges, Laboratories, Libraries, Museums, Institutes
., of Research and Hostels instituted and mariaged by the University;

n) to recommend to the Syndicate schemes for the constitution or reconstitution of
departments of teaching;

0) to advise the Syndicate on the promotion of research in the University;

p) to receive and to consider reports from the Syndicate reviewing the courses of
study and teaching of the University and the rescarch work done in the University.
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MEETINGS AND PROCEEDINGS

3) MEETINGS OF THE ACADEMIC COUNCIL.

1) TheiAcademic Council shall meet at least twice every year on such dates to be fixed
by tl}e Vice-Chancellor. One of such meetings shall be called the annual meeting.
The Academic Council may also meet at such other times as it may, from time to

time, determine.

ii)  One-third of the total strength of the members of the Academic Council shall be the

quorum required for a meeting of the Academic Council:

Provided that such quorum shall not be required at a convocation of the University, or
ameeting of the Academic Council held for the purpose of conferring degrees, titles, diplomas

or other academic distinctions.

iif)  The Vice-Chancellor may, whenever he thinks it and shall upon a requisition in
writing signed by not less than {ifty per cent of the total members of the Academic

Council, convene a special meeting of the Academic Council.
4) NOTICE OF MEETINGS:-

The Registrar shall, under the direction of the Vice-Chancellor, give not less than
two weeks notice of the date of an ordinary meeting. - \

5) DATE FOR FORWARDING RESOLUTIONS:-

Any member who wishes to move a resolution on the item of the agenda at an ordinary
meeting shall forward a copy of the resolution to the Registrar so as to reach him not less
than twenty days before the date of the meeting. A member who has forwarded a resolution
© may, by giviﬁg a written notice, which shall reach the Registrar not less than two clear days
before the date fixed for the despatch of the agenda paper, withdraw the resolution.

6) RESOLUTION TO BE PLACED ON AGENDA PAPER:-

The ii'egistrar, under the direction of the Vice-Chancellor, shall cause each resolution
of which notice has been given which is in conformity of admissibility, to be placed on the

agenda paper of the meeting at which it is to be moved.
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7) AGENDA PAPER:-

Not less than twelve days before the date of cvery meeting, the Registrar shall issue
to every member an agenda paper specifying the day and the hour of the meeting and business
to be brought before the meeting but the non-receipt ol the agenda paper by any member

shall not invalidate the proceedings of the meeting;

Provided that the Vice-Chancellor may bring any business which in his opinion is

urgent before any meeting with shorter notice or without placing the same on the agenda
paper.

8) NOTICE OF AMENDMENTS:-
Any member who wishes to move an amendment to a resolution on the agenda

paper of any meeting shall forward a copy of the same to the Registrar so as to reach him not
less than nine days before the day of the meeting at which the resolution is to be moved.

9) AMENDED AGENDA PAPER:-

The Registrar shall, on the receipt of amendments prepare, under the direction of the

Vice-Chancellor, an amended paper showing all the resolutions and amendment.

The Registrar shall supply copy of the amended Agenda to each member of the
ACADEMIC COUNCIL not less than five clear days before the date of the meeting.

10) QUORUM:-

One third of the total strength of the members of the ACADEMIC COUNCIL shall
be the quorum. In case, there is no quorum in a meeting, a second meeting shall be convened

by giving 15 days notice and no quorum is required for such a meeting.
11) CHAIRMAN OF THE MEETING:-

The Vice-Chancellor shall preside at all meetings of the Academic Council. In the
absence of the Vice-Chancellor, the ACADEMIC COUNCII, may elect one of the members

present as the Chairman for that meeting.
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BUSINESS OF MEETING = b

12) ORDER OF BUSINESS:-
(@)  Business brought forward by the Vice-Chancellor including business remitied by
the Syndicatc.
(b)  Business brought {orward by the I"acultics.
(c) Business brought forward by the Board of Studies.

(d) Business brought forward by members of the Academic Council.
13) PROCEDURE AT MEETINGS:-

(i)  The procedure at meetings of the academic council shall be regulated generally by

. the procedure laid down for the Syndicate, sy far as it is applicable. Members of the

academic council attending a meeting shall'sign in a Register kept for the purpose
before they take their places at the meeting.

(i) The Registrar shall be the Ex-Officio Sccretary of the academic council but shall
not be deemed to be a member.

(iii) Theminutes and proceedings of the meeting shall be prepared within three weeks by
the Registrar and circulated among the members after the approval of the
Vice-Chancellor, or the Chairman who presides over the meeting,

2.THE SYNDICATE

(See Sections 22 to 24 of the Tamil Nadu Physical Education
and Sports University, Act 2004)
(1) The Syndicate shall be the executive authority of the University to regulate and
determine all the matters concerning the University in accordance with the Act.
(2) POWERS OF THE SYNDICATE:
In addition to the powers provided under Scetion 23 of the Tamil Nadu Physical
Education and Sports University, Act 2004, the Syndicate shall exercise the following powers:

a)  Approve the institution of all the academic posts of the University, on the
recommendation of the Academic Council / Vice-Chancellor;

b)  Create / redesignate / convert technical and non-technical posts not covered under
sub-section (7) of section 23 of the Act and abolish or retrench such posts on the

recommendation of the Vice-Chancellor;



-77 -

c) The Syndicate shallnom ally m eetatthe place as decided by the V iceC hancellor;

d) The officialm em bers and otherm em ‘bers of the Syndicate shallbe paid D aily and
Travelling A llow ances on parw ith G roup A officers of the State G overnm entorat

the rates, adm issible underrules as approved by the Syndicate;

e) The proceed ings ol the Syndicaw shallbe reco rded by the R cgistarand w ithin seven
days after the m ceting, the signed copy shall o virculated am ong itsm em bers alter

approvalby the Vice=C hancellororthe presid ing ofTiceras the case m ay bes

£ The annualreportofthe U niversity shallbe prepared under the direction oftheV ice:

Chancellor and subm itted to the Syndicate m eeting atw hich itis to be considered,
(3) MEETINGS OF THE SYNDICATE:-

(a) The Syndicate shall meet at such times and places as decided by the Vice-Chancellor:
Provided that the Syndicate shall mect at least once in cvery three months.

(b) In case of urgency, the Vice-Chancellor may convene a special meeting at short
notice;

(c) The Vice-Chancellor if present shall preside over the meeting, but if the Vice-
Chancellor is not present, the members present shall elect a presiding officer from
among themselves. = =

(4) QUORUM FOR THE MEETINGS:

One third of the members of the Syndicate shall be the quorum required for a meeting
of the Syndicate. In case, if there is no quorum, a second meeting shall be convened by
giving 15 days notice in advance and no quorum is required for such a meeting. ’

(5) CONDUCT OF THE BUSINESS OF THE SYNDICATE:

The Conduct of business of the Syndicate and. procedure for voting shall be mutatis
mutandis of those prescribed for the conduct of the business of the Academic Council.

(6) The Syndicate shall have powers to take action on its own motion or on receipt of
complaints of any malpractice indulged in any way by any member of the Stafl of the
University or College / Research Departments of the University, Colleges affiliated,
recognised and approved by the University or any Superintendent of the examinations or by
an examiner or by any student of the University, Collepe / Rescarch Departments of the
University or colleges alfiliated to, recognised and approved by the University and take
appropriate action thereon.
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(7) SYNDICATE TO INCUR UNFORESEEN EXPENDITURE:

The Syndicate may incur expenditure outside or in excess of the provision-made in the
budget as approved by the Finance Committee in case such expenditure is unforeseen and
does not involve recurring commitment, and subject also to the condition that it shall be
reported to the Finance Committee for ratification. This is outside the Vice-Chancellor's
discretionary fund.

(8)  New scheme or project of any kind to be financed cither in whole or in part by the
University Grants Commission or by the Government or by the University shall be undertaken
with the Finance Committee's approval. In the case ol rccurring commitment in regard to
such projects, no such commitment shall be made or undertaken unless the State Government
or the University Grants Commission grants would be forthcoming for meeting the recurring
cost of the scheme, or other endowment or funds would meet the cost of such projects

permanently.

(9) PENSION, PROVIDENT FUND FOR STAFF:

The University shall institute for the benefit of officers, teachers and employees of the
University such scheme of Pension-cum-Gratuity and Provident Fund as the Tamil Nadu
Government may decide and approved by the Syndicate. The funds earmarked and invested
for such purpose shall be deemed to be trust funds, and cannot be applied for any other
purposes than those specified in the scheme or diverted for other purposes temporarily.

(10) OPINION BY CIRCULATION:

It shall be open to the Vice-Chancellor, in urgent cases, to obtain the opinion of the
Syndlcate by Circulation. Such opinion together with the action taken thereon shall be

reported to the Syndlcate in the next meeting for information.
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3. THE FACULTIES OF THE UNIVERSITY:

1) DETAILS OF THE FACULTIES

i) The Tamil INadu Physical Education and Sports University shall have the following
faculties:-

a) Faculty of Physical Education;
b) Faculty of Yoga and Allied Health Sciences;
c) Faculty of Technology and Management;

th 1.

=y i

d) Such other Faculties as may be institgted by competent authorities {fi
from time to time. U

if)  The Dean of the respective Faculty shall be responsible to the Vice- Chancellor for
the various academic activities of the F aculty.

iii)  Each faculty shall consist of departments, which shall undertake teaching, research
and extension education as recommended by, the academic council and the Boards
of Studies.

iv)  The courses and subjects of study under each of the Faculty shall be as prescribed
from time to time by the ACADEMIC COUNC'H, in consultation with the Boards of
Studies of the respective Faculty.

2) DEANS OF FACULTIES

(See Section 45 of the Tamil Nadu Physical Education and Sports University
Act, 2004)

a)  The Dean shall be appointed by the Vice-Chancellor from among the Professors
‘under the Faculty, and shall hold office for a period of three years and shall be eligible
for reappointment; : '

Provided that a Dean on attaining the age of sixty years shall cease to hold office as
* such;

b)  Whenthe post of the Dean is vacant or when the Dean is by reason of illness, absence
or any other cause unable to perform the duties of his office, the Vice-Chancellor
may appoint a member of the Faculty who shall be any one of the Heads of Department
in'the Faculty to act as Dean and the person so a) ‘pointed shall discharge the functions
of the Dean in consultation with the Vice-Chancellor.

¢)  The Faculty shall be reconstituted once in three years by the Syndicate.



3) THE DEAN SHALL:

a)

b)

e)

i) be the Head of the Faculty and shall be responsible for the conduct and maintenance
of the Standards of Teaching and Research in the Faculty;

i1) will be 1iominated as Member of the Syndicate;
iii) Preside over the meetings of the Faculty; . it

co-ordinate and direct the work of the Departments under the Faculty and
shall function under the overall control of the Vice-Chancellor;

reviéw from time to time the work and progress of the teaching and projects
implemented in the departments alorig with the Heads of the Departments / Teachers
/ Researchers in every department under the Faculty;

review the budget estimate of each department and propose such changes if any, for
the effective implementation of the research projects or / and studies; and

have the right to be present and to speak at any meeting of the Boards of Studies or
the Committees of the Faculty, as the case may be, but shall not have the right to vote
thereat unless he is a member thereof.

4) POWERS OF FACULTIES SHALL BE:

2)

b)

c)

d)

g)

h)

* improvement of research and studies in the University;

to consider and report on any matter referred to it by the Syndicate, and by the Vice-
Chancellor;

to consider and co-ordinate the resolutions of the Boards of studies of the departments
under its purview;

to make recommendations to the Syndicate in all matters connected with the upkeep
and improvement of standard in research and teaching;

to endorse, add and recommend names of experts for evaluation of theses, books,
research reports and academic work of teachers and research scholars;:

to recommend and to supplement the list of names of experts who can be invited as
special fellows from India and elsewhere;

to propose additions or alterations in the Statutes and laws pertaining to the

to call for proposals for research and studies from the Boards of Studies on the
‘Subjects dealt with by the Faculties;

to remit any matter to the Boards of Studies on the subjects comprised of the Faculty,
regarding research proposals and studies;
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i) to suggest to the Syndicate new areas of research and arrange for programmes of
work especially of interdisciplinary type;

i) to appoint committees of the Faculty to consider and report on matters referred to
them; -

k)  to propose procedures to implement projects funded by outside agencies;

) Torecommend to the Vice-Chancellor the calling of joint meetings of the Faculties
to consider any matter of interest common to more than one Faculty.

5) MEETINGS:
a)  Every Faculty shall meet at least once in every academic year.
b)  The notice of every meeting shall be issued by the Registrar.
c) (The Vice-Chancellor may at any {ime causc a mecting of a Faculty to be convcncd) '
6) JOINT MEETINGS:

a)  The Vice-Chancellor may direct two or more Facultics to hold a joint meeting for
the disposal of any question affecting more than one Faculty.

b)  Notice for the joint meetings of two or more Faculties shall be issued by the Registrar.
7) NOTICE OF MEETING:

Fifteen days' clear notice shall be given for a meeting of the Faculty or for the joint
" meeting of the Faculties. The said meetings shall be presided over by the Vice-Chancellor
and in his absence by any one of the Deans of the Faculties nominated by the Vice-Chancellor
for that purpose.

'8) QUORUM:

a) - One third of the members in the said Faculty Torms the quorum.

b)  The quorum of the joint meeting of two or more Faculties shall be one third of the
total number of members in the said faculties, no one member however being counted
more than once.

9) PROCEDURE ON THE CONDUCT OF THE MEETINGS:

The conduct of Business at meetings of Faculties shall be regulated in accordance with the
Statutes governing the meetings of the Syndicate wherever applicable.

10) RECORDING OF THE MEETINGS:

The Chairman cf the meeting shall cause to record the minutes of the mecting. The
minutes of the meeting shall be forwarded by the Registrar to the members of the Taculty /
or the Faculties if it is a joint meeting,
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11) UNIVERSITY DEPARTMENTS OF STUDY AND RESEARCH:

A University Department of Study and Rescarch shall be under the direct control of

the U niversity.
DEPARTMENTS

Different Departments shall be grouped under a faculty on the basis of related
discipline and the Heads of the Departments shall be appointed by the Vice-Chancellor and
shall be rotated once in three years., The Department shall be the primary unit of administration
for the purpose of Education, Research and wherever nécessary extension education in the
particular field of knowledge.

12) SUBJECTS - PROVISION OF DEPARTMENTS:

There shall be University Departments of Study and Research in the following
~ branches of knowledge:

a) Department of Physical Education;

b) Department of Yoga;

c) Department of Exercise Physiology and Bio-mechanics;

d) Department of Sports Management rmdl Sports Psychology & Sociology;

e) . Department of Advanced Sports Training and Technology; and such other

departments as required from time to-time and approved by he authorities.
a) Suspens.i:;(_'ip or Abolition of Professorship, etc.

The Syndicate shall have powers to abolish or suspend any Professorships, Associated
Professorships, Assistant Professorships or other teaching posts on report from the Vice-
Chancellor thereon.

b) Classification of Teachers:

The teachers of the University shall be classiticd us Professors, Associate Professors
and Assistant Professors. The duties of the Associate rofessors and Assistant Professors
are to teach and to engage in research activitics and extension activities, The duties of
Professors shall include in addition to teaching, rescarch and -extension, the guidance and

co-ordination of studies in their subjects in consultation with the colleagues.
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¢) Kmeritus Professors:

Notwithstanding anything contained in the Statutes, it shall be competent for the
Syndicate to appoint distinguished Professors of repute who have retired from service of
this or any other University or affiliated colleges of this or any other University as Emeritus

Professors on such terms as may be decided upon by the Syndicate.
d) Honorary Teachers:

It shall be open to the Syndicate to appoint teachers in this University on payment
of honorarium only (without salary) to take part in the work of the University in their

respective subjects.
. €) Duties of Professors:
Tt shall be the duty of the University Professors,

i)  To deliver lectures, conduct classes, engage in research and any other academic

work related to the Department;

iiy  To direct and supervise the work of research students in branches of knowledge

related to the subject of their specialisation concerned; and

iii) Tomake recommendations to the Academic Cquncil and the Syndicate, if required,
with regard to any course of study or examination of the University or on other
matters relating to the subject connected. with the respective areas of their

specialisation.
iv)  Such other work assigned from time to time by the Vice-Chancellor.

F) DUTIES OF ASSOCIATE PROFESSORS AND ASSISTANT PROFESSORS:

1) The duties of the Associate Professors and Assistant Professors are to teach and to
engage in research and extension work. They are also to guide and supervise the
work of research students in branches of knowledge related to the subject and of
such other work assigned by the Head of the Department and the Vice-Chancellor

from time to time.

ii)  Nothing contained in the Statutes shall preclude the proper authority from entrusting
any work connected with the University, academic or administrative, from time 1o

time, to any member of the Universily.
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4. THE BOARDS OF STUDIES

1) a) There shall be a Board of Studies for each department or groups of related subjects
in the University.

b) The Board of Studies shall consist of the following members:
‘i) University Head of the Department of the concerned Faculty - Chairman.
ii) Déan of the concerned faculty - Ex-officio Member.

iii) Three Professors in the Department to be nominated by the Vice- Chancellor
as Members on rotation,

iv) Two Associate Professors and One Assistant Professor in a Faculty 1o be

nominated by the Vice-Chancellor on rotation.

v) One or more Deans / Head of the Departments of other Faculties of the University

to be nominated by the Vice-Chancellor -Members on rotation.

vi) Two experts in the concerned subjects from outside the University within the

State to be nominated by the Vice-Chancellor -Members.

vii) Two experts in the concerned subject outside the State to be nominated by the
Vice-Chancellor - Members.

2) TERM OF OFFICE:

Members of the-Boards of studies other than Ex-officio members shall normally
hold the office for a period of not exceeding three years as may be fixed at the time of the
appointment: Provided that the Vice-Chancellor may declare any member of a Board to
have vacated his/her membership if he / she leaves India or for other valid reasons such as
transfer from this University area.

3) CHAIRMANSHIP:

In the event of a vacancy in the post of the Chairman, the Vice-Chancellor shall

appoint a Member of the Board to act as Chairman until a permanent arrangement is made.
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4) FUNCTIONS:

1) It shall be the duty of each Board of Studies,
1) " To consider and report on any matter referred;

ii) . To propose course of study for various programmes offered in therespective
Faculty of the University;

iii) To propose Curricula of the University and advise the Academic Council
with regard to all questions referred to in connection with the syllabi for
various Under Graduate and Post Graduate Programmes;

iv) To recommend to the Syndicate persons suitable for appointment as
Examiners in the subject with which it deals;

V) To recommend text books whenever necessary,

vi) To make recommendations in regard to courses of study, regulations and
panel of examinations in the subject with which it deals;

2)  TheBoard of studies shall exercise such other powers and perform such other duties
as directed by the Academic Council and the Syndicate;

5) MEETINGS:

Meetings of Boards of studies shall be convened by the Registrar under the dircetions
of the Vice-Chancellor at such times and places as may be nccessary. Where, in the temporary
absence of a Chairman, a meeting of a Board of Studies is required to be convened for the
purpose of dealing urgent with any University business, the Vice-Chancellor may direct the
Registrar or any other officer of the University to act as convenor.

6) QUORUM

Three members shall form a Quorum for any meeting of the Boards of Studies. In
© case there is no Quorum the Vice-Chancellor may co-opt available subject experts locally.
The members present shall discuss the agenda for the meeting and the minutes of the
discussion shall be circulated among members of the Board, with agenda, for information.

7) MINUTES OF THE MEETING:

The final minutes of every meeting shall be preparcd by the Chairman, signature
obtained from the members. and the same shall be forwarded to the Registrar within one

w oek from the date of the m eeting held.
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8) OPINION BY CIRCULATION:

It shall be open to the Vice-Chancellor, in urgent cases, to obtain the opinion of any
Board of Studies by Circulation. Such opinion together with the action taken thercon shall
be reported to the Board in the next meeting,

9) DECISIONS OF THE BOARD ONLY RECOMMENDATORY IN NATURE:

All decisions and opinions of the Boards of Studies are only recorrrﬁiendatory in
nature and it is upto the Vice-Chancellor / Syndicate and other appropriate authorities of the
University to take action on the recommendations of the Board.

10) There shall also be a Board of Research studies common to all the branches of studies
other than the one mentioned in 1(a). This board shall not have more than ten members. The
functions of this board shall be prescribed by the Syndicate from time to time. However, the
following shall ordinarily be the functions of the Board of Research studies:- '

(@) Toadvise the Vice-Chancellor and the Syndicate on all matters concerning the research
programmes undertaken in the University departments and departments of research
in the affiliated and constituent colleges and centres of research recognised by this

University and formulate the rules governing research degrees.
(b) To plan for inter-disciplinary research programmes.

(c) Tomakerecommendations with regard to general guidelines to be followed in making
selection of research students for admission and for award of fellowships.
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S.THE FINANCE COMMITTEE

(SEE SECTION 27 OF THE TAMIL NADU PHYSICAL EDUCATION AND

SPORTS UNIVERSITY.AC'T, 2004)

1) THERE SHALL BE A FINANCE COMMITTEL AS PROVIDED FOR IN
SECTION 27 OF THE ACT.

2) SECRETARY:

The Finance Officer of the University shall be the ex-officio Seeretary ol the Finance

Committee but he shall not be deemed to be a member of the Commitice.

3) CONVENING OF MEETINGS OF THE FINANCE COMMITTEE:-

a)

b)

c)

d)

The meeting of the Finance Committee shall be convened by the Vice-Chancellor.
The meetings shall normally be convened in January to consider the Financial
Estimates and in July to consider the annual accounts, budget estimate, revised
estimate, etc. and at such other times as the Vice-Chancellor may consider necessary.

A week's notice of the meeting shall ordinarily be given but the Vice-Chancellor
may convene the meeting at a short notice.

In all questions coming up for consideration, the majority decision shall prevail. In
the event of a tie, the Vice-Chancellor shall have a second and casting vote.

The procedure regarding the conduct of meeting of the Syndicate shall wherever
applicable be applied to the meetings of the Finance Committee.

4) A) POWERS AND DUTIES:

The powers and duties of the Finance Committee shall be as provided for in
the Act.

B) ANNUAL ACCOUNTS: (SECTION 26 OF THE ACT)

i)

if)

iii)

The annual accounts prepared by the Finance Officer shall be submitted to such
examination and audit as the Government may direct and a copy of the annual
accounts and audit reports shall be submitted to the Government/Finance Committee.

The Finance Officer shall, before such datc as may be specified by the
Vice - Chancellor, prepare the annual financial estimates for the ensuing year.

The annual accounts and the annual f{inancial eslimates prepared by the Finance
officer shall be placed before the Syndicate together with the remarks of the Finance

Committee for approval and the Syndicate may pass a resolution with reference
thereto and communicate the same to the Finance Officer who shall take action in

accordance therewith:
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Provided that it shall bé competent to the Syndicate to remit any matter for

the consideration of the Finance Committee.

¢)  To perform such other functions and exercise such other powers assigned to it by the

Syndicate from time to time concerning financial matters.

. 5) MINUTES OF THE MEETINGS:

Mmutes of the meetmg shall be recorded by the Finance Officer, and w1thm seven
days after the meeting shall be circulated among the members after approval by the Vice-
Chancellor. ’i"he finance officer shall transmit 1mmud1ately after each meeting a copy of the
minutes to the Registrar, who shall place the same before the Syndicate at its next meeting,
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1)

2)

3)

4)

3)

"
(R

6. THE PLANNING BOARD.

(SEE SECTION 28 OF THE TAMIL NADU PHYSICAL EDUCATION AND

SPORTS UNIVERSITY ACT, 2004)

There shall be constituted a Planning Board of the University which shall advise
generally on the planning and development of the University and review the standard
of education and research in the University.

The Planning Board shall consist of the [ollowing members, namely:-
a) the Vice-Chancellor, who shall be the Ex-officio chairman of the Board; and
b) not more than eight persons of high academic standing.

the members of the Planning Board shall be appomted by the Chancellor and shall
hold office for such period as he may determine.

The Planning Board shall, in addition to all other powers vested i in it by the Act, have
the right to advise the Syndicate and the Academic Counc1l on any academic matter.

The Board shall have the following pQw_ers:
a) to advise generally on the planning a1'1d development of the University;

b) to keep under review the standard of education and research in the University;
and ' ' ' |

c) to advise the Syndicate and Academic Council on any academic matter,

6) MEETING AND MINUTES:

a)
b)

c)

The Board shall meet at least once in a year; -

The Registrar shall issue the notice for convenirig the meetings of the board;

The minutes shall be prepared by the Registrar, with the approval of the Vice-
Charcellor, or the Chairman who presides over the mecting, and circulated among
its members.within ten days afier the meetin iy
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CHAPTER VI
- ACADEMIC ACTIVITIES OF THE UNIVERSITY

(1) ADMISSIONS TO THE UNIVERSITY COURSES: (AS PER SECTION 36 OF
THE ACT)

1) Students shall be admitted to the University in accordance with the Ordinances
approved by the Academic Council. Any modifications to the Ordindnces shall be
made by the Vice-Chancellor on the recommendations of the Academic Council in
consonance with the rules of the Government that arc in force and that may be issued
from time to time by the Government in this regard.

ii)  The number of students to be admitted will be decided by the Syndicate on the
recommendations of the Academic Council. - ‘

(2) COURSES OF STUDY:-

a)  The University shall offer the courses leading to the following Undcrgradudte,
Postgraduate, Research & Doctoral Degrees and Diplomas:

S.No Name of the Department under

) Faculty Faculty Courses Duration Eligibility
i . ) [ M.P.Ed, or its Equivalent Degree
Ph.D in Physical . i
) 3/2 Ycars | Approved by the Syndicate of
Education ) " .
: TNPLESU or MPhil in Phys. Education
T § M.PEd, or its Equivalent Degree
M.Phil in Physical )
) 1 Year | Approved by the Syndicate of
Education
TNPESU.
; . B.P.Ed, / BPE, (3" years) or its
M.P.Ed., in Physical .
) 2 Years | Equivalent Degree Approved by the
Education : i
Syndicate of TNPESU.
. _ ) A pass in any Degree (10 + 2 + 3) or its
Faculty of B.P.Ed,, in Physical . . ;
1 Physical 1. Department of 1 Year | Equivalent Degree Approved by the
5 Physical Education Education . . o
Education . Syndicate of TNPESU:;

P.G. Diploma in Filncss .
Any Degree Recognised by the

Syndicate of TNPESU

and Wellness -1 Year

Management

.G, Diploaa in ;

Any Degree Recognised by the
Adapted Physical 1 Year y ]

Syndicate of TNPESU -
liducation
PG Diploma .

Anv Degree  Recognised by the
Applied Statistes in I e

Syndicate o TNPESU
Physieal Educution
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Faculty of
Yogaand
Allied Health
Sciences

Ph.Din Yoga 3/2 Years  MSc (Yogn) or MPhil in Yoga.
M.Phil in Yoga 1 Year MSc (Yoga).
Any Degrec Rccognised by the
M.Sc. (Yogn) 2 Years . : )
Syndicate of“INPESU)
2 Department of Youa _ .
Any  Degree  Reeognised by the
P.G.Diploma in Yoga | Year ) ) B
Syndicate of TNPESU
P.G. Diploma in Yoga T B . .
! cgree  Recognise he
For Fitness and | Year & ) ) = by
Syndicate of TNPESU
Wellness
Ph.Din Lxereise MSe  (Exercise  Physiology  and
Physiology and 3/2 Years  Nuirition) or MPhil in  Exercise
Nutrition Physiology and Nutrilion.
M.Phil in Exercise .
. MSc  (Excreise  Physiology — and
Physiology and 1 Year .
- Nutrition).
Nutrition
BSe in  [Excreise Physiology and
Nutrition or BSc in Physical Education
) or BSc in Nutrition and Dietics or BSc
M.Sc. (Exercise I o . ;
; in Bio-Technology or BSc in Micro-
Physiology and 2 Years ) .
- Biology or BSc in Chemistry or BSc in
Nufrition)
Physics or BSc in Nwsing or BSc in
Zoology or BSc in Botny or B3Sc¢ in
Biv-Chemistry or BPLE or BPEd,
M.Se. (Fitness 2y Any  Degree  Reeognised by e
cars
3. Department of Mamagement) Syndicate o INPESU
Lxercise Physiology of e ArEi
and Biomeehanics B.P.T. of Any Recognised University
P.G. Diploma in Sports i and Approved by the Syndiaie of
car
Physiotherapy I'NPLESU
B.Sc. (Exercise A Pass in HSc or its lxuivalent
Physiology und IYears  Examimtions Ru:ognis«":d by the
Nutrition) Syndicate of TNPESU
Ph.Din Sports MSc  (Sports  Biomechanics  and
Biomechanics and ¥2 Years  Kinesiology) or MPhil in  Sports
Kinesiology Biomechanics and Kinesiology.
M.Phil in Sports ] ;
) > MSc (Sports Biomechanks and
Biomechanics and | Year .
L Kinesiology).
Kinesiology
M.Sc. (Sporls ) '
. ) Any  Degree  Recopnised by  the
Biomechanics and

Kinesiology)

2 Ycars

Syndicate o TNPESU
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MBA (Sports Management) / MBA

Ph.Din Sports
A 32 Years  (General) or  MPhil in  Sports
Management .
Management / MPhil in Management
B MBA (Sports Management) or MBA
M.Phil in Sports . )
I Year  (General) or MPEd or MPE or MS
Management i
(Sporis Coaching)
MBA (Sporis Any Degree Recopnised by the
2 Years )
p 4. Department of Management) Syndicate of TNPESU
i Sports Management Ph.Din Sports MSc  (Sperts  Psychology  and
and Sports Psychology — L8
& Sociology Psychology and 32 Years  Sociology) or MPhili in  Sports
Faculty of Sociol ' Psyel nd Sociology.
Technology ociology sychology and Sociol 0BY.
and M.Phil in Sports ) - (Sport il R o
c  (Sports cholog, a
Management Psychalogy and | Yaar . K Y
] Sociology).
Sociology
M.Sc. (Sports .
Any Degree Recognised by the
Psychology and - 2 Years .
) Syndicate of TNPESU
Sociology)
MSc (Sports Coaching) or MPhil in
epartmentof by pinAdanced e .
vanced Sports o ) 3/2 Years  Advanced Trmining and Coaching or
Training and Training and Coaching = . ) .
Technology MPLd with Diploma in Coaching.
M.Phil in Advanced - MSc (Sports Coaching) or MPLd with
ear
Training and Coaching ' Diploma in Coaching,
A Degree  Recognised ¢ the
M.Se. (Sports ¥ . & 3 . Y .
2Yewrs  Syndicate of TNPESU with Diploma in
Cauching) ) )
Sports Coaching
Any Degree with Two  Times
Representation  in Senior Stawe/Inter
University/Inter ~ Services /  Inter
Department Level (Or) Any Degree
and BPEJ / MPEd with one Time
P.G. Diploma in Sports ) . I
1 Yt Representation  in Senior State / Inter
Couching L
University/Inter ~ Services: / Inter
Departiment Level (Or) A Medalist in
the Recognised International LEvent /
Competition with a pass in the Tenth
Standard
Ph.Din Sports ) .
3 Years  Master’s degree in engincering
Technology
Any Engineering Degree including
Sports Technology
(or)
M.Techin Sports Equivalent
2 Years
Technology (or)

A minimum of 55% of marks in
Master’s degree in Science'with

mathematics as one of the subjects.
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b)

These and other additional degrees, diplomas and certificate courses shall be offered
by the University as decided from time to time by the Syndicate.
The detailed ordinances for admission of students, on the courses and curricula, on

the method of examination and on award of degrees shall be passed by the Syndicate,
on the recommendation of the Board of Studies.

(3) SCHOLARSHIPS AND FELLOWSHIPS:

i)

iii)

Appropriate Committees shall be constituted by the Vice-Chancellor and the Syndicate
for the institution of Scholarships, Fellowships, Studentships, Medals, Prizes and
the like.

The award of the Scholarships, Fellowships, etc., mentioned in clause (1) above and
also the grants-in-aid, loans, etc., shall be as per Rules formulated from time to time
by the authorities.

Funds and endowments for the existing Scholarships, fellowship, prizes, medals,
etc., administered either by the Government or by the Government Departments
shall be placed at the disposal of the University and shall be granted by the University
as per the existing Rules, which may be modified by the Syndicate as and when
found necessary.
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CHAPTER VII
CONVOCATION

(1) CON VOCATION FOR CONFERRING DEGREES:-
i) The Convocatlom of lhe University shall be held to confer degrees either in person or
in absentia ordinarily once in a year. The date shall be notified by the Régistrar with

the approval of the Vice-Chancellor, Pro-Chancellor and the Chancellor.

ii)  The candidates for degrees shall submit to the Controller of Examinations their
applications for admission to the Convocation on or before the last date prescribed.

. The form of application and the fee payable for admission to Convocation, either in
person or in absentia, shall be as prescribed. No person shall be admitted to a
Convocation who has not, thus, sent his application to the Controller of Ixamination.

iii)  The date of Convocation shall be duly notified at least 30 days before the date of
Convocation. The last date for the receipt of application by the Controller of
Examination shall be at least 15 days before the date of Convocation.

iv)  Any person, who having sent application in his name to the Controller of Examination
as a candidate for a degree at a Convocation fails to appear on that occasion, shall
pay again the prescribed fee when he applies next for his degree.

V) The Chancellor, Pro-Chancellor, Vice-Chancellor, Registrar, Deans of Faculties,
Members of the Syndicate and Heads of Departments of the University shall wear
the academic robes prescribed for the purpose.

vi)  In the absence of the Chancellor, the Pro-Chancellor shall preside over the

Convocation. In his absence, the Vice-Chancellor shall preside.

vii)  The presentation of the persons at the Convocation on whom degrees arc 10 be
conferred shall be by the Dean of the Faculty or one of the Syndicate Members /
Head of the Departments in the Faculty concerned nominated by the Vice-Chancellor,

viii) The détalled proceedings of the Convocation ceremony shall be as given in Appendlx-
ix) The Chlef Guest of the Convocation shall deliver the Convocation Address.

Xx)  Academic robes shall be as prescribed below:
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(A) CHANCELLOR

a purple teray velvet gown with inner silk lining for body and sleeves, with four inch
gold zari for fronts and with six bars in gold zari on sleeves.

(B) PRO-CHANCELLOR

a purple colour velvet gown with inner silk lining lor body and sleeves, with four
inch gold zari for fronts and with five bars in gold zari on sleeves.

(C) VICE-CHANCELLOR

A purple colour velvet gown with inner silk lining for body and sleeves, with four
inch gold zari for fronts and with four bars in gold zari on slceves.

(d) ACADEMIC ROBE FOR THE CHIEF GUEST

A light blue velvet gown with inner silk lining for body and sleeves, and four inch
gold zari for fronts and with two bars on sleeves.

Note:- Itis optional to the Chief Guest of the Convocation to wear the prescribed academic
.. Tobe or the robe that is applicable by virtue of his qualifications.

(¢) HONORARY DEGREES(Honoris Causa)
i) DOCTOR OF SCIENCE(D.Sc.):
Gown:- A scarlet satin siltk gown with fbur-inch silk facing.
i) DOCTOR OF LITERATURE (D.L’it.):
Gown:- A scarlet satin silk gown with four-inch silk facing.
(f) REGISTRAR

A dark blue satin silk gown with two-inch zari border for fronts and with two bars on
sleeves.

(2) MEMBERS OF THE SYNDICATE

A white satin silk gown with two-inch zari border for fronts and with two bars on
sleeves.

(h) GRADUATES

Candidates who wear Indian costumes shall wear a white dhoti or trousers, «
dark coloured coat with a closed collar butioned upto the neck, All those who wear
European costume shall be clothed in dark coloured material and stiff collar and tic.

Theabove shallnotapply to W om on Candiditos,
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(i) DOCTOR OF PHILOSOPHY
A gown made of white silk or stuff, cut like the Cambridge M.A. Gown.
(j) MASTER OF SCIENCE "
| A gown made of yellow silk or stuff, cut like the Cambridge M.A.Gown.
~ (k) MASTER OF PHYSICAL EDUCATION ;
A gown made of yellow silk or stuft, cut like the Cambridge M.A.Gown.
(1) MASTER OF BUSINESS ADMINISTRATION

A gown made of yellow silk or stufl, cut like the Cambridge M.A.Degree
gown. : :

(m) MASTER OF PHILOSOPHY
‘ A gown made of yellow silk or stufl, cut like the Cambridge Gown.

(nf BACHELOR OF SCIENCE

3 A gown made of yellow stuff cut like the Cambridge B.A. Gown.
(o) BACHCELOR OF BUSINESS ADMINISTRATION.
A gown similar to that of the B.A. Degree.
(p) BACHELOR OF PHYSICAL EDUCATION
A gown made of yellow stuff, cut like the Cambridge M.A. Gown. .

The academic robes for the candidates receiving all other degrees and diplomas to
be conferred by the University at the Convocation shall be as approved from time to time.

(2) AWARD OF DEGREES AND DIPLOMAS:

The Syndicate shall approve the award of Degrees, Diplomas and other academic
distinctions and the procedure for which shall be as approved from time to time by the
authorities.

(3) WITHDRAWAL OF DEGREES, DIPLOMAS, ETC:-

The Syndicate may on the recommendation of the Academic Council by a resolution
passed with a majority of not less than two-thirds of the members present and voting at the
meeting, after providing an opportunity for the person concerned to explain his action in
person and/or in writing, withdraw a degree, diploma, certificate or other academic
distinctions conferred earlier by the University provided that the withdrawal of an Honorary

Degree shall be with the concurrence of the Chancellor.
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HONORARY DEGREES (HONORIS CAUSA)

(4) HONORARY DEGREES (HONORIS CAUSA) AND OTHER ACADEMIC
DISTINCTIONS:

i) The Honorary degree of Doctor of Science/Doctor of letters (Honoris Causa) shall
be conferred upon a person on the ground that he is, by reason of eminent position
and attainments or by virtue of his contribution to learning or eminent services to the
cause of Education, Research and Development in the arca of Physical Education,

Sports and Allicd areas a fit and proper person to receive such a degrec.

ii)  The Syndicate shall, subject to prior approval by the Chuncellor, have power to
confer the Honorary degree (Honoris Causa) and other academic distinctions on the

recommendations of the authorities of the University.

iii)  All proposals for the conferment of the Honorary degree (Honoris Causa) and other
academic distinctions shall be made by a Commiittee consisting of the Vice-Chanecllor
and the Deans and shall be placed before the Syndicate for recommendation and

submitted to the Chancellor for His/Her assent. -

iv)  The Honorary degree (Honoris Causa) and other academic distinctions shall be
conferred at a Convocation, or at a special convocation, and may be taken in person

or in absentia.

v)  The presentation of the Honorary degree (Honoris Causa) conferred on a person at
the Convocation shall be made by the Vice-Chancellor, or by a person nominated by
the Vice-Chancellor.

vi)  The Honorary Degree (Honoris Causa) and other academic distinction shall be signed
by the Vice-Chancellor and the Chancellor.
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CHAPTER VIII
CONDITIONS OF SERVICE AND RECRUITMENT

(SEE SECTIONS 41, 42,43 AND 44 OF THE TAMIL NADU PHYSICAL
EDUCATION AND SPORTS UNIVERSITY ACT, 2004

1. GENERAL:
I) TITLE:-

These Statutes shall be known as "Service Statutes of the Estabhshment under
the Tamil Nadu Physical Education and Sports University."

IT) APPLICABILITY :-

These Statutes shall be applicable to all staff of the University not regulated
by separate laws framed in accordance with the provisions of the Act and Statutes. For
academic staff and others governed by separate laws, these Statutes shall apply as far as they
are not inconsistent with the said separate laws.

In the case of those on Foreign Service {rom Government Department, Local
bodies or any other University, public sector undertakings, etc., these Statutes will be subject
to specific terms, if any, on which the persons are lent on Foreign Service to the University.
Unless specified, the rules of the Government will be applicable.

In respect of contractual appointment, the contract conditions will prevail
over these Statutes. In regard to matters not specifically dealt within contract agreement the
provisions in these Statutes will apply.

III) CLASSIFICATION OF STAFF:

a) The employees of the Universi'ty.shall be classified as foflows: (baséd
on the scale of pay as adopted by the State Government from time to
time)

Group A - Employees whose minimum pay in the time-scale is
Rs.37400-67000+8800/- or more per month

Group B - Employees whose minimum pay in the time-scale is Rs
15,600-39100+6600/- and above but below Rs.37400-67000+8700/-
per month

Group C - Employees whose minimum pay in the time scale is
Rs.9300-34800+4400/- and above but below Rs.15600-39100+6000/
- per month

Group D - Employees in the post of pay scale the minimum of which -
is below Rs.4800-10000+1400/- per month
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b) The Scales of pay of the cmployces of the University shall be as
specified in Appendix-II. The special pay and other allowances
admissible to the employces shall be at the rates applicable to the
employees in the corresponding post in the Tamil Nadu Government
Service, as decided [rom lime to time by the University. However the
Syndicate shall have powers to revise the scales of pay and allowances
attached to any of the posts of the University as and when necessary

on recommendation of I'inance Committee.
iv) RECRUITMENT

The Syndicate on the recommendations of the Finance Committee shall have

the powers to create teaching and non-teaching posts, from time to time based on need.

2. QUALIFICATION AND METHOD OF RECRUITMENT:-

(M)

(ii)

(iif)

(iv)

Recruitment to the various posts shall be made:

i) by direct recruitment;

ii) by transfer;

iii) ‘by promotion through selection from thc; lower category;

iv) by deputation on foreign service from Central or State Government or other

Universities or Affiliated Colleges or from Public Sector undertakings and
local bodies;

V) By contract appointments.

The qualification, method of recruitment and appointing authority in respect of various
posts in the University shall be as specified in the Appendix-I1. The qualifications
and procedures for recruitment prescribed in Appendix-11 shall apply to the posts in
the University. Appointments to Temporary post shall be made as per section 43 (7)
of the Act.

The application form and application fces for technical and non-technical shall be
as prescribed by the Syndicate from time to time.

On expiry of the last date for receipt of applications, all the applications shall be

compiled and placed betore a Screening Committee constituted for the purpose by
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the Vice-Chancellor, The Screening committee, after tabulating the applications and

comparing the qualifications of the applicants, shall prepare a list of names of
candidates to be called for interview and place it before the Vice- Chancellox for his
approval. When necessary, the candidates from among the approved list shall be
called for interview to appear before the Selection Commillee on a specified date, at
their own expense.

(v)  Any employee shall be liable for transfer to any other department within the
jurisdiction of the University.

<{Note:' Direct recruitment shall be made by obtaining a list of qualified candidates
from the Employment Exchange and thrdugh open advertisement?

3. RESERVATIONS:-

The rules of communal reservatlon asin force in the Tamil Nadu Government Service
from time to time shall apply in the case for all direct recruitments for the post which has
cadre strength more than one.

4. CRITERIA FOR PROMOTION:-

All promotions shall be based on senjority from among candidates
possessing the qualifications prescribed.

5. SELECTION COMMITTEE-

(i) Constitution of Selection Committce:

All appointments of staff by direct recruitment shall be made by the Syndicate
on the recommendation of the Selection Commitiee, constituted for this purpose. In
the case of appointments to teaching posts the selection committee shall be constituted
in accordance with the Section 43 of the Act as given below. For non-teaching posts
group A, other than Officers specified in Scction 9 of the Act viz., The Registrar, The
Finance Officer, The Controller of Examinations, or such other persons as may be
declared to be Officers of the University, B and €, the Selection Commitiee shall be

as given below:
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I - Group “B” & “C”

Vice-Chancellor - Chairman
Nominee of the Government - Member
Registrar ' - Member
One Head of the Department / Professor -
] ) Member
(Nominated by the Vice-Chancellor)
Two Experts from Outside the University Nominated by the -
. Member
Vice-Chancellor
Special Nominee for SC/ST whenever SC/ST Candidates -
appear for the interview and such other Nominee as ordered Member
for Selection Committee by State Government / UGC if any
Special Nominee for Women nominated by the -
Vice- Chancellor whenever Women candidates appear for
! s Member
the interview and such other Nominee as ordered for
Selection Committee by State Government/ UGC if any
I - Group ‘D’

‘Registrar - Chairman
Government Nominee - Member
Two experts from outside the University nominated by the | -

Member

Vice-Chancellor
Special Nominee for SC/ST whenever SC/ST candidates -

" . Member
appear for the interview
Special Nominee for Women whenever Women candidates | -

i ) Member
appear for the interview,

In the case of teaching staff, the qualifications / procedure prescribed by the U.G.C
for various categories and approved by the Syndicate shall generally be followed and for
non-teaching staff such procedure prescribed by the Syndicate from time to time will be
followed, subject to such modifications, as the Syndicate might consider necessary.

(if) Special Qualification for Technical Persons:

Nothing contained in these Statutes shall preclude the prescription of any special
qualification by the Syndicate for the technical personnel, as additional qualifications
(esserntial and desirable) as and when required.
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(ili) Submission of Certificates:

Every person appointed as Member of the Staff of the University shall, before actually
joining the University should produce:

a. Evidence of age;

b. Community Ceftiﬁcate, ifnecéssary;

C. Evidence of Educational Qualification;

d. Proper relief certificate from the previous employer, if necessary ; and

€ A certificate of medical fitness as in Ap.pcndi;(-III from a medical officer

not below in rank of a Assistant Civil Surgeon in the case of Group D and
Civil Surgeon in the case of other employees that the person is Physically fit
for the job and that he suffers from no disability, contagious diseases which
would affect the discharge of his duties in the University.

6. TEMPORARY APPOINTMENT BY THE VICE-CHANCELLOR

Appointments to temporary post shall be made as per sub section (7) of section 43 of
the Act.

7. PROBATION;

i) Period of Probation:-

Every directly recruited employee of the University unless specifically exempted
shall be on probation for a period of two years within a continuous period of three years
from the date of joining duty in the University.

ii) (a) Completion of Probation:

On completion of the period of probation the University shall make an assessment
of the work of the probationers and on the basis of such an asscssment cither declare him/
her to have completed his/her probation satisfactorily or extend his/her probé{fion by such
period as is considered necessary, not exceeding one year to make a further assessment of
his/her suitability provided such orders shall be issued within three months after the date of
completion of probation and discharge her/him from service after giving her/him a reasonable
opportunity of showing cause against the proposed termination of probation. If an assessment
at the end of the extended period of probation shows that his/her work is not satisfactory,
his/her appointment shall then be terminated. Such an order shall be issued within three
months after the date of the completion of the extended period: Provided that such action

on the employee shall be based on the approval of the Syndicate.
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(b) Mode of Assessment of Academics:

A committee presided over by the Vice-Chancellor and consisting of the Head of the
Department/Professor of concerned Department, shall evaluate the work of the probationer
his/he_r self appraisal report endorsed by the HOD every six months and make
recommendations whether he/she can be declared as having completed his/her probation
satisfactorily or otherwise.

(¢)  The Syndicate will decide whether those who have completed probation in one cadre
need to be put on probation in subsequent promotion/sclection.

8. FURNISHING OF SECURITY AND AGREEMENT
(a) Sccurity Deposit:-

Any person appointed to the categories for which secur ity is considered necessary
by the Syndicate shall furnish the security in cash or in .my other manner as prescribed by
the Syndicate from time to time.

(b) Verification of character and antecedents:-

(1)  Every employee shall produce a character and conduct certificate from a responsible
person and another from the Head of the institution in which he/she last studied or
worked, at the time of his/her first appointment to the University.

(i)  Any employee shall be liable for any action as the appointing authority may deem
fit, if at any time such authority comes to know that the antecedents of the employee
had Been doubtful.

(¢) Contract Agreement:

Every employee of the University appointed on a.regu]ar basis shall be required to
execute an agreement to serve the University for a minimum period of three years, in the
form specified in the Appendix IV, An employee who is appointed on a tenure post or in a
leave vacancy or on contract basis shall also be required to execute a similar agreement to
serve the University for the specified period, provided that the Syndicate may exempt any
employee or category of employees from executing such an agreement.
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CHAPTER IX
SERVICE CONDITIONS, LEAVE RULES, TRAVELLING
ALLOWANCE, ETC.

1) FIXATION OF PAY:-

i) . Ordinarily a person on his first appointment to a post in the University shall
start at the minimum of the time scale applicable to that post or at a stage in
the scale as specified in the Regulafions. Higher start in the time-scale may
be granted by the appointing authority, provided the Selection Committee
recommends a higher start in deserving cases.

ii) Every employee of the University selected for appointment to a higher post
shall have his pay fixed at the minimum of the time-scale applicable to such
higher post or at the stage in the said time-scale next above the pay notionally
arrived at by increasing his pay in the lower post by one increment, whichever
is higher.

iii) If for any reason an employee holding a post in the University in-a substantive
capacity is transferred to a post carrying a different time-scale'of pay than
what he was originally entitled to, his pay should be protected in the scale,
the différence in pay being treated as personal pay, to be merged in further
increments.

iv) If an employee of the University holding a post in a time-scale in a substantive
capacity is transferred to a lower post on a lower time-scale of pay due to
reduction in establishment strength or for other reasons than punishment of
the employee, in the interest of University work, his pay in the lower post
shall be so fixed that there is no monetary loss to him. The difference between
the pay drawn by him in the previous post and the pay ordinarily admissible
in the lower post being treated as persoﬁ'al pay.

2) PROBATION:-

I) Every employee on his first appointment to the service of the University
shall be on probation for a period of two years on duty, within a continuous

period of three years. Well before the expiry of the prescribed period of
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iii)

probation, the superior under whom the employce is working shall recommend
1o the appointing authority declaration of satisfactory completion of probation
of the employee, if the work and conduct as verified from the personal files
(Apppendix - VII) are satisfactory, or to extend the probation by a specified
period if the work and conduct have not been satisfactory. In cither casc the
decision of the appointing authority shall be communicated to the employee
in writing within six months from the date of completion of the prescribed
period of probation. ‘

1If the work and conduct of the employee do not show an improvement even
during the extended period of probation, it shall be open to the appointing
authority to order a further extension of probation subject to overall maximum

of four years, or to terminate the services of the employee.
The following periods shall not count for probation:-
(a) any kind of leave other than casual leave or compensation leave; and

(b) holidays prefixed or suffixed to leave other than casual leave and
compensation leave.

3. INCREMENT:-

I)  An increment shall normally be drawn as a matter of course unless it is stopped

beforehand by a specific order of the competent authority as a measure of disciplinary action.

All orders regarding withholding of an increment should indicate the period for which it is

withheld and whether the withholding shall have the effect of postponing further increments.

a.  The following periods shall count for increment:-

all periods of duty in a post of a time-scale;
all periods of leave with pay and allowance;

all periods of extra ordinary leave on medical certificate; and

study leave granted for prosecution and successful completion of higher
studies leading to a post-graduate degree or its equivalent.

b.  The following periods shall not count for increment;

)

extra ordinary leave without medical certificate;
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i1) suspension not treated as duty or as leave but as penalty;
iii) overstay of leave; and
iv) overstayal of joining time.

II) the authorities empowered to sanction periodical increments shall be as given in
"' Appendix- VI. ‘

AN

4. SENIORITY OF MEMBERS IN SERVICE:-

). The seniority of an employee shall, unless he has been reduced to a lower
.+ rank asa punishment, be determined by the tank obtainied by Kim in the list
of candidates drawn by the Selection Commitiee, unless otherwise decided

by the Vice-Chancellor.

ii) The seniority of employees in a given category of post shall be determined
on the basis of total service in the post in that category.

5. SERVICE BOOK:-

There shall be a Service Book for every employec in which shall be entered all matters
relating to his service in the University. The service book shall contain in particular a
history of his service from the date of his appointment including increment, promotion,
reward, punishment and all other special cvents ol his service career. The service book
shall also contain a leave form for the employce showing a complete record of all carned
as well as unearned leave except casual lcave, taken by him. The Service Book shall be in
the form as prescribed for the employees of the Tamil Nadu Government.

6. PERSONAL FILE:-

(1) Personal File as in Appendix - V shall be mamtained for all cmployces. exeept
the Group D employees. The reports for the file shall be prepared in the form
prescribed by the Tamil Nadu Government,

(2)  Inthe case of permanent employees and approved probationers, these feports shall
be prepared once a year for the period ending 3 1st December, and in the case of
others, once in six months for the periods ending 30th June and 31st December.

(3) The report shall be prepared within 30 days after the end of the period for which
the report relates, get countersigned by the competent authority and shown to the
employee reported upon and necessary acknowledgement obtained from him for

his having seen the report, before the end of August or February as the case may

be.

(4) The officers, who are to write, countersign and maintain the personal files shall be

as specified, in Appendix-VII.
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7. JOINING TIME AND TRANSIT PAY:-
(1) Joining time shall be allowed to an employee to enable him:

(a)  tojoin a new post either at the same or a new station on transfer,
while on duty, and

(b)  tojoin a new post in a new station on return from any kind of leave
of not more than six months.

The rules of the Government of Tamil Nadu will be followed.

(2) One day joining time shall be allowed in order to join a new post when the
appointment does not necessarily involve a change of residence from the station
to another. A holiday or Sunday shall count as duty for the purpose of this rule.

(3) In case involving a change of station, six days shall be allowed for preparation,

and in addition, a period to cover the actual journcy calculated as follows:-

(a) for the portion of the journey which he travels or might travel:

By railway - One day for each 400 kilometres.

By motor car or horse drawn | - Conveyance plying lor public hire

Orne day for each 130 Kilometres
In any other way - One day for each 25 K.m.

By aircraft - Actual time occupied in the journey.

(b)  for any fractional portion of any distance prescribed in Clause (a), an
extra day is allowed;

(c) travel by road not exceeding 8 kilometres to or from a railway station

at the beginning or end of a journey does not count for joining time.

(4) An employee on joining time will be regarded as on duty and is entitled to pay and
allowances admissible for that period. An employee who does not join his post within the
joining time is not entitled to any pay or leave salary after the expiry of joining time. Wilful
absence from duty after the expiry of joining time may be treated as misbehaviour and
action taken as deemed fit, for such absence.
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(5) Il-'un-cm|>l()yccmils .nppninlcd (0 4 new post while in transit from one post (o another,
his joining time begins on the day following the day on which he receives the order of
appointment.

(6) If an employee, while in transit from one post to another, is re-posted to the original
post, such posting shall be construed as appointment to a new post for the purpose of
this instruction. |

(7) The appointing authority shall have powers to regularise the excess joining time

xgvailed by an employee due to late receipt of posting orders; on no account the
joining time shall exceed 30 days. A
(8) An employee on joining time shall be entitled to .pay and allowances which he would
have drawn if he had continued in the old post 6r the pay which he will draw on
taking charge of the new post, whichever is less. i
(9) When an employee joins his post before the expiry of his leave without availing full
joining time admissible, the period of joining time not availed shall be considered as
leave not enjoyed and a corresponding period of leave sanctioned shall be re-credited

to his leave account.
8. ADDITIONAL CHARGE ARRANGEMENT AND CHARGE ALLOWANCE:-

Where a competent authority places an cmployce of the University in additional charge
of an executive or a similar post or post of equal or higher catcgory, he shall be granted
additional charge allowance as followed in the Government of Tamil Nadu.

9. FOREIGN SERVICE:-

(1) In addition to the provisions contained in section 35 of the Act of this University,
the following Regulations shall govern the Forcign Service conditions of the
employees;

1 No employee of the University shall be sent on Foreign Service except with
the approval of the Syndicate;

(i)  Transfer on foreign service should not ordinarily be made unless the duties Lo
be performed after the transfer are such as should be rendered by an employee
of the University or involves such technical knowledge in which experts are

not easily available from any other source;



- 109 -

(iii)  An employee at the time of transfer on Foreign Service should hold a
permanent post in the University;

(iv)  Noemployee of the University on deputation with an outside agency shall be
allowed to retain a lien on his post for more than three years;

(v) the Vice-Chancellor shall in every case of deputation on foreign service, lay

down the duration, emoluments and other conditions including all the costs

" involved in the transfer by way of travelling and daily allowances, etc., and

provident fund and leave salary contribution to be made by the foreign
employer.

(2) " Persons who are appointed in the University on deputation either from Government
or from other Universities / Institutions shall’be governed by the regulations of the
University, and such other terms and conditions prescribed {rom time to time.

10. DEPUTATION FOR HIGHER STUDIES:-

a)  The University may depute any of its employees for higher studies in India or abroad
leading to a certificate, diploma or degree in such subjects for which there are no
adequate training facilities in the University. The procedure for selection of candidates
for deputation shall be as approved by the Syndicate.

b)  The employee selected for deputation for higher studies shall be paid his full salary
during the period of deputation, the travelling expenses and suitable maintenance
allowance.

¢)  The employee sclected for the deputation shall exceute a bond with the University
ensuring successful completion of the course of study and/or the degree programme
for which he is to be deputed, failing which he should also execute in the same bond
an undertaking to serve the University for a stipulated period of five years on a post
assigned to him, on return from deputation. :

d)  The detailed rules for selection and deputation and for exceution of bond with the
University shall be as approved by the Syndicate,

11. RETIREMENT, EXTENSION OF SERVICE AND RE-EMPLOYMENT:-

(1) The age of superannuation for all such employees who are recruited and appointed
against permanent or temporary posts of the University shall be fifty-ei ght years.
Others shall be governed by the Regulations of the respective  parent
organisations to which they belong or UGC. The appointingauthority shall have
power to extend the age of superannuation of the University employees up to sixty

years, subject to the following conditions:-
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a that his services are useful and essential to the University;
b that work of the employee has been outstanding in the past five years; and
¢ that he is found to be medically fit.

(2) For good and sufficient reason, the Syndicate shall have the power to re-employ a
person retired from the service of the Universily up to a maximum of two years. The
person so re-employed shall be paid salary at the rates decided by the Syndicate
based on the merits of the individual casc.

(3) The Syndicate may at its discretion re-employ such of the transferred employces
from the state Government service, who retire from the University while on

deputation, on superannuation at the age of fifty-eight ycars or otherwise, for a period
of not more than two years at a time, up to a maximum of sixty years of age of the
incumbent. The pay and allowances of such re- employed persons shall bc as decided
by the appointing authority.

(4) In respect of re-employment of the officers of the University, prior approval of the
syndicate shall be obtained. The pay and allowances of such re-employed persons
shall be as decided by the Syndicate.

(5)  No person dismissed from any service hall be eligible for re-employment of any

" 'kind in the University,
12. ISSUE OF RETIREMENT NOTICE:-

Six months prior to an employee's attaining the age of superannuation or retirement, a
notice shall be sent to him about his impending retirement, by the Registrar or other officers
of the University.

13. GRATUITY-CUM-PENSION-CUM-PROVIDENT FUND:-

(1) The University shall institute Gratuity-cum-pensjon-cum-provident fund scheme for
the benefit of the officers and employees of the University as per Tamil Nadu
Govemment rules.

(2)  Inthe event of death in harness of an employee of the University, his/her nominee(s)
or heir(s) is/are eligible for gratuity and family pension.

(3)  Necessary rules shall be framed separately for the provisions made in paragraphs (1)
and (2) above.
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14. DAILY AND TRAVELLING ALLOWANCES:-

(1) Officers and other employees of the University and other persons who have to travel

)

)

(4)

)

(6)

on University business shall be paid daily and travelling allowances as per the Tamil

Nadu Government Travelling Allowance Rules, as amended from time to time.

(a) Members of the Syndicate shall be.entitled to draw daily and travelling allowances

as applicable to Grade I Officers under the Tamil Nadu Government Travelling
Allowance Rules.

(b) All employees shall be entitled to draw daily and travelling allowances under the
Tamil Nadu Travelling Allowances Rules, with reference to the basic pay plus
personal pay, if any.

(¢) Employees of the State or Central Government or Corporate Bodies who have to
travel on University business shall be paid daily and travelling allowances
admissible under the Rules governed by their respective parent organisation.

(d) Members of the Syndicate, Academic Council, Board of Studies, other Committees
specially constituted and other invitees, who do not come under any of the
categories mentioned above, but trave] on University business shall be paid daily
and travelling allowances applicable to Grade I Officers of the GoVernment of
Tamil Nadu.

All tours by the employees outside the State of Tamil Nadu shall be authorised by
the Vice-Chancellor, on the recommendation of the superior concerned.

All other tours within the State by the Officers and other employees shall be authorised
as detailed in Appendix- VI.

~ All travel 6utside India by the Officers and oyher employees shall be authorised by

the Syndicate on the recommendation of the Vice-Chancellor,

The Finance Officer with the approval of the Vice-Chancellor shall issue standing
orders relating to the preferring of daily and travelling allowance claims.

15. MEDICAL REIMBURSEMENT CHARGES:-

(D

The Officers and other employees shall be eligible for medical concessions as per
Tamil Nadu Government Medical Attendance Rules.
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(2)

@)

@)

®)

W here there isa U niversity D ispen saly, the residentem ployces shallavail he Facilities
therein; only under ox tu-ord inary ciream stonees thoey shall ke Goatm ont ou tsid o
e D isponsary, undorautho risation from the U iversity Moodical O [Ticor

N on-residentem ployeesm ay take treatm ents ou tside University D ispensary, under

authorisation from the U niversity M edical 0 {ficer
The._U'niversity shall from tim e to tim e appointM edical practitioners for attend ing
on the em ployees, '

The Finance O fficerw ith the approvalof the Vice-Chancellor, shall igsue standing

orders regarding claim sunderM edical C oncessicn Rules.

16. LOANS AND ADVANCES:-

(1)

@)

(3)

(4)

The employees of the University shall be cligible to draw the various advances as
applicable to the employees of the Tamil Nadu Government. The authoritics
empowered to sanction the advances are as piven in Appendix-VI,

The grant of the advances shall be governed by the Rules and other executives orders
issued by Tamil Nadu Government from time (o time.

The Finance Officer with the approval of the Vice-Chancellor shall issue standing
orders regarding the procedure and other matters relating to sanction and drawl of
the above advances.

Subject to availability of funds, the University may at its discretion grant the following
loans and advances to the officers and other employees, as per the rules and orders
of Tamil Nadu Government issued from time to time:

(a) Festival Advance,
(b) Handloom Advance,

(c) Education Loan.

17. ACCEPTANCE OF EXAMINERSHIP AND REMUNERATION:-

(1)

)

The period of absence for such work outside the University shall be treated as
leave to which he is eligible if he is to receive remuneration; and if he is to
receive no remuneration, the absence shall be treated as on duty.

The Vice-Chancellor may at his discretion grant permission to emploj{ees of the
University to accept external examinership and other specific assignments and to
receive, fee remuneration. The maximum amount that can be received during a
calendar year by any such employee shall not exceed Rs.5,000/- or such other amount

fixed from time to time with the approval of the Syndicate.
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18. NOTICE FOR LEAVING EMPLOYMENT:

(1) NOTICE BY APPROVED PROBATIONER:-

An approved probationer of the University other thaw the staff in Group D shall not
leave or discontinue his/her service on his /her own accord without first giving three calendar
months notice or by paying an amount cquivalent to his sulary of three calendar months in
lieu thereof.” The appointing authority shall have the right to accept or refuse the request on
valid grounds.

(2) NOTICE BY OTHERS:-

A prdbationer or a temporary employee of any Group and a regular employee of
Group D shall not leave or discontinue his/her service on his/her own accord without first
giving one calendar month notice or salary in lieu thereof.

19. RETIREMENT:

(A) AGE OF RETIREMENT:-

Non-Teaching employee of Groups A,B,C and D shall retire from the University
service on the last day of the month in which he/she completes his/her 58th year of age. The
age of retirement for teaching staff is 60 and they will retire on the last'day of the month in
which he completes his/her 60th yeér’o’f’age:

Provided that the age of retirement is subject to change as per the Government order
issued from time to time; Provided further that the teaching staff who retires in the middle
of the Academic Year shall be allowed to continue beyond the age of superannuation till the
end of the academic year.

(B) RE-EMPLOYMENT:-

Provided that the Syndicate may re-employ any such employee for one year in respect
of non-teaching staff and two years in respect of teaching staff in recognition of outstanding
contribution to the University on such terms and conditions as may be prescribed by the
Syndicate:

Provided that such re-appointments are subject to review by a committee appointed
by the Syndicate every year provided further that any such employed person shall cease to
continue in office on attaining the age of 62 in the case of teachers and 60 in the case of non-
teaching employees.
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20. COMPULSORY/VOLUNTARY RETIREMENT - NOTICE ISSUANCE:
(1) TEACHING & NON-TEACHING STAFF:-

Notwithstanding anything contained in these Statutes, the Syndicate, based on the
specific recommendations of a committee constituted for reviewing the status of an employee
whose function in the discharge of his duties is found to be gravely inferior or his conduct
and character are not befitting the status of the University may order to compulsorily retire
the employee in the interest of the University:

Provided that the employee is given all the reasonable opportunities to-explain his/
her case as per the rules in force. Such non-teaching and teaching staff shall be given notice
of not less than three months or the pay and allowances in lieu of such notice. The Fundamental
Rules as applicable to the Employees of the Government of Tamil Nadu shall apply mutatis
mutandis to the teaéhing and non-teaching staff of the Tamil Nadu Physical Education and
Sports University.

When a member has been compulsorily retired from service as a penalty he may be
granted by the authority competent to impose such penalty, at a rate not less than 2/3rd of
normal pensionary benefits which will be due to him if he retires normally on the date of
compulsory retirements.

(2) YOLUNTARY RETIREMENT:

Any teaching and non-teaching staff who has completed the qualifying scrvice as
stipulated in the Fundamental Rules may opt to retire by giving notice of not less than three
months in writing to the Syhdicate. However he/she cannot withdraw such notice subsequently
except with the specific approval of that authority and the withdrawal should be before the
date from which he originally wanted to retire.

EXPLANATION NO.I

In computing the notice period of three months, the date of service of thie notice shall
be excluded; the period if any spent on leave during the notice period shall also be excluded..

EXPLANATION NO. II

When an University employee under suspension or against whom disciplinary action
is pending seeks to retire voluntarily under this Statute, the Syndicate may withhold the
permission sought for. '
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(3) REVIEW PETITION:-
¥

Any é‘;]]ployce, compulsorily retired may file a review petition if he/she dusires within

one month to the Syndicate from the date of receipt of the orders.

A Review Committee' which shall be specifically constituted every year for this
purpose by the Syndicate shall consider and make its recommendations to the Syndicate,
The decision of the Syndicate thereon shall be final.

21. SCALE OF PAY AND ALLOWANCES:
(1) PAY AND REVISION OF PAY:-

The scales of pay admissible to various categories of posts in the University shall be
fixed as given in Appendix-II: '

Provided that the Dearness Allowance, House Rent Allowance, City Compensatory
Allowance shall be regulated as per the rules applicable to the employees of the Government
of Tamil Nadu from time to time.

(2) SANCTION OF ADVANCE INCREMENTS:-

All appointments shall ordinarily be made al the minimum of the scalc of pay
prescribed for the post provided, however that the Syndicate in special cases may approve
fixation of pay at a higher stage in the pay scale based on the recommendation of'the selection
committee. Such higher fixation shall be subjectto amaximum of five additional increments

unless it is a question of protecting the previous emotuments of the selected candidates.
(3) CAREER ADVANCEMENT SCHEME:-

The-t?ff@lloWing guidelines are subject to modifications made by the UGC from time
to time: .

The following Career Advancement Scheme shall be applicable to the Teachers:

(i)  Persons entering the teaching profession in universities and colleges shall be
designated as Assistant Professors and shall be placed in the Pay Band III of Rs. 15600
- 39100 with AGP of Rs.6000. Lecturers already in service in the pre-revised scale
of Rs.8000-13500, shall be re-designated as Assistant Professors with the said AGP
0f Rs.6000. Their CAS promotions would be subject to the norms laid out.
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CAS prom otions of A ssistantProfessors from one AGP to 1he hlgherA GP

shallbe conducted by a “Screening cum Evaluation Comm 1tlLe “adhering

the norm s laid outasA PIand PBAS.

The “Screening cum LFvaluation Com n ittee” forCA S prom otion ofassistant
professors / equivalent cadres in L ibrarians P hysical Education from one

AGP to the other higherA G PP shall consistol -
1. For University teachers:
a) The Vice Chancellor as the Chairperson of the Selection Committee
b) The Dean of the concerned Faculty
c) The Head of the Department / Chairperson of the School
d) One subject expert in the concerned subject nominated by the Vice

¢) Chancellor from the University panel of experts.

2. For College teachers:

a. The Chairman of the Governing body of the College or the Director of
Higher Education / collegiate education at the State level (in the case of
Govt. Colleges) or his nominee not below the rank of pr1nc1pal as the
Chairperson of the selection committee. ‘

b. Principal of the college.
c. Head of the concerned departrﬁent from the college.

d. One subject expert in the concerned subject nominated by the Vice-
Chancellor from the University panel of experts.

e. The quorum for these committees in both categories shall be three including
the one subject expert / University nominee need to be present.

An Assistant Professor with completed service of four years, possessing Ph.D.,
degree in the relevant discipline shall be eligible, for moving to AGP of
Rs.7000.

Assistant Professors possessing M.Phil degree or post-graduate degree in
professional courses approved by the relevant statutory Body, such as 1.L1.M
/ M. Tech etc., shall be eligible for the AGP of Rs.7000 after completion of 5

years service as Assistant Professor.
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(iv)

(V)

tvi)

Assistant Professors who do not have Ph.D or M.Phil., or a Master degree in
the relevant Professional course shall be eligible for the AGP of Rs.7000
only after completion of 6 years' service as Assistant Professor.

The upward movement from AGP of Rs.6000 to AGP of Rs.7000 for all
Assistant Professor shall be subject to their satisfying other conditions as
laid down by the UGC in these Regulations. '

The pay of the incumbents (o the post of Lecturer (Senior Scale) (i.c the
unrevised scale of Rs.10,000-15200) shall be re-designated as Assistant
Professor, and shall be fixed at (he appropriate stage in Pay Band 1l of

~ Rs.15600-39100 based on their present pay, with AGP of Rs.7000.

(vii);;.

(viii)

(ix)

(%)

(x)

Assistant Professors with completed service of 5 years atthe AGP ol Rs.7000
shall be cligible, subject (o other requirements laid down by these UG

Regulations, to move up (o the AGP of Rs.8000).

Posts of Associate Professor shall be in the Pay Band IV of Rs.37400-67000),
with AGP of Rs.9000. Direetly recruited Associale Professors under these
Regulations shall be placed in the Pay Band 1V of Rs.37400-67000 With an
AGP of Rs.9000, at the appropriate stage in the Pay Band in terms of the
conditions of appointment, ‘

Incumbent Readers and Lecturers(Selection Grade) who have completed 3
years in the current pay scale of Rs.12000-18300 on 1 .1.2006 shall be placed
in Pay Band III of Rs.37400-67000 with AGP of Rs.9000 and shall be re-

designated as Associate Professor.

Incumbent Readers and Lecturers (Selection Grade) who had not completed
three years in the pay scale of Rs.12000-18300 on 1.1 .2006 shall be placed at
the appropriate stage in the Pay Band of Rs.15600-39100 with AGP of Rs.8000
till they complete 3 years of service in the grade of Lecturer (Selection Grade)
/ Reader, and thereafter shall be placed in the higher Pay Band III of Rs.37400-
67000 and accordingly re-designated as Associate Professor.

Readers / Lecturers (Selection Grade) in service at present shall continue to
be designated as Lecturer (Selection Grade) or Readers, as the case may be,
until they are placed in the Pay Band of Rs.37400-67000 and re-designated
as Associate Professor in the manner described in (ix) and (x) above.
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(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

(xviii)

The incumbent Reader who is selected on or after 1.1.2006, shall be
re-designated as Associate Professor from the date of his / her selection, and
will be placed in the Pay Band IV of Rs.37400-67000 with aAGP of Rs.9000.
Assistant Professors completing 3 years of teaching in the AGP of Rs.8000
shall be eligible, subject to other API conditions prescribed by theses
Regulations, to move to the Pay Banid IV of Rs.37400-67000 with AGP of
Rs.9000 and to be designated as Associate Professor.

Associate Professor completing 3 years of service in the AGP of Rs.9000
and possessing a Ph.D., Degree in the relevant discipline shall be eligible to
be appointed and designated as Professor, subject to satisfying the required
credit points as per API based on PBAS mcthodology provided in Appendix
ITI, Table I-1III stipulated in these Regulations through a duly constituted
selection commiittee as suggested for the direct recruitment of Professor. No
teacher other than those with a Ph.D shall be promoted, appointed, or
designated as Professor. The Pay Bund 1V for the post of Professors shall be
Rs.37400-67000 with AGP of 10000,

The incumbent Readers who have completed 6 years as Reader / Associate
Professor on or after 1.1.2006, shall be eligible for promotion as Professor
and to be placed in the Pay Band IV of Rs.37400-67000 provided one earns
the required API score as per Tables I and II through the PBAS methodology
stipulated in theses Regulations.

In the case of Associate Professors in Colleges, promotion t0; the post of
Professor under CAS shall be further subject to (xx) and (xxi) of these

Regulations as given below.

The pay of a directly recruited Professor shall be fixed at a stage not below
Rs.43000 in the Pay Band IV of Rs.37400-67000, with the applicable AGP
of Rs.10000.

Ten percent of the posts of Professors in a University shall be in the higher
AGP of Rs.12000, however, teachers promoted to the posts with higher AGP
of Rs.12000, shall continue to be designated as Professor. Eligibility for
elevation as a Professor in the higher Academic Grade Pay of Rs.12000,
shall be a minimum of 10 years of teaching and research experience as
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(xix)

professor either in the pre-revised scale of Professor's Pay of Rs.16400-22400
or the revised scale of Pay Band IV of Professor with AGP of Rs.10,000/- on
satisfying the required AP[ score as per ‘Tables I and 11 through the PBAS
methodology stipulated in these Regulations through a duly constituted ixpert
Committee; As this AGP elevation for Professor is applicable to only
University departments, additional credentials are (o be evidenced by (a)
post-doctoral research outputs of high standard; (b) awards / honours /
recognitions / patents & IPR on products & processes developed / technology
transfer achieved; and (c) Additional research degrees like D.Sc., D. Litt.,
LL.D etc., The selection is to be conducted by the University by receiving
PBAS proformas from eligible professors based on seniority, three times in
number of the available vacancies. In case the number of candidates available
is less than three times the number of vacancies, the zone of consideration
will be limited to the actual number of candidates available, The assessment
process shall be through an Expert-Committee evaluation of all credentials
submitted along with duly filled PBAS proforma by eligible professors as
stipulated in Table-II (A) of Appendix-III for teachers in University
departments. No separate interview need to be conducted for this category.

Discretionary award of advance increments for those who enter the profession
as Associate Professors or Professors with higher merit, high number of
research publications and authority of the concerned University or recruiting
institution while negotiating with individual candidates in the context of the
merits of each case, taking into account the pay advance increments is not
applicable to those entering the profession as Assistant Professor / Assistant
Librarian / Assistant Director of Physical Education to those who are entitled
for grant of advance increments for having acquired Ph.D/M.Phil/M.Tech
etc.,

PROFESSORS IN UNDER GRADUATE AND POST GRADUATE COLLEGES

(xx)

Ten percent of the number of the posts of Associate Professor in an Under
Graduate College shall be that of Professors and shall be subject to the same
criterion for selection / appointment as that of Professors in Universities
provided that there shall not be more than one post of Professor in each
Department; and provided further that One-fourth (25%) of the posts of
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Professor in UG Colleges shall be directly recruited or filled on deputation
by eligible teachers and the remaining three-fourths (75%) of posts of

' Professors shall be filled by CAS premotion from among eligible Associate
Professors of the relevant Department of the Under Graduate College.
Sanctioned posts include the posts app'roved under both direct recruitment
and CAS promotion. Identification of pasts of Professor in an Under Graduate
College for being filled through direct recruitment / deputation shall be carried
out by the affiliating / concerned Univefsity acting in consultation with the
College. Where the number of posts of Professor worked out as a percentage
of the number of posts of Associate Professor for CAS promotion or direct
recruitment / deputation is not an integer, the same shall be rounded off to
the next higher integer.

The selection process is to be conducted by the University by receiving PBAS
proformas from eligible Associate Professors based on .scniorily and three times in number
of the available vacancies. In case the number of candidates available is less than three
times the number of vacancies, the zone of consideration will be limited to the actual number
of candidates available. The selection shall be conducted through the API scoring system
with PBAS methodology and selection committee process stipulated in these Regulations
for appointment of Professors; In the direct recruitment of the 25% of'the posts, 'Rota-Quota
system shall be followed starting with promotions. The direct recruitment quota shall be
rotated in an alphabetical order.

(xxi) There shall be one post of Professor in cach Department of a Post-Graduate
* College which shall be subject to the samc criterion for selection / appointment
as that of Professors in Universities, provided that one-fourth' (25%) of the
posts of Professor shall be filled on deputation/direct recruitment from among
eligible teachers and the remaining three-fourths (75%) of posts shall be
filled through merit promotion from among the eligible Associate Professors
in the relevant department of the Post-Graduate college. Identification of
posts of Professor in a Post-Graduate College for being filled through direct
recruitment / deputation shall be carried out by the affiliating/concerned
University acting in consultation with the College. The decision regarding
whether the posts of Professor will be for CAS promotion or direct recruitment
/deputation shall be within the competence of the University acting in
consultation with the College. Where the number of posts of professor for
CAS promotion or direct recruitment / deputation worked out as a percentage
of the total number of posts in a Post Graduate College is not an ‘integer, the
same shall be rounded off to the next higher integer.
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The selection process is to be conducted by the University by receiving PBAS
proformas from eligible Associate Professors based on seniority and three times in number
of the available vacancies. In case the number of candidates available is less than three
times the number of vacancies, the zone of consideration will be limited to the actual number
of candidates available. The selection shall be conducted through the API scoring system
with PBAS methodology, selection committee pi‘ocess stipulated in these Regulations for
appointment of Professors; In the direct recruitment of the 25% of the posts, 'Rota-Quota
system' shall ,bei followed starting with promotion. The direct recruitment quota shall be
rotated in an alphabetical order. !

(4) OTHER ASPECTS OF RECRUITMENT :-

For the purpose of career advancement and promotion, past service rendered prior to
joining the University in an organization to which the guidelines of the UGC are applicable
shall count as qualifying service, subject to fulfilment of the specific conditions set out in
the Regulations issued by the University Grants Commission vide Regulations No.F.3-1/
2009 (PS), dated 23.09.2009.

(5) APPLICABILITY OF FUNDAMENTAL RULES:-

The Fundamental Rules of the Tamil Nadu Government shall apply in general -
regarding pay fixation, increments, joining time, Foreign Service, Additional Charge, etc., -
unless it is otherwise provided in these statutes.

i

22. RECORD OF SERVICE:

" (1) SERVICE REGISTER:-

There shall be a service register for every employee in which all matters relating to
his/her service in the University shall be entered. The service register shall contain in
particular a history of service from the date of his appointment including increment,
promotion, reward, punishment and all other specia; events of his/her service carcer. The
service register shall also contain a leave form for the employee showing a complete record
of all kinds of leave other than casual leave taken by him/her. The service register shall be
in the form as prescribed for the employces of the Tamil Nadu Government.

(2) PERSONAL PERFORMANCE APPRAISAL FILE:

The'personal performance appraisal file shall be maintained for all employees. The
form and procedure shall be as followed in the Tamil Nadu Government from time to time.
The officers, who are to write, countersign and maintain the personal files shall be as

prescribed in the Appendix-VII.
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23. LEAVE:
1) (A) KINDS OF LEAVE:-

The followm;, are the various kinds of leave admissible to the employees (Teaching &
Non-Teaching) of the University:-

i.  Earned Leave

ii.  Maternity Leave
.. ili.  Unearned Leave on Medical Certificate

iv.  Unearned Leave on Private Affairs

v.  Study Leave
= vi.v : 'Sabbatical Leéve (applicable for Teaching Staff) 2
'\‘/ii. Casual leave including Special Casual leave ; |
viii. Other types of leave as provided in the Tamil Nadu Government Leave Rules.

(b) The Tamil Nadu Government Leave Rules sﬁall be applicable in all cases except

in the following;:

All temporary women employees shall be c]‘igible for maternity Lea\}e but they
should have completed one year of service. They shall. first be sanctioned earned leave at
their credit and the balance shall be sanctioned as Maternity Lcave.

(¢) Quantum of earned leave for teachers is 15 full days per year,
(d) Study Leave:-
The employees of the University shall be eligible for study leave as detailed
below:- .

(1) Conditions: - They should belong to A and B group of employees and execute a
bond adopted in this regard by this University. The employees should have completed
at least five years of service and there should be five years before the time of

retirement.

(i) Quantum of Leave:- Study leave shall be granted for twelve months at a time and
24 months in all.
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(iii) Purpose: - lhu purpose of grant of such lw\u s o conlmm d(ddLmlL pumul inor

outside India.

(iv)  Leave Salary: - Pay alfowed during study feave is full pay if'deputed by the University,
Administrative powers of competent authoritics (0 sanction leave are given in the
Appendix - VIII.

(v)  Every employee shall be eligible for 12 days of casual Icave in a calendar year,
Besides, three days of restricted/or optional holidays shall be allowed to be availed

in a calendar year on the days notified by the Government.

(vi) Anemployee may be required by the competent authority to work on a holiday, shall
be eligible for compensation leave, subject to a maximum of 20 days in a year,
provided such leave shall be availed within a period of six months from the holiday

in which worked.

(vii) An employee may be permitted to surrender the earned leave at his/ her credit and
draw leave salary in lieu thereof, subject to the terms and conditions in force time to

time under Tamil Nadu Government Service.

(viii) An employee may be permitted to encash the earned leave at his/her credit on the
date of superannuation, subject to a maximum of 240 days, by the authority competent
to make appointment to the post concerned. The concession shall be allowed uptoa
maxmmm of 30 days in the case of death of an employee. The rule is otherwise
subject to change according to the Tamil Nadu Government Rules, as amended
from time to time. The unavailed portion of unearned leave on half average pay also
will qualify for encashment on superannuation; half of the total period at credit shall
be reckoned for the purpose.

(ix) Leave cannot be claimed as a matter of right and when the exigencies of service so
demand, leave of any description may be refused or the employee may be compulsorily
recalled from leave by the sanctioning authorily. The Administrative powers of the
competent authorities in respect of grant of lcave to the employees of the University

shall be as specified in Appendix-VIII.

(2) HOLIDAY & VACATION:

Full-time teachers of the University shall be entitled Lo a summer vacation of two

months from [st May to 30th of June (both days inclusive).
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(3) SABBATICAL LEAVE:
(I) ELIGIBILITY:

The Teachers of the University shall be eligible for grant of sabbatical leave for a
period of one year at the end of every six years of continuous scrvice in the University for

undertaking study research and writing of books within the country or abroad.

(1) SERVICE

In reckoning the service in the Teachers grade [or this purpose six years of scrvice
rendered without any break will be taken into account. That is, it should not be intervened
by any absence for a period exceeding three months of the University session (excluding
vacation). For any absence for a period exceeding three months of service an additional
period of equal duration will have to be rendered for the completion of six years of service
for the purpose of Sabbatical Leave.

(I11I) DURATION:

(a) Sabbatical Leave shall be granted for a period of twelve months including Vacation.
Vacation will not be allowed to be prefixed or suffixed with Sabbatical Leave.

(b) Sabbatical Leave may be availed of, only twice during the entire period of service
of a teacher in the University , provided he/she has rendered approved service of
not less than six years before each spell of Sabbatical Leave.

(4) SERVICE BENEFITS:

During the period of Sabbatical Leave, the Teacher shall be allowed to draw the
normal increments on the due date and the period of leave shall also count as regular service
for the purpose of pension / retirement benefits, provided that the Teacher rejoins the
University on the expiry of his leave.

Note:

The programme to be followed during Sabbatical Leave shall be submitted for approval
(by the University) along with the application for grant of leave.
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(5) SALARY:

ATeacher shall during the period of Sabbatical Leave, be paid full pay and allowances
* (subject to the prescribed conditions being fulfilled) at the rate applicable to him/her
immediately prior to his/her proceedings on Sabbatical Leave. The University shall not
however, fill up his/her post. The teaching and academic work in the department shall be
shared amongst the existing teachers in the department during the absence of the teachers
on sabbatical leave.

(6) RESTRICTIONS:

(i) A Teacher on sabbatical leave shall not take up during the period of that leave any
regular appointment under another organisation in India or abroad.

(if)  Sabbatical leave cannot be granted as a matter of ri ght. The Syndicatereserves the
right to stipulate conditions/rules for the purposc of granting sabbatica) leave.

(iii) The Teacher shall submit the proposed programme to be followed during the
sabbatical leave to the University. On return from the leave a report on the nature of
study / research or writing undertaken d uring the period of leave shall be submitted
to the University,

(7) (A) GRANT OF CASUAL LEAVE:-

The Casual leave shall be sanctioned by the Vice-Chancellor for the Heads of the
Department, the Deans, the Registrar, the Controller ol ixaminations and the Finance Olficer,
The Heads of Departments shall sanction the casual leave for the teaching and non-teaching
staff of their departments. The Registrar, the Controller of Examinations and the Finance
Officer shall grant the casual leave to the staff working under them.

(B) GRANT OF LEAVE OTHER THAN CASUAL LEAVE:-

The Vice-Chancellor shall sanction the earned leave and the medical leave to the
teaching and non-teaching staff of Groups A and B. The Registrar under delegation from
the Vice-Chancellor shall grant all kinds of leave to the non-teaching staff of Groups C
and Groups D.

(8) RECALL FOR DUTY:-

Leave cannot be claimed as a matter of right and when the exigencies of services so
demand leqyg of any kind may be refused or the employee may be compulsorily recalled
from leave by the authority empowered to grant it viz., the Vice-Chancellor, The Registrar,

The Dean, the Head of Department and such other authorities. Ifin administrative interest
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it is so required the Vice-Chancellor shall have the over-riding power to revoke or cancel
any related orders passed by other officers when duly represented. The administrative powers
of the competent authorities shall be as specified in Appendix VIII.

(9) NOT TO BE EMPLOYED DURING LEAVE:-

A University employee on leave shall not accept or take up any employment of
service or receive any remuneration provided that it shall not apply in cases of sabbatical
and study leave. Wilful absence from duty after the expiry of leave may be treated as
misconduct attracting disciplinary actions.

24. DISCIPLINE:

1. APPLICABILITY :

Subject to the provisions of the Act, these Statutes shall apply to all University
employees temporary or permanent and also on deputation and on contractual service in the
University except persons employed on daily wage basis / outsourcing basis.

2. Control and Discipline of the University Servants :

(i) Penalties: The following penalties may, for good and sufficient reasons and
as herein after provided, be imposed upon an University Employee viz.
A Minor Penalties :

a) Censure ;

b) Fine (in the case of persons for whom such penalty is permissible
under these Statutes);

¢) Withholding increments with or without cumulative effect;

d) Recovery from pay of the whole or part of any pecuniary loss
caused to the University by negligence or breach of orders; and

B Major Penalties :

(a) Reduction to a lower rank :n the Seniority list or to a lower post or
time scale or to a lower stage in the same scale;

(b) Compulsory retirement;
(c) Removal from the Service of the University; and

(d) Dismissal from Service of the University.
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Explanation:

The removal of a person from the University service shall not
disqualify him from future employment by the University but the
dismissal of a person from the University -service shall ordinarily
disqualify him from future employment by the University.

(1) The following shall not amount to penalty within the meaning of
these Statutes.

(a)

(b)

(©)

(d)

(e)

®

Withholding of increments of an University employce
for failurc lo pass a departmental examination or
consequential to the extension of probation in
accordance with the Statutes or orders governing the
service or post or the terms of his appointment;

Non-promotion of an University employee, whether
in an officiating or substansive capacity, after
consideration of his case, to a higher grade or post,
for promotion to which he is eligible; J

Reversion to a lower service, category, class, grade or
post of an University Servant officiating in a higher
service, category, class, grade or post on the ground
that he is considered, after assessment found to be
unsuitable for juch higher service, category, grade, or
post or on adminjstrative grounds unconnected with
his conduct;

Reversion to his previous service, category, class,
grade or post of an University Servant on probation to
another service, category, class, grade or post during
or at the end of the period of probation in accordance
with the terms of his appointment or the Statutes
governing probation;

Replacement of the Service of a person whose services.
have been borrowed from the Central Government or
State Government or local authority, at the disposal
of the authority which had lent his services;

The procedure governing the discipline and control
of the employcees are as in Appendix - IX to this
Chapter,
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3. Suspension:-
An employee may be placed under suspension from service, where

(1) an enquiry info grave charges against him is contemplated, or
is pending ; or '

(ii) a complaint against him of any criminal offence is under
investigation or trial;

(i)  An University employee who is detained in custody whether
on a criminal charge or otherwise, for a period longer than
forty eight hours shall be deemed to have been placed under
suspension by an ordeér of the competent authority with effect
from the date of his detention.

(iv)  An employee shall be deemed to have been ‘placed under
suspension by an order of the competent authority, with effect
from the date of his conviction for the offence, if he is
sentenced to a term of imprisonment exceeding forty eight
hours.

Explanation: The period of forty eight hours referred to in (d) above shall
be computed from the commencement of the imprisonment after the
conviction and for this purpose intermittent periods of suspension, if any,
shall be taken into account. '

Explanation: 1. Grave Charges for the purpose of (a) above shall include:
a) Cases of corruption and those involving moral turpitude;

b) Cases which are likely to end in dismissal, removal or compulsory
retirement;

¢) Cases where reversion to a lower post is contemplated;

d) Cases involving embezzlement or misappropriation of University
funds;

e) Cases of serious negligence and dereliction of duty resulting in
considerable loss to the University;

f) Cases of desertion of duty;

g) Cases involving refusal or deliberate failure to carry out written
orders of superior authorities; and

h) Cases involving Criminal Offences fraud, theft etc.
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4. Continuance of suspension in case of further enquiry:-

Where a penalty of dismissal, removal or compulsory retirement from service

imposed upon a University employec under suspension is set aside and the

case is remitted for further enquiry or action or with any other directions, on

appeal or on review under these statutes the order of his suspension shall be

deemed to have continued in force on and from the date of the original order

for dismissal, removal or compulsory retirement and shall remain in force

until further orders.

5. Continuance of suspension in certain other cases:-

a)

b)

Where a penalty of dismissal, removal or compulsory retirement from
service imposed upon an University employee is set aside by a decision
of the court with the direction to-the competent authority to hold a
further inquiry against him, the University employee shall be deemed
to have been placed under suspension by the Competent Authority
from the date of the original order of dismissal, removal or ¢ompulsor‘3/
retirement and shall continue to remain under suspension until further
orders.

Where an University employee is suspended or deemed to have been
suspended (whether in connection with any disciplinary proceedings
or otherwise) and any other disciplinary proceedings is commenced
against him during the continuance of that suspension, competent
authority may, for reasons to be recorded by him in writing, direct
that the University employee shall continue to be under suspension
until the termination of all or any of such proceedings. .

6. Modification / Revocation of Suspension :

a)

b)

An order of suspension made or deemed to have been made under
these Statutes, may, at any time, be revoked / modified by the Authority
which issued the order of suspension or by any authority to which
that authority is subordinate.

If an University employee who has been detained for a period
exceeding 48 hours is later released on bail, such release shall not
affect the deemed suspension which will continue to be in force until
revoked by the competent authority.
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Any University employce who is arrested for any reason, shall intimate
promptly the fact of his arrest and the circumstances connccted
therewith to his immediate superior even though he might have been
released on bail subscquently. Failure on the part ol the University
Servant to so inform his immediate superior officer shali be regarded
as supptession of material information and will render him liable to
disciplinary action on this ground alone, apart from the action that
may be called for on the outcome of the police case against him.

Competent Authority and order of Suspension:-

a)

b)

©)

An University employee can be placed under suspension only by a
specific order made in writing by the competent authority. The order
of suspension shall be in the form given in Appendix - X to this
Statutes.

Except in case in which an University employee is deemed to have
been placed under suspension, the order of suspension shall take effect
only from the date on which it is made.

The Competent Authority to place any University employee under
suspension shall be, as given in Appendix IX to this Statutes.

Subsistence Allowance:-

An University employee under suspension shall be entitled to a subsistence

allowance at an amount equal to 50% of the pay and Dearness Allowance, if
any, which he would have drawn, if he had been on leave on half pay:

Provided that where the period of suspension exceeds twelve months,

the authority which made or is deemed to have made the orders of suspension

shall be competent to vary the amount of subsistence allowance for a period

subsequent to the period of the first six months as follows:-

i) The amount of subsistence allowance may be increased by a
suitable amount not exceeding 50 percent of the subsistence
allowance admissible during the period of the first six months,
ifin the opinion of the said authority, the period of suspension
has been prolonged for reasons, to be recorded in writing, not
directly attributable to the employee;
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iii)

The amount of subsistence allowance may be reduced by a
suitable amount not exceeding 50 percent of the subsistence
allowance admissible quring the period of the first six months,
if in the opinion of the said authority, the period ol suspension
has been prolohgcd due to reasons, to be recorded in writing,
directly attributable to the employee;

No payment of subsistence allowance shall be:made unless
the employee furnishes a Certificate that he is not engaged in
any other employment, business, profession or vocation.

A suspended employee shall not be entitled to any leave for
the period of suspension. When an employee who has been.
suspended is finally reinstated, he shall get full pay unless the
competent authorily has cxpressly ordered a deduction to be
made for the suspension period as a punishment. In the case
of dismissal orremoval from service no recovery is necessary

of the subsistence allowuance already paid to him.

Appeal against orders of suspension :-

An University employee may appeal against an order of suspension

to the Vice-Chancellor or Syndicate, as the case may be,

25. DISCIPLINARY ACTION AGAINST EMPLOYEES DRAWN ON FOREIGN

SERVICE TERMS:

The Government of Tamil Nadu Rules regarding disciplinary action in respect of

officers on .ﬁ)reign service shall be applicable in respect of all employees working in the
University on deputation. If the Syndicate feels it necessary, such officer may be reverted

back to the Department concerned with a report to take action on such employees in respect

of alleged irregularities committed by him during his/her employment in the University.

26. CONDUCT AND-BISCIPLINE:

(1)

No University employee shall take part in any act or movement, which is calculated
in the judgement of the Syndicate to bring the University into disrepute. It shall be
the duty of everyone of the employee to honour the confidence reposed in him by the
University and not to divulge any information obtained by him in the course of his
official duties to outsiders or to make any use of which would be improper.
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(i)

(i)

(iv)

)

(vi)

(vii)

No University employce shall indulge in any criticism of the University administration
in such a manner as savours of defiance and insubordination or causes or is likely to
cause embarrassment to the administration.

No University employee shall associate himself with or take an active part in politics.
The Syndicate's decision on this aspect of an employee's conduct shall be final.

-Employees shall not submit difectly applications for appointment to higher posts in

the University / else where or for advance increments or for other kind of preferment.
But they may submit their claims to higher posts etc., through proper channel.

A whole time University employee may be entrusted with any work connected with
the University academic or administrative as required by the proper authority without
any liability to meet the claim for additional remuneration. He shall not accept while
in University service additional employment or any employment on part-time basis
with or without emoluments or honorary work without the previous sanction of the
Vice~Chancellor or any other competent authority in writing.

Persons on appointment and employees on transfer to posts dealing with cash, stores
and other valuables including books shall at the discretion of the Syndlcate furnish
security to the University for such an amount and of such character as may be
determined by the Syndicate. This shall be a condition attached to the posts and shall
not entitle the employees concerned, who fill the posts to claim any additional
remuneration or compensation or privilege on this account.

The conduct and functioning of all those paid out of University funds shall be brought
under the purview of the Director of Vigilance and Anti-Corruption constituted by
the Government of Tamil Nadu. The Vice-Chancellor and the Registrar will be the
authorities to make the requisition of a preliminary enquiry and order a detailed
enquiry by the Director of Vigilance and Anti-Corruption in respect of A/B Groups
and C/D Groups, respectively. In the case of the Vice-Chancellor, no preliminary
enquiry shall be made by the Director of Vigilance and Anti-Corruption without a
specific order of the Chancellor. ‘

The competent authorities to impose penalties shall be as detailed in
Appendix - IX

(viii) Every Employee of the Tamil Nadu Physical Education and Sports University shall

at all times maintain absolute integrity and devotion to duty. The whole time of a
University Employee is at the disposal of the University, which pays him / her, and

"he/ she may be employed in any manner required by the proper authority without

claim for additional remuneration.
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(ix) Every Employee shall abide by and comply with the Act, statutes, ordinances framed
there under and as amended from time to time, and all orders and directions of his /

her superior authorities.

(x) . Every Employee shall extend the utmost courtesy and attention to all persons with
whom he has to deal in the course of his / her dutics.

(xi) Every Employee shall endeavour to promole the interests of the University and shall
not act in any manner prejudicial thereto.

(xii) No Employee shall be a member of any political organisation or take active part in
any political activity.

(xiii) No Employee shall participate in any demonstration or resort to any form of strike in
connection with his / her official dutics and conduct.

(xiv) No Employee shall join or continue to be a member of any Association of the
employees of the University which has not obtained the recognition of the University,
or recognition in respect of which has been refused or withdrawn. ;

(xv) No Employee shall except in accordance with any general or special order of the

University, or in the performance in good faith of the duties assigned to him,

+ communicate directly or indirectly any official document or information to any

University employee or any other person t¢ whom he / she is not authorised to
communicate such documents or information.

(xvi) No Employee shall, except with the previous sanction of the University, engage
directly or indirectly in any trade or business or undertake any other employment /
consultancy.

(xvii) No Employee shall manage his / her privaté affairs, avoiding habitual indebtedness
or insolvency. Any employee who becomes the subject of a legal proceeding or
insolvency shall forthwith report the full facts of his / her case to the University.

(xviii) No Employee shall bring or attempt to bring any political or other influence to bear
upon any superior authority, to further his/ her intcrests in respect of matters pertainin g
to his / her service under the University.

(xix) No University employee shall, except with the previous sanction of the Vice -
.Chancellor or of the prescribed authority ask for or aceept contributions to or otherwise
associate himself / hersel{ with the raising of any funds or other collections in cash

or in kind in pursuance of any object whatsocver.
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(xx) Save as otherwise provided in these rules, no University employee shall accept or
permit any member of his / her family or any person acting on his / her behalf to

" accept any gift.
Explanation: The expression 'Gifl' shall include iree transport, boarding, lodging
or other service or any other pecuniary advantage when provided by any person

other than a near relative or personal friend having no official dealings with the
University.

Note:
Il A casual meal or other social hospitality shall not be deemed to be a gift.

2. A University employee shall avoid -accepting lavish / frequent hospitality
and gifts from any individual having official dealings with him or from
industrial or commercial firms, organisations, etc.,

(xxi) No employee shall, except with the previous permission of the Vice - Chancellor,
“own wholly or in part, or conduct or participate in the editing or managing of any
newspaper or other periodical publication other than the University publication.

(xxii) No employee shall, except with the previous permission of the Vice - Chancellor, or
in the bonofide discharge of his duties, participate in a radio broadcast or contribute
any article or write any letter cither anonymously or in his / her own name or in the
name of any other person to any newspaper or periodical: Provided that no such
permission shall be required if such broadeast of such contribution is of a purcly
literary, artistic, scientific, educational or cultural character.

(xxiii) No University employee shall, except with the previous sanction of the Vice -
Chancellor or the prescribed authority, have recourse to any court or the press for

vindication of any official act which has been the subject matter of adverse criticism
or an attack of a defamatory character.

(1) The University employee shall submit a report to the prescribed aij‘:thority
regarcﬁhg such action.

(xxiv) No employee shall, except with the previous permission of the Vice L Chancellor
give evidence,

(1) before any public committee;
(2) Nothing in this rule shall apply to:

(a) evidence given before a committee which has power to compel the
attendance of witness or the production of documents, or

(b) evidence given before an authority holding before any judicial or any
enquiry committee.
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(xxv) It shall be the duty of an employee who has been arrested on a criminal charge made
or a proceeding taken against him / her in connection with his / her position as an
empl'oyee or otherwise which is likely to embarrass him / her in the dischar ge of his
/ her duties or involve moral turpitude, to intimate the fact of his anest and the
circumstances connected therewith, to the Vice-Chancellor promptly in wrltmg, even
though he/ she might have subsequently been released on bail. Failure on the part of
the employee concerned to inform so will be regarded as suppression of a material
information and will render him / her liable to disciplinary action on thls ground
alone, apart from any action that may be taken against him / her on the conclusmn of
the case against him / her.

(xxvi) Any contravention of any law by an employee, which involves moral furpitude,
shall be regarded as a serious matter, of which notice shall be taken departmentally.
Where such contravention is followed by a conviction in a court of law, the employee
may be punished departmentally on the basis of that conviction alone w1th0ut
following the procedure laid down for departmental enquiries.

(xxvii) No University employee shall, except with the previous knowledge of the Vice -
Chancellor acquire or dispose any movable property in the shape of shares, securities
or debentures or any immovable property by lease, mortgage, sale, gift or otherwise
in his / her own name or in the name of any member of his / her family.

NOTE:

(a) The above rule is applied only to cases in which the value of the movable or
immovable property cxceeds the amount cquivalent o one year's salary of

the University employee concerned.

(b) . The Syndicate may, at any time by general or special order, require the
employees to submit to the Vice-Chancellor within the period specified in
the order, a full and complete statement of such movable and immovable
property held or acquired by him / her or by member of his / hér family as
may be specified in the order. Such statements shall include details of the
means by which or the source from which such property was acquired.

(xxviii) All employees of the University shall be subject to the general and overall control
of the Vice - Chancellor,
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(xxix)The Vice - Chancellor may direct, by genceral or special order, that any power
exercisable by him or any other officer or employce of the University under these
rules shall be exercisable also by such officer or other employee as may be specified
in the order, subject to such conditions, if any, as may be specified in the order,

27. PROCEDURE RELATING TO DISCIPLINE, CONTROL AND APPEAL
PERTAINING TO THE UNIVERSITY EMPLOYEES :-

(1) Disciplinary Proceedings :-

The Vice Chancellor in the case of Teaching Staff and Group A & B non-teaching
employees and the Registrar in the case of Group C & D non-teaching employees be
the officers empowered to initiate disciplinary proceedings such as calling for
explanations from and/ or issuing memoranda or show cause notice to an University
employee for considering the imposition of any of the penalties as mentioned in
Appendix-IX.

When a prima facie case is made out by the competent authority and an
enquiry is found necessary such enquiry shall be conducted by an enquiry committee
constituted by the Syndicate.

The authority which may impose the penalties mentioned in these Statutes
shall be as detailed in Appendix-IX.

i) Bar on Jurisdiction : Where in any case, a higher authority has
imposed or declined to impose a penalty for reasons to be recorded
under these Statutes, a lower authority shall have no jurisdiction to
proceed further under these Statutes in respect of the case;

iy The fact that a lower authority has imposed or declined to impose a
penalty in any case, shall not debar a higher authority from exercising
his jurisdiction under this Statutes in respect of the same case;

iii)  The order of a higher authority imposing or declining to impose in
any case, a penalty under these Statutes, shall supersede any order
passed by a lower authority in respect of the same case;

iv) The fact that a lower authority has droppcd a charge against a person
as not proved, shall not debar a higher authority from reviving it, for
reasons to be recorded and taking suitable action on the charge so
revived.
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(2) PROCEDURE FOR IMPOSING MINOR PENALTIES :

a.

In every case where it is proposed to impose on an employce any of the
minor penalties, he shall be given a reasonable opportunity of making any
representation that he may desire to make and such representation, if any,
shall be taken in to consideration before the order imposing the penalty is
passed:

Provided that the requirements of this Sub-Clause shall not apply
where it is proposed to impose on an University employee any of the minor
penalties on the basis of facts which have led to his conviction by a Court
martial or where the employee concerned has absconded or where it is for

other reasons impracticable to communicate with him.
Record of proceedings in respect of Minor Penalties :
The record of proceedings under Clause (1) shall include :

i) A Copy of the intimation to the 1 Iniversity employee of the proposals
to take action against him;

i) A Copy of the Statement of allegations communicated to him;
iii) His representations, if any, and

1v) The orders of the case together with the reasons therefor.

The authority which may impose any of the minor penalties on an
University employee shall be as mentioned in Appendix - IX to this
Chapter.

(3).  Procedure for imposing major Penalties:

y

In every case where it is proposed to impose on an Employee of the University
any of the major penalties, the ground on which it is proposed to take action
shall be reduced to the form of a definite charge or charges, which shall be
communicated to the person charged, together with a statement of the
allegations on which each charge is based and of any other circumstances
which it is proposed to take into consideration in passing orders on the case.

It is mandatory on the part of the disciplinary authority to enclose a
questionnaire as indicated in Appendix-XI.
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ii1)

He shall be required, within a reasonable time, to put in a written
statement of his defence and to state whether he desires an oral inquiry or
only to be heard in person or both. An oral enquiry shall be held if such an
inquiry is desired by the person charged or is directed by the authority
concerned. At that inquiry oral evidence shall be heard as to such of the
allegations as are not admitted, and the person charged shall be entitled to
cross-examine the witness, to give evidence in person and to have such
witnesses called, as he may wish, provided that the officer conducting the
inquiry may, for special and sufficient reason to be recorded in writing, refuse

to call a witness.

Whether or not the person charged desired or had an oral inquiry, he
shall be heard in person at any stage, if he so desires, before passing of final
orders. After the enquiry has been completed, the person charged shall be
entitled to put in, if he so desires, any further written statement of his defencé.
If no inquiry is held and if he had desired to be heard in person, a personal
hearing shall be given to him. A report of the inquiry or personal hearing (as
the case may be) shall be prepared by the authority holding the inquiry or
personal hearing whether or not such authority is competent to impose the
penalty. Such report shall contain a sufficient record of the evidence, if any,
and a statement of the findings and ‘l\'he grounds thereof;

After the enquiry or personal hearing referred to in clause (i) has been
completed and the report finalized by the enquiry officer indicating clearly
whether the charge/charges have been proved beyond reasonable doubt the
competent authority shall communicate a copy of the report of the enquiry
officer to the delinquent employee and call up on his representation if any on
the finding of the enquiry officer within a reasonable time not ordinarily
exceeding one month; :

Any representation in this behalf submitted by the person chéx‘ged shall be
taken into consideration before final orders are passed, provided that such
representations shall be based only on evidence adduced during the inquiry;
The requirements of sub-clause (i) shall not apply where it is proposed to
impose on an University employec any of the major penalties on the basis of

facts which have lead to his conviction in a criminal court whether or not he
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vi)

vii)

has been sentenced at once by such court to any punishment; but he shall be
given a reasonable opportunity of making any representation that he may
desire to make and such representation, if any, shall be taken to consideration
before the order imposing the penalty is passed;

The requirements of sub-clause (i) shall not apply where it is proposed to
impose on an University employec any of the major penalties on the basis of
facts which have lead to his conviction by a Court martial or the employces
concerned has abscondoned or where it is for other reasons, impracticable {o
communicate with him;

All or any of the provisions of Clauses (2) and (3) may, in exceptional cases,
for special and sufficient reasons to be recorded in writing, be wdived where
there is difficulty in observing exactly the requirements of the sub-clauses
and these requirements can be waived without injustice to the person charged;
If any question arises whether it is reasonably practicable to follow the
procedure prescribed in sub-clause 3 (i), the decision thereon of the authority
empowered to dismiss or remove such persons or reduce him in rank, as the
case may be, shall be final.

(4) APPEALS :

i) Every University employee shall be entitled to appeal, as hereinafier provided,
from an order passed by an authority imposing upon him any of the penalties
specified in these Statutes to the next higher authority, viz.,

(a) An appeal from an order imposing a penalty by an authomy other
than the Vice-Chancellor or. the Syndicate shall ]1e with the
Vice-Chancellor;

(b)  Anappeal from the order imposiﬁg a penalty by the Vice-Chancellor
shall lie with the Syndicate;

(c) An appeal from the order imposing a penalty by the Syndicate shall
lie with the Chancellor.

Explanation:

No appeal under this ordinance shall be entertained unless it is submitted
within a period of sixty days from the date on which the order appealed
against was received by the appellant,
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In the case of an appeal against an order imposing any of the
penalties specified in thdsc Statutes, the appellate authority shall consider,

a) Whether the facts on which the order was based have been
established; '

b) Whether the facts established afford sufficient ground for
taking action; and

c) Whether the penalty is excessive, adequate or inadequate and
after such consideration, shall pass such order as it thinks
proper.

Any error or defect in the procedure followed in imposing a penalty may be
disregarded by the appellate authority if such authority considers, for reasons
to be recorded in writing, that the crror or defect was not material and has
neither caused injustice to the person concerned, nor affected the decision of

the casc;

In the case of an appeal, the appellate authority shall pass orders, as appears
to it just and equitable, having regard (o all the circumstances of the case;

Every person preferring an appeal shall do so separately and in his own name;
Every appeal preferred under these Statutes shall contain all material
statements and arguments relied on by the Appellant, shall contain no
disrespectful, defamatory or improper language, and shall be addressed to
the authority to whom the appeal is preferred and shall be submitted through
the authority against whose order the appeal is preferred and through the
usual official channel.

Withholding of Appeals :

An appeal may be withheld by an authority not lower than the authority from

whose order it is preferred, if,

€) It is an appeal in a case in which under these Statutes no appeal lies;
(b)  Itisnotpreferred within sixty days after the date on which the appellant
was informed of the order appealed against and no reasonable cause

is shown for the delay; or
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(©)

d)
(e)

Itis a repetition of a previous appeal and is made to the same appellate
authority by which such appeal has been decided and no new facts or
circumstances are adduced which afford grounds for a reconsideration

of the case; or
It does not comply with the provisions of clause(v) ; or

It is addressed to an Authority to which no appeal lies under these
Statutes.

Provided that in every case in which an appeal is withheld, the

appellant shall be informed of the fact and the reasons for it:

Provided further that an appeal withheld on account only of failure to

comply with the provisions of clause (v) may be re-submitted at any time
within one month of the date on which the appellant has been informed of
the withholding of the appeal, and, if resubmitted in a form which complies
with the provision, shall not be withheld;

f)

)

h)

3

k)

When the appeal is withheld the authority withholding the appeal
shall forward to the appellate authority, a copy of such order
communicated to the University employee; '

No appeal shall lie against withholding of an appeal by a competent
authority;

The authority, by whom an order imposing of any of the minor
penalties specified in the Statutes may be reversed or altered in cases
in which no appeal is preferred, shall be the appellate authority;

Every appeal which is not withheld under these Statutes shall be
forwarded to the appellate authority from whose order the appeal is
preferred, with an expression of opinion; '

An appellate authority may call for any appcal admissible under this
Statutes which has been withheld by a subordinate authority and may
pass such orders thereon, as it considers fit;

Nothing contained in these Statutes shall be deemed to preclude an
authority higher than the appellate authority to review cases either on
its own initiative or on representations from the University employee
against the orders of the punish ng authority or the appellate authority.
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28. PENSION CUM GRATUITY:-

ELIGIBILITY AND BENEFITS:

The Tamil Nadu Government Pension rules in force and as amended from time to
time are applicable to the Tamil Nadu Physical Education and Sports University employees.

29. EMPLOYEE WITH PENSIONABLE SERVICE :-

a. The employees who held posts with pensionable service in the State / Central
Government / University /Government / Government Aided Institutions and resigned
/ or relived to take another post prior to 01.04.2003 and later absorbed in the
University service be allowed in the Old Pension Scheme.

b.  The Tamil Nadu Physical Education and Sports University for this purpose shall
create a Corpus to facilitate an Employee on retirement to receive his / her Pension
Benefits. '

30. CONTRIBUTORY PENSION SCHEME :-

1. APPLICABILITY :

a) The Tamil Nadu Physical Education and Sports University Contributory
Pension Scheme shall be applicable to all regular employees, appointed in
the University.

b) This scheme is not applicable to thosec who were on pensionable service
with their previous employer, appointed in Tamil Nadu Physical Education
and Sports University on deputation / lien and subsequently absorbed in
regular services in Tamil Nadu Physical Education and Sports University.

2. MANDATORY:

It is mandatory for all the employees, excluding those falling under 1(b)
above, to become members of the scheme.

3. CONTRIBUTION TO THE SCHEME BY EMPLOYEE:

Each employee will pay a monthly contribution of 10% of Basic Pay and
DA from his salary to the Contributory Pension Scheme.

' 4. MONTHLY CONTRIBUTION OF EMPLOYER:

* A matching contribution shall be made by the University for each employee
who contributes to the scheme as per Government rules in force.
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5. SALARY DEDUCTION ;

a) The contribution towards Contribuﬁory Pension Scheme shall be recovered
from the Salary of the employees every month. :
b) Employees' contribution has 1o be deducted from the supplementary bill also

(eg) arrears pay, incremental arrears, D. A, arrears consequenton D.A. revision.

6. MAINTENANCE OF THE ACCOUNT:

A separate Account has to be opened and operated for Contributory Pension
Scheme. Index Numbers to cach of the Employces shall be allotted, who join the
Contributory Pension Scheme, as in the case of (ieneral Provident Fund, by the
concerned authority on receipt of application from the employees in the form
prescribed. '

7. NOMINATION;

Nomination has to be filed at the time of admission and has to be revised
upon the marriage of the subscriber and thereafter once in five years,
Necessary entry to the effect of filing the nomination along with the nominee
(s) shall be noted in the Service Register.

8. RECOVERY:

Recovery from pay bills of the employees shall be made by the Pay bill
Division only after obtaining Index Numbers from the Division concerned..

9. RECOVERY SCHEDULE :

a) Schedule of Recovery to the pay bill showing the contribution to Pension
Scheme is prescribed separately;

b) Every Drawing and disbursing officer should prepare this schedule and enclose
along with the pay bill;

c) Recovery schedule attached tg the pay bill by the Drawing and Disbursing
officer shall be removed and handed over to the officer concerned;

d) The reason for non-recovery from a particular employee in any month should
be furnished by the Drawing & Disbursing officer concerned in the recovery
schedule without fai].



- 144 -

10. ENTRY IN S.R:-

a. The Index Numbers allotted to cach employee joining Contributory
Pension Scheme shall be entered in the first page of S.R. with the necessary

attestation.
b. Payments under the scheme:

Payments to the employees or their legal heirs will be subject to the same
rules that are applicable to the employees of the Government of Tamil Nadu

from time to time. —h \

31. TRAVELLING ALLOWANCE AND TRANSFER TRAVELLING ALLOWANCE:-

GOVERNMENT AND SPECIAL RULES :

(1) The Tamil Nadu Travelling Allowances Rules are applicable to the University
., employees . The rates of Travelling Allowances and Daily Allowances shall be
adopted, as in the case of the Tamil Nadu Covernment Servants, for all Umversﬁy
employees, and special rates for certain categories as shown in the Appendix -XII
shall be adopted for particular group of officers of the University and members of

the various authorities and committees. .

(2) The Transfer Travelling Allowance shall be claimed as per the Tamil Nadu
Government Travelling Allowance Rules.

32. PROVIDENT FUND SCHEME FOR THE EMPLOYEES OF THE TAMILNADU
PHYSICAL EDUCATION AND SPORTS UNIVERSITY :-

(As applicable to the Tamil Nadu Government Officers and Employees from time to time).
GENERAL
(1) TITLE :-

These Statutes shall be calleéd 'Provident FFund- Cum- Insurance Scheme Statutes’
for the employees of the Tamil Nadu Physical Education and Sports University.

(2) APPLICATION :-

These Statutes shall apply to all the employces of the University, both teaching and

non- teaching and the words and expressions contained therein shall be defined as follows:
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() 'Fund ' shall mean the University Provident Fund (UPF) established and
maintained under these Statutes.

(i) . 'Pay'includes, pay, substantive and officialing, special pay, personal pay.
leave salary and all dearness allowances:

(iii)  'Subscriber' shall mean a person cligible to subscribe to the fund under these
Statutes and subscribing thereto,

(iv)  'Subscription’ shall mean the sum remitted to the fund by a subs¢riber under
these Statutes.

. (3) COMPOSITION OF THE FUND:
The fund shall be made up of (a) subscription and (b) interest on the subscriptions.

(4) INVESTMENT OF THE FUND :

The corpus and all moneys of the fund shall be invested in interest bearing securities
/ Nationalised Banks as approved by the Syndicate on the recommendations of the Finance
Committee.

Note :

In the case of employees who are already subscribers to other Provident Funds of the
Government or local bodies etc., the amounts at their credit shall be transferred to the fund,
if they are absorbed later in the University.

(5) SUBSCRIPTION:

(I) MINIMUM RATE OF SUBSCRIPTION:

The minimum rate of subscription payable by cach subscriber, based on his
emoluments, shall be not less than 12% of Pay + GP as given in G.O. No. 461.
(Finance Allowance) dated, 12.09.2009.

(IT) VOLUNTARY INCREASE OF SUBSCRI I"TTONS :

Voluntary increase over and above the rate of'subscription is permissible and
it shall be made by a subscriber only on two occasions in a year, namely in the pay
for March drawn in April and in the pay for September drawn in October. Such
members are also allowed to reduce the rate of subscription once in a year subject to
the condition that the minimum of 12% is 1o be maintained.
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(N1 SPECIAL P.F. CUM GRATUITY SCHEME :

The University employees will be elipible for Special Provident IF'und - cum-
Gratuity Scheme on the same terms as applicable (o (he employees of the Tamil
Nadu Government,

(IV) WHEN TO CEASE SUBSCRIPTION :

Four months prior to the month of retirement on superannuation a subscriber,

shall cease to subscribe to the Provident TFund.
(V) RATE OF INTEREST :

Compound interest at the rate allowed every year to the Government servants
of Tamil Nadu under General Provident Fund shall be allowed on the subscriptions

less deducting the amount of advance, if any remaining unpaid.

(VI) GROUP INSURANCE :

The employees of the University come under the Group Insurance Scheme
as applicable to Tamil Nadu Government employees.

(VII) LOANS AND ADVANCES :

The employees of the University shall be eligible to draw loans and advances
as applicable to the Tamil Nadu Government emiployees. The Officers empowered

(o sanction increment, advances, cte., are as given in Appendix - VIL

33. FINANCIAL POWERS :-

The financial powers for purchase and procurement of the various items are listed in
Appendix - XIIL

34, INTERPRETATION :-

On all questions of interpretation of these Statutes, the decision of the Syndicate of
the University shall be final. For any matter not specifically covered in these Statutes, such
rules and orders as applicable to the Tamil Nadu Government Servant, shall apply.
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CHAPTER -X
1. AFFILATION/APPROVAL OF COLLEGES/
INSTITUTIONS AND AUTONOMOUS COLLEGES

1. POWER TO GRANT AFFILIATION / APPROVAL :

Subject to the provision of the Act, the Syndicate shall have the power 10 affiliate
any college within the area of the ‘Unf,\‘/ersity as afliliated, professional or post graduate
colleges and to approve any College/ Institution within the territorial jurisdiction of the.
University as an approved College/ Institution providing courses of'study relating to Physical
Education, Sports and Allied Sciences for admission to the examinations for titles, degrees
and diplomas of the University.

2. WITHDRAWAL OF AFFILIATION /APPROVAL TO COLLEGES :

The Syndicate shall have the power, at any time after due enquiry, to withdraw or
suspend the affiliation or approval granted to any Collepe / Institution as a whole, provided
that before  taking such action, the Syndicate shall inform the management of college
concerned of its finding after the enquiry and shall allow it an opportunity of making such
representation as it may deem fit. The report of the enquiry, and the representation made by
the Management, if any and thereon shall be placed before the Syndicate sub-committee
and to the Syndicate with recommendations of the Syndicate sub-committee. The decision
of the Syndicate is final and binding on the management.

3. TEMPORARY SUSPENSION:

After three years of inadequate enrolment of students, it shall be open to a college to
suspend with prior approval of the Syndicate for a total period not exceeding three academic
years, instruction in any subject or course of study in which the college is affiliated or
approved. At the end of the period of suspension, work may be resumed with the previous
approval of the Syndicate. If the work is not resumed at the end of the period of suspension,
the affiliation/ approval previously granted shall be regarded as having lapsed, provided
that when in any year a college being prepared to make the usual arrangement to give
instruction in the subjects in which it has been, affiliated or approved does not, for want of
students open classes in one of those subjects, and it reports to the Syndicate before 1st of
August it shall not be deemed that the college has suspended instruction in that subject:

Provided that notwithstanding anything contained in the foregoing provision, it shall
be competent for the Syndicate to consider the need for the continuance of affiliation or
approval of the college in a subject which has not been taught for three consecutive years.
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CONDITIONS TO BE SATISFIED BY AFFILIATED AND APPROVED
COLLEGES:-

4. MANAGING BODY:

(a) Every college shall be managed by a regularly constituted college committee
in which the teaching staff shall be represented by the Principal and two
Senior Teachers besides the representative of the University.

(b) In case of Government College, this condition is waived. The qualification
of the teaching staff shall be as prescribed by the UGC/AICTE.

(c) Any change in the constitution of the'College Committee shall be reported
forthwith to the University.

S. FINANCIAL PROVISION AND LAND :

Every College shall satisfy the Syndicate that adequate financial provision and
adequate land as prescribed by the Government / Syndicate (Appendix -X V) is available for

its continued and eflicient maintenance in the form of an endowment.

In case of withdrawal of affiliation or approval granted to a college by the University,
the arrears of salary to the teachers and members of the non-teaching staff, and arrears of
Provident Fund Contributions by the College shall be first charged on the income and property
of the Endowment. - 1

6. CONDITIONS OF AFFILIATION, APPROVAL :

. Every college shall satisfy the norms approved by the Syndicate as indicated
in Appendix -XVI;

. the competence and qualifications, and adequacy of its teaching staff and the
& conditions of their service;

N

. the residence, physical welfare, discipline and supervision of its students;

. no college shall do anything which would endanger national integration and
social/communal and /or religious harmony ; and

. Such other matters as are essential for the maintenance of the tone and
standards of University Education.
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(a) Inregard to the matters referred to above, the Syndicate shall be guided
by the reports of inspections and by any rules by Government of
Tamil Nadu, which may be prescribed from time to time.,

(b) Every college shall satisfy the Syndicate that prdpcr discipline is
maintained in the college and hoslels, '

(¢) Expulsion of Student {rom ( ‘ollepe -

Hoany student is expelled from an approved or allilinted
college, intimation of the fact of expulsion with a statement of the
reasons thereof shall be given forthwith by the Principal :

(1) to the parent or guardian of the Student ; and
(i)  to the University;

Intimation to the University shall be accompanied by
the Transfer Certificate of the Student . The University on
application of the Student or his parent or guardian may, afier
making such enquiry as it deems proper, deliver the certificate
to the student with necessary endorsement or withhold it
temporarily or direct the college to readmit the student. Such
decision of the Syndicate shall be final,

7. RETURNS FROM COLLEGES :

Every college shall furnish such returns and other information as the Syndicate may
require to enable it to Judge the efficiency and shall take such action as the Syndicate may
consider necessary to maintain its efficiency. In particular, the college shall submit;

a.

return on staff position as on 1st August and 1st January before the 15th
August and 15th January of every year, should be submitted to the University.
If there are changes, they should be intimated immediately;

a statement indicating the strength of students, class-wise and éubject—wise
and also showing the number of sections arranged for theoretical and practical
instructions with the sanctioned stren gth in the parallel columns;

hostel returns showing the residents in the hostels and approved lodgings
and those residing with their parents and also the provision of Wardens/
Deputy Wardens and Proctors/ Tutors:
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d. examination results indicating subject-wise and class-wise with the number

of first and second classes ;
e. report of medical inspection of the students: and
f. & ann'ual report and audited statement of secounts of the collcgc.
8. INSPECTION OF COLLEGES :

Every college shall be subjected to inspection {rom time to time by one or more

persons appointed by the Vice-Chancellor / Syndicatc in this behalf.

9. APPOINTMENTS OF TEACHING STAFF :

Appointments to the teaching staff of a college shall be made as per provisions of
the Tamil Nadu Private Colleges Act and rules approved by the Government. All appointments
shall be reported to the Syndicate, which shall satisfy itself that they meet the requirements
of the University. Approval of qualifications of teaching staff as appointed shall be obtained
from the University within a fortnight.

10. STAFF IN COLLEGE FOR WOMEN :

In the case of colleges for women, the staff shall be wholly/ almost wholly composed
of women.

1. CONVENIENCE FOR WOMEN STUDENTS :

In every college for men in which women students are admilted, separate retiring
and tiffin rooms and other necessary conveniences shall be provided for the women siudents.

There shall be at least two female teaching staff in the college.

12. RESIDENCE OF STUDENTS:

Every college shall make adequate provision for the residence of its studerits, who
are not residing with their parents or duly recognised guardians . Such provisions shall be in
the form 6F hostels managed by the college and recognized by the Syndicate or other hostels
recognized by the, Syndicate, or approved lodgings. In a Co-educational institution a separate

women hostel must be run.
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13. PROVIDING INFORMATION AND FACILITIES :

(a) The college shall give full information and relevant data for the compilation
of statistics by the University, Any questionnaire issued shall be faithfully
answered and submitted to this University within such time as may be
specified in the notification and the University Commissions appointed for
inspection from time to time or for any affiliation shall be given facilities by

i the college.

(d)  Every college shall provide adequate and suitable space for games and
physical education and shall make adequate arrangements for the Physical
training of its students,

(¢)  Every college shall provide an adequate Library and reading room facilities
and have on its staffa qualified Librarian / Professor, Associate Professor,
" Assistant Professor, as the case may be, in Library Science.

(d) Every affiliated college shall have attached to it a Medical Officer of. the
qualifications prescribed by the Syndicate in order to conduct the Medical’
inspection of the students of the College.

14. ACTION BY COLLEGE ON INSPECTION REPORTS:

When a College is inspected, the University shall communicate to the Educational
Agency its views with reference to the findings of such inspection, and every Educational
Agency shall take within such period as may be fixed, such action as the Syndicate may
specify ang communicate the action taken to the University within the prescribed time.

Every college Inspection as specified above or in respect of which an enquiry has
been made by the Syndicate in respect of any matter, the college shall take such action
within such period as may be fixed or such action as the Syndicate may specify.

15. CONDUCT OF EXAMINATION 3

Every college shall make arrangements for the conduct of University Examinations.
It is implied as a condition of affiliation of all colleges that the college shall make available
free of charge its halls, laboratories and grounds for the conduct of the University
Examinations, Inter - Colle giate / Inter - University Tournaments and for any other purposes
of the University and any refusal shall be deemed to be a violation of the conditions of
affiliation.
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16. REGISTERS & RECORDS TO BE MAINTAINED BY COLLEGES :

Thefollowing registers and records in the forms that may be prescribed by the

Syndicate shall be maintained by each college, and in cvery case in which a School forms a

part of the institution, they shall be maintained distinct from those kept for. the school

department‘t,‘f.‘,g;f
13
a A réé‘ister of admissions and withdrawals ;
(b) A 1'e4ﬁister of altendance ;
(c) Aregister of attendance at Physical Training and other Co-curricular activities;
(d)  Aregister of addresses of Students;
(e) A register of the members of the staff, showing their qualifications, previous
experience, salaries, number of hours of work and classes and the subjects taught;
() A register of fees paid showing dates of payments;
(g) A counterfoil fee receipt book;
(h) A register of scholarships and concessions of all kinds whether of tuition, boarding
or lodging; ;
(i) A counterfoil book of Transfer Certificates;
() A counterfoil book of Conduct Certificates ;
(k) A counterfoil book of Certificates of Medical Inspection of Students ;
() A register of marks obtained by each student at the College Exauninaé&s;
(m) Account books showing the financial transactions oli‘ the college as separate from
tho%e of the management. The accounts shall show all the transactions done; and
(n)  Other registers as may be found nccessary. The college shall also maintain records

of internal and annual audits.

iy - ~
17. EVERY COLLEGE SHALL CONFORM TO AND BE BOUND BY THE LAWS
OF THE UNIVERSITY.
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PROCEDURE TO BE ADOPTED IN THE GRANT OF AFFILIATION, OR
APPROVAL:-

18. A college applying for affiliation, or approval shall send an application in the format

prescribed to the Registrar between the 1st July and 31st October preceding the academic

year in which the courses are proposed to be started and shall give full information in the

letter of application on the following matters :-

a.

b.

Constitution and personnel of the Managing Body;
Subjects and courses for which affiliation / approval is sought;

Previous applications, if any, for affiliation or approval in the same subjects and
their disposals;

Accommodation, equipment, the strength of the college, the number of students for
whom provision has been made or is proposed to be made. The plan of buildings
provided or proposed to be constructed for the purpose shall also accompany such
proposals;

Qualifications, Salaries and workload of teachers, together with a time - table of
work;

Hostels and Playgrounds, and the residences for the Principal;

The Tamil Nadu Government permission for starting new colleges in the case of
minority institutions and a court order according minority status; and an order of

recognition issued by National Council for Teacher Education for Physical Educatlon
College;

"In the case of colleges for men, whether it is C -ecided to admit women students also,

and if so, the arrangements proposed for the convenience of women students;

Anundertaking that no capitation fee or donations of any kind will be collected from
students/ parents/ guardians/ any one else; in consideration of admission;

An undertaking that no teacher without fulfilling the qualifications laid down by the
AICTE/UGC from time to time be appointed and teachers will be paid AICTE /
UGC scales of pay; and

Feesproposed to be levied and the financial provisions made on capital expenditure,

on buildings and equipments for the continued maintenance of the college.
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In addition, the following assurance shall be given that no student or staff of
the college will be compelled to attend neither the classes or discourses in religious
matters or participate in other religious activitics conducted by the college, nor they
will be forced to contribute physically or financially towards these activities.

19. APPLICATIONS WHEN CONSIDERED :

Allapplications satisfying the above provisions for alfiliation or approval of colleges
shall be considered by the Syndicate . '

20. AUTHORITY TO SUBMIT THE APPLICATION :

The ﬁpplication shall be made in the case of a Government College by the Director
of Collegiate Education and in the case of any other College, by the responsible / authorised
authority ( Chairman / Secretary ).

21. FEE FOR AFFILIATION AND OTHER FEES :

A colléée shall pay to the University a fee for a grant of Affiliation / Appfc;\/al as f'xed
by the Syndicate from time to time for each subject in the day college/ evening section

Every college shall collect from the students and remit to the Universﬁy, withir; 15
days time the registration fee, matriculation fee, recognition fee, examination fee, condonat on
of attendance fee, if any and any other fees as may be prescribed by the University from tiine
to time .

22. PROCEDURE ON RECEIPT OF APPLICATION :

The Syndicate may call for any further information which it may deem necessary before
proceeding with the application, or may device the management that the application is
premature and should be submitted in a subsequent year, or may decline to accord Afliliation/
Approval if the Syndicate is satisficd that the arrangements made or likely to be mads,
before the beginning of the academic year in which the courses are to be started for the
conduct of courses are not sufficient or suitable or if the college has failed to observe (e
conditions laid down in respect of any previous affiliation or approval.

23. INSPECTION COMMISSION :
If the University decides to proceed with the application, the Vice-Chancellor shall
direct an inspection and enquiry to be made by a competent person or persons appointed by

the Universiiy:
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Provided that it shall be competent for the Syndicate to dispense with the enquiry
above mentioned in the case of any subjcct or group of subjects in which it docs not, for
special reasons (which shall be recorded) consider an inspection is necessary.

The report of the Inspection commission should be submitted within a month from
the date of inspection. The Vice-Chancellor and the Syndicate shall examine the facilities of
the colleges as listed below :

(a) Endowment Fund :

Every college should be registered as a society under the Tamil Nadu Societies
Registration Act 1975, or as a trust with trustee being appointed and vested with legal
powers and duties and create a non - transferable endowment fund in the name of the society
or trust as the case may be. Endowment Fund for various courses and the manner of
investment of the amount are given in Appendix - XIV.

(b) Land :

Each college should have the extent of land as given in Appendix - XV. The number
of lecture rooms, laboratories, library, canteen/cafeteria, hostel accommodation, etc., should
be in accordance with the norms prescribed by the University as given in Appendix - XVI.

(¢) Civic Facilities :

While designing the building, it may be ensured that adequate facilities such as
lighting, ventilation and sanitation are provided, keeping in view the norms laid down by
the Indian Standards Institution for the local authority.

(d) Students' Hostel :

Adequate hostel facilities should be provided according to the norms prescribed by
the University from time to time .

(¢) Principal's Residence ;

The Principal may be provided with residential quarters at the close proximity to the
college to facilitate better administration.

(f) Staff Quarters for Teachers :

Suitable residential accommodation for at least 25 % of the teachers along with
certain common community facilities may be provided. If the college is to be established in
an interior area, higher percentage of teachers may be provided with residential
accommodation in order to facilitate their participation in the corporate life of the college.
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() Essenltial Services :

Adequate facilities for essential services (water, electricity and sewerage facilities,
ete.,) should be provided in all the buildings.

(h) Laboratory and Equipments :

Laboratory should have adequate safety arrangements in respect of supply and
clectrical fittings. Regular supply of water, electricity, ete., should be ensured. There should
be separate Jaboratory facility for each discipline and also for the UG and PG courses.

Laboratory equipments should be in accordance with the norms prescribed by the
University. Maintenance and running expenses of the laboratory should also be in accordance
with the norms prescribed by the University {rom time to time .

(i) Library :

To begin with the Library should have at lcast 200 books in each subject. It should
be increased to 300 within a period of three years. The Library should have adequate number
of reference books and journals. There should be a reading room to seat at least 10 % of the
student strength at any time . Suitable space should be made available for the Library staff
with proper furniture. There should be provision for a recurring expenditure of not less than
Rs. 10,000/~ per subject per annum for books apart from the grant received from the UGC
for books. Qualified and adequate Library staff should be provided as per the prescribed

norms.

Ini every discipline, at least five subject journals should be subscribed to by the Library.
The UGC.and the University journals, if any in the subjects concerned should also be
subscribed to.

For teachers to examine the class work of students and to prepare for their own
lectures, separate staff rooms for each department should be provided with infrastructural
facilities.

(j) General :
i) ramps be provided in the building for the physically handicapped;

it) common rooms for girls and boys should be provided separately in co-

educational colleges;

iii) there should be toilets for girls and boys separately;
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iv) adequate accommaodation should be provided for Principal's office, Bursar's
office and for administrative staff and the Heads of Departments ; and
V) there should be a common staff room.

24 .REPLY FROM THE COLLEGE ON THE FULFILMENT OF CONDITIONS :

The féport of the Inspection Commission shall be placed before the Syndicate for its
consideration. The Registrar shall forward a copy of the resolution of the Syndicate in this
regard to the-governing body of the institution concerné’d, specifying the course or courses
of instruction:in which the affiliation or recognition proposed to be granted together with
conditions and limitations that may be imposed. The institution shall duly report to the
Vice-Chancellor within 15 days from the receipt of such order, regarding the fulfilment of

various conditions imposed.

25. SYNDICATE TO DECIDE ON THE GRANT OF AFFILIATION:

After considering the replies received from the college and also after making any
further enquiries deemed necessary, the matter shall be placed before the Syndicate which

shall decide whether affiliation or approval may be granted or not,
26. CONDITIONAL AFFILIATION:

(a)  The Syndicate shall also have power (o grantconditional alTiliation or approval subject
to the fulfilment of certain conditions and in the event of the conditions laid down
not being fulfilled within the time specified and in the manner specified, such

affiliation or approval shall be withdrawn.

(b) Inthe case of conditional affiliation or approval, the Vice-Chancellor may stipulate
that some of the conditions shall be fulfilled before a specified date and that students
may not be admitted nor applications invited for admission until the Syndicate is
satisfied that the conditions have been fulfilled. The Vice-Chancellor may, for this
purpose, send a second Inspection Commission and the travelling and otlier expenses
of the Commission shall be met by the management of the college concerned.

(c) If the conditions are fulfilled, the Syndicate shall have the power to confirm the
conditional affiliation or approval, as the case may be, at the end of period.

(d)  The Affiliation or approval granted may be provisional. If provisional recognition,
afﬁlli“ation or approval shall be granted for a fixed period, the length of the period
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and the conditions which should be fulfilled by the college before the expiry of the
period shall be specified in the order of the Syndicate granting the affiliation or
approval. Ifthe conditions are not fulfilled at the end of the period fixed, the affiliation
or approval shall cease automatically, and in no case shall extension of time be
permitted. If the conditions are fulfilled, the syndicatc shall have lhc power at the
cnd of the period, to confirm afliliation or approval. '

27. WITH]SRAWAL OF APPLICATION :

An apphcatlon for affiliation or approval may be withdrawn by the management at
any time before an order 1s passed by the Syndicate.

28. GRANT OF AFFILIATION OR APPROVAL :

Affiliation or approval may be granted to a college which imparts courses in Physical
Education and Sports. The affiliation or approval shall be given specifically for each subject
or each group of subjects.

After considering the report of the Inspection, if any, and after making any further
enqumes it may deem necessary, the Syndicate shall decide whether the affiliation or approval
may be granted or not, either in whole or in part. In case the affiliation or approval is granted,
the fact shall be reported to the Standing Committee on Academic A ffairs.

29. COMBINATION OF OPTIONAL SUBJECTS :

Where a college is affiliated or approved in a number of optional subjects, the
college shall be at liberty to provide instruction in any combination within the time provided
it satisfies the University that the accommodation and staff and other facilities are adequate,
Whenever fresh combination is proposed to be introduced, a statement of al}.combinations
of subjects in which instruction is provided shall be forwarded to the Vice-Chancellor before
the close of the academic year proceeding the year in which it is proposed to be introduced
and approval obtained in advance.

30. PENAL ACTION IN THE CASE OF ANY MANAGEMENT OF A COLLEGE -

(1)Not fulfilling any of the conditions prescribed for affiliation or approval;
2 )?f-\'{fot complying with any of the Statutes of the University ;

3) Ii_{Iot implementing any decision of the ngndicate, it shall be competent for the
Syndicate;
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@A) To suspend the provisional affiliation or approval granted to the college
in any course or courses of studies;

(ii) To reduce the sanctioned strength of any course or courses of studies;

(iif)  To decline to entertain any application for approval of the new course
or for increase in strength in courses of studies conducted in the
college;

(iv)  To withdraw the permanent affiliation or approval granted to the
college in any or all the courses of studies in which instruction is
offered in the college after giving reasonable opportunity of being
heard;

(v) To decline to forward to the UGC any application made by the
management for sanction of any grant;

(vi)  To recommend to the Government (o take over the management of
the college temporarily or permanently; and

(vi))  To recommend to the Government to transfer the management to
any other body, which it feels is capable of running the college
efficiently.

‘ 31. RECOGNITION OF INSTITUTION:

The University may recognise certain Institutions, which are located within the State
of Tamil Nadu or outside / abroad for the purpose of collaboration in Teaching and Research.

32. A.‘.IVT'FILIATION, RECOGNITION OR APFROVAL NOT GRANTED WITH
RETROSPECTIVE EFFECT :

i

Affiliation or approval shall in no case be granted with retrospective effect. Attendance
granted at courses of instruction provided in colleges or in subjects before affiliation or
approval is-granted shall not qualify for the grant of certificates or attendance; and such
attendance shall not entitle any candidate for exemption from the production of Certificate of
Attendance.

33. INTER -COLLEGIATE LECTURES ;

Affiliation or approval granted on the basis that part of the instruction to be provided
is being given as Inter - Collegiate or University lectures shall be conditional upon the continued’
existence of arrangements for such courses of Inter - Collegiate or University lectures.

34. AFFILIATED COLLEGES :

The list of affiliated colleges in the ambit of Tamil Nadu Physical Education and
i
Sports University is furnished in the Appendix - XVII.
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II. EVENING SECTION

1. STARTING AN EVENING SECTION / COURSE ;
Evening scction shall be started only in an existing college and shall be recognised
only for courses in which the college is already affiliated (o both UG and PG,
2. The Evening section classes shall be conducted only in the premises of the college.

3. PROCEDURE FOR GRANT OF AFFILIATION :

For affiliation of courses in the Evening section, the Univer sity shall send an Inspection
Commission as usual and the usual conditions and 1h(. procedures for affiliation shall be
followed as outlined earlier.

4. SYLLAI}_US d

; The Syllabus, the Scheme of Examinations and conduct of E Exammatlom for Evening
section students shall be the same as for day section. students and the degrees given to them
shall also be isame as for day section students.

S. HOURS OF WORK :

Evening section classes shall be conducted for 4 minimum of three hours each day
between 2.00 p.m. and 9.00 p.m. on all the five days in a week and full day classes on
Saturdays and Sundays wherever necessary. The Day College and Evening section classes
shall not be conducted jointly.

6. WORKING DAYS :

An Bvening section shall work for a minimum of 25 hours per week, and 450 hours per

semester.
7. PRINCIPAL:

An Evening section shall function under the overall supervision of the Principal of

the College.
8. TEACHER IN CHARGE :

A senior member of the Teaching Staff may. if neeessary, be put in charge of the

Evening section under the overall supervision of the Principal of the College:
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9. QUALIFICATION OF TEACHERS :

Qualification of teaching staff working in Ivening section should be sUbjccl o the
approval by the University as per the preseribed AICTE /UGC norms.

10. WORKLOAD :

The workload of full-time Evening section teachers shall not exceed that prescribed
for the Day section. Separate staff for administrative purpose shall be employed for the
Evening section as may be found necessary.

11. FACILITIES :

All the academic facilities available in the college like library, laboratory, tc., shall
also be made available to the students and teachers of the Evening section and necessary
supporting sfaff for the purpose should be appointed.

Admission : Preference may be given to employee of the Government and Quasi
Government.

HI. SELF - FINANCING COLLEGES

1) The following conditions are to be satisfied for starting a self-financing
college:

a. Prior Government Permission 2

Application for affiliation shall be made only after obtaining permission from the
Government of Tamil Nadu for starting a self-financing college and order of recognition
from National Council for Teacher Education for Physical Education College. ¢ Appendix -
XIV)

b. Staff recruitment, qualification, affiliation, ctc:

The Staff recruitment policy in respect of their number, qualifications, etc., shall
conform to what is prescribed in respect of other affiliated colleges.

¢. Satisfying minimum qualification :

The candidates admitted shall satisfy the minimum educational qualification
prescribed by the University / Government of Tamil Nadu for the course concerned.
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d. Undertaking not to collect capitation fee :

The management of the college shall give an undertaking that no capitation

fee in any fdrm will be collected from the students seeking admission in the college.
2.) FEES TO BE COLLECTED :
The tuition fees and special fees shall be collected from the students only al the rate
fixed, if any by the University/ Government from time to time.
Unless otherwise provided for in the above Statutes. the laws of the University in respect

ofaffiliated colleges shall be applicable in general 1o the self-financing colleges also.

IV . ESTABLISHMENT OF HOSTFELS AND HALLS OF
RESIDENCE

(A) GENERAL
1. SYNDICATE TO PRESCRIBE CONDITIONS :

The Syndicate shall prescribe from time to time such general or special norm:s as it
may deem necessary for recognition of hostels and shall have powers to grant or to wi hhold

or withdraw recognition to any hostel.
2. STUDENTS TO LIVE IN HOSTEL :

Students who do not live with their parents, or with guardians as approved by the
Principal, shall reside in a hostel. In case adequate hostel accommodation is not avallable
they may be permltted to stay in lodges inspected and approved by the respectlve college
authorities. Eyery college shall maintain a register of "Approved Lodging."

Approved Lodging means lodging houses periodically inspected by the collegz and
included in a Register of Approved Lodging maintained by the College and also approved
by the UnlverSIty

3. PROCEDURE FOR THE RECOGNITION OF HOSTELS :

Any person or a body of persons who desire that a hostel maintained or managed by
them should be recognised by the college and approved by the University shall apply to the
University for such recognition with the following information to be furnished :
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"a)  Suitability of buildings ;

b) .. Adequacy of accommodation g

¢)  Suitability of the neighbourhood;
d) . Educational Supervision:

€) Sanitary condition;

f) Medical help;
g) Provision of games facilities, etc.,

The University after scrutiny of the application reserves the right of
recognition.

4. MANAGEMENT :

Hostels which are not managed by the University or colleges shall be managed by
regularly constituted governing body appointed by the persons or body maintaining the
hostel, the constitution of which shall be periodically reported to and  approved by the
University,

5. APPOINTMENT OF SUPERINTENDING STAFF

Appointment of the superintending staff of cvery such hostel shall be made by the
governing body or by any authority to whom the body may have delegated the power and al]
such appointments should be intimated to the University.

6. WITHDR_AWAL OF RECOGNITION :

The University shall have power to suspend or withdraw the recognition of any
hostel temporarily or permanently when it is not conducted in accordance with the conditions
stipulated by the University from time to time:

Provided that no such action shall be taken without affording the management of
such hostels; an opportunity of making representation,

7. INSPECTION :

The Vice-Chancellor shall arrange for periodical inspections of all hostels and
approved lodgings and may order a special inspection of any hostel or approved lodging to
be made whenever he considers it desirable to do so and shall take such action on the report
as he deems fit,
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8. REGISTERED HOSTEL :

The Registrar shall maintain a Register of approved lodgings and recognised hostels,
in which alone the students can reside.

9. DISCIPLINARY SUPERVISION OF STUDENTS IN HOSTELS :

Students living in hostel shall be under the disciplinary supervision of the Director
of Studentsy; Welfare / Warden / Deputy Warden. Students living in hostels or approved
lodgings shall be assigned to individual members of their college stalTil the Warden/ Deputy
Warden 1s not a member of stalf.

10. UNIVERSITY HOSTEL :

(1)  TheUniversity shall maintain separate hostels for men students and women students.

(2) Full:time and/or Part-time Wardens shall be responsible for proper é'rrangements
relating to boarding and lodging of all categories of persons in the hostels maintained
by the University. They shall be responsible to the Vice-Chancellor. The detailed
rules for the upkeep, maintenance and running of the hostels shall be framed
separately.

V. AUTONOMOUS COLLEGES

(Section 23 (31) of the Tamil Nadu Physical Education and Sports University Act, 2004)

The following Statutes incorporate the Guidelines for Autonomous College during
the Eleventh Plan Period (2007 - 2012):

SCHEME OF AUTONOMOUS COLLEGE

1. INTRODUCTION

Highlighting the importance of autonomous colleges, the UGC document on the XI
. Plan profile of higher education in India clearly states that: "The only safe and better way to
improve the quality of undergraduate education is {o the link most of the colleges from the
affiliating structure. Colleges with academic and operative freedom are doing better and
have more credibility. The financial support to such colleges boosts the concept of autonomy."
It is proposed to increase the number of autonomous colleges to spread the culture of
autonomy, and the target is to make 10 per cent of erigible colleges autonomous by the end
of the XI Plan period. |
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2. NEED FOR AUTONOMY

The affiliating system of colleges was originally designed when their number in a
University was small. The university could then effectively oversee the working of the
colleges, act as an examining body and award degrees on their behalf. The system has now
become unwieldy and it is becoming increasingly difficult for a university to attend to the
varied needs of individual colleges. The colleges do not have the freedom to modernize
their curricula or make them locally relevant. The regulations of the university and its common
system, governing all colleges alike, irrespective of their characteristic strengths, weaknesses
and locations, have affected the academic development of individual colleges. Colleges that
have the potential for offering programmes of a higher standard do not have the freedom to
offer them. The 1964-66 Education Commission pointed out that the exercise of academic
freedom by teachers is a crucial requirement for development of the intellectual climate of
. our country.‘ Unless such a climate prevails, it is difficult to achieve excellence in our higher
education system. With students, teachers and management being co-partners in raising the
quality of higher education, it is imperative that they share a major responsibility. Hence,
the Education Commission (1964-66) recommended college autonomy, which; in essence,

is th¢"instrument for promoting academic excellencs.
3. OBJECTIVES

a. The National Policy on Education (1986-92) formulated the following objectives

for autonomous colleges. An autonomous college will have the freedom to:

. determine and prescribe its own courses of study and syllabi, and restructure

and redesign the courses to suit local needs; and

. prescribe rules for admission in consonance with the reservation policy of

the state government;

. Evolve methods of assessment of students? performance, the conduct of

examinations and notification of results;
. Use modern tools of educational technology to achicve higher standards and
greater creativity; and

J Promote healthy practices such as community service, extension activities,
projects for the benefit of the socicty at large, neighborhood programmes,

cle.
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b. Relationship with the Parent University, the State Government and other

Educational Institutions :-

Autonomous colleges are free to make use of the expertise of university'departments
and other institutions to frame their curricula, devise methods of teaching, examination and
evaluation. They can recruit their teachers according to the existing procedures (for private

and government colleges).

The parent university will accept the methodologies of teaching, examination,
evaluation and the course curriculum of its autonomous colleges. It will also help the colleges
to develop their academic programmes, improve the faculty and to provide necessary guidance

T K

by partlclpatmg in the deliberations of the different bodies of the colleges.

' The autonomous colleges will have auton¢my to draw upon the expertise of the
University departments and other institutions in frammg curriculum, devising the methods
of evaluatlon conduct of examinations and selection of teachers following the AICTE/ UGC
norms. The autonomous colleges will also have freedom to enter into collaborative teachmg,
research or extension education programmes with other colleges and institutions of higher
learning w1th a view to strengthen their programmes and take benefit of facilities excising

elsewhere. .

While the parent Universities of the autonomous colleges will accept the course,
curriculum; methodologies of teaching, evaluation and examination, etc., the Universities
will also help the colleges to develop their academic programmes, improve the faculty and
provide necessary guidance through partlclpallon in different statutory bodies recommended

for autonomous colleges.
The role of the parent university will be:
. To bring more autonomous colleges under its fold;

. To promote academic freedom in autonomous colleges by, encouraging

introduction of innovative academic programmes;

. To facilitate new courses of study, subjcct to the required minimum number

of hours of instruction, content and standards;
. To permit them to issue their own provisional, migration and other certificates;

. To do everything possible to foster the spirit of autonomy;
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* ' To ensure that degrees/diplomas/certificates issued indicate the name of the
college;
: . To depute various nominees of the university to serve in various.commitiees

- of the autonomous colleges and get the feedback on their functioning; and

* .. Tocreate separate wings wherever necessary to facilitate the smooth working
. of the autonomous colleges.

The State Government will assist the autonomous colleges by:

. Avoiding, as far as possible, transfer of teachers, especially in colleges where
academic innovation and reforms are in progress, except for need-based
transfers;

. Conveying its concurrence for the extension of autonomy of any college to

the Commission within the stipulated time of 90 days after receipt of the
review committee report, failing which it will be construed that the state
government has no objection to the college continuing to be autonomous;
and

. Deputing nominees on time to the governing body of government colleges
and other bodies wherever their nominees are to be included.

. All three stake holders, the parent University, the State Govt. and UGC have
to play a very harmonious and pro actwe role as facilitators in lettcr and
Spirits.

4 . TARGET GROUP AND ELIGIBILITY TARGET GROUP:

All Colleges under Section 2(f), aided, unaided, partially aided and self-fi Inancing
which are orare not covered under 12(B) of the UGC Act are eligible to apply for autonomous
status. This includes Engineering Colleges also.

St CRITERIA FOR IDENTIFICATION OF INSTITUTIONS FOR GRANT OF

" AUTONOMY

Whi'fé the following factors can help to identify the institutions to claim autonomous

status, 1t needs to be emphasized that autonomy should be less a reward for good performance

durlng the past but rather a means to achieve hlghel ‘standard and g greater creativity in the
future,
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g)

h)

)

Academic reputation and previous performance in university examinations and its
academic/co-curricular/extension activities in the past.

Acddfemic/extension achievements of the faculty.

Quality and merit in the selection of students and teachers, subject 1o statutory
requirements in this regard.

Adequacy of infrastructure, for example, library, cquipment, accommodation for

academic activities, etc.

Quality of institutional management. (f) Financial resources provided by the

management/state government for the development of the institution.

Responsiveness of administrative structure. (h) Motivation and involvement of faculty

in the promotion of innovative reforms.

Self - Financing colleges can also apply for autonomy after they have completed
minimum 10 years of existence. However, conferment of autonomy will not entitle
them to receive autonomy grant. They will have to follow the same brocedure as
applicable to other colleges.

Colleges that provide professional courses in Education, Engineering Technology
Management and Physical Education, etc. will also be eligible to receive grants from
the Commission. The sanction of such grants will depend on the size and stage of
development of these colleges after attaining autonomous status.

The responsiveness of the administrative structure to the view of staff and students;

Extéﬁt of academic freedom enjoyed by the faculty for advanced scholarship, research
and experimentation and involvement in educational innovation and reforms.

6. CONFE&MENT OF AUTONOMOUS STATUS :-

The autonomous status to a college will be conferred by its Parent University to

which it is é_fﬁliated, with the concurrence of the UGC and the concerned State Government.

Autgnomy granted to the Institution is Institutional and covers all the courses at

U.G, P.G, Diploma, M.Phil. Level, which are beihg run by the Institution at the time of
conferment of autonomous status. Also all courses introduced by the Institution after the

conferment of autonomous status shall automatically come under the purview of autonomy.

Partial autonomy cannot be given to any Institution.
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Autonomous status covers certificate, diploma; undergraduate, postgraduate and

M.Phil., programmes offered in colleges that are autonomous and those seeking autonomous
status. The parent university will confer the status of autonomy upon a college that is
permanently affiliated, with the concurrence of the state government and the University
Grants Commission. Once the autonomy is granted, the University shall accept the students
of autonomous college for award of such degrees as arc recommended by the autonomous
college.- The Act and Statutes of the universitics ought to be amended to provide for the
grant of autonomy to affiliated colleges. Before granting autonomy, the university will ¢nsure
that the management structure of the abplicanl college is adequately participatory and provides

ample opportunities for academicians to make a creative contribution.

The right of autonomy may not be conferred once for all. The exercise of rights on
conferment of autonomous status by a college will however have to be continuously carned
and deserved. The status of autonomy may be granted initially for a period of five years but
areview should be undertaken after three years by the University with the help of a Committee
to be constituted by the Vice-Chancellor for the purpose. The Committee may comprise
academic experts as follows:-

(8)  One ‘nominee of the Vice - Chancellor ;

(b) Onemnominee of the State Government;
(¢)  One nominee of the UGC;

(d) One Principal of an autonomous college to be nominated by the parent University;
and

(¢)  An officer of the parent University.

In case of evidence of declining standards, it should be open to the University, after

careful scrutiny, to revoke the autonomous status.

In the case of Government colleges and the colleges managed by corporate
management, it would be helpful if a faculty is not transferred from the college after
autonomous status is conferred on it. Further, appropriate statutory and adv1sory bodies are
to be constituted for proper governance of the colleges.
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7. PROCEDURE FOR CONFERMENT OF AUTONOMOUS STATUS :-

(i)  With a view for effective implementation of the scheme of autonomous colleges,
each University will constitute a Standing Committee including representatives of
the UGC and the State Government.

(ii) The University will invite proposals from colleges for conferment of autonomous
status on the basis of guidelines and as per the proforma. The proﬁé}’sals may by
placed before the Standing Committee that may be constituted by the University
according to the foregoing para (i) above. The committee may visit the colleges and
disqyss the proposal with the management and /or a faculty member so as to make

its fecommendations.

(iii) The recommendations on approval of the Vice-Chancellor may be placed before the
Syﬁfd'icate for approval, then forwarded to the UGC and the State Government for
-concurrence. After the concurrence of the UGC and the State Government is available,
the"fpniversiw will notify the conferment of autonomous status to the colleges. ’

8. MECHANISM FOR IMPLEMENTATION OF AUTONOMY AT THE COLLEGE
LEVEL :-

a. Preparing a College for Autonomy:

There are several areas where proper preparation is necessary if college autonomy
is to be implemented successfully. These are Staff preparation, departmental preparation,
institutional preparation, to prepare the students and the community, so on. All the preparations
should be completed well before autonomy is conferred to a college so that 1o part of the
college community is found unprepared for the new responsibility, which the college is
called upon to shoulder.

b. Staff Preparation / Faculty Preparation:-

It is essential to get the staff of the college involved in the thinking and planning
processes from the very beginning, Seminars, workshops and consultations may be organised
to make the staff familiar with the concept, objectives and rationale of autonomy. (This will
help them have a'sense of participation in decision m'aking and motivate them {0 get involved
in the entire exercise). This could form part of the academic calendar of the ¢ollege.
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c. Departmental Preparations :-

An important responsibility of the department is that of designing suitable coursesin
the major and related subjects, introducing new courses of study, renaming obsolete courses
by changing their content, updating existing courses to match the current state-of-the-art in

1

each discipline, and preparing course materials and human resources,

These will:be done in the light of the general objectives of autonomy and the specific
objectives of the education institutions.

d. Commo__h programmes to be adopted are:
0 Semester pattern of study
0 Continuous internal assessment
0 Credit/grading system
) Student feedback
0 Self-appraisal by teachers
e. Institutional Preparations :- .

Since an autonomous college is called upon to perform many of the functions that
the university has hitherto performed, it must study the-academic, administrative/management
and financial implications of such a changeover and prepare itself to discharge its new
functions efficiently.

The autonomous college will have the following committees to ensure proper
management of academic, financial and general administrative affairs.

(i). The Governing Body / Board of Management (as may be Anamcd').,
(ii) The Academic Council
(iif) The Board of Studies.

The college will in addition, have non-statutory advisory bodies like Planning and
Evaluation Committee, Admission Commi ttee, Examination Committee, Library Committee,
Committee on Students' Welfare and Extra-curricular activities, Finance Committee and
GrievancesZAppeals Committee for help and advice to facilitate smooth working and
development of the college. The composition and functions of these committees are given
separately.
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9. MONITORING , EVALUATION AND ACCOUNTABILITY OF AUTONOMY :-

Each autonomous college will, with the approval of its Academic Coun011 constitute

. approprlatc ‘mechanism to evalualte its academic pulorm'mce impr: ovcment m standards,

success of ‘the laid down regulations on diffcrent matters and how best it has used the
autonomous status.

The autonomous college may in this regard, profitably utilize the expertise from the
University or other institutions. The parameters of monitoring to be devised could be the
report of the autonomous college providing information relating to such aspects as the
composition character of students, teacher recruit'nient and qualiﬁcations", innovative
curricular and co-curricular programmes, remedial teaching for weak students , in-service
training for teachers, research output publications, inter-collegiate / state / national /
international level conferences, extension programmes, etc., Outstanding achlevements of
individual students and teachers, distinctive academic thrust of the 1nst1tut10n and
development programmes and proposals too, should form part of the 1nformat10n furnished
by the autonomous college. '

N

There will be self-evaluation in each year by the college. In addition, there will be
two external evaluations, one after three years and the second after five years which will
also determine continuance or otherwise of the autonomous status. :

Suitable norms need to be formulated by the autonomous colleges for their
accountablhty for personnel, financial and physical resources in relation to the specific
academic ObJGCtIVCS and over-all national development. The external accountab:lity may
include analysis of contents of courses, course options, co-curricular and extra- _curricular
activities, performance of students, students employment, teachers’ contribution for
gcner'-ltion' of knowledge and teachers' contribution to extension, etc.,

The internal accountability may include resource acquisition, efficiency 1 mdex average
workload, average time distribution between lectures / tutorials / practicals, group discussions,
project work teaching aids used, programmes and activities planned and implemented,
professional development of the teachers, utilisation ofin{rastr uctural facilities, men:bership

of books/ journals in the library.

A top analysis of faculty may also be taken up periodically.
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10. PROCEDURE FOR APPLYING:

The UGC will invite proposals from eligible colleges seeking autonomous status,
once in an academic year in September/October. The individual university can also send

circulars asking the colleges to apply.

11. PROCEDURE FOR APPROVAL BY THE UGC:

"The Commission further reviewed the present procedure for fresh proposal and
resolved that an Expert Committee may be constituted for all fresh cases with representation
of university and State Government nominees. The existing procedure of Screening
Committee may be scraped and the Chairman may constitute Expert Committee for on the
spot inspection for consideration of each proposal”.

The approval for the grant of autonomous status will be done in two stages. At stage
I a screening committee will be constituted by the UGC. The composition of the Committee
will be as follows:; -

a)  Three to Five Experts nominated by the UGC (One of the Experts will be nominated

as Convener).
b)  Principal Secretary of Higher Education of the respective State or his / her nomince

c) Chaiﬁhan, State Council for Higher Education or his / her nominee (wherever
constituted)

d) Comf_f}issioner / Director of Collegiate Education or his / her nominee.
e)  Vice-Chancellor or his / her nominee.
f) Joint?.\f"‘Secre_tary, UGC In-Charge of Autonomous College - Member Sccretary.

At Stage - II short-listed colleges will be visited by another Expert Committee

. constituted by the UGC. This committee will submit its report with its findings and

recommendations to the UGC. Thereafter, the UGC may send its recommendations to the
University concerned for conferment of Autonomy.

Ihe university will notify the colleges concerned. Autonomy will be conferred initially
for a period of six years.
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12. NATURE OF ASSISTANCE: .

PATTERN OF FINANCIAL ASSISTANCE AND OTHER ENABLING
PROVISIONS

The Commission will provide assistance under this scheme to autonomous colleges to
meet their additional and special needs.

a)  Quest/visiting faculty

b)  Orientation and re-training of teachers.

¢)  Re-désigning courses and development of teaching/learning material
d) Workshop and seminars

€) Exat,ﬁination reforms

f)  Office equipment, teaching aids and laboratory equipment

g)  TFurniture for office, classrooms, library and laboratorics

h)  Library equipment, books/journals

i) Expenditure on meetings of the governing body and committees

J)  Honorarium to Controller of Examinations (full-time) not exceeding
k)  Rs. 8000/- p.m.

)  Accreditation (NAAC) fee

m) Renovation and repairs not leading to construction of a new building |
n)  Extension Activities

Following shall be the guiding principles for utilization of autonomy grant.

. Autonomy grant cannot be used for creation of posts, payment of salary to
any of the college staff, payment of honorarium (except clause [x] above) to
existing staff, to meet normal college contingency requirement or to subsidies.

. Examination fee should be fixed so that income from fee can meet the

expenditure on examinations and other staff appointed in examination cell.
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13. GOVERNANCE OF AN AUTONOMOUS COLLEGE:

The college will have the following committees to ensure proper management of
academic, financial and general administrative affairs.
The following are statutory bodies:

* % The Governing Body/ Board of Management (as may be named);

. The Academic Council;

. The Board of Studies.

. Finance Committee

(*The Governing Body is different from Trust Board/Board of Ménégemcnl/

Executive Committee/Management Committee).

The college will, in addition, have other non statutory committees such as the Planning
and Evaluation Committee, Grievance Appeal Committee, Examination Committee,
Admission Committee, Library C(’)mmittee; Student Welfare Committee, Extra-Curricular
Activities Committee and Academic Audit Committee. The composition and functions of

~ these committees are given separately.
(i) Governing Body :-

The Governing Body or Board of Management will inter-alia, have the representatives

of the.State Government and the University are givea separately.
(if) Academic Council:-

Academic Council will be solely responsible for all academic matters such as the
framing of academic policies, approving courses, regulations, syllabus, etc.,-The Council
will ensure involvement of faculty at all levels and also outside experts including the
representatives of the University. The decision taken by the Academic Council will not be
subject to any further rectification by the University Academic Council or other statutory
bodies of the University. The powers and functions of the Academic Council are given

separately,
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(iii) Board of Studies:-

Boa?d of Studies are basic units in the academic system. Their functions will include
prescribing the regulations and syllabus for various courses, reviewing and updating the
syllabus from time to time, mtroducmg new courses, determmmg the details of the elements
for contmudus assessment, recommending panels for appomtment of examiners, question
paper settets for the end-semester examinations, special lectures, ctc., The composition of

Board of Stidies and its functions are given separatcly.
(iv) Finance Committee:

The Finance Committee will advise the Governing Body on financial matters and
shall meet at least twice a year.

14. PROCEDURE FOR MONITORING , EVALUATION AND ACCOUNTABILITY
OF AUTONOMY :-

. The right of autonomy may not be conferred once and for all. It has to be continuously
earned by the college. The status of autonomy will be granted initially for a period of
six years.

. Each autonomous college will, with the approval of its Academic Council, formulate
an appropriate mechanism to evaluate its academic performance, improvement of
standards, and assess the extent and degree of success in the utilisation of autonomy.
Self-evaluation will be made annually. In addition, there will be two external
evaluations, the first after four years and the second after six years. The latter will

determine the continuance or revocation of autonomous status.

"Instead of Joint Committee, only a Review Committee constituted by the Chairman,
UGC with a few experts may visit the colleges to review the working of the autonomous
colleges as under:-

(1) 3 Experts out of which one shall be the Chairman.

(2) i One Nominee of the Affiliating University

tu

3) ' vec Officer (Member Secretary)

The UGC Review Committee may visit the college in between Sth and 6th year of
autonomy. The University may send its own Review Committee consisting of its members,
State Government nominee at least once during the tenure of the autonomy."
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Toavoid hardship to existing autonomous colleges, provision of 80% of the admissible
' ik
grant will be released to such autonomous colleges by (he Regional Offices as an "On
Account” grant, in case the review of the autonomous colleges is delayed beyond the expiry

of tenure of autonomy.

Also in the event of delay in the review report and rencwal of autonomy,! the college
will continue to enjoy autonomy with the entitlements of benefits, fiscal or otherwise so
+ conceived under the scheme, unless the government or parent university by a special order
withholds such contjnuation.

In the event of the availability of evidence confirming decline in standards in an
autongmous college, it shall be open to the UGC and the university to revoke the autonomous
status of that college after careful scrutiny, and mutval consultation and due notification to
the management. In such cases the students already admitted under the autonomous scheme
would be allowed to complete the course under autonomous status. An autonomous college
should get themselves accredited by the NAAC within a period of two years from the date

of conferment/extension of autonomous status.

The autonomous college may in this regard, profitably utilize the expertise from the
University or other institutions. The paraméters of monitoring to be devised could be the
report of the autonomous college providing information relating to such aspects as the
composition character of students, teacher recruitment and qualifications, innovativel
curricular and co-curricular programmes, remedial teaching for weak students , in-service
training . for, teachers, research output publications, inter-collegiate / state / national /
international level conferences, extension programmcs, cte., Outstanding achievements of
individual students and teachers, distinctive academic thrust of the institution and
development programmes and proposals too, should form part of the information furnished
by the autoh(;;nous college.

Thete will be self-evaluation in each year by the college. In addition, there will be
two external-evaluations, one after three years and the sccond after five years which will
also determine continuance or otherwise of the autonomous status.

Suitable norms need to be formulated by the autonomous colleges for their
accountability for personnel, financial and physical resources in relation to the specific
academic objectives and over-all national development. The external accountability may
include analysis of contents of courses, course options, co-curricular and extra-curricular
activities, performance of students, students employment, teachers' contribution for
generation of knowledge and teachers' contribution to extension, etc.,
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The internal accountability may include resource acquisition, efficiency index, average
workload, average time distribution between lectures / tutorials / practicals, group discussions,
project work, teaching aids used, programmes and activities planned and implemented,
professional development of the teachers, utilisation of infrastructural facilities, membership
~of books/ journals.in the library. ' '

A top analysis of faculty may also be taken up periodically.
15. PROCEDURE FOR RELEASE OF AUTONOMY GRANT BY UGC:

Following procedure is laid down for release of autonomy grant to Autonomous
Colleges enjpying autonomy in the tenure period.

a) Autonomous College should hold meeting of Finance Committee in the month of
April'1st week to take stock of the utilization of autonomy grant of previous year
and to discuss the budget of for the autonomy grant of coming year. A detailed Blue
Print of budget should be duly approved by the Finance Committee in this meeting..

b)  Only those items should be included, which are admissible as per clause 7 of these
guidelines. No expenditure other than these items shall be accepted for utilization.

¢)  The budget so prepared and approved by the Finance Committee will be submitted
to the Governing Body for final approval, before 25th of April every year.

d)  Thebudget duly approved by the Finance Committee and the Governing Body should
be submitted to the concerned Regional Office of the UGC on or before 30th April.
In case the meeting of the Governing Body is not held before 30th April due to
unavoidable reasons, the Principal in the capacity of Member Secretary of Governing
Body, may submit the budget to the concerned Regional Office of the UGC under
approval of the Chairman of the Governing Body.

16. MATTERS STARTING NEW COURSES:-

An autonomous college is free to start diploma (undergraduate and postgraduate) or
certificate courses without the prior approval of the university. Diplomas and certificates
shall be issued under the seal of the college.

An autonomous college is free to start a new degree or postgraduate course with the
approval of the Academic Council of the college. Such courses shall fulfill the minimum
standards prescribed by the university/UGC in terms of number of hours, curricular content
and standards, and the university shall be duly informed of such courses.

ERY I
oy
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An autonomous college may rename an existing course after restructuring /
redesigning it with the approval of the college Academic Council as per UGC norms. The
university should be duly informed of such proceedings so that it may award new degrees in
place of the old.

The university should have the right to review all new courses of an autonomous
college. Where there is evidence of decline in standards or quality, the university may, after
careful scrutiny, and in consultation with the UGC, either help modify them, wherever
possible, or cancel such courses.

17. AWARD OF DEGREE / DIPLOMA :-

The p:a'renf;ﬁniversity will award degrees to the students evaluated and recommended by
autonomous colleges. The degree certificates will be in a common format devised by the
university. The name of the college will be mentioned in the degree certificate, if so desired.
Autonomou‘s’:bolleges that have completed three terms can confer the degree under their
title with the seal of the university.

18. SPECIAL FEATURES OF AN AUTONOMOUS COLLEGE:

a) Starting of New Courses

An autonomous college is free to start di ploma (undergraduate and postgraduate)-or
certificate courses without the prior approval of the university. Diplomas and certificates
shall be issued under the seal of the college. An autonomous college is free to 'start a new
degree or postgraduate course with the approval of the Academic Council of the college.

*, Such courses shall fulfill the minimum standards prescribed by the university/UGC in terms

of number of hours, curricular content and standards, and the university shall be duly informed
of such courses.

‘ An autonomous college may rename the existing course after restructuring/
redesféﬁing it with the approval of the college Acadcfmic Council as per UGC norms. The
new nomenclature should be as specified by UGC under section 22 of UGC Act. The
university should be duly informed of such proceedings so that it may award new degrees in

place of the old.

The university should have the right to review all new courses of an autonomous
college. Where there is evidence of decline in standards or quality, the university may, after
careful scrutiny, and in consultation with the UGC, either help modify them, wherever
possible, or cancel such courses.
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b) Procedure to introduce a new course by autonomous college:
Step 1

The concerned department of the college should conceive the idea of introducing
new course and it should be well discussed in the Board of Studies of that subject. The
Board of Studies will formulate the idea into a proposal with all necessary details such as
objectives, eligibility, course content and fees structure. Such proposal will be forwarded to
the Academic Council. The proposal will be in the shape of an ordinance. :

Step 2

The Academic Council will discuss such proposal in its meeting and shall approve
the proposal. In case the Council finds the proposal appropriate. The Academic Council
shall have the right to send back the proposal to the Board of Studies for revision/modification
or may reject the proposal giving suitable reasons. The proposal can be resubmitted to the
Academic Council for reconsideration after the necessary modifications are made:

Step 3

The proposals approved by the Academic Council will ultimately be submitted to
the Governing Body of the college for final approval and for permission to execute the
proposal.

Step 4

Autdnomous college shall send all proposal approved by the Governing Body of the
college to the Universit; for information. University may ask clarification regarding the
issues in the proposal from the college. The college is bound to give such clarification with
an understanding that the university shall accept the students for award of degree under such
newly proposed courses.

19. GENERAL MATTER

a.  The University will set up a mechanism with the College Development
Council for encouraging the movement towards autonomous status and

processing the proposals for conferment of autonomous status.

(i)  (a) The employees, both teaching and non-teaching of a college onconferment
-of autonomous status will continue to be ‘governed by the same terms and



- 181 -

(iif)

conditions of service as on the date of conferment of autonomous slatus. The
benefit revision of any terms and conditions of service will become available

* to the employees mutatis mutandis when the respective University to which
~ the college is affiliated decides to review the service conditions of is

" _employees,

(b) All recruitment of teaching and non-teaching staff shall be dirccted
by the Governing Council and Board of Management of the autonomous
College and in accordance with the Policy recommended by the UGC namely
advertisement in newspaper and selcction by a Committee including two
externals approved by the Vice -Chancellor .

It would be necessary to orient the Principals and provide intensive training
to teachers of autonomous colleges in areas such as:-

- Objectives of autonomy and accountability;
- Innovations to make teaching and learning more effective;
- Evaluation methods;

- Linking of their creative activities with social needs through Research
and Extension;

- Planning of academic programmes;
- Financial management;

- Administrative management;

¥~ Rapport with the University, etc.,

The orientation and re-orientation of Principals/ College Teachers should be done

periodically on a continuing basis. The University and autonomous colleges may jointly

draw appropriate orientation training programmes.

(iv)

v)

The University should enquire that students of autonomous colleges are not
denied or treated otherwise for admission in courses at higher levels in the
University non- autonomous colleges.

The UGC will welcome research projects, which may promote and improve
the functioning of autonomous system in Indian Universities.These may
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include studies, development of model acts, statutes, guidelines on financial
and academic freedom, development of monitoring instruments for review /
appraisal, model on alternative University -College relationship etc.,

(vi) Autonomous colleges will be free to cxplore the possibilities of having
research project from agencies like the ICSSR, ICAR, CSIR, DST, industry
etc.,

(vii)  Organisation of special need based short-term courses of continuing education
may be an important activity of autonomous colleges.

(viii) The UGC may allocate a few earmarked junior Research Fellowships
exclusively for autonomous colleges under its scheme of Research
Fellowships at any one time.

(ix)  The guidelines are suggestive; Universities and autonomous colleges could
adopt alternative strategies with a view to achieve the objectives of autonomy.
The ideals of autonomy would be better appreciated and implemented in a
participatory approach among the State Government, University, UGC and
Autonomous Colleges. The following are for information and guidince in
this regard.

20. EXAMINATION CELL & SYSTEM

Autonomous College shall have an Examination Cell headed by Controller of
Examination who will be a permanent faculty nominated by the Principal on the basis of
potential of the person.-The Principal of the college shall be the Chief Controller,
Examinations. '

The Controller of Examination will create his/her own team with the approval of the
Principal of the College. The team shall consist of Députy Controllers/Assistant Controllers,
the number of persons to be nominated shall deperid on the quantum of work in the
Examination Cell. Teachers working in the college shall be nominated in the Examination
Cell for a tenure of 3 years. They will continue doing their teaching work as schedufed by
the college. There shall be a team of Office Assistants, Computer Programmers, Data Entry
Operators and other helpers in the Autonomous Cell. Examination Cell will have appropriate
printing unit also for printing of question papers and other relevant confidential material.
All part-time/full time functionaries of the Examination Cell shall be paid honorarium for
the extra work being done by them apart from their usual work. Such honoraria shall be

proposed by the Finance Committee and shall be approved by the Governing Body.
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Governing Body may also approve appointment of full time office staff in the
examination cell on contractual basis on the recommendation of Finance Committee. The
salary of such staff will also be decided by the same mechanism. There shall be continuous,
" comprehensive evaluation of students through internal and external examination. At least 2
internal examinations per semester and 1 semester ending examination should be conducted.

In order to motivate students to be free of rot learning, various mechanism of internal
- evaluatjon should be adopted such as group discussion, paper reading, home assignments
and viva voce, .

Remuneration for examination work should be decided By the finance committee and should
be approved by the Governing Body. In no case it should be less than that paid by the parent
university.

21. FEW GENERAL ISSUES:

. - All recruitments of teaching staff will be made by the Governing Body/state
government in accordance with the pohcxes laid down by the UGC and state
government. '

. Universities shall consider both internal and external assessment of students

in autonomous colleges for admitting them to higher-level courses.

. Organization of special need-based short-term courses under the colleges
department of continuing education may be an important activity of an
autonomous college. Such courses ought to benefit the students of the college
besides outsiders who may enroll for thens.

. The time spent by teachers on projects and extension work shall be counted
[ for reckoning their workload as prescribed by the Commission.

. An autonomous college should prepare a calendar for meetings of various
bodies to ensure that the implementation of the recommendations made by
them is not unduly delayed for reasons of non-convening of such meetings.

: A wide variety of courses may be evolved in modules so that students may
opt for them according to their convenience. Such courses may help them
acquire additional credits.

0 Teacher evaluation in autonomous colleges may include periodical self
evaluation, institutional assessment of teacher performance, student feedback,
research appraisal and other suitable forms of teacher appraisal.



N

- 184 -

. Autonomous colleges in a given region may form a consortium for mutual

cooperation/collaboration in chosen areas such as management skills, national
services, entrance examinations, serviges projects, intercollegiate/ intra-
collegiate sharing of expertise and human resources for teaching programmes.

. Credit system and credit transfer among colleges in general and autonomous
" college in particular may be suitably adopted.

O Autonomous colleges to be involved-in recurrent academic innovative
activities which are carefully designed keeping the interest of the students
and quality of education at non compromising end.

. Autonomous colleges due to their permanent affiliation with the university
need not apply for affiliation for new subjects at the time of introduction,

’ Any new subject to be started by an autonomous college shall be covered
under autonomous scheme.

. The Principal of the government autonomous college will be empowered to
make purchases from UGC fund without prior approval/permission of the
State Government. :

0 Autonomous college need not pay afliliation fees to the Parent University
every year. One time fees can be paid at the time of conformant of autonomous
status. Such fees can be decided by the Executive Council of the Parent

University.

. The UGC will provide VSAT to each autonomous college for Internet
connectivity.

. Autonomous colleges are free to institute medals for meritorious students.

. The value and other terms of reference may be decided with the approval of

appropriate bodies in the college.
22. MEETINGS OF THE STATUTORY BODIES:

Introduction of a new course should be executed after duc preparation and large
scale participatory discussions. '

* . Preparation for a course to be introduced in the next academic session should
start in the month of October of the preceding session with meetings of Board
of Studies.
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B Academic Council meeting should be held twice, once in the month of January
to discuss proposals for the next academic session and again in the month of
August to monitor status of newly introduced courses. Academic Council

" shall propose ways and means to maintain quality norms.

. Governing Body meetings should follow the meetings of Academic Council,
- In the month of August the Governing Body should pass the budget of the
autonomous fund including the autonomy grant received from UGC.

. Finance committee should meet at least twice in a financial year. The meetings
can be organized in the month of April and September of every year. The
meeting in the month of April shall be the budget meeting for autonomy
grant and in September in will be another budget meeting for autonomous
fund created by the college through examination and other relevant fees,

20. STATUTORY AND NON - STATUTORY BODIES IN AN AUTONOMOUS
COLLEGE:

Administration and Finance Academic Affairs
* Governing Body / Board of Management Academic Council * !
*** Appeal and Grievances Committee  Board of Studies**
*** Finance Committee Examination Committee**
*¥¥* Planning and Evaluation Committee ~ Admission Committee**
Students Welfare and
- Extra -curricular Committee** "
Library Committee**
Note : * Statutory Body

** Committee to be constituted by the Academic Council

*** Committee to be constituted by the deerning Body.
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23. COMPOSITION AND FUNCTIONS OF THE GOVERNING BODY/BOARD OF
MANAGEMENT OF AN

AUTONOMOUS COLLEGE :

I. COMPOSITION :

The Governing Body in respect of the following categories of the institutions shall be
constituted as per the guidelines recommended by the UGC from time to time:-

a) Private Management Autonomous College.
b) Government Autonomous College.
c) University Constituent Autonomous College.

II. MEETING :
The Governing Body/ Board of Management shall meet at least thrice a year.
III FUNCTIONS :

The Governing Body/ Board of Management shall have powers to :

a. Lay down service conditions, emoluments, travelling allowances, efc.,

b. Lay down procedure for selection / recruitment of teaching / non -teaching
staff and to appoint the same in the college ; .

C. Regulate and enforce discipline among members of teaching and non-teaching
staff in accordance with the rules/ procedure laid down in this regard;

d. Invest any money belonging to the college in Scheduled Banks and securities,
etc., as it shall from time to time think fit in the purchase of immovable
property; ;

€. Transfer or accept transfer of any movable or immovable property of the
college;

f. Fix the fees and other charges payable by the students of the college on the

recommendations of the ACADEMIC COUNCIL and after obtaining advice
of the Finance Committee and the University;

g. Entertain, adjudicate upon and if thought fit, constitute a committee for
advising to redress the grievances of the staff members of the college;

h. Delegate administrative and financial powers to the Principal and other
functionaries in the college for its smooth functioning;

i. Institute scholarships, fellowships, studentships, medals, prizes and
certificates on the recommendations of the Academic Council;

j. Accept endowments for specific purposes;
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k. Approve Institution of new programmes of study leading to degrees and/or

diplomas ;
1. Approve annual report of the college and

m. Peiform such other functions and institute Committees, as may be necessary
and deemed fit for the proper development and to fulfil the objectives for

which the college was established and the national concern.

!

24. COMPOSITION OF THE ACADEMIC COUNCIL AND ITS FUNCTIONS IN
AN AUTONOMOUS COLLEGE:

I. COMPOSITION :
1 The Principal ‘ CHAIRMAN
2 All the heads of department in the college. Member

3 Four teachers of the college representing different categories
of teaching staff by rotation on the basis of seniority of service
in the college. . Member

4 Not:less than four experts from outside the college representing
such areas as Industry, Commerce, Law, Education, Medicine,
Engineering etc., to be nominated by the Governing Body /
Board of Management of the College. Member

5  Three nominees of the university. Member

6 A faculty member nominated by the principal (member secretary). Member

-

7  'One representative of the Stage Government Member

8 Two Post-Graduate students and two Undergraduate students,
one each representing major disciplines and outstanding sportsman
/woman of the college to be nominated by the Principal on the
basis of merit; and Member

9 Officer - In-charge of the academic programmes of the College =~ Non-Member
Secretary,
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II. TERM OF THE MEMBERS:

The term of the nominated members shall be two years. and one year in the case of

students .

JII . MEETINGS :

year.

The Principal shall convene the meeting of the Academic Council atleast once a

IV FUNCTIONS :

shall have powers to:-

a)

b)

c)

d)

€)

Without prejudice to the generality of functlons mentioned, the Academic Council

Scrutinise and approve the proposals with or without modification of the Boards of
Studies with regard to courses of study, academic regulations, curricula, syllabi and
modifications thereof, instructional and evaluation arrangements, methods

procedures relevant thereto etc., provided that where the Academic Council differs
on any proposal, it will have the right to return the matter for reconsideration to the

., Board of Studies concerned or reject it, after giving reasons to do so.

Make regulations regarding the admission of students to different programmes of
study in the college.

Make regulations for sports, extra-curricular acfivities, and proper maintenance and
functioning of the playgrounds and hostels.

Recommend to the Governing Body proposals for institution of new programmes of
study, -

Recommend to the Governing Body institution of scholarships, studentships,

fellowships, prizes and medals, and to frame regulatlons for the award of the same.

f)

g)
h)

Advise the Governing Body on suggestions(s) pertaining to academic affalrs made
by it.: ;

Perform such other functions as may be assigned by the Governing Body.

frame regulations for conduct of examinations and initiate measures for improving
quality of teaching, students evaluation and student advisory programme in the
college;

approve candidates for conferment of degrees, diplomas or certificates by the parent
University;
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25. COMPOSITION OF THE BOARD OF STUDIES AND ITS FUNCTIONS IN AN
AUTONOMOUS COLLEGE:

I. COMPOSITION:

1 Head of ihedepartment concerned ~ Chairman
2 “ The entire faculty of each specialisation. - Member

3 Two experts in the subject from outside the college to be
nominated by the Academic Council with the approval of the
Vice-Chancellor of parent University . : Member

4 One expert to be nominated by the vice-chancellor from a panel
of six recommended by the college principal. Member

5 One representative from industry/corporate sector/allied area
relating to placement. : Member

6 One postgraduate meritorious alumnus to be nominated by the Member
principal. The chairman, Board of Studies, may with the approval
of the principal of the college, co-opt:

(a) Experts from outside the college whenever special

courses of studies are to be formulated.
(b) Other members of staff of the same fuculty.
7 Two experts to be nominated by the Vice -Chancellor Member

The Chairman of the Board of Studics may with the
approval of the Principal of the College:

a) Co-opt experts from outside the college whenever
special courses of studies are to be formulated:;

b) Co-opt other members of staff of the same or other
Department(s) of the College.

II TERM :

The!term of the nominated members shall be two years.
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III MEETING:

The Principal of the college shall draw schedule for meeting of the Boards of
Studies for different departments. The meeting may be scheduled as and when required
but necessarily twice a year.

IV FUNCTIONS :

The Board of Studies of a department in the college shall,

a)  prepare syllabi for various courses keeping in view the objectives of the college,
interest of

b)  the stakeholders and national requirement for consideration and approval of the
Academic Council;

c)  suggest methodologies for innovative teaching and evaluation techniques;

d)  suggest panel of names to the Academic Council [or appointment of examiners;
and coordinate research, teaching, extension and other academic activities in the
department/college.

26, AWARDS COMMITTEE FOR AUTONOMOUS COLLEGES:

There shall be an Awards Committee for each of the Autonomous Colleges in the
University and Constitution and its functions are as follows :

I. MEMBERSHIP :

There shall be a body called the Awards Committee for each Autonomous College.
The committee shall consist of :-

(1) The Principal - CHAIRMAN;
(2)  The Vice- Principal /Senior most Professor;

(3)  The Dean/Head of the Department to be nominated by the Vice-Chancellor
of the Parent University;

(4) Not more than five Professors - to be decided by the college;
(5)  One expert member nominated by the Syndicate of parent University.

The Vice-Chancellor/ Syndicate may, depending on felt needs, make such changes
as are necessary, in the constitution of the Awards committee, from time to time.
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II FUNCTIONS OF THE AWARDS COMMITTEE :

l. To pfé’scribe the records and the format for the maintenance of continued assessment
as well as final examination results;

2. To scrutinise the evaluation with regard to procedures, standard, frequency, method .
and fairness and to issue instructions to the college for change improvement and
additions;

3. To scrutinise the records of evaluation in all their details;

4.  To scrutinise the results of the Semester Examinations;

5. To recommend to the University, the award of Diplomas, Degrees and other
certificates to successful candidates through the college Committee;

6.  To perform such other functions as may be prescribed by the parent University;

7. The Awards of Committee will meet at least twice a year and once in each semester.

IIT GENERAL :

The result of examinations and recommendaions for award of University Certificates,

Diplomas and Degrees, after the approval of the Awards Committee are to be forwarded to

" the University by the College Committee with its endorsement. The College Committee

should not make any change. The Committee may refer the results, back to the Awards

Committee with remarks, if any, or forward the results to the University with its comments.

. The results shall not be referred back to the Awards Commlttee more than once for any hst

submltted by the Awards committee. .

The College Committee shall forward the results to the University within 15 days

after the receipt of the list from the Awards Committee, or within a week, if the list is

received after having been referred back to the Awards Committee with remarks.
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27. COMPOSITION OF THE FINANCE COMMITTEE AND ITS FUNCTIONS IN
AN AUTONOMOUS COLLEGE:

I COMPOSITION ;
1 The Principal , CHAIRMAN

2 One person to be nominated by the Governing Body of the
College for two years Member

3 One senior most teacher of the college to be nominated in
rotation by the Principal for two years; ' Member

4 One person nominated by the Vice - Chancellor for two years Member

The Finance Committee will be an advisory body to the Governing Body/Board of
Management and will meet at least twice a year.

II FUNCTIONS :

All proposals relating to creation of posts, sanction of capital expenditure, annual
accounts, financial estimates and audit reports shall be laid before the Financial Committee
for advice and recommendations to the Governing Body/Board of Management.

The Finance Committee will be an advisory body to the-Governing Body, and will meet at
least twice a year to consider:

a)  budget estimates relating to the grant received/receivable from UGC, and income
from fees, etc. collected for the activities to undertake the scheme of autonomy;.

and

b)  audited accounts for the above.
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28. COMPOSITION AND FUNCTIONS OF PI,ANNING AND EVALUATION

COMMITTEE : -

I COMPOSITION :

1 The Principal

2 Two Heads of Departments to be nominated in rotation by
order of seniority by the Principal / Management,

3 Two expert nominees of the Vice- Chancellor;

4 One expert from outside the College/ University to be
nominated by the Governing Body/Board of Management

5  Librarian of the College;

6 One teacher other than the Head of the Department to be
nominated by rotation in order of seniority by the Principal

f One it,i:bn—teaching member of staff to be nominated by rotation
in order of seniority by the Principal

8 One Post- graduate and One Under- graduate student to
be nominated by the Principal on the basis of academic
performance

9 One outstanding sportsman/woman of the college

II TERM :

CHAIRMAN

Member
Member

Member
Member

Member

Member

Member
Member

The term of the nominated members shall be two years and one year in the case of

students. The expert nominee of the University and the Governing Body / Board of

Management will be eligible for re-nomination.

III MEETING :

The committee will meet at least twice a year.

IV FUNCTIONS :-

Council on :

The Committee will advice the Principal, the Governing Body and the Academic
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(a) The plans for development of the curriculum / college and members necessary to
check deterioration in the standards of teaching and disciplines in the college;

(b) On ways and means to implement different programmes and the general welfare

activities in regard to the staff and students; and

(¢)  Measures necessary-for general improvement in the working of the college.
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CHAPTER XI
RESEARCH FELLOWSHIP AND GRANTS -IN-AID OF
RESEARCH, ETC

4_3
i

1. AWARDS BY THE UNIVERSITY IN- All) OrF RESEARCH W]LL B[‘ OF TWO
KINDS:-..

(A) Research Fellowships
( B) Grants - in-aid of research
(A ) Research Fellowships

1. GENERAL :

Research Fellowships may be awarded annually to Post- Graduates of this University
in accordance with the rules set forth by the Academic Council and Syndicate from time to
time, if the candidates of sufficient merit with aptitude for research present themse!ves.

The fellowships will be tenable only in the University.

2. QUALIFICATIONS :

No candidate shall be eligible for fellowship unless he has qualified for Master's
Degree in any Faculty in this University or any other University recognised as equivalent
thereto. The fellowships may also be awarded annually to such persons who have qualified
for the Degree of Master of Philosophy or Doctor of Philosophy or to holders of any higher
degree.

3. NUMBER OF FELLOWSHIPS :

The number of research fellowships that will be awarded annually shall be limited to
the provision in the budget for the year:

Prov1ded however, the total number of research students working in a non- teaching
department ot a teaching department under each supervisor shall not exceed eight including
part-time candidates.
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4. APPLICATION WHEN MADE:

1. A candidate for a fellowship must send his application in the prescribed form to the
Registrar through the Head of the Department of the University with the
recommendations of the Supervisor under whom he proposes to work, so as to reach
the Registrar not later than the 31st July of each academic year. The candidate must
state in his application the objective and programme of his research and the subject
in which he proposes to conduct his research.

2. The applications, together with the reports thereon of the Head of the University
‘Department and recommendation of the approved supervisor shall then be placed
before the Vice- Chancellor, indicating the recommendation in the order of preference.

3. Guidelines of the Tamil Nadu State Council for Higher Education in force for Ph.D.,,
Registration shall be applicable.

5. ELIGIBILITY FOR ADMISSION TO THE PH.D. PROGRAMMES:

For securing admission to the Ph.D. Programmes, candidates must have secured
55% of marks in the respective PG Degree Programme or any equivalent programme in the
case of inter-disciplinary subjects. (B Grade in the seven-point scale). However, the minimum
marks fo the SC/ST candidates would be 50%. For all the candidates, who have completed
their PG Degree on or before 1991 the minimum eligible marks for admission to Ph.D.
would be 50%.

6. ENTRANCE TEST FOR ADMISSION TO PH.D. PROGRAMMES:

An Entrance Test and Colloquium / Interview would be administered for all the
applicants. The performance in that would be taken into account along with the marks
scored in the PG Programme. The Entrance Test would comprise of objective questions for
75 marks and the Interview would carry 25 marks. The marks secured in entrance test and
interview will be added to the marks obtained in the PG Degree examinations and the rank
list will be prepared accordingly. Universities shall conduct the entrance test for admission
to University and Affiliated Colleges as and when required.

For admission to the Ph.D. Programme there would not be any Entrance Test for
Ph.D. qualified candidates and for those who have already qualified themselves/in NET/
JRF or any other national level eligibility test. Others have to undergo and entrance test as
stipulated for Ph.D admission. However, the above exempted candidates have to appear for
an Interview before the Selection Committee which will assess their aptitude for research.
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7. CONSTITUTION OF A SCREENING / SELECTION COMMITTEE;:

The Screening / Selection Committee would comprise of the Deans / HODs / Senior
Professors of the institution concerned, nominated by the Head of the institution. The
Commiitee would be responsible for admitting candidates as per the norms, The Scrccn'ing
Committee should closely scrutinize and review the topic chosen, the review of literature
and all other parameters as to avoid duplication in the work.

8. PROCEDURE REGARDING AWARD OF FELLOWSHIP :

The Vice-Chancellor shall examine and permit the persons so recommended 1o
commence research work in the University Departments or in other Institutions as the case
may be, upto the number of available seats.

Candidates so selected by the Vice-Chancellor shall work in the University
Departments or other institutions for not less than three months, at the end of which period
such Heads of the Departments or the Professors of the Institutions shall submit a report on
the mvolvement/ ability in research shown by the Candidate working under them.

The Syndicate may, however, on the recommendation of the Vice- Chancellor, award
fellowships and without insisting on the probation in cases of candidates who have worked
previously, as non—stlpendlary research workers for not less than six months in the Department

. where they propose to work, provided the applications have been recommended. Further
such awards do not prejudice the application from new applicants.

The Syndicate may extend the period of probation of any candidate selectéd, if the
Head of the Department or the Professor so recommends.

Awards of University research fellowships for the year shall, thereafter, be made by
the Syndicate from among the above candidates, after considering the reports of the
Supervisors of the candidates on their work.

The awards of fellowships shall take effect from the dates on which the candidates
commence work in the Department or the Institution, after the selection by the Vice-
Chancellor or from the date, which the Syndicate may fix while making the award.

9. PLACE OF RESEARCH:

Research students in subjects in which there are University Departments or
Laboratories or Institutions, shall work normally under the guidance and supervision of the

respective H ead of the D epartm ent, Laboratory or stiw e,
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10. VALUE AND TENURE :

t

The value of fellowship in the subjects included in the Faculties shall be monthly
with a contingent amount us fixed by the Syndicate subject to budget provisions.

The fellowships shall in the first instance be awarded for one year. They shall
ordinarily be continued for another year on the recommendation of the Supervisor or the
Head of the Department In the case of the students who have registered for the Ph.D.
: Degree the fellowshlp may be continued for third year also.

11. FEES : )

Research students working in the Department of the University shall pay such fees
as may be prescribed from time to time.

12. REPORT OF WORK PROGRESS :

During the tenure of his / her fellowship the holder must engage diligently in his /
her investigation. A monthly report by the research fellow on his work and progress shall
be submitted to the Supervisor. The same may be forwarded to the competent authority
with the remarks of the Supervisor. The Syndicate shall have the power to deprive him of
his fellowship at any time, if in its opinion his progres:ﬁ is not satisfactory.

Each research student shall enter into an agreement on the stamp paper to the value
of Rs. 25 /- (twenty five only) with the University, the terms of which shall be specified by
the Syndicate, agreeing to engage himself diligently in rescarch work as programmed and
approved during the tenure of the fellowship and to refund with interest to the University
the amount of the fellowship drawn by him from the beginning in case of resignation
before the expiry of his tenure of forfeiture of the fcllowship for misconduct or for
unsatisfactory progress or for failure to abide by the Statutes, Qrdinances of the University
governing the holding of research fellowships, or the condition issued to him from time to
time by the University.’

13. RESUL'TS OF INVESTIGATION:

Each research student shall submit two copies of the papers/ report embodying the
results and giving an account of investigations to the Syndicate within a period of three
months from the date of termination of the fellowship.
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Payment of the fellowship for the last quarter will be made after the receipt and

approval of the final report.

It shall be open to the student to submit to the Syndicate at a prior date to that
stipulated, the result of any completed portion of his research.

14. PUBLICATION OF THE RESULT OF INVESTIGATION:

A student shall not, during the tenure of his fellowship, be at liberty to publish any
results of hlmnvestlgatlon until he has laid them before the Syndicate in accordance with
the laws of this Chapter and obtained prior sanction for such publication.

15. LEAVE AND GRANT FOR RESEARCH FELLOWS:

Eligibility of Leave for Research Fellows

The research fellows may be given 12 days casual leave throughout the academic year
in addition to all Gazetted Holidays.

16. GRANTS-IN-AID OF RESEARCH

Grants-in-aid, to cover expenses in connection with research may be given at the discretion
of the Syndicate to persons who do not desire to become full-time research workers, but are
desirous of prosecuting definite research work in the University subject to the availability of
budget provisions.

GENERAL:

The Syndicate shall have power to defray out of the University funds such expendiluré
incurred in connection with research as, in its judgement, is reasonable. The Syndicate will
also make arrangements, wherever necessary for affording facilities for the prosecution of
research, The Syndicate may permit persons to work in the Research Departments of the
University as non - stipendiary workers; but such persons shall pay such fees as are levied
for research fellows.

It shall be competent for the Syndicate to award prizes for approved work on modern
subjects published in any of the Indian Languages subject to such rules and conditions as the
Syndicate may prescribe from time to time.
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CHAPTER XII
MISCELLANEOUS

1. CIVIL WORKS

(a ) The University may construct, procure, own and maintain civil structures such as
offices, laboratories, library and other non-residential and residential accommodations for
proper functioning of the University.

(b ) The execution of the civil works related to such of the items under (a) above shall be
undertaken by the Public Works Department, Director of Technical Education of Tamil
Nadu Government or private contractors with the sanction of the Syndicate.

(¢ ) The detailed procedure for planning, estimation, approval , construction and mode of
execution of the civil works shall be as decided from time to time.

2. STAFF HOUSING :

The University may procure, construct, own and take on lease any buildings and use them
asresidential quarters to the University employees for the proper functioning of the University.
The University may provide and operate for the benefit of its employees health, recreational,
schooling and other ancillary facilities.

3. ANNUAL REPORT:

(Section 25 of the Tamil Nadu Physical Education and Sports University Act, 2004)

€)) The Annual report of the University as per section 25 of the Act, shall cover
all the tgééhing, research and developmental activities of the University for
the year ending 31st March . It shall also include a brief statement on the
o finances and accounts of the University and on the University Library. The
Heads of each of the University Departments/ Institutions / Colleges affiliated
to the University shall be responsible for the preparations and submission of
the Annual Reports pertaining to their responsibilities within such time as
directed by the Vice-Chancellor..

(b)  The annual report of the University shall be prepared under the direction of
the Vice- Chancellor and submitted to the Syndicate at the meeting at which
it is to be considered.

(c) The Syndicate shall consider the annual report and forward the same to the
State Government. '
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4. POWERS OF AUTHORITIES:- .

The powers of the authoritics of the University, not covered by the Act and Statutes,
shall be as prescribed in the regulations.

5. LEGAL ADVISOR / STANDING COUNCIL:

It shall be competent for the Syndicate to appoint a Legal Advisor/ Standing Counsel
for the University for such period on such terms as it may decide to perform such duties as
it may fix from time to time. The Legal Advisors / Standing Counsel so appointed shall not
be a member of any of the authorities of the University.

6. REMOVAL OF DIFFICULTIES:

In case any difficulty arises in giving effect to the provisions of these Statutes, the
Syndicate may pass such order as necessary for the purpose of removing the difficulty,
provided such an order is not repugnant to the provisions of the Act.

KAk AR KA R
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APPENDIX -1
(SEE STATUTE (1) OF CHAPTER - VII)
PROCEEDINGS OF THE CONVOCATION CEREMONY CONVOCATION

DATE MONTH YEAR
1. ARRIVAL OF THE PRO-CHANCELLOR
The Vice-Chancellor and the Registrar will receive the Pro-Chancellor on his arrival.

2. ARRIVAL OF THE CHANCELLOR

The Pro-Chancellor, The Vice-Chancellor and the Registrar will receive the

Chancellor on his arrival.
3. ROBING

The Chancellor and the Pro Chancellor will proceed to the room situated in the rear
side of the Convocation Hall to wear academic robes. T'he Members of Syndicate assembled
in the rear hall of the Convocation Hall will keep themselves ready wearing academic robes

for the Special Meeting of the Syndicate to pass the Girace.
4. GRACE PASSING
Special Meeting of the Syndicate to pass the Grace
Immediately after the Chancellor and other Dignitaries are scated.
a. _The Grace of the Syndicate will be moved by the Vice-Chancellor:

S. GROUP PHOTO

6. PROCESSION

After passmg of the Graces, the Chancellor, Pro-Chancellor, Vice-Chancellor,
Registrar, and the Members of the Syndicate shall proceed in procession to the Convocation

Hallin w hich the D egrees are to be conferred. The orderof procession is as follow s:
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REGISTRAR |
CONTROLLER OF EXAMINATIONS
MEMBERS OF THE SYNDICATE
HEADS OF FACULTIES
RECIPIENT OF HONORARY DEGREE
VICE-CHANCELLOR
PRO-CHANCELLOR
CHANCELLOR

The presentors and the Syndicate Member will occupy the seats arranged in the
Dais. 'When the procession is entering the Hall, the Candidates and the invitees shall rise
and remain standing until all those on the dais have taken their seats.

7. INVOCATION
The Chancellor shall announce:

"Invocation"

"Thamizh Thai Vazhthu"

8. INVITING THE VICE-CHANCELLOR TO DELIVER THE WELCOME
ADDRESS

After Invocation, the Chancellor shall say:

"Linvite the Vice-Chancellor to deliver the Welcome Address and Present the report

on the:academic achievements of the University during the year.............

9. WELCOME ADDRESS AND REPORT BY THE.VICE-CHANCELLOR
10. DECLARING THE CONVOCATION OPEN
11. CITATION AND PRESENTATION OF HONORARY DEGREE

12. CONFERMEN’I‘ OF HONORARY DEGREE
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"REGISTRAR
CONTROLLER OF EXAMINATIONS
MEMBERS OF THE SYNDICATE
HEADS OF FACULTIES
RECIPIENT OF HONORARY DEGREE
VICE-CHANCELLOR
PRO-CHANCELLOR
CHANCELLOR

The presentors and the Syndicate Member will occupy the seats arranged in the
Dais. When the procession is entering the Hall, the Candidates and the invitees shall I‘ISC
and remain standing until all those on the dais have taken their seats,

7. INVOCATION
The Chancellor shall announce: .
"Invocation"
"Thamizh Thai Vazhthu" -

8. INVITING THE VICE-CHANCELLOR TO DELIVER THE WELCOME
ADDRESS

After Invocation, the Chancellor shall say:

"I invite the Vice-Chancellor to deliver the Welcome Address and Present the report
on the academic achievements of the University during the year.............

9. WELCOME ADDRESS AND REPORT BY THE VICE-C HANCELLOR
10. DECLARING THE CONVOCATION OPEN
11. CITATION AND PRESENTATION OF HONORARY DEGREE

12. CONFERMENT OF HONORARY DEGRE,
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20. CONFERMENT OF THE DEGREE
After administering the pledge, the Chancellor shall say (the candidates shall remain
standing):

"By virtue of the authority vested in me as the Chancellor of the Tamil Nadu
Physical Education and Sports University, I admit you to the several Degrees and
Diplomas both In-Person and In-Absentia in the Faculties of Physical Education, Yoga
and Allied Health Sciences and Management for which you have been declared qualified
in this University, and in token thercof you have been presented with these degrees
and diplomas and I authorize you to wear the robes ordained, as the insignia of your
Degrees and Diplomas".

Then the Chancellor will resume his seat. Then the candidates will also resume their

seats.

21. SIGNING THE REGISTER OF GRADUATES

After conferment of the degrees, the Registrar shall lay the records of the degrees that have
been conferred before the Chancellor, who shall sign the same.

22. DISSOLUTION OF CONVOCATION

Atthe conclusion of the proceeding, the Chancellor, Pro- Chancellor, Vice-Chancellor,
Members of the Syndicate, Registrar, Head of the Faculties and Graduates and invitees shall
rise up and the Chancellor shall say:

"I dissolve this Convocation"
The Chancellor shall then say
""National Anthem"'

+ 23. NATIONAL ANTHEM

24. RETURN OF PROCESSION TO THE GRACE ROOM

~The Chancellor, Pro-Chancellor, Vice- Chancellor, Members of the Syndicate, Head
of the Facultles and the Registrar shall retire in procession to the rear hall of the Convocation

Hall, the Graduates and Invitees shall remain standing. .



25. DISROBING
26. DEPARTURE OF HIS EXCELLENCY

27. DINNER

(]

For Chancellor, Pro-Chancellor, specal invitees with the members of the Syndicate.

b
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APPENDIX ~ 11
(See Statute (1) of Chapter VIII and Statute 21 of Chapter X)
METHOD OF RECRUITMENT AND QUALIFICATIONS PRESGRIBED FOR VARIOUS
TEACHING AND NON - TEACHING POSTS IN THE UNIVERISTY.,

RECRUITMENT OF STAFF FOR APPOINTMENT IN T11E UNIVERSITY

(1) TEACHING

As prescribed by the UGC in the Regulations No - .3 172009 (I'S), dated Sep. 2009 for appointment of
Teachers such as Professors. Associate Professors and Assistant Prolessors and / or approved by the Syndicate

from time (o' tfime as indicated below.,

Name of (he
Sano | Posts & Seales of Qualifications

1 h2 3
Department of Physical I'ducition

| Essential Qualifications :

i). Master’s Degree in Physical Education
with a minimum of 55% of Marks or its
equivalent grade.

ii). Ph.D. in Physical Education or equivalent
published work. .

iii). At least 10 years teaching / research
experience in a department / college of
Physical Education out of which 5 years in

e the Post Graduate Institution / University
37400- department.

67000+Rs.10000 iv). A minimum score as stipulated in the

Academic performance indicated (API)

based Performance Based Appraisal

System (PBAS) developed by UGC in the

regulations shall be mandatory

requirement.
(OR)

An  outstanding  professional  with
established reputation in the relevant field
who has made significant contribution to
knowledge.

\
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Associate
Professor
37400-67000 +
Rs.9000

Essential Qualifications:

).

iii).

i).

Master’s Degree in Physical Education with
a minimum of 55% of Marks or its vquivalent
grade.

Ph.D. in Physical Education.

At least 5 years teaching / rescarch |

experience in a department / college of
Physical Education out of which 3 years in
the Post Graduate Level.

. A minimum score as stipulated in the

Academic performance indicated (API) based
Performance Based Appraisal System
(PBAS) developed by UGC in the regulations
shall be mandatory requirement.

As per Act

Syndicate

Assistant Professor
15600-39100+
Rs.6000

i).

iii).

0]

Essential Qualifications:

Master’s Degree in Physical Education. with
atleast 55% of Marks or its equivalent grade
and

Any other stipulation prescribed by the UGC
in the General Norms including a pass in
NET / SLET / SET prescribed in the
regulations shall be mandatory.

A minimum score as stipulated in the
Academic performance indicated (API) based
Performance Based Appraisal System
(PBAS) developed by UGC in the regulations
shall be mandatory.

Note :

The candidates having Ph.D., Degree in the
concemned subject are exempted fram NET
Examination for PG Level and UG Level
Teaching, .
The University Department offers Master
Degree and Research Programs only.

Desirable Qualification :

Ph.D., in Physical Education.

(ii) Specialization in any game / Sports with

Diploma in coaching from recognized
Institution / University.

As per Act

Syndicate
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DEPARTMENT OF YOGA

Professor
37400-
67000+Rs. 10000

Essential Qualifications :

ii).

iii).

iv).

i).

A minimum of 55% of marks or its equivalent
grade in M.Sc., Degree in Yoga (or) Master’s
Degree in Physical Education with Diploma in
Yoga from a recognized Institution /
University with 10 years of experiences in
Post Gradualc Teaching and/or v<pericnce in
Research at the University / National level
Institutions / College of Physical Education
including experience of guiding Research at
the Doctoral Level.

Ph.D.,, in Yoga / Physical Education in the
area of Yoga or equivalent published work.

A minimum of 10 years of 'teaching
experience in University / College, and /or
experience in research al the University /
National Level Instituiions /  college of
Physical Education out of which § years in the
Post  Graduate Institution / University
Department.

A minimum score as stipulated in the
Academic performance indicated (APi) based
Performance Based Appraisal System (PBAS)
developed by UGC in the regulations shall be
mandatory requirement.

(OR)

An outstanding professional with established
reputation in the relevant field who has made

significant contribution to knowledge.

As per Act

Syndicate
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Associate
Professor
37400-67000 +
Rs.9000

Essential Qualifications :

.

).

A minimum of 55% of marks or its equivalent
grade in M.Sc., Degree in Yoga (or) Master’s
Degree in Physical Education with Diploma in
Yoga  from a  recognized  listitution  /
U|.1 iversity.
Ph.D,, in Yoga/ Physical Education in the area
of Yoga.
A minimum of 5 years of teaching experience
in University / College, and /or experience in
rescarch at the Universily / National Level
Institutions / College of Physical Education out
of which 3 years in the Post Graduate Level.
A minimum score as stipulated in the
Academic performance indicated (API) based
Performance Based Appraisal System (PBAS)
developed by UGC in the regulai’ons shall be
N

“mandatory requirement.

Desirable Qualification

Five years of experience of Teaching and / or
Research excluding the periods spent for
obtain.ing the Research Degrees and has
made some measures in the areas of
scholarship as evidenced by quality of
publications, contribution to educational
innovation, design of new courses and

curricula.

As per Act

Syndicate




-211 -

Assistant
Professor
15600-39100+
Rs.6000

Essential Qualifications :

). Atleast 55% of marks in or its equivalent grade
in M.Sc., Degree in Yoga (or) Master’s Degree
in Physical Edycation with Diploma in Yoga
from a recognized Institution / University and

ii). Any other stipulation prescribed by the UGC in
the General Norms including a pass in NET /
SLET / SET prescribed in the regulations shall
be mandatory. However, NET / SLET / SET
shall not be required for such Master’s Degree
Programme in disciplines for which NET /

SLET/SET aggregated test is not conducted.

ii). A minimum score as stipulated in the Academic
performance  indicated  (API)  based
Performance Based Appraisal System (PBAS)
developed by UGC in the regulations shall be
mandatory.

Note :

The candidates having Ph.D., Degree in the
concemned subject are exempted from NET
Examination for PG Level and UG Level Teaching,
The" University Department offers Master Degree
and Research Programs only.

Desirable Qualification ;

(i Ph.D,, in Yoga.

ii) Specialization in any game / Sports with

Diploma in coaching from rc'cognizcd

Institution / University,

As per Act

Syndicate
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DEPARTMENT OF EXERCISE PHYSIOLOGY AND BIO-MECHANICS

EXERCISE PHYSIOLOGY ‘& NUTRITION

Professor
37400-
67000+Rs.10000

Essential Qualifications : )
i). A minimum of 55% of Marks in Master’s

Degree  in - Physiology or M.Sc, in
Physiology or M.Sc., in Nutrition / M.Sc.,,
in Exercise Physiology and Sports Nulrition
or M.Phil in Exercisc Physiology and
Nutrition or M.Phil in Physical Education
with Exercise Physiology and Nutrition
specialization.

ii). Ph.D., in Physiology / Exercise Physiology

/ Nutrition / Physical Education in arca of

Exercise Physiology and Nutritiin or |

equivalent published work.

iif). At least 10 years teaching / rcscarch
experience in University / National Level
Institutions / College of Physical Education
out of which 5 years in the Post Graduate
Institution / University Department (or) An
outstanding scholar with  established
reputation in Clinical Nutrition, Fitness
Nutrition, Physiology and any other such
field of specialization who has made

~ significant contribution to knowledge.

iv), A minimum score as stipulated in the
Academic performance indicated (API)
based Performance Based Appraisal System
(PBAS) developed by UGC in the
regulations shall be mandatory requirement.

(OR)
An outstanding professional with established
reputation in the relevant field who has made

significant contribution to knowledge.
Desirable Qualification :
e Specialization in any game / sport with

Diploma in Coaching obtained from a

recognized Institution / University.

As per Act

Syndicate
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Associate
Professor

37400-67000+
Rs.9000

Lissential Qualilications ;
). A minimum of 55% of Marks in Master's

Degree in  Physiology or M.Sc., in

Physiology or M.Sc., in Nutrition / M.Sc,, in
Exercise Physic;logy and Sports Nutrition or
M.Phil in Exercise Physiology and Nutrition
or MPhil in Physical Education with
Exercise ~ Physiology and  Nutrition
specialization

i). Ph.D., in Physiology / Exercise Physiology /
Nutrition / Physical Education in area of
Exercise Physiology and Nutiition or
equivalent published work,

i) At least 5 years teaching / research
experience in University / National- Level
Institution / College of Physical Education
out of which 3 years in the Post Graduate
Institution / University Department (or) An
outstanding  scholar  with  established
reputation in Clinical Nutrition, Fitness
Nutrition, Physiology and any other such
field of specialization who hus made
significant contribution to knowledge.

iv). A minimum score as stipulated in the
Academic performance indicaled (AP1)
based Performance Based Appraisal System
(PBAS) developed by UGC in_ the
regulations shall be mandatory requirement,

Desirable Qualification :
(i)  Specialization in any game / sport with
Diploma in Coaching obtained from a

recognized Institution / University,

As pbf At |

Syndicate
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Assistant
Professor
15600-39100t
" Rs.6000

Essential Qualifications :
i).

ii). Any other stipulation prescribed by the UGC

i), A minimun score as stipuluted in the
Academic performance indicated  (API)
based Performance Based Appraisal System
(PBAS) developed by UGC in the
-regulations shall be mandatory.

Note :

Desirable Qualification :

Atleast 55% of Marks in Méster’.s Degree
in Physiology or M.Sc., in Physiology or
M.Sc., in Nutrition / M.Sc,, in Exercise
Physiology and Sp'orts Nutrition or M.Phil in
Exercise l’hyéiolo@ and Nutrition or M.Phil
in Physical Education with Exercise

Physiology and Nutrition specialization

in the General Norms including a pass in
NET / SLET / SET prescribed .in the
regulations shall be mandatory for M.Phil.,,
in  Physical Education with E;iercise
Physiology and Nutrition specialization.
However, NET / SLET / SET shall not be
required for such Master's. Degree
Programme in disciplines for which NET /
SLET / SET aggregated test is not

conducted.

The candidates having Ph.D., Degree in the
concerned subject are exempted fiom NET
Examination for PG Level and UG Level
Teaching,

The University Department offers Master

Degree and Research Programs only

(i) Specialization in any game / sport with
Diploma in Coaching obtained from a

recognized Institution / University.

As per Act

Syndicate
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BIOMECHANICS AND KINESIOLOGY

Professor
37400-
67000+Rs.10000

Essential Qualifications :

ii).

i),

iv).

i).

A minimum of 55% of Marks in Master's
Degree in Bio-Mechanics or Kinesiolagy /
Bio Physics or Master’s Degree in Sports
Bio Mechanics or Sports Kinesiology /
MPhil in  Physical Education with
specialization in Sports Bio-Mechanics and
Kinesiology.

Ph.D,, in Bio-Mechanics / Kinesiology /
Sports Bio-Mechanics / Sports Kinesiology /
Physical Education in the area of Sports
Bio-Mechanics and Sports Kinesiology or
equivalent published work,

At least 10 years teaching / research
experience in a University / National I .cvel
Institutions / College of Physical Education
out of which 5 years in the Post Graduate
Institution / University Department or An
outstanding  scholar  with  established
reputation in Sports Analysis and any other
such field of specialization who has made
significant contribution to knowledge.

A minimum score as stipulated in. the
Academic performance indicated (AP
based Performance Based Appraisal System
(PBAS) developed by UGC in the
regulatiqns shall be mandatory requirement.

(OR)

An outstanding professional with established

reputation in the relevant field who las made

significant contribution to knowledge
Desirable Qualification ;

*  Specialization in any game / sport  with

Diploma in Coaching obtained from a

recognized Institution / University.

As per Agt

Syndicate
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Associate
Professor
37400-67000+
Rs.9000

iif).

iv).

Essential Qualifications :
i),

A minimum of 55% of Marks in Master’s
Degree in Bio-Mechanics or Kinesiology /
Bio Physics or Master’s Degree in Spor(.s: Bio
Mechanics or Sports Kinesiology / M.I’hil in
Physical Education with specinlization in
Sports Bio-Mechanics and Kinesiolopy.

Ph.D., in Bio-Mechanics / Kinesiology /
Sports Bio-Mechanics / Sports Kinesiology /
Physical Education in the area of Sporls.' Bio-
Mechanics and Sports Kinesiology or
equivalent published work.

At least 5 years teaching / research experience
in University / National Leve! Institutions /
College of Physical Education out of which 3
years in the Post Graduate Institution /
University Department or An outstanding
scholar with established reputation in Sports
Analysis and any other such field of
specialization who has made signiﬁcant
contribution to knowled.ge.

A minimum score as stipulated in the
Academic performance indicated (API) based
Performance Based Appraisal System (PBAS)
developed .by UGC in the regulations shall be

mandatory requirement.

Desirable Qualification :
Specialization in any game / sport with Diploma
in Coaching obtained from a recognized

Institution / University.

As per Act

Syndicate
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Assistant Professor
15600-39100+
Rs.6000

[issential Qualifications :

i).

iii).

Atleast  55% of Marks in Master’s Degree in
Bio-Mechanics or Kinesiology / Bio Physics
or Master’s Degree in Sports Bio Mechanics
or Sports Kinesiology / M.Phil in Physical
Education with specialization in Sporis Bio-
Mechanics and Kinesiology.

Any other stipulation prescribed by the UGC
in the General Norms including a pass in NET
/ SLET / SET prescribed .in the regulations
shall be mandatory for M.Phil,, in Physical
Education with SportsBiomechanics and
Kinesiology specialization. However, NET /
SLET / SET shall not be required for such
Master’s Degree Programme in disci-plines for
which NET / SLET / SET aggregated test is
not conducted.

A minimum score as stipulated in the
Academic performance indicated (AP]) based
Performance Based Appraisal System (PBAS)
developed by UGC in the regulations shall be

mandatory.

Note :

The candidates having Ph.D,, Degree in the
concerned subject are exempted from NET
Examination for PG Level and UG Level
Teaching.

The University Department offers Master

Degree and Research Programs only

Desirable Qualification :

)

(i)

Ph.D.,, in Sports Bio-Mechanics and
kinesiology. .

Specialization in any game / spart with
Diploma in Coaching obtained from a

recognized Institution / University.

As per Act

Syndicate
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SPORTS JOURNALISM AND COMMUNICATION

Assistant
Professor
15600-39100+
Rs.6000

Essential Qualifications :

i).

Note :

Desirable Qualification :

0

Atleast 55% of marks in Master's Degree in
Jounalism and Mass Communication /
Media Science / Master of Physical
Education with PG Diploma in Journalism
and Mass Communication / Media Science.

Besides fulfilling the above Qualifications,
the candidates should have cleared the
Eligibility Test (NET) for Lecturers
conducted by the UGC, CSIR or similar test
accredited by the UGC. However, NET /
SLET / SET shall not be required for such
Master’s Degree Programme in disciplines
for which NET / SLET / SET aggregated

test is not conducted.

The candidates having Ph.D., Degree in the
concemed subject are exempted from NET
Examination for PG Level and UG Level
Teaching,

Ph.D,, in Journalism / Mass Communication
/ Sports Journalism / Physical Education in
area of Sports Journalism / Sports Mass

Communication.

As per Act

Syndicate
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SPORTS STATISTICS AND COMPUTLR APPLICATION

Assistant
Professor
15600-39100+
Rs.6000

Essential Qualifications :

Note :

the

(i) Ph.

Atleast 55% of marks in Master's Degree
in Statistics / Master’s Degree in Computer
Application / Master's Degree in Physical
Education with PG Diploma in Stalistics /
Computer Application.

Besides fulfilling the above Qualifications,
the candidates should have cleared the
Eligibility Test (NET) for Lecturers
conducted by the UGC, CSIR or similar
test accredited by the UGC. However, NET
/ SLET/ SET shall not be required for such
Master’s Degree Programme in disciplines
for which NET / SLET-/ SET aggregated

test is not conducted,

The candidates having Ph.D., Degree in

concerned subject are exempted from NET

Examination for PG Level and UG Level

Teaching.

Desirable Qualification :

D., in Statistics / Computer Application:

~ AsperAet

~ Syndicate
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DEPARTMENT OF SPORTS MANAGEMENT AND SPORTS PSYCHOLOGY &

SOCIOLOGY

SPORTS MANAGEMENT

Professor
37400-
67000+Rs.10000

iii).

iv).

Essential Qualifications :
i).

A minimum of 55% of marks in MBA 'with
specialization in Sports Management /
Production Management / Marketing
Management / Financial Management /
Human Resource Management or Master’s
Degree in Physical ' Education with
PG Diploma in Sports Management with
specialization in Production Management /
Marketing  Management /  Financial
Management / Human | Resource
Management,
Ph.D. in Sports Management / Prdduction
Management / Marketing Management /
Financial Management / Human Resource
Management or equivalent published work,
At least 10 years teaching / research
experience in University / National Level
Institutions / College of Physical Education
out of which 5 years in the Post Graduate
Institution / University Department
A minimum score as stipulated in . the
Academic performance indicated (API)
based Performance Based Appraisal System
(PBAS) developed by UGC in the
regulations shall be mandatory requirement,
(OR)
An outstanding professional with established
reputation in the relevant field who lins made

significant contribution to knowledge. )

As per Act

Syndicate
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~Essential D uailicalions

i).
Associate i0).
Professor
37400-670001
Rs.9000
iii).

A minimum of 55% of marks in MBA with
specialization in Sports Management /
Production ~ Management /  Mrketing
Management / Financial Managemerit / Human
Resource Management or Master's Degree in
Physical Education with PG Diploma in Sports
Management with specialization in Production
Management / Marketing Manaéement /
Financial Management / Human Résource
Management. |

Ph.D. in Sports Management / Producllion
Management / Marketing Management /
Financial Management / Human Resource
Management or cquivalent published work,

At least 5 years teaching / research experience
in University / National Level Institutions /
College of Physical Education out of which 3
years in the Post Graduate Institution /
University Department A minimum score as
stipulated in the Academic performance
indicated (API) based Performance Based
Appraisal System (PBAS) developed by UGC
in the regulations shall be mandatory

requirement.

|
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Assistant Professor
15600-39100+
Rs.6000

Essential Qualifications :

i),

i).

Atleast 55% of marks in MBA with
specialization in  Sporls Management  /
Production ~ Management®  / Marketing
Management / Financial Management / Human
Resource Management or Master’s Deg'neé in
Physical Education with PG Diploma in Sports
Management with specialization in Production
Management / Marketing Management /
Financial Management / Human Resource
Management,

Any other stipulation prescribed by tk‘c uGC
in the General Norms including a pass in NET
/ SLET / SET prescribed in the regulations
shall be mandatory for MPhil, . in
Management . with Sports Managemen‘é /
Production ~ Management / Marketing
Management / Financial Managément / Human
Resource Management specialization. |

A minimum score as stipulated in the
Academic performance indicated (API) based
Performance Based Appraisal System (PBAS)
developed by UGC in the regulations shall be
mandatory,

Note ;

The candidates having Ph.D, Degree in the
concemed subject are exempted from NI:I
Examination for PG Level and UG 1 evel
Teaching.

The University Department offers Master
Degree and Research Programs only

Desirable Qualification :
() PhD, in Sports Management / Production

Management / Marketing Management /
Financial Management / Human Resource

Management.

As per Act

Syndicate
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SPORTS PSYCHOLOGY AND SOCIOLOGY B

Essential Qualifications : As per Act Syndicate

D). A minimum of 55% of marks in Master’s

Degree in Psychology or Sociology / M.Phil

in Psychology and Sociology / M.Phil., in
Physical Education with specialization in
Sports Psychology / Sports Sociology..

ii). Ph.D., in Psychology / Sociology / Sports
Psychology / Sports Sociology / Physical
Education in the area of Sports Psychology /
Sports Sociology or cquivalent published
work,

i), At least 10 years teaching / research

experience in University / National Level

Institutions / College of Physical Education

out of which 5 years in the Post' Graduate
Professor

37400- [
67000+Rs.10000 Academic performance indicated (API) based

Institution / University Department,

A minimum score as stipulated in the

Performance Based Appraisal ;System
(PBAS) developed by UGC in the regulations
shall be mandatory requirement, '
(or)
An outstanding professional with-.established
reputation in the relevant field who has mlade
significant contribution to knowledge.
Desirable Qualification : | :
(i) Specialization in any game / spo'n\ with
Diploma in Coaching obtained from a

recognized Institution / Un iversity.
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Associate
professor

37400-67000 +

Rs.9000

=

Essential Qualifications :

D). A minimum of 55% of marks in Masler’s
Degree in Psychology or Sociology / M.Phil,
in Physical Education with specliulir.'llion in
Sports Psychology / Sports Sociology and
Ph.D., with Psychology / Sociology / Sports
Psychology /7 Sports Sociology /7 Mhysical

Education in the areq of Sports Psychology.

i) Ph.D, in Psychology / Sociology / Sports
Psychology / Sports Sociology / Physical
Education in the area of Sports Psychologﬁ /
Sports  Sociology or equivalent published
work.

iii). At least 5 years teaching / research experience

in University / National Leve] Institutions /

College of Physical Education out of whic.h 3

years in the Post Graduate Institution /

University Department,

iv). A minimum score as stipulated in the

Academic performance indicated (API) based

Performance Based Appraisal System (PBAS)

developed by UGC in the regulations shall be

mandatory requirement.

Desirable Qualification :
() Specialization in any game / sport . with

Diploma in Coaching obtained from a

recognized Institution / University.

As per Act

Syndicate
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Syndicate

Educational Qualification

As per Act
D). Atleast 55% of marks in in Master’s Degice in

Psychology / Sociology / M.Sc., in Sports
Psyéhology / MSc., in Sports Sociology or
M.Phil in Physical Education with Sports
Psychology and Sports Sociology
specialization.

ii). Any other stipulation prescribed by the uGC
in the General Norms including a pass in NET
/ SLET / SET prescribed in the regulations
shall be mandatory for M.Phil,, in Psychology

/ Sociology specialization. However, NET /
SLET / SET shall not be required for such
Master’s Degree Programme in disciplines for
which NET / SLET / SET aggregated test is

not conducted.

i), A minimum score as stipulated in the

Assistant Professor Academic performance indicated (API) based
Performance Based Appraisal System (PBAS)
15600-39100+ developed by UGC in the regulations shall be
Rs.6000 mandatory.
' Note :

e The candidates having Ph.D., Degree in
the concemed subject are exempted from
NET Examination for PG Level and UC
Level Teaching,.

« The University Department offers Master

Degree and Research Programs only

Desirable Qualification :
() PhD., in Sports Psychology / Sports
Sociology / Psychology / Sociology / Physical

Education with Sports Psychology | Sports
Sociology
(ii) Specialization in any game / sport with one

year Diploma in Coaching obtained from a

recognized Institution
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UEPMTTMENT“OMDV?\WCEITSPORTSTTWNINCKND TECHNODOGY —

ADVANCED SPORTS TRAINING AND COACHING

Essential Qualifications :

D). A minimum of 55% of marks in M.Sc.,

As per Act Syndicate

Sports Coaching / Master of Sports
Coaching / Master’s Degree in Physical
Education with Diploma in Coaching in the
specific game / sport obtained from a
reE:ognized institution / University,

ii). Ph.D, in Coaching or Physical Education in
area of Advanced Sporté Training and
Coaching or equivalent published work,

At least 10 years teaching / research

experience in University / National Level
Professor

37400-
67000+Rs.10000

Institutions / College of Physical Education

out of which S years in the Post Graduate
Institution  / University Department
including experience of guiding research at
Doctororal Level,

A minimum score as stipulated in the

Academic  performance indicated (API)

based Performance Based Appraisal System
(PBAS) "developed by UGC .in the

regulations shall be mandatory requirement,

(OR) !
An outstanding professional with established

reputation in the relevant field th has made

significant contribution to knowledge.




Associate
Professor

37400-67000 +

Rs.9000

iii).

iv).

Essential Qualifications :

i).

A minimum of 55% of marks in M.Sc., Sp_orcs
Coaching / Master of Sports  Coaching /
Master’s Degree in Physical Education with
Diploma in Coaching in the specific game /
sport obtained from a recognized institution /
University.

Ph.D., in Coaching or Physical Lducation in
the area of Advanced Sporis Training and
Coaching or equivalent published work.

At least 5 years teaching / rescarch experience
in University / National Level Institutions /
College of Physical Education out of which 3
years in the Post Graduate Institution /
University Department,

A minimum score as stipulated in the
Academic performance indicated (API) based
Performance Based Appraisal System (PBAS)
developed by UGC in the regulations shall be

mandatory requirement

- 227 -

~ Syndicate

[ AsperAct




- 228 -

Assistant Professor
15600-39100+
Rs.6000

Essential Qualifications :
i).

Atleast 55% of marks in M.Sc.,, Sports
Coaching / Master of Sports Coaching /
Master’s Degree in Physical Education with
Diploma in Coaching in the specific game /

sport obtained from a recognized Institution /

AY

University

Any other stipulation prescribed by the UGC
in the General Norms including a pass in NET
/ SLET / SET prescribed in the' regulations
shall be mandatory for M.Phil., in Physical
Education with specialization in coaching /
training. However, NET / SLET / SET shall
not be required for such Master’s Degree
Programme in disciplines for which NET/
SLET/ SET aggregated test is not conducted.

ii). A minimum score as stipulated in the
Academic performance indicated (AP!) based
Performance Based Appraisal System (PBAS)
developed by UGC in the regulations shall be
mandatory

Note :

The candidates having Ph.D., Degree in (he
concerned subject are exempted from NIT
Examination for PG Level and UG Level
Teaching,

The University Department offers Master
Degree and Research Programs only,

Desirable Qualification:
(i) Ph.D., in Coaching / Physical Education in the

area of Advanced Sports Training and

Coaching,

(i) University / State / National / International

representation in the concerned Sports and
games discipline,

As per Act

Syndicate
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SPORTS TECH NOLOGY

Professor
37400-

67000+Rs.10000

Essential Qualifications :

iii).

i).

A minimum of 60% of marks in Master
Degree in Engineering (Civil / Mechanical
/Electrical / Electronics / Mechatronics /
Computer Science / Information Technology
/ Instrumentation Engineering).

Ph.D, in Sports Technology  ¢'ivil /
Mechanical /Electrical / Electronics ™ /
Mechatronics  / Computer  Scicnce  /
Information Technology / Instrumentation
Engineering or equivalent published work.

At least 10 years teaching / research
experience in University / National Level
Institutions / Industries / College out of
which 5 years in the Post Graduate Institution
/ University Department.

A minimum score as stipulated in the
Academic performance indicated (API) based
Performance  Based Appraisal  System
(PBAS) developed by UGCin the‘regulations
shall be mandatory requirement.

(OR)

An outstanding professional with established
reputation in the relevant field who has made

significant contribution to knowledge.

AsperAct | Syndicate
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SPORTS TECH NOLOGY

Professor
37400-

67000+Rs.10000

iii).

iv).

Essential Qualifications :
.

A minimum of 60% of marks in Master
Degree in Engineer.ing (éivil / Mechanical
/Electrical / Electronics / Mechatronics /
Computer Science / Informatjon Technology
/ Instrumentation Engineering).

Ph.D., in Sports Technology  ('ivil  /
Mechanical /Electrical / Electronics  /
Mechatronics  / Computer  Scicnce  /
Information Technology / Instrumentation
Engineering or equivalent published work,

At least 10 years teaching / research
experience in University / National Level
Institutions / Industries / College out of
which 5 years in the Post Graduate Institution
/ University Department.

A minimum score as stipulated in the
Academic performance indicated (API) based
Performance  Based Appraisal  System
(PBAS) developed by UGCin the regulations
shall be mandatory requirement.

(OR)

An outstanding professional with established
reputation in the relevant field who has made

significant contribution to knowledge.

As per Act

Syndicate
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Assistant Proféssor
15600-39100+
Rs.6000

ii).

iii).

Essential Qualifications :
.

Atleast 60% of marks in Master Degree in
Engineering (Civil / Mechanical /Electrical /
Electronics / Mechatronics / Co‘mpyter Science
/ Information Technology / Instrumentation
Engineering).

NET/ SLET / SET shall not be required for
such  Master's Degree  Programme  in
disciplines for which NET / SLET / SET
aggregated test is not conducted.

A minimum score. as stipulated in the
Academic performance indicated (AP based
Performance Based Appraisal System (PBAS)
developed by UGC in the regulations shall be

mandatory.

Desirable Qualification :
() Ph.D, in Sports Technology / Civil /

Mechanical /Electrical / Electronics /
Mechatronics /  Computer  Science /
Information Technology / Instrumentation

Engineering,

As per Act

Syndicate




YOUTH AND ADVENTURE SPORTS

Essential Qualifications :
D). Atleast 55% of marks in Master’s Qegrce in

Syndicate

Tourism or any Master's Degree with
Diploma in Fine Arts or Adventure Sports
from a recognized institution.

i), Besides fulfilling the above Qualifications,
the candidates should have cleared the
Eligibility ~Test (NET) for * Lecturers
Assistant conducted by the UGC, CSIR or similar test

Professor accredited by the UGC.
15600-39100+ | Note

Rs.6000 « The candidates having Ph.D., Degree in-the

concemned subject are exempted from NET
Examination for PG Level and UG Level
Teaching.
Desirable Qualification:
Q) Ph.D, in Tourism | Fine Arts or
Adventures  Sports / Physical
Education in the arca of Sports

Tourism / Adventure Sports.

///i—f_._-,_.ﬂf
ASSISTANT PROFESSOR CUM MEDICAL OFFICER
| MB.BS., Degree with atleast 55% of marks As per Act

from any recognized University. The candidate

Syndicate
Assistant
Professor
15600-39100+
Rs.6000

should have registered his / her name with the
Medical Council
2. Diploma in Orthopedics / Sports Medicine

Desirable: Preference will be given to Doctors
with Teaching / practicin experience

NOTE
1 For teaching staff, the Syndicate shall prescribe the qualifications, age, etc., with due regard to the
recommendations of the University Grants Commission and approved by the Syndicate.

The age, qualification noted in this appendix will have to be taken as the age as on Ist July in the
year in which the vacanc is notified.

The age by 5 years and 5% of marks pertaining to in the qualification in Master’s degree is
relaxable in respect of candidates belonging to SC/ST for all posts as per the Government rules /
UGC guidelines respectively.
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II. NON-TEACHING

Name of the Constitution of Appointin |
S.no | Pposts & Scales of Qualifications Selection ppolnting
. Authority
pay Committee "
1 2 3 4 5
1 | Registrar As prescribed by UGC from time to time and
37400-
approved by Syndicate as given below: -
67000+Rs.10000 | "1V S &
Essential Qualification
* A Master’s degree with at least 55% of
the marks or its equivalent grade of B in
the UGC seven point scale.
* At least 15 years of experience as Lecturer
(Senior Scale)/ Lecturer with eight years in | | Vice-Chancellor
Reader’s grade along with experience in Chaiman.
educational administration, 2. One member of
(or) the  Syndicate
¢ Comparable experience in research and one expert
establishment and / or other institutions of member  from
Syndicate
higher education. outside the
(or) University

15 years of administrative experience of
which 8 years as Deputy Registrar or an
€quivalent post,

Knowledge of Tamil to the Extent of
and

carrying  official  correspondence

drafting reports.

Age Limit: Should have completed 50 years

but not 55 years.

nominated by
the Chancellor

as members.,
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Controller of | Essential Qualification 1. Vice-Chancellor

Examinations , p Chaitfrian,

37400- o A Master’ Degree with atleast 55% of the marks 2. One fiember of the
or its equivalent grade of B in the UGC seven Syndicate and one
point scale, from outside the

o Atleast 15 years of experience as Lecturer (Sr. | Uiversity
-y . , nominated by the |
Scale) / Lecturer with eight years in Reader’s Chansellr 2
grade along with expericnce in Educational merrbers.
Administiation
(OR)
Cormparable experience in reseach establishiment
and/ or other Institution of Higher Fducation
oR
15 Years of Administrative expericnce of which 8
years as Deputy Registrar or equivalent post.
(Age: Should have completed 45 years but not
above 55 years. In exceptional cases, age will be
relaxed)

Finance Officer As per the Act 1. Vice-Chancellor

(on deputation) based Chairman,

on the parent dept. 2. Secretary to the

scale Govt. of TN

Finance/one of the’
ex-officio Member
of the Syndicate -
30ne éfpert member
outside the
University
nominated by the
Vice-Chancellor.
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As prescribed by UGC from time to time and | 1. Vice-Chancellor “'S}ndicale
| Chairman,
approved by Syndicate as given below: - 2. Secretary to the
Govt. of TN,
Essential Qualification: Finance/one of
the ex-officio
. An Academician not lower in rank Member of the
' Syndicate -
Director of than that of Selection Grade Member.,
Distance 3. One expert
e e e Lecturer / Reader member outside
37400- the University
- 2. Ph.D, nominated by
67000+Rs. 10000 the Vice-
3. Knowledge of Tamil to the extent Chancellor,
of carrying Official correspondence
and Drafiing reports.
4 A minimum of 5 yews of
administrative experience.
Desirable: Experience in Distance liducation
/ Correspondence Courses 7 Open University
System,
(Age: Should have completed 45 years but
not above 55 years. In exceptional cases,
age will be relaxed)
Deputy Registrar | 1. For Direct Recruitment Syndicate
15600-39100 +
Rs.6600 (A) A Masters degree with at least 55% of
Marks/B grade of the UGC seven point
scale
(B) Five years experience as Lecturer with By di
. : . ] y direct
experience in Education administration and / e B
or other institutions of higher leaming oo
(C) Should have completed 35 years but not P
45years,
2. For promotion: Asst. Registrar with 4
years of experience and possessing
qualification as 1(a) above are cligible.
3. By transfer from the academic wing,
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=

Asst, Regis_trar
15600-39100 +
Rs.5400

1. For Direct Recruitment

(A) A Masters degree with at least 55% of
Marks/B grade of the UGC seven point scale

2. By Transfer from the post of Lecturer,

3. For promotion: a) Section Officer / Supdt.

with 5 years of service.

(B) Section Officer/Supdt. Who do not
possess a PG qualification shall also be
promoted on condition that they should
acquire PG degree within four years and be
eligible to draw increments.

By direct
recruitment or
promotion

Syndicule

Superintendent
9300-34800 +
Rs.4800

* A degree from a recognised University.

o At least four years of regular service in the
post of Assistant /Steno Typist.

Desirable Qualification

A Master Degree

By promotion from
the category of
Assistant/Steno
Typist with

years of service,

four

the
Syndicate

Ass.ifstant
5200-
20200+Rs.2400

®* A degree from a recognized

University.

* A Pass in the Government
Technical Education in Typewriting
by Senior Grade in English and by
Junior Grade in Tamil (or) A Pass in
Govemment Technical Examination
in Typewriting by Senior Grade in
Tamil and by Junior Grade in
English.

* Knowledge

and Hands on

experience in Computer

Applications.

. Two years experience in University /

Government Departments,
Preference

Post Graduate Degree from

recognized University
Post Graduate Diploma in* Computer
Application. '

Knowledge and hands on experience in
Word Processing, Ms-Excel, Power Point
processing, ' :

By promotion from
the category of
Jr. Asst with four
years of service,

Syndicate
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prescribed

* Hands on experience as Office Assistant

in University / Government Departinent

recruitment

9 » A degree from a recognised University. )
By Direct
* Pass in Higher Grade both Tamil And | Recruitment or by
‘Steno Typist | English (Type-Writing) promotion from the’
(Stenographer) o Shorthand in English by Higher and Tamil | grade  of  Junior' :
5200- e Assistant or DEO if | Syndicate
20200+Rs.2400 . g otherwise qualified
* Knowledge in Computer Application. for the post of
Age Limit Stenographer.
Age as per Government rules in foice
10 | Junior Assistant/ | « A degree from a recognized University.
Data Entry e A Pass in the Government Technical
Operator ] . . .
5200- Education in Typewriting by Senior
20200+Rs.2000 Grade in English and by Junior Grade in
Tamil (or) A Pass in Govemment By direct
Technical Examination in Typewriting by | fecruitment,
Promation from
Senior Grade in Tamil and by Junior cadre  of  Office
GradeinEnglish. Assistant in the
ratio of 2:1 subject Syndicat
* Knowledge and Hands on experience in | 1o the availability of | 9Yn9icate
C v e et candidates in the
CEERETEIR cadre of O.A. with
Preference the minimum
GOt e et onleaton i qualification
ertificate in Computer Application from prescribed for J.A.
recognized University / Institution.
) Knowledge and hands on expeiience in
Word Processing, Ms-Excel, Power Point
processing.
1T | Record 1. VIII Std Pass
Clerk/Attender . . S b
Rs.4800-10000 2. Diploma in Computer Applications.”. By direct S
Rs.1300 3. Knowledge of Typewriting (Tamil and | recruitment Y
) English).

12 | Office Assistant R - i p | M R | T - do----
Rs.4800-10000 + | ° & Std Pass =
B ¢ Knowledge of Tamil

Preference
* Higher Qualification than the minimum By direct
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13 | Technician 1. Graduate in the discipline concerned. - do- -do -
5200- 2. Previ ie { Two years in the
20200+Rs.2000 . Previous experience o 0 yea
laboratory of any Educational Institution
14 | Lab Assistant - do-
Rs.4800-10000 + | * 111 Std Pass
S Desirable: 2 yrs. Experience in the
laboratory of any Educational Institution,
1. Five years Experience in Government
Department as work inspector -
Electrical
2. Experience in Computer Operation &
l not working not less than 2 Years. . -
3. Diploma in Computer Hardware and
Networking, '
4. Knowledge in Visual Basic, Oracle &
Web Tech. with 2 yrs. Experience. it
5. Type writing Higher grade in English 4
and Tamil
6. Experience as Data Entry Operator for
not less than one year.
16 Driver
5200- 1. VIII Std Pass.
28 s 2000 2. Possession of a License for Driving
Heavy Vehicles, and First Aid Certificate,
3. Experience in driving lightheavy vehicle
for four years. By Direct | Vice
-+~ -—— Recruitment Chancellor
Age: As per Government rules in foree,
4. Age may be relaxed in the case of |
relevant [ T.I. Certificate holders or drivers
with more than 10 years of experience and
three years of experience and in addition as
mechanic, ul
1 , . . i
L X?gggginoooo 5 et e e aE sl eaaiisf e o 8 S . e
Rs.1300 good physique
18 Sweeper
Scavenger A pass in VIII standard, Cycle riding and
Rs.4800-10000 + B st ¢ (¢ SRR pee— do----

Rs.1300

good physique
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SUPPORTING STAFF FOR UNIVERSITY CENTRE

19 | Assistant 1, MBBg,dT)c.glcc with atleast S59% of | As p_é‘r-/'\ct [ Syndicate
Professor cum h . e
Medical Officer marks from any recognized University. ‘The
Scale of Pay : candidate should have registered
Ei{?ggg@_ 200 his / her name with the Medical Councit
2. Diploma in Orthopedics / Sports Medicine
Desirable: Preference will be given to
Doctors ~ with  Teaching / practicing
experience
20 Essential Qualifications: As per Act Syndicate
Bachelor of Physiotherapy with at least 55%
g?gg?_gaag&%t + | of marks from a recognized University /
Rs.4800 Institution. The Candidate should have
registered his / her name with the Para
Medical Council.
21 Essential Qualification As per Act Syndicate -

Sports
Physiotherapist
Rs.9300-34800 +
Rs.4800

e Bachelor of Physiotherapy with atleast
55% of Marks from a recognized
University / Institution,

e Candidates should have registered his /
her name with the Para Medical Council

/  The Indian Association of
Physiotherapist.
Preference

* Diploma in Acupuncture (D.Ac) —
Indian Acupuncture Training Centre.

o Certificate Course in  Advanced
Integrated Manual Therapy for Cervical,
lumbar spine, Shoulder and Knee —
Federation of Indian Manual Therapists.

¢ Certificate Course on manipulation and
mobilization MAANIPS 2009 for 100
Hours.

e Should have work experience such as
participation  in  State, National,
International Level Sports and Games
organized by IOA recognized Sports

Federation as an Official
Physiotherapist.

Participation

Should have participated in National

Workshop / Conference and Projects.
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22

‘Staff Nurse
Rs.9300 —~ 34800
+ Rs.4200

Essential Qualifications:

Diploma in Nursing and Midwifery.
The Candidate should have registered his /
her name with the Nursing Council.

As per Act

Syﬂl-l_diculc

23

Assistant
Librarian
Rs.15600 - 39100
+ Rs.6000

i). Master's degree in Library Science /
Information Science / Documentation
Science or an equivalent professional

degree with at least 55% of'the mirks or

its equivalent grade of 55% of marks |

where grading system is practiced and
consistently a good academic record
with knowledge on computerization of
library,

ii). Qualifying in the National Level Test
(NET) or other accredited test like
SLET / SET in Library Science
conducted for the purpose by the UGC
or any other agency approved by the
UGC.

ii). Holders of Ph.D., Degree as on the date
of notifications of these Regulations,
along with those candidates who are
awarded a Ph.D., Degree through a
process of admission, registration,
course work and external evaluation as
laid down in the UGC (Minimum
Standards and Procedures for award of
M.Phil / Ph.D., Degree), Regulations,
2009 and so adopted by the University
shall be exempted from NET / SLET /
SET.

By direct
recruitment

or
By
from
category
Assistant
Librarian
five
experience

promotion
the
of

with
years

24

Telephone
Operator

5200-
20200+Rs.2000

e Passed in +2 Government State Board
Examination (or) Equivalent
Qualification

A certificate in Telephone Operation

® Communication Skills
Preference
Knowledge and hand on experience in

Computer Application.

By Direct
Recruitment

Vice
Chancellor
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NOTE:

For the post listed in item 9 and 10 in column 1 of this appendix, it is prerequisite for the
incumbents to have a Certificate in Computer Applications and knowledge in its operations
with experience as mentioned in G.o. MS. No:147, Dated 09.04.1999, Higher Education(K2)

Department, Government of Tamil Nadu.

For regularisation of directly recruited persons in the higher cadre (Superintendent and Assistant)

passing of Subordinate Account Test for Executive Officers is mandatory for successful completion of

probation.

a

IL

The University may engage on contractual basis for a specific period any qualified person
(Age: not more than 65 years) to any of the posts’in the University.

Reservation : '

The rules of communal reservation as in force in the Tamil Nadu Government Service from

time to time shall apply in the case of all dircct recruitments.

Criteria for Promotion:
All promotions shall be by selection based on Merit and Seniority from among the candidates:

possessing the qualifications prescribed, subjéct to evaluation by a Committee appointed for
that purpose. The Seniority may be considered when merit and efficiency are approximately
equal,

Selection Committee:

Except in the case of appointments otherwise stated, all appointments of teaching staff will
be made by the Syndicate from the panels rccommended by selection Committees,
constituted for this purpose as provided in the Act. Except in the case of appointments,
otherwise stated in the Act/Statutes, all appointments of the administrative and other non-
teaching staff shall be made by the Vice - Chancellor on getting the approval of the Syndicate
from the panel of names recommended by the Sclection Committees constituted for the
purpose. Such Selection committees constituted shall consist of the members as shown
below:

Groups 'B' and 'C' (other than Teaching StafT)

Vice - Chancellor - Chairman
One Head of the Department/Professor nominated by the Vice-
Chancellor - Member
Two experts from outside the University in the area concerned
nominated
‘by the Vice-Chancellor.

- Member
Groups "D’
Registrar - Chaiman
One Expert (outside the University) nominated by the Vice-
Chancellor. - Member

One University HOD / Professor nominated by the Vice- Chancellor

for every selection - Member
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APPENDIX - II
(See Statute 5 of Chapter VIII )
CERTIFICATE OF PHYSICAL FITNESS.
Name and rank of Officer issuin g the Certificate:

I do  hereby certify that 1 have examined (full  name)
......................................... » @ candidate for employment under the Tamil Nadu
Physical Education and Sports University, for the POSt OF i bsns gaidsiiion srcbins marsmne and

cannot discover that he / she has any disease, communicable or otherwise constitutional
affiliction or bodily informity except that his / her weight is in excess / below the
standard prescribed or except.

I'do / do not consider this a disqualification for the employment he / she seeks

Ido further certify that in my opinion his / Hef general physical condition is such as to

enable him / her to perform efficiently the active duties of executives,

His /' Her age is according to his / her marks of small pox / vaccination. Chest
measurement in centimetres on fyll inspiration / full expiration difference (expansion)

........... eernene el ... LN CENtIMeEtTeS,

Weight in Kilograms ................ .. ...

His / Her vision is normal.

T{ypermetropic ( ) (here enter the degree of defect and the strength of corvection
glasses.
Myopic ( ) (here enter the degree of defect and the strength of correction glasses.

Astignatic (simple or mixed) ( ) (Here enter the degree of defect and strength of

correction glasses).

Hearing is normal/defective (much or slight),

Urine-Dogs chemical examination show (i) albumen, (ji) sugar

State specific gravity.

~

Personal marks (atleast two should be mentioned).
|
2

Signature:

Station:
Rank:

Date
Designation:
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APPENDIX -1V

(See Statute 9 of Chapter VIII)
Form of Agreement
(To be executed by University employee)

AGREEMENT made the .. ..peeemensasvisisinss s day Of wussssaossseeerersseeanions two
thousand and .. ....ceeeesvervrrreeeesens betweenthe ....cociivivisasnssrmannamones Tamil Nadu Physical
Education and Sports University (hereinafter known as University) of the one part and Dr./ Thiru./
Tmt./Selviyiguiesessisscssnersevsvmnonnenses of the other part. WHEREAS the University have
agreed to enéage the said person to serve in the Tamil Nadu Physical Education and Sports
University on the salary hereinafter mentioned for a 015101 RO

Now these presents witness and the parties hereto do hereby agree as follows:-

1)  That the University shall employ the said person........c..oovvrmmmrrnnneeene and the said
person shall serve the Universityas .........cco.ooenveennes e -in the University from the date
of his / her taking charge of such appointment until such employment shall be determined as
hereinafier provided. :

2)  That the said person shall be on probation for a period of two years from the date of
taking charge of his/her appointment, but the U niversity may before the expiry of the period,
extend his / her probation for such period as may be deemed fit.

3)  Thatthesaid person shall employ himselfhersel honestly, efficiently, obediently, and diligently
under the orders and instructions of the Vice-Chancellor, or other superior of the sa1d Umvcrslty
under whom he/she shall from time to time be placed in the said University, in whlch capacity he/
she shall discharge all such duties pertaining to that office and do all things which may be required
of him/her or which are necessary to be done in his/her capacity as aforesaid and shall require of
him/her.

4)  Thatthe said person shall not normally or on any pretence absent himself/he;sielf from his/
‘her duties without first having obtained the permission of his/her superior authorities authorized in -
" this behalfor in case of sickness or inevitable accident without forwarding where necessary, a
satisfactory Medical Certificate as may be required by the lcave rules which may be in force in the
said University.

S) 'That the said person shall devote his/her whole-time to the duties of the said employment
and shall not on his/her own account or otherwise either dircctly or indirectly carry on or be

concerned in any trade, business, or canvassing work, prlvate tuition or the like.
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6)  Thatthe said person shall conform to all provisions in the Act, Statutes, Regulations and
Rules in force and as may be amended in future in the said University and obey all lawful orders
and directions as he/she shall from time to time recejve from any authorized superior of the said
Univg'rs'ity.

7) 1) Thatthe University shall have powers to take action on the said person as provided
inthe Act, Statutes, Regulations and Rules of the University.
i1) That the said person shall be entitled to have-his/herl services terminated by giving
to the University authority three months notice thereof in writing.

iii) That the said person shall not during the peri od.of this agreement when he/she has not been
given notice of terminations of his/her services by the University authority / or has given notice to
the University for such termination of his/her services, apply for an appointment under any other
authority except throvgh the University, and the penalty for any breach of this may, at the discretion
of the Syndicate or other competent authority be termination of his/ her services.

8)  Thatthe said person shall be paid, for such time as he/she shall be in service of the said

University, monthly salary in the scale of Rs............... . starting on an initial salary of
Rs........... 1P ISR with effect from (date) ...................... and the following
additional allowances,

9)  Thatin the event of the temporary absence of the said person from duty by reason of
illness or lea\'/fé orotherwise, he / she shall be paid such salary only as shall be determined by the
rules in force from time to time'in the said University. '

1

In witness whereof................... and................. have hereunto set their hands.

Signed by the above named......................... . of the University on behélf of

Signed by the above named............................__ party of second part in the

presence.

Withesseoo oo no oy Signature_
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APPENDIX-V
(See Statute 6 of Chapter IX)
TAMILNADU PHYSICALEDUCATION AND SPORTS UNIVERSITY
Proforma for the personal file of University Employee

SEINICELE B IO ORI L, S

1. Nameand designation of the employee ..
Scale of pay and the actual pay of the employee. ...
Period of stay in the presentpost
Date from which the employee is working under the reporting authority ...
Personality and physical capacity ..
Promptness and mode of execution of instruction ‘ Lol ..
Productivity in terms of volume of work e .
Dependability (Compliance with instructions) ...
Effectiveness and acceptance of responsibility ...

10. Tactandinitiative

11. . Capacity for control, supervision and drive(for sgpervisory\staﬁ" only) .......

12, Conduct and character IR S g

13. Relat%ns with colleagues and Superiors g AT “ulk h "Rl

14.  Inthe case of Teachers : .

a) Ability as a Teacher Sl e

b) P(?j?ularity with students R e g
c) Ké;ﬁess to keep abreast of the latest advances in the
subject s P " N
d) Interestsin extra-curricular activites .
15. Fitness for higher position
16. Overall rating and a general brief report .
Name of the Reporting Authority

) enignation:



-048 -

NOTE:-

1),

The.answers to item 5 to 14 above. should be in une of the § graph ratings namely,

1) Outstanding, 2) Above average, 3) Avcerape, 4) Below average and
5) unsatisfactory.

i),

¥

The brief report (item 16) should contain g general comments on the perf ormance of
the employee, his/her strength and weakness. Brief reasons for arrlvmg at this
overall rating on the job should also be g given i.e., whether outslandmz, ‘above
average’, ‘average’ or ‘below average’ or ‘unsatisfactory, His/her capacity for advancement
to the next higher grade should be noted upon. Bothfavourableand advers e
remarks should be supported by few specific instances.
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APPENDIX - VI
(See Statutes 3, 14, 16 and 31 of Chapter IX)
POWERS TO SANCTION TOURS, ADVANCES, INCREMENTS AND

COUNTERSIGNING
S.N | Nature of Power Officers and | Officers and Employees on | Extent of
Employees to | whom powers are to be | Power
whom powers | exercised
are delegated
1. Sancfion  of  Temporary | Vice- Officers sub-ordinate to him | Full
Advance from Provident | Chancellor employees not below the rank of | Powers
Fund Proféssors and other employees
e
i of the University _
Registrar Other Employees of the | When the
University
advance
does not
exceed
50% of
saving
2. Countersignature of | Registrar i. Teaching Staff, Head of the | ---
Travelling Allowance Bills Department
ii. Members of the Syndicate /
Syndicate and other
authorities
Controller of | Examiners / Chief | ---
. o Superintendent / Question paper
Examigafions verification. Board members
and other connected  with
Examinations
Immediate Employees Working under them
Suparior ™ like ‘l‘nDl’l,m category of Group “C” &
Deputy
Registrar
3 a. Festival Advance Vice- AllEmployces Jull
b. Advance for the purchase | Chancellor Powers
of handloom cloth.
c. Advance for the purchase
of Khadi cloth
d. Advance for traveling
allowance for tour and on
transfer.




- 250 -

Sanction  of  periodical | Vice- _ All officers and Teaching Staffs | Full
increments Chancellor Povers
Regjstrar, Employees Working under them | Full
Controller  of Powers
Examination &
Finance
Officer
Deputation 0 attend | Vice- Oflicers subordinate to him not | Tull
Conference, Retiesher | Chancellor below the rank of Professors, | Powars
Course, Summer Institute, Head of the [ Xepertment.
Tours
Regjstrar, All Frployees working under | Only
Controller  of | their respective control «within
Examinations, | Chermai.
Dean,
Librarian,
Director ~ of
Student
Welfare, Head
of Departments
and other
athorized |
employees
Permission  to  accept | Vice- All employees not below the [ Upto  Rs.
Examinership and receive | Chancellor | renk of Profissors 5000~ per
Honorarium Calendar
year
Registrar All other ufrploycuT | -DO- _J
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APPENDIX - V11
(See Statutes 6 and 22 of Chapter 1X)

OFFICERS EMPOWERED TO WRITE, SCRUTINISE AND MAINTAIN

PERSONAL FILES.
Authority to
scrutinise and
: countersign e
: ; ] thority t
$ | Designation/Class A.uthorlty 2 the Personal {s‘u nority. 1o
Z , write Personal . maintain Personal
o of the Employee . File and to .
File - File
communicate
the adverse
remarks
. Vice -
L Officers Vice - Chancellor Vice - Chancellor
Chancellor
Heads of Departments ' .
2 Do Do Vice - Chancellor
and Professors
Associate Professor / i
Readers and
3. Assistant Professors HOD Do Vice - Chancellor
and other Teachers/
Researchers
Librarian, Medical . il Do
4, Officer Director of Vice - Chancellor Do
Student Welfare
Deputy Registrar /
5. puly B Registrar Do Registrar
Assistant Registrar
Other Group C &
6. Group D Employees Registrar Do Immediate Superior
7. Superintendent Registrar Do Immediate Superior
8. Assgg‘tgnt Registrar Do Immediate Superior
9, Steno Typist Registrar Do Immediate Superior
(Stenographer)
10. | Junior Assistant/ Data Registrar Do Immediate Superior
_Entry Operator
11. | Offiéé Assistant Registrar Do Immediate Superior
12. | Dean of College Registrar Do Immediate Superior
Development Council
13. | Driver Registrar Do Immediate Superior
14. | Watchman Registrar Do Immediate Superior
15. | Sweeper/ Scavenger Registrar Do Immediate Superior
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Assistant - Professor Registrar . Do Immediate Superior

cum Medical Officer s

Physiotherapist Registrar Do Immediate Superior

Staff Nurse Registrar Do Immediate Superior

Assistant Librarian Registrar Do Immediate Superior
Registrar Do Immediate Superior

Telephone Operator
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(See Statute 23 of Chapter VIII)

APPENDIX - VIII

ADMINISTRATIVE POWERS OF THE COMPETENT AUTHORITIES

S.No

Name of the Post

Posting &
Transfer

2

Officers

Chancellor

Vice -

Grant of
Leave with
Substitute

5
T
_ Chancellor

Grant of
Leave
without
Substitute
4

Vice -
Chancellor

Declaration
of
Probation

Vice -
Chancellor

Heads of Departments and

2. Do Do Registrar Do
Professors . y
Associate Professor /

Readers and Assistant Vice -

3: Do Do Do
Professors and other Chancellor
Teachéts/ Researchers
Librarian, Medical Officer

4. | Director of Student Do Do Do Do

 Welfare '
Deputy Registrar / ,

S. PRy g Do Do Do Do
Assistint Registrar
Other Group C & Group )

Immediate
6. D Employees Registrar Do, . Do
Superior
Superintendent ) : Immediate
7. Ll by Registrar Do ' Do
Superior
; Immediate
8. Assistant Registrar Do . ) Do
Superior
. [mmediate
9. Steno Typist Registrar Do ) Do
(Stenographer) Superior
) e Immediate ]
10. | Junior Assistant Registrar Do ] Do
Superior
i iy Immediate
11, Office Assistant Registrar Do . Do
Superior
De £ Coll i L Immediate
12 o = WU Registrar Do Do
Development Council Superior
_ STemE
Immediate
13. Driver Registrar Do

Superior




I Watchman Registrar 1o IIHI'I}C‘J'L'IIC Do
s i Superior

2. Sweeper / Scavenger Registrar Do In.nncd.ml.e Do
Superior
Assistant Professor cum i : Immediate

3. Medical Officer Registrar Do’ - ' Do
Superior

Physiotl i | Immediate o

4, ysiotherapist Registrar Do Do
Superior
Immediate

3. StaffiNuze Registrar Do Do
Superior

} Immediate i

6. -Assistant Librarian Registrar Do _ Do
Superior
. Immediate

7. Telephone Operator Registrar Do _ Do
Superior
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APPENDIX - 1X
(See Statutes 24 and 27 of Chapter IX)
COMPETENT AUTHORITY TO IMPOSE PENALITIES

g T os| s “8r 8 2
0%, das| 2 ﬁﬁgzzuﬁimé 5 B S8
\B-_ [m] 5 _E-E u—'g‘ggﬂé, 0 E":B
Y sed| 3% |elviblcdnfis ik
3 : feiiit ;2 P i
BES PO £° |f9cEsn|fEisei g g
£ % i 2 Sgc=t 5 8 A
1 2 3 4 5 7 8
Heads of Vice- - Vice- Vice- Vlce- Vice- Syndicate | Syndicate
Departments Chancellor Chancellor Chancellor Chancellor Chancellor
and Profussors
Associate Registrar - Do Do Do Vice- Do Do
Professor / Chancellor
Reader /
Assistant
Professor '
Librarian, Vice- - Do Do Do Vice- Do Do
Medical Chancellor Chancellor
Officer,
Director of
Student
Welfure
Deputy Do - Do Do Do Reyistrur Do Do
Registrar i
Assistant
Registrar
Assistant Registrar - Do Do Do Registrar Do Do
Librarian,
Library
Assistant and
other staff’
working in the
Library
Other Group C | Registrar Registrar | Registrar Do e Repgistrar Do Do
employvees
Group D | Do Registrar | Do Do Do Registrar Do Do
employees
Superintendent | Do Registrar | Do Do Do Regqistrar Do Do
Assistant Do Registrar | Do Do Do Repistrar Do Do
Steno  Typist | Do Registrar | Do Do Do Registrar Do [ET)
(Stenogrupher)
Junior Do Registrar | Do Do Do Registrar Do Do
P
Office Do Registrar | Do Do Do Registrar Do Do
Assistant
Data Entry | Do Registrar | Do Do Do Registrar Do Do
Operator .
Dean of | Do Registrar | Do Do Do Registrar Do Do
College :
Development
Council
Driver Do Registrar | Do Do Do Remistrar Do Do
Watchman Do Registrar | Do Do Do Registrar Do Do
Sweeper 7 | Do Registrar | Do Do Do Registrar Do Do
Scavenger
Assistant "Do Registrar | Do Do Do Registrar Do Do
Professor cum
Medical
Officer
Physiothgrppist | Do Registrar | Do Do Do Registrar Do Do
Staff Nurse Do Registrar | Do Do Da Registrar Do Do
Assistant Do Registrar | Do Do Do | Registrur Do | Do
Librarian
Telephone Do Registrar | Do Do Do Registrar Do Do
erator !
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APPENDIX -X
(See Statute 24 of Chapter IX)

FORMAT FOR THE PROCEEDINGS OF SUSPENSION

“WHEREAS  an cnquiry  into grave  charges  against
B0 SR T TN is contemplated / pending,

“WHEREAS a Complaint against Thiru....,..........ovvvvuvenn.. of a
criminal offence-is-under-investigation-tteiak. A #tdid’ nee /omd)

%v\.ﬁa&ma] '6aJM m&ed\rma:l.a.,um % he
AND WHEREAS in the circumstances of the case it is necessary in liu.
interest of the Umversnty to place the said Thiru............... under
suspension from the service of the University/
2 T NPSV
Now, therefore, under Statute of the University, the said Thiru..... 4 + TP

is, with immediate effect, placed Ln?der suspension {rom service, until
further orders.

During the period of sﬁspension, the - said
Thirvamsiiiseds will be paid subsistence allowance and dearness

allowance admissible under the Statutes / laws of the University.

The Headquarters of the said Thirt,.............ccvvvveerninn, during the

period of suspension shall be ....... A and the said
41551 ;| S shall not leave the Head-Quarters without

obtaining the previous permission of the authorlty conconcerned.
(By order of the Vice-Chancellor / ........... Syndicate)

Tamil Nadu Physical Education and Sports University
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APPENDIX - XI
(See Statute 27 of Chapter IX)
FORM OF QUESTIONNAIRE TO ACCOMPANY TIHE CHARGE SHEET

1) Have you any objection to the form of ‘any of -
the charges ?

2) In addition to the written statement of your
defence which you are now required to submit.
you are entitled to continue your defence on the
following methods:-

a) an oral enquiry held in your presence.
b) To be heard in person without an orul
enquiry

3) Please state in the column opposite whether you
require either method to be adopted.
Note:% i you choose method (a), the following
witnesses will be recalled to prove the charges:-
(i) Witnesses examined in your presence at the
préliminary enquiry

(1)

2 !

A3)

4)

(if) Witnesses not yet examined in your
presence
0y
()
3)
“

The evidence recorded from (i). at the
preliminary enquiry will be read out at the
regular ‘enquiry and you will be given an
opportunity to cross-examine the witnesses
again,
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(See Statute 30 of Chapter IX)

APPENDIX —XII

TRAVELLINGALLOWANCE *
P)at Rate (Rs. .
Class of ; DA Dl {,' allRed) Mileage |
Pay . Air . Other | Chennai | Other , o
Grade range | Journeyin Travel | Chennai /Km € E
g Rail City Place City Place Rs. s
I 2 3 4 S 6 7 8 9 10 |
a. Rs.
8,800 o
Eligible -
and Al
Air within
above :
| = Conditioned & 400 200 10 5 800 ||
. Rs.
1 Class Outside
6,600/-
State
to Rs,
8799/-
1 Rs.. - N Ty )
4.400 I Class
. 300 150 10 5 4.00
to Rs. By Rail
6,599/-
1 Rs. e - u L it
1,900 1T Class
200 100 10 5 4.00
to Rs. By Rail
4,400/~
v Below &
Il Class
Rs. ) - 160 80 10 5 4.00 -
By Rail
1900/-
Also eligible for incidental Charge @ ' of the D A (Ordinary rate)
Local Moufusil -
Members | -
of the [ Class +
Syndicate, 1/3 fare
. ) - 200 200 8.00
Selection either way
Committee Local
and SCAA
* The official members and University Employees, Board of Studies and such

other authorities shall draw daily allowance and Travelling Allowance as per
Tamil Nadu Government T.A. Rules. The other members and non-official
members shall be paid daily allowance and Travelling Allowance as per with
Group A officers of the State Government.

Travelling A llow ance *
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1 3 5 6 9 0
Board of I Class + Y 125 125 150 or| Rs. 125/
Studies, p o ol > per day for
e ile are  either minimum inspection
(Theory & way of squad
Practical),

Inspection Rl
Squad and for Local .
Paper
Valuation
Inspection I Class + % 30 50 1.50 Rs.  200/-
Commission ! . for
(Affiliation)"" fare either Professional
¥ way College and
Rs.  100/-
for Arts and
Science
Wy ; College
Physical I Class + % - 125 1.50 -
Education fare  either
e way
Selection
Committee
members  of
various
Universities
Toumaments
Manager / % fare of | - 75 - -
Coach Class either
Members  of ‘way
various
Universities
Tournaments
Players for I Class fare - 50 - =
Inter of
University Concessional
Toumaments Rate
Coaching Camps
To Players Actual Bus . 40 - -
fare
To Coach Actual Bus - 50 - -
fare
To markers & = - 20 - -




APPENDIX -XHI
(See Statute 32 of Chapler IX)

Financial Powers of the Competent Authoritics

Nature ol Powers Vice- Registrar | Heads of [ Conwolier Finance
S.No Chancellor Depts /| of OfTicer
College Examination
1. Purchase  of  books, | Full Upto Rs. | Upto Rs. | Upto  Rs, | -
Periodicals, Maps etc., | powers 10,000 at | 2000 p.a. | 1000 p.a
(Academic, Technical a time
and Office reference)
2 4. Purchase of Stationary | -Do- - - -- --
for office use
b, Local purchase of | -Do- Upto Rs. | Upto Rs. | Upto Rs. | Upto
tationary for office 5000 at a | 2000 p.a | 2000 p.a Rs.
use in  case of time 1000 p.a
_emergency
3. Prfinting Works - Do- Upto Rs. | Upto Rs. | Upto Rs. | Upto
5000 at a | 2000 p.a | 2000 p.a Rs.
time 2000 p.a
4. To Rent or lease building | - Do- . -- -- -
or land for University
5. Purchase of apparatus Lab | 2. Rs. 10 | -- Upto Rs. | -- -
Equipment's, electric and | lakhs at a 10000 at
electronic instrument, | time a time
farm machinery and other | b. No limit
stores including aprons, | incase of
Laboratory towels and | schemes
repairs to equipments and | financed
machinery by other
agencics
a. Materials for | Full Upto Rs. | -- = -
printing press Powers 5000 at a
i. Special Paper time
ii. Other materials like
types and spare parts
6 Lab Chemicals - Do- -- Upto Rs. | -- -~
10000 al
atime '
7 Purchase and repairs of | - Do- Upto -~ - -~
furniture for office and Rs.5000

lab use and Rest House

p.a
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8 Construction/ Petly | Upto - .- - ==
Construction (and repairs | Rs.10
/ for original works and | lakhs at a
repairs  to  buildings, | time
roads, electrical
installations, fencing and
other works.
9 Conduct of Exhibition | Full - Upto - -
and Fairs and | Powers Rs.10000
participation, including at a time
purchase of materials for
purchase of exhibition
etc.,
10 To purchase typewriter , | Full - - -- -
duplicator etc. powers
11 To Sanction expenditure | Full Upto -- - --
on enfertainments /| powers Rs,2000
Universily functions at a time
12 To sanction over time | Full -- -- -- -
allowance to ministerial | powers
and Supporting Staff and
conveyance charges
13 |{Purchase  of motor | Uplo - - - -
:vehicle with  special | Rs.10
accessories extra fitting | lakhs at a
. for University use time
14 Maintenance,  running | Full Rs.5000 -- Rs.2000 at a | --
charges rephirs and | powers al a time time '
' replacement charges on
University vehicles
15 | Photographic charges | Full -- Rs,500 at | - -
incluciing purchase of | powers a time
photographic materials
16 Advertisement charges Full Rs.5000 - - -
powers p.a. ;
17 Purchase of Electrical | Full Rs.2000 | Rs.200 at | Rs.200 at a | Rs.200
goods and bulbs powers atatime | atime time at a time
18 Electrical current | Full Upto - -- -
consumption charges powers Rs.25000
atatime
19 To purchase bicycle for | Full - -- -- -

office use

powers
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20 Office  expenses  and | Full Ra.1000 | Rs.1000 | Rs.500 p.a. | Rs.500
contingencies including | powers p.a p.a p.a.
hot and cold weather
charges freight charges.

21 Binding of books and | Full Rs. 10000 | Rs. 1000 | Rs. 1000 p.a. | Rs.600
records powers p.a pa pa

22 | To sanction supply of | Full we | - -
uniforms and clothings of | powers
University employees

23 | Employment of menials | Full - |- - i B
paid from contingencies | powers
including Casual Labour.

24 Games, Sports and | Full Upto -- = --
Physical exercise | powers Rs.10,000
provision maintenance of p.a
games courts and athletic
fields

25 Hostel-Purchase of | Upto Rs.6 | Upto - -- --
fumiture, cooking | lakhs p.a. | Rs.5000

crockery etc and repairs p.a

| on TC.

26 }}efreshment charges | Full Upto “Upto Upto Upto
gypply of light | powers Rs.5000 Rs.1000 | Rs.1000 p.a. | Rs.500
refreshment during p.a p.a p.a

: }neetings, Seminars, '
~conferences and visit of
- VIPs working lunch and
other such charges -

27 To sanction payment of | Full Rs.500at | Rs.500 Rs.500 p.a | Rs.500
demurrage warfage | powers a time "p.a p.a
charges etc.

28 Tour expenses including | Full -- -- = --

Batta to students

powers
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29 Widie ofl Upto Upio Rs2000l [ Rs200 al a | Rs.2000
a) irrccoverable value of | Rs.30,000 | Rs.2000 atime time al a timy
stores or public money | ata lime al @ time
lost through negligence
or other cause and
unprofitable  outlay on
work
h) Dead stock including | Upto -~ -- -~
stationary,  Furniture los | Rs.One
of become unserviceable, | Lakh ot o

time
c)  Cost  of anicles | Limited to | Limited Limited Limited  to | Limited
become  unservieeable | purchasc to 1o purchase o
due to fair wear and tear powers purchase | purchase | powers purchasc
: powers powers powers
dj'oils and lubricants due | Full = -
to  dryage, wastage | powers Rs.2,000 --
sﬁillage etc. atalime
e) The value of books - -
and publications of the | Upto Rs.2000 -
Library found lost | Rs.30000 p.a
damaged  un-accounted p.a
for or found short during
stock verification
f) Cost of obsolete | Full Full
publications powers powers -- -~
g) Cost of Glassware | Full - Upto
articles due to breakings | powers Rs.500 --
by students p.a

30 Limited tender system for | Rs.10 -- -- - --
Purchase  of  special | Lakhs
apparatus / chemicals

31 To dispense with eamest | Full -- -- -- -
or security deposit when | powers

Plant and Machinery
machinery implements or
si)are parts etc.,, are
supplied and erected by
the firms,
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32 Refund  or  revenue -i'ull - - - -~ - ]
collected from students | powers
and others including
refund of excess recovery
from stafl members,

33 Refund  of  deposits | Full - - -- -
E.M.D. and CM.D powers

34 Refund in  connection | Full Rs.5000 -~ - -
with law charges powers :ailmeal ‘A

35 Waiving ol audit | Full - - -- ==
recoverics powers

36 To sanction purchase of | Full Rs. 1000 -- -- --
prizes and awards to | powers aba time
students

37 a) Installution of the | Full | - : i - !
lelephones intercom | powers
shifling and cxtension.
b) Repairs and Rs.2000 - --
maintenance charges on | Full p.it
telephone,  telex  and | powers
intercom  shilting  and
extension

38 Postage  stamps  and | Full Rs.20000 | Rs. 1000 | Rs.2000 p.a. | R8.500
telegram charges powers p.a. p.a. p.a.

39 To sanction merit and | Full - = = i
other scholarships | powers
payable from University
funds

40 Grants-in-aid to swudents | Rs.30000 - . -- --
club, students Union or | atatime
other recognised bodies.

41 License fees taxes etc., as | Full Rs.2000 - - -
required by Central or | powers p.a
State Government / Local
bodies etc.

42 To sanction honorarium | Full -- - - --
| to employees and others | powers

43 To sanction hiring of | Full Rs.3000 | -- = -
fumniture | powers p.a.

44 Sanction of expenditure | Full Rs.5000 -- -- -
on insurance premium on | powers p.a

insured items
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45

Subscription/Membership
fee to any institution /
Payment of donation co-
sponsoring an event in
University /
Organisations / Foreign

another

Association

Payment of

lull

powers

A6

Convening of Seminars,
Conferences,
-Committees, Discussion
groups, etc. Expenditure
of each part

Rs.25000
at atime

47

Reappropriation of funds
from major heads to
another within a
Financial year.

Rs.20000
at a time

43

Imprest Money

Rs.5,000

atatime
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APPENDIX -X1V
(See Statute 26 and III - Sclf Financing Colleges under Chapter X)

AFFILIATION FEE/ ENDOWMENT FEE:

conditions of affiliation of Colleges

a. Temporary Affiliation

a)

b)

d)

2

h)

The College shall comply with all the provision of the Act, the statutes and ordinance and
also the rules and regulations of the University framed in this regard.

All Colleges, except those run by the State Government, should be managed by a duly
constituted and Registered Society or a Trust or a Local Body or a Governing Body as
stipulated in Section 2(f) / 12B of the UGC Act 1956 as amended from time to time.

No College shall impose levies on its teaching and non-teaching staff for meeting recurring
or non-recurring general or special expenditure of the College or impose cuts in their
salaries for any other purpose without prior sanction of the Syndicate/Executive council of
the University.

No student shall be admitted to any course of instruction in the college in anticipation of
grant of affiliation.

The academic and welfare activities of scheduled castes / tribes students shall be properly
looked after and special attention paid by the college to their problems while also adhering
to state rules and directions on reservations.

The College shall furnish such returns and other information as the University or the State
Government may require to enable it to monitor and judge its performance towards
maintenance of academic standards and shall take such action as the University or the

State Government may consider necessary to maintain the same.

The Affiliated College shall impart instruction only in the subject and for the courses in the
faculties for which it has been granted alTiliation by the University.

The number of teaching posts and qualifications (as prescribed by the University) of the
teaching staff their recruitment procedure and conditions of service shall be in accordance
with the Statues / Ordinances / Regulations of the University and shall be such as to ensure
the imparting of adequate instructions to the students in the courses of studies to be
undertaken by the college.
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)

k)

p)

The college shall have undisputed possession of land measuring at least 5 acres relaxable
to 2 acres in metropolitan cities and shall submit a blueprint of the proposed building for
the college.

The college shall have a building with sufficient accommodation to meet the immediate
academic and other requirements with adequate scope for its future expansion

The college shall satisfy the University that adequate financial provision is available and
that the college has deposited the endowment funds.

The college shall also satisfy that it has adequate recurring income from its own resources
for its continued and efficient functioning,

The rates of tuition fee to be charged from the students shall be as per schedule approved
by the University from time to time.

The members of the teaching and non-teaching staff shall be regularly and fully paidinthe
pay scales and DA etc., as prescribed by the State Government / University.

The College shall not collect any capitation fee or donation from any of its stﬁdenls or
employees except the prescribed fee and other charges as approved by the University.

The Management of a non-government college shall have its accounts audited by the end
of each year by a chartered accountant out of a panel approved by the University or the
State Government and that a copy of its annual accounts shall be made available with the
audit report to the University and State Government for inspection.

All registers and records as required to be maintained under University Regulation /
Government orders shall be maintained and will be made available as and when required
for inspection by the University / Government. =

., The proposal for the establishment of a new college or for adding new subjects / faculty or

for raising the existing under graduate collegé to postgraduate studies level shall be
considered by the Executive Council / Syndicate of the University while ensuring equitable
distribution of facilities for higher education having due regard, in particular, to the needs of
the unserved, underdeveloped, rural, hilly tribal and backward area as within its jurisdiction,
Affiliation for Post-graduate courses shall be considered after permanent affiliation.

No application for the grant of affiliation which does not have the explicit concurrence of
the State Government for the opening of the new college shall be entertained by the University.
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)

u)

At the time of applying to the Unive'rsity for grant of affiliation, the college whether
Government or non government, shall submit the proof of availability of the staff and other
essential needs of physical facilities.

Theicollege shall be subjected to inspection by the University from time to time, but at least

once in three years, by one or, more competent person authorized in this behalf and a

-repoit of the inspection shall be made to the Executive Council.

b. Pcrmm’jcntAfﬁliation

(1)

ii.
ik

iv.

In addition to the conditions stipulated for temporary affiliation, the college shall fulfill the
following as well before the grant of permanent affiliation.

The college is in undisputed possession of land |

The college has constructed building as per blue piint submitted

The college has deposited in full the endowment fund

The college has a duly constituted Managing Committee

The staff has been appointed as per prescribed riorms and qualifications

The college fulfills all the conditions stipulated in Statues, Ordinances of the University.
The staffis being paid full salaries and other allowances regularly and in time

The college has a duly constituted college council with proper representation of its teaching

., staffto advise the principal on the functioning of the college.

The college shall be granted permanent affiliation after its has completed atleast 5 years
of satisfactory performances and fulfilled all the conditions of affiliation and attained the
academic and administrative standards as prescribed by the University from time to time.

e
AL -

C. Inspéétion of colleges

It shall be within the power of the Syndicate / Executive Council to arrange, if necessary, fora

special auditon any affiliated non-Government college.

D. Withdrawal of Affiliation

The Syndicate / Executive Council shall, afler consulting the Academic Council and afier such an

enquiry, if any, as may appear to it be necessary, decide whether the afliliation should be withdrawn

or suspended, as the case may be, and make on order accordingly.
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Tamil Nadu Physical Education and Sports University

Chennai

GUIDELINES FOR STARTINGANEW COLI.EGEAND GRANTING OF

Part-1I

y

2)

3)

FRESH AFFILIATION

AnAgency—aregistered Association / Trust — having basic facilitics, resources and potential

can send its proposal to start new colleges offering Physical Education Courses within the

jurisdiction of the Tamil Nadu Physical Education and Sports University.

The University extends to the whole of the State of Tamil Nadu

i).

i),

It applies to every college specified in the schedule, which are deemed to be
affiliated to the University under this Act. :

Every other college or institute within the University area which may be affiliated
or approved by the University in accordance with the provision of the Act No.9A
0£2005. ‘

Every College or institute should submit its proposal to the Registrar, Tamil Nadu
Physical Education and Sports University, in the form of Project Report between
1 July and 31 October of a calendar year preceeding the academic year in
which it intends to start the college. Proposal received after 31% October, will be
entertained as per the rules of the University.

The proposal should be submitted in the form of Project Report covering the details as

mentioned below

a) ' Thename and address of the Agency / Trust

bj Members of the managing body and their address

c) P A copy of'its constitution

d) Abrief introduction about the Agency / Tfusl, its objective, activities

e) ; Its future plan of action to promote higher education through the propcgsed institution

/college

Details of resources
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g

h)

-

i). Land for the college

ii). Assets of the Agency and annual returns

1if). The quantum of affordable inpy\'lls for 3 years
The year of starting

i). The college

i). Meant for Men/Women/Boih

Courses to be started:

Atthe first instance normally the Government permits an Agency to start a College / Institution
with 5 or 6 courses but the affiliation will be granted by the University for four courses only if the

required facilities and resources available are found satisfactory.

)
k)

)] Accommodation, equipment, library, the strength of the college, the number
of students for whom provision has been made or proposed to be made.

The details of college buildings, hostels and lodgings and play grounds, etc.,

Provision made on continuous maintenance (recurring expenditure) of the college,

hestel, campus, amenitics etc.,

Details of temporary accommodation:

i). Class rooms, Laboratories, College Office

ii). Library, Staff room, Toilets, Water, lilectricity, etc.,

ii). Rest room, Men/Women/Students, Grounds etc.,

Permission for temporary accommodation shall be granted for one year only. The Agency should
ensure that the entire college is housed in its permanent buildings in the second year of its functioning.

m)  Information relating to accommodation should be accompanied by drawings.

n)  Financial provision made for capital expenditure (non-recurring) on buildings, equipments,

library, machinery, etc.,

0)  Details of institutions of higher education within a radius of 10 Kms

p)  Anyother information the Agency deems fit to be mentioned
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)

4)

The Agency should pay the consideration fee, affiliation fee, endowment, etc., as prescribed
by the University from time to time.

Fortheapplicationsreceived for furtheraffiliation afior the prescribed date i.e 315 October,
late fee of Rs. 2,000/- shall be paid for every month (November to April) for each course.

The University shall invite the Agency in the morth of November to present its project to

the officials/ experts, before placing the same before the Synidicate for consideration.

d)

2

PART -1II

The Agency shall have to send the prescribed application simultaneously, to the Government
of Tamil Nadu and obtain necessary permission to start a College / Institution.

Ifthe Agency desires to start an Institution to impart instruction exclusiVely for fﬁfonnation
Technology and Management, it should approach the AICTE, New Delhi as well to get

their approval.

Further processing of the Proposal of the Agency for granting affiliation by the University
shall be taken up as soon as the permission of the Government / and the approval of the
AICTE are produced.

The permission of the Government / and the approval of'the AICTE should reach the
University at the latest by end of Aprilin the academic year in which the application was
sent to the University.

Soon after the permission from the Government / and the approval by the AICTE are
produced by the Agency, the University shall send its {irst commission to study and observe -
the situation and preparations made by the Agency to start the proposed college / institute

Based on the report and the recommendations of the first commission, a second commission
consisting of subject experts and educational administrators shall be sent to the collegeto
observe and study the infrastructural facilities and other provision made available to conduct
the courses if affiliation is granted by the University. If necessary, the University may send
its third commission too before granting affiliation.

As the entire process of granting by the University at this level may require a minimum of
two or three months, the Agency should produce the permission of the Government / and
the approval of the AICTE to the University by the end of the April, so that the college may
start its functioning in July. Delay, if any in this regard may lead to deferring the consideration
for affiliation by one more year.
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h)

i),

v.

The Agency is hereby informed to follow an almanac of'its own from the Date of submission
of its proposal till affiliation is granted by the University. This would help both the Agency

and the University to get things processed and completed within the time frame.

The proposal submitted by the Agency would be valid for one year only. In case of the
University is not granting affiliation during year applicd for, the Agency will have to submit
fresh proposals as per the prescriptiéns ofthe University ifits intends to starta college/
institution in the subsequent year/ years.

Submission of application / proposal on time along with the consideration fee prescribed,
producing of orders of permission by the Government / approval of AICTE elc., are not
prerogatives of the Agency to get affiliation granted by the University. Fulfillment of the
conditions of affiliation laid by the University shall be the cardinal prerequisite on the part
ofthe college.

PART -III

The Colleges shall have a Managing Committee duly constituted as per the provision
contained in the Tamil Nadu Private Colleges (Regulation) Act 1976.

An Endowment amount as prescribed by the University shall be provided in the form of a
Fixed Deposit ina Scheduled / Government Bank of a Financial i institution approved by
the Government in the Joint names ofthe Re gistrar, Tamil Nadu Physical Education and
Sports University, Chernai, and the Secretary / correspondent of the College.

A minimum of 10 acres of land is necessary for a college in rural area and 5 acres in urban
area.in one compact block. \

The Principal and the members of the staffof the college shall reside within a radlus of five
Km from the college.

The title deed of the land should be in the name of the Agency without any encumbrance
and the title of the land should be transferred in the name of the college when first affiliation

is granted.
Buildings and Accomodation:

The buildings for itself can be three storeyed building preferably with a minimum span of
30 feet with sufficient provision for verandah of 10 feet to spare as much space as possible.
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Vii. A minimum of 10 Sq.ft. per student should be provided in the case of class — room /
lecture halls.

vil.  Anareaof 30 Sq.ft. per student should be provided for laboratory for ancillary level and

50 Sq.ft. per students for laboratory for Major level.

ix. Inthe case of B.P.Ed., Degree Course strength should not exceed 50 and to provide
10 Sqft per student,

X In re“gérd to Exercise Physiology & Nutrition & Bio-mechanics in the degree standard a

classroom may have a maximum 40 students.

X.  Separate classrooms shall be made available for cach section.

xi.  The College should have permanent buildings consisting of the following:-

(). Room for the Principal with toilet facilities

().  College Office —a hall with 3 or 4 rooms which includes a store room, record
room etc,,

().  Visitor’s Hall |

(iv).  Staffroom with toilet facilities / separately for women

). Students Common room / separately for women

(VD). Toilet facilities for the staff and students separately

h (vi). Cycle stan-d énd lunch room for the day ;jcholar students — Boys/ Girls sépérately
(viii).  Adequate power and water supply
(ix).  Restrooms for women with toilets separately for teachers and studénts
xiii Laboratory | |

(). : ; A laboratory meant for a particular subject should have separate lecture hall
attached to it.

().  There should be separate arrangements for a store room, preparation room, dark

; room etc.,

).

Staffroom with toilet facilities
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(v).  Laboratories should be well equipped with necessary equipments.

(v).  Suitable furniture should be provided in the lecture hall, staffroom and in other
places.

(vi).  The plans for each should be got approved by the University.

(vi).  Teaching aids for all the subjects should be purchased as per the suggestions of

i+ the commission |

xiv. Library

(1. Thelibrary should be housed in separate buildin g¥. Il'itis to be housed in the main building
of the college, it should be in the ground floor,

().  The space in the library should be as prescribed by the University

(iii). Itshould have separate areas set apart for journals, reference, etc.,

(iv).  Itshould have adequate furniture fittings, cquipments, ctc for the use of the students, teachers
and other in the college

(v). Financial provision should be made for purchase of books as per the suggestions of the
commission. \

xv. Games

(). The college should have provision of out-door and in-door games and play fileds for both
men and women

(i1). . '‘Qualified Physical Education Director / Directorg;ss, markers / Assistants shall be appointed
as specified by the University.

(iii). ~Play materials, equipments, etc should be procured and supplied in sufficient quantities.

xvi. Hostels

(- There should be fully residential hostel facilities for the total sanctioned strength of the
students — separately for men and women

(i). Eachhostel should be self— sufficient with adeqhate toilet facilities, supply of power and
water. '

(ii).

The hostels should be, as far as possible, within thé land area of the college
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xvii. THE STAFF

().  Only qualified persons should be appointed both [or.(caching and administration

(). Normsand procedures givenby the Govemfnent/ University should be observed in selection
and appointment.

(i), Salary should be fixed and paid as stipulated by the Government / University / UGC.

xvii THE UNIVERSITY RESERVES THE RIGHT TO WITHDRAW THE

AFFILIATION OF A COLLEGE /INSTITUTION IFTHE CONDITIONS ARE
NOTFULFILLED.

B
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A

B.

Tamil Nadu Physical Education and Sports University, Chennai

Guidelines for sending proposals for granting further affiliation of courses in the

affiliated colleges.

Under normal circumstances the University may grant further affiliation subject to a maximum
"'of four courses in any academic year.

Application for further affiliation should be submitted, along with necessary enclosures,
between I* July and 31 October, in a calendar year in which further affiliation is sought.

The application for further affiliation will be valid for ONEYEAR ONLY,

The application for grant of further affiliation should be accom panied by a Demand Draft
from any bank for Rs.10,000/- (Rupees Ten thousand Only) in favour of The Registrar,
Tamil Nadu Physical Education and Sports University, Chcnnai payable at Chennai.

The college shall apply for further affiliation of courses only in the prescribed form.

If the college intends to apply for more than one course, separate applications should be

submiitted for each course,

Before seeking affiliation, the management should veri ly the availability of syllabus for the

course from the University.
Affiliation will not be considered for a course for which syllabus is not available.

The Ancillary subjects proposed to be offered should be permissible under the regulations
of the University.

In the case of an Autonomous College, the college should have the syllabus and regulations
for the proposed course approved by the Academic Authorities of the college at the time
of submitting the application. Acopy of the approved syllabus should also be sent along
with the application.

The college will be insisted to present its case before an expert committee in the month of
November on a date fixed by the University to justify the grant of further affiliation sought
for.

After scrutiny, on the recommendations of the Affiliation Committee, Commissions will be
sent to study and observe the preparedness of the college to start the courses.
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M. "' ‘The Syndicate, on the recommendations of the Mﬁli'ation Clommittée, will grant further
affiliation for the new courses.

N.  Application for further affiliation will be considered by the Syndicate only in the case of
Colleges, which have fulfilled all the conditions of affiliation for the existing courses.

0. Other Information ;

(). The institutions that intend to start new courses should send their applications in
the form atprescribed before the lastdate i.e., 31% October.

(@) The application submitted for further affiliation will be valid for ONE YEAR ONLY.

().  Separate application should be submitted for each subject for grant of further
affiliation

P. Remittances of Fees:

Name of Fee Mode of Payment
L Application Fee/Consideration Fee Demand Drafl from any Bank drawn in favour of The
11 Affiliation Fee Registrar, Tumil Nadu Physical Education and Sporis
1L Inspection Commission Charges University, Chennai payable at Chennai,

In the form of Vixed Deposit Receipt in the Joint
Iv. Endowment Fee names of the Sccretary/Correspondent of the College
and The Registrar, Tamil Nadu Physical Education and
Sports University, Chennai.

Notes : The Inspection Commission fee shall be paid by the College as fixed by the University

from time to time for each visit.
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Tamil Nadu Physical Education and Sports University

Chennai

Prescription of Various Fees for Affiliation

(Comes into cffect from the Academic Year 2006-07 and shall be modified from time 10
time with the .1]1])1()\'.1! ol the Sy n(llc.m)

1 I Consideration / Application 10,000.00 | I
Fee
2 | Late fee (November — April) - 2,000.00 p.m
3| i) Basic Endowment for a New e e ~2,00,000.00
College (For morc than one
Courses)
ii) Basic Endowment for a - 1,00,000.00
Single Faculty College
4 Affiliation Fee Endowment
", Fee
a) Under Graduate Courses 2,00,000.00 50,000.00
b) Post Graduate Courses 3,00,000.00 1,00,000.00
M.Phil — Any subject 1,00,000.00 50,000.00
¢) Conversion Fee — One . 50,000.00
subject to another
d) Permanent Affiliation Fee — - 1,00,000.00
i) UG Courses per course
ii) Permanent Affiliation Fee - 2,00,000.00
—PG Courses per course
e) Continuance of Affiliation UG Courses - 25,000.00
Fee PG Courses - 50,000.00
Consideration Affiliation Fee
Fee
f) Certificate Course 2,000.00 10,000.00
£) Diploma Course 2,000.00 20,000.00
h) P.G. Diploma Course 2,000.00 50,000.00

The Inspection Commission fee of Rs. 10,000/- shall be paid by the Educational Agency
/ Colleges or as fixed by the University from time to time.

Note:

In addition to the FDR towards Endowment in the Joint names of the Registrar, Tamil
Nadu Physwal Education and Sports Univer sity and the Secretary / Correspondent of the college,
the Afﬁhatlon fee shall be paid for each subject in the form of DI) drawn in favour of the Registrar,
Tamil Nadu Physical Education and 'Sports Univer sity payable at Chennai.
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TAMIL NADU PHYSICAL-EDUCATION AND

SPORTS UNIVERSITY
CHENNAI

APPLICATION FOR GRANTING FRESH AFFILIATION TO COLLEGES

Name of the College

- Name and Address of the Trust / Agency

(Enclose copy of the document)

Names of the Members of the Managmg body
and their Addresses

(Enclos'é copy of the document)

Copy 6f the Constitution of the Trust

(Enclose copy of the document)

Objectives and Activities of the Trust

(Enclose copy of the document)
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6.

10

Details of resources: -

a. Land for the College (enclose copy of
the documents)

b. Assets of the Agency and Annual
returns. (Enclose copy)

¢. The quantum of Affordable inputs for
“:3'years. (Enclose copy)

The year of starting the College
Meant for Men / Women / Both

Courses to be started

Details of College Building facilities
(Enclose the copy of the documents)
Details of Hostel Building facilities

(Enclose the copy of the documents)



11

12

13

Details of Play Grounds

(Enclose the copy of the documents)

Details of Library Building
Books, Journals, Periodicals etc

(Enclose the copy of the documents)

" #

DETAILS OF :
a) Class rooms
b) ;aboratories :
¢) College Office
d) Staff room /Men / Women :
e) Toilet Men / Women / Staff
f)Water facilities

g) Electricity

h) Medical facilities:
(Enclose the copy of the documents)

14 NAME OF THE PRINCIPAL WITH
EDUCATIONAL QUALIFICATION
AND SERVICE PARTICULARS

(Enclose the copy of the documents)




15

16

17

18

19

20

LIST! OF THE TEACHING STAFF WITH
EDUCATIONAL QUALIFICATION AND
SALARY PARTICULARS (ENCLOSE
THE COPY OF THE DOCUMENTS)

LIST OF NON-TEACHING STAFF WITH :

EDUCATIONAL QUALIFICATION AND
SALARY PARTICULARS (ENCLOSE
THE COPY OF THE DOCUMENTS)

LIST OF SPECIAL STAFF WITH

EDUCATIONAL QUALIFICATION AND

SALARY PARTICULARS

(Enclose the copy of the documents)

FINANCIAL PROVISIONS MADE FOR
CAPITAL EXPENDITURE ON
BUILDING, EQUIPMENTS, LIBRARY,
LABORATORY HOSTELS ETC,,

(Enclose the copy of the documents)

DETAILS OF PHYSICAL EDUCATION /
ALLIED INSTITUTIONS OF HIGHER
EDUCATION WITHIN THE RADIUS OF
10KM

DETAILS OF NOC FROM TAMIL
NADU GOVERNMENT. (ENCLOSE
THE COPY OF THE DOCUMENTS)



————

21 DETAILS OF RECOGNITION FROM
NCTE

(Enclose the copy of the documents)

2, ANY OTHER INFORMATION DEEMED
FIT TO BE MINTIONED

Declaration

] hereby declare that the particulars furnished above are correct and that admission of
students in the proposed course shall be made only fler the aflitiation is granted by the Tamil Nadu
Physical Education and Sports University, Chennai,

1 also hereby declare that the Management of the College shall abide by the Conditions to
be prescribed by the University while granting affiliation for the course and from time to time
thereafter. '

Station:

Signature of the Secretary

Date: (Wim seal)
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TAMILNADU PHY SICALEDUCATION AND SPORTS UNI VERSITY,
CHENNAI

APPLICATION FOR GRANTING CONTINUOUS AFFILIATION TO AFFILIATED COLL_EVG{ES

1. Name of the College

2. - Nameand Address of the Trugy / Agency
(Enclose copy of the document)

3. Names of the Members of the Managing
body and theijr Addresses T

(Enclose copy of the document)

4. Copy of the Constitution of the Trust
(Enclose copy of the document)

5. Objectives and Activities of the Trust
(Enclose copy of the document)

6. Details of resources: -

a. Land for the College (enclose copy of .
the'd'ocuments) ' j

b. Assets of the Agency and Annual
returns. (Encloxe copy)



10

11

12

a. The quantum of Affordable inp‘uts for
3 years. (Enclose copy)

The year of starting the College
Meant for Men / Women -Both

‘Courses that are being offered

" No & Date of the order in which

affiliation was last granted and the name
of the University concerned
(copy to be enclosed together with
conditions stipulated by the University
concerned for the affiliation)

Details of College Building facilities
(Enclose the copy of the documents)

Details of Hostel Building facilities
(Enclose the copy of the documents)

Details of Play Grounds
(Enclose the copy of the documents)
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13

14

15

16

Details of Library Building
Books, Journals, Periodicals etc.,
(Enclose the copy of the documents)

DETAILS OF ;
a) Class rooms
b) Laboratories

c) College Office

d) Staff room / Men. /

Women

e) Toilet Men / Women /
Staff

) Water facilities
g) Electricity

h) Medical facilities

(Enclose the copy of the
documents)

NAME OF THE PRINCIPAL W‘TH
EDUCATIONAL QUALIFICATION
AND SERVICE PARTICULA RS -

(Enclose the copy of the documcnts_)

LIST OF THE TEACHING STAFF
WITH EDUCATIONAL
QUALIFICATION  AND SALARY
PARTICULARS (ENCLOSE THE COPY
OF THE DOCUMENT S)
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17

18

19

20

21

22

23

LIST OF NON-TEACHING STAFF :

WITH EDUCATIONAL
QUALIFICATION AND  SALARY
PARTICULARS (ENCLOSE THE COPY
OF THE DOCUMENTS)

LIST OF SPECIAL STAFF WiT]—_I
EDUCATIONAL ©~ QUALIFICATION
AND SALARY PARTICULARS

(Enclose the copy of the documents)

FINANCIAL PROVISIONS MADE FOR :

CAPITAL EXPENDITURE ON
BUILDING, EQUIPMENTS, LIBRARY,
LABORATORY HOSTELS ETC,,

(Enclose the copy of the documents)

DETAILS OF PHYSICAL EDUCATION
/ ALLIED INSTITUTIONS OF HIGHER
EDUCATION WITHIN THE RADIUS
OF 10KM

DETAILS OF NOC FROM TAMIL
NADU GOVERNMENT. (ENCLOSI:
THE COPY OF THE DOCUMENTY)

DETAILS OF RECOGNITION FROM
NCTE :

(Enclose the copy of the documents)

ANY OTHER INFORMATION

DEEMED FIT TO BE MENTIONED
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Declaration

T hereby declare that the particulars.fiurnished above are correct and that admission of
students in the proposed course shall be made only after the Continuous Affiliation is granted by
the Tamil Nadu Physical Education and Sports University, Chennai. :

Ialso hereby declare that the Management of the College shall abide by the Conditions to
be prescribed by the University while gi'ahﬁng Continuous Affiliation for the course and from time
to time thereafter.

Station: Signature of the Secretary

Date: (with seal)

z
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TAMIL NADU PHYSICAL EDUCATION AND SPORTS

UNIVERSITY
CHENNAI -

APPLICATION FOR GRANTING PERMANENT AFFILIATION TQ
AFFILIATED COLLEGES

1. Name of the College

2. Name and Address of the Trust /
Agency (Enclose copy of the
. .document)

3. Names of the Members of the -
Managing body and their
Addresses

(Enclose copy of the document)

4. Copy of the Constitution of the
Trust :

(Enclose copy of the document)

5. Objectives and Activities of the
Trust

(Enclose copy of the document)



Details of resources: -

a. Land for the College (enclose
copy of the documents)

b. Assets of the Agency and
Annual returns. (Enclose copy)

c. The quantum of Affordable
inputs for 3 years. (Enclose

copy)

The year of starting the College
Meant for Men / Women / Both

Courses that are being offered

No & Date of the order in which
affiliation was last granted and the
name of the University concerhed
(copy to be enclosed together with
conditions stipulated by the
University concerned for the
affiliation)

IV



s ] s

10 Details of College Building

11

12

13

14

facilities
(Enclose the copy of the
documents)

Details of Hostel Building facilities

(Enclose the copy of the
documents)

Details of Play Grounds

(Enclose the copy of the
documents)

Details of Library Building
Books, Journals, Periodicals etc.,

(Enclose the copy of the
documents)

DETAILS OF :

a) Class rooms

b) Laboratorics

¢) College Office
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16

17

a)  Staffroom/Men/ Women :

b) Toilet Men / Women /
Staff
c)  Water facilities

d)  Electricity

e) Medical facilities

(Enclose the copy of the

documents)

NAMLE OF THIE PRINCIPAL
WITH EDUCATIONAL
QUALIFICATION AND
SERVICE PARTICULARS

(nclose the copy of the
documents)

LIST OF THE TEACHING
STAFF WITH EDUCATIONAL
QUALIFICATION AND
SALARY PARTICULARS
(ENCLOSE THE COPY OF THE
DOCUMENTS)

LIST OF NON-TEACHING
STAFF WITH EDUCATIONAL
QUALIFICATION AND
SALARY PARTICULARS
(ENCLOSE THE COPY OF THE

- DOCUMENTS)

18

LIST OF SPECIAL STAFF WIT
EDUCATIONAL 5
QUALIFICATION AND
SALARY PARTICULARS

(Enclose the copy of the
documents)
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19 FINANCIAL PROVISIONS
L MADE FOR CAPITAL
EXPENDITURE ON BUILDING,
EQUIPMENTS, LIBRARY,
LABORATORY HOSTELS ETC.,

.(Enclose the copy of the
documents)

20 DETAILS OF PHYSICAL
EDUCATION / ALLIED
INSTITUTIONS OF HIGHER
EDUCATION WITHIN THE
RADIUS OF 10 K.M

- 21 DETAILS OF NOC FROM
TAMIL NADU GOVERNMENT,
(ENCLOSE THE COPY OF Tiif:

- DOCUMENTS)

22 DETAILS OF RECOGNITION -
FROM NCTE ) \
(ENCLOSE THE COPY OF THE
DOCUMENTS)  §

23 ANY OTHER INFORMATION
DEEMED FIT TO BE
MENTIONED

Declaration

i Lhereby declare that the particulars furnished above are correct and that admission of
stuachts in the proposed course shall be made only after the Permanent Affiliation is granted by

the Tamil Nadu Physical Education and Sports University, Chennai.

Lalso hereby declare that the Management of the College shall abide by the Conditions to
be prescribed by the University while granting Permanent A ffiliation for the college and from time
to time thereafter.

Station: Signature of the Secretary

D ate: w ith seal)
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APPENDIX -XV
(See Statutes 5 and 26 of Chapter X)

LAND REQUIREMENT FOR THE CAMPUS OF A NF?W COLLEGE

(Subject to modification by Syndicate)

The following shall be the land requirements for the campus of a new college:
College of Physical Education:

The campus fora college of Physical qucatlon snuated in an Urban Area and Rural Ar ca
shall have the land to the extent as stlpulated by the NCTE from tlme to time in force and as
recognized the University.
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APPENDIX -XVI
(See Statutes 6 and 26 of Chapter X)
NORMb FORLABORATORY, LECTURE ROOM AND LIBRARY
(Subject to modification by Syndicate)

L. LABORATORY:
Avcrage laboratory area per undergraduate student: 5

40 Sq.fi for subsidiary / Minor, 60 Sq.1t for main subjects. In determining the arcas of
‘graduate laboratories, the basis of calculation will respectively be as follows:-

a) Number of undergraduates doing practical work at a time. The plinth area of laboratory
buildings in the Colleges may be determined gencrally as carpct area of laboratory plus 50 %
thereof. This will provide sufficient accommodation for verandahs, laboratory blocks, stair case

iBtC.
' IL Lecture reom area per student:

12 Sq.ft per student provided no lecture room has an area less than 400 Sq.ft Some of the
' Jecture rooms for Science classes should be provided with preparation rooms with an area of
pbout 300 Sq.ft.

J IIL. Average space for store-room:
| 41000 to 2000 Sq.f per 100 to 150 students.
IV. Sports Equipments Lab:
A minimum space of about 1000 Sq.ft.
V.Library:

1) Location: The Library should be centrally located with reference to buildings of faculties
and departments, laboratories and hostels.

-; Roomis to be provided are as follows:
1) General Reading Room
i1) Store Room

3) Size-of Rooms:

Reading Room — The average area per reader in the Reading room should be 2.33 m2,
minimum.
Note: The size of the reading table should be 2.4 x (0.6 m. The Centre to Centre distance
between the two consecutive rows of reading roont tables should be 1.8m with scating
arrangements on one side of the table only.
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APPENDIX - XVII .
(Scee Statute 35 of Chapater X)

LIST ()I'Al‘l'll IATE D COLLEGE OF TAMILNADU PHYSICAL EDUCAT 10N

10

11.

12.

LTS

' AND SPORTS UNIVERSITY

Y.M.C.A. College of Physical Education,

Nandanam, Chennai-35

Maruthi College of Physical Education,

SRKYV post, Coimbatore-641020

Dr. Sivanthi Aditanar College of Physncal Educatlon
Tirunelveli Road, Tirucheudur.

Sri Sarada College of Physical Educati:)n for Women,
Fairlands, Salem -636016

Vivekanandha College of Physical Education for Women,

-Elayampalayam, Ti-ruchengodu,Namakkal'Dist-63 7205

Selvam College of Physiscal Education,

- Pappinickanpatty,Namakkal-637003

Meenatachi Physical Edudcation College, Thathanur Post,

. Udayarapalayam (TK)-621804

. Koviloor Andavar College of Physical Ed udcation and Sports Sceince,

Koviloor Madalayam, Koviloor - 630307.Sivagangai Dist.
Christian College of Physical Education,

K.P. Road, Nagercoil-3.

St. John’s College of Physical Education

Veeravanallur, Tirunelveli Dist Pin code: 627 426

SKT College of Education, Vc.lankanm Main Road Anthapettai,
Nagapattinam District.

Sri Renugambal College of Physical Education, C.C. Road,
Ettivadi, Polur Taluk, Thiruvannamalai District

Such of those colleges of Physical Education to be affiliated in future

Rk k%



