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Date: 29-04-2024 

Reference: NES/TN/CHE-APRIL-S/2024 

 
Mr. VENKATESAN 
6383202693 
 
Dear VENKATESAN 
On behalf of Narayana Education society (the ‘society’), we are pleased to offer you the position of PHYSICAL EDUCATION TEACHER with the 
Society. You will be on the rolls of Narayana Educational Society based out of CHENNAI. 

 

Following are the terms and conditions: 
1. Your annual CTC (Cost to Company) will be as per discussions made today. 
2. You shall be on probation for a period of three (3) months (the 'Probation Period') from your actual date 

of  joining 
3. We provide leaves and other benefits basis on your eligibility and policies.   
4. We offer group medical coverage to those employees who are above ESIC slab on a co-pay basis. Employee’s 

Contribution will be deducted on pro-rata basis from the first month salary 

5. You will receive your appointment letter on your joining day 
6. This offer is made to you on a good faith based on the information provided by you. This offer as well as the 

appointment is subject to verification of your credentials. In case any of your professional or personal 
credentials is found to be negative or not in line with the details provided by you, your employment with the 
Society will become null and void. 

7. You are required to join NARAYANA ETECHNO SCHOOL, NEELANKARAI on 10-05-2024 at  9:00am 
along with following original and true copies documents: 

a) Aadhaar & PAN card true copy 
b) Education certificates (10th/Inter/Graduation/Post Graduation/B.Ed. / M.Ed.) 
c) Appointment & salary revision, Experience & relieving letters of the current organization (if applicable) 
d) Three months’ pay slips/bank statement (if applicable) 
e) Latest passport size photograph soft copy and 2 photographs 
f) Canceled cheque/bank passbook scanned copy 
g) Two cheques without date (in case of indemnity bond applicable). 

If the terms and conditions of this offer letter are acceptable to you, please signify your acceptance by signing and 
returning a copy of this letter within 2 working days failing which, this offer stands automatically withdrawn by the 
society without any further notice to you. 

We congratulate you and wish you a long and mutually rewarding career with us. 

For Narayana Education Society. 
  

 
SURESH NUTHULAPATI 

HR — RECRUITER 
NSPIRA, Management Services Pvt.Ltd,  
Tamil Nadu 

     I agree & accept employment on the terms and conditions mentioned above and I will be joining on . 
 

 

   Candidate’s Full Name Candidate’s Signature Date 

Registration no. 163 of 2013, Registered Office Address: Flat no 401, Sarada Edifice, Himayat Nagar, Hyderabad, Telangana - 500029 













Reference:   Date : 

LETTER OF APPOINTMENT 

Employee ID : 

The details of our Appointment, including the terms and conditions of your employment, are attached as Schedule “A.” 

Accepting employment will be conditional upon agreeing to and signing the attached copy of this letter and the attached 
Schedule(s), initialing each page in the right-hand corner, and returning it to us upon your earliest convenience, but prior 
to your first day of employment. 

Ramesh Babu P
Head HR

I,                                                        acknowledge that I have read, understood and accept this Appointment and the 
terms and conditions contained in the attached Schedule(s), and agree to be bound by the terms and conditions of 
employment as outlined therein. 

Sincerely, 
For Narayana Educational Society 

Dear 

 , we look forward to welcoming you to the Narayana Educational Society team and 
wish you a successful and rewarding career with us. 

Please take the time to carefully review our Appointment. This letter, along with the enclosed schedules, outlines the 
obligations of  both Narayana  Educational  Society  (“NES”/ “Organisation”) and yourself  with respect to your 
employment conditions, and is governed by State and Central Laws of India. It details the terms and conditions of 
your employment with Narayana Educational  Society  and will  form our agreed upon employment contract  with you 
once signed.   

We are pleased to confirm our Appointment of employment to you for a regular full-time position with 
Narayana Educational Society as a                                           effective from                         
As discussed, this Appointment is conditional upon completion of satisfactory references check  that could include, 
but is not necessarily limited to, a background verification such as  review of past employment and education records. 
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Schedule A 

Terms and Conditions of Employment. 

The following outlines the terms and conditions of employment with us. The Company reserves the right to change these 
terms and conditions as necessary, with due notice. 

CTC Per Annum Compensation structure is given below. 
CTC includes Employee and Employer Contributions of PF & ESIC. 
Employees whose monthly gross salary is above Rs.21000/- Per Month, 
You are eligible for group Medi-claim benefit on a co-pay basis and your contribution will be 
deducted from your first month salary. 

Payroll Schedule 
Your salary will be paid to you on a monthly basis, less required deductions, (through direct 
deposit) OR (by cheque). 

Holidays/Leaves 
In respect of working hours, availing of Weekly off and eligibility for national and festival holidays, 
employee will be governed by the terms and conditions as applicable to employees in employee’s 
grade at his/her place of posting.  

Superannuation 
On attaining the age of 60 years, the employee is liable to be superannuated/retire from the 
services of the Company/Society. The Management may at its discretion extend your service 
period. 

Benefits 

Travel As per the requirements of your position, you will be expected to travel as per company policy. 

Probationary Period 

Policies and 
Standards 

Confidentiality and 
Intellectual Property 

Our Appointment of employment is conditional upon you agreeing to and abiding by the 
“Confidentiality and Proprietary Information Agreement.”  Attached Schedule “B.” 

Per Anum Rs.                           

In Words

You  shall  be  entitled  to  participate  in  all  benefit  plans of  NES  as  may  be  made available  to 
employees  of  NES  from time  to  time  for  which  you  are  eligible.  You will  receive  complete 
details of all benefits plans as part of your new employee orientation, and enrollment will take 
place (immediately) OR (once you meet the eligibility criteria). 

To  assess  your  fit  within  NES,  the  first  Six(6)  months  of  your  employment  will  constitute  a 
probationary  period.  At  any  time  during  this  probationary  period,  NES  may  terminate  your 
employment without cause and without advance notice or pay in lieu of notice. If this occurs, we 
would have no further obligation to you, financial or otherwise. 

NES  has  established  a  variety  of  policies  and  standards  that  ensure  a  safe,  enjoyable  working 
environment. During the period of your employment with us, you agree to be bound by these 
policies and standards, and any future policies and standards that are reasonably introduced by 
the Company. It is agreed that the introduction and administration of these policies is within the 
sole  discretion  of  NES  and that  these  policies  do not  form a  part  of  this  Agreement.  It  is 
agreed  that  if  NES  introduces,  amends  or  deletes  employment-related  policies  as  conditions 
warrant that such introduction, deletion or amendment does not constitute a breach of this 
Agreement.  
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Non-Solicitation 

Changes to Duties 
and/or Compensation 

If your duties or compensation should change during the course of your employment with 
Company, the validity of our agreement will not be affected. In addition, if one or more of the 
provisions in our agreement are deemed void by law, then the remaining provisions will continue 
in full force and effect. 

Termination If company receives any information that an employee being implicated directly or indirectly in 
any criminal prosecution or criminal act prior to his/her joining the company or during their terms 
of service with the company. 

In the event a temporary layoff is ever required, it may be implemented in accordance with the 
requirements of the Minimum Wages Act. 

Resignation 

You  hereby  agree  that,  while  you  are employed by  NES  and  for  one  (1)  year  following  the 
termination  of  your  employment with  NES,  you will  not  (  i  )  recruit,  attempt  to recruit  or 
directly  or  indirectly  participate  in  the  recruitment  of,  any  NES  employee  or  (ii)  directly  or 
indirectly solicit, attempt to solicit, canvass or interfere with any customer or supplier of NES in a 
manner that conflicts with or interferes in the business of NES as conducted with such customer 
or supplier. 

After  the  end  of  your  probationary  period,  the  Company  may  terminate  your  employment 
without cause at any time by providing you with the minimum notice of 1 Month, or pay in lieu 
of such notice or immediate termination in case of violation of code of conduct or any policies of
 company.
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Typewritten text
Should you wish to resign from your employment with the Company, you will be required to provide 
two months written notice or as per the agreement made if any to enable us to transition your work.



I, acknowledge that I have read, understood and accept this Appointment and the terms and 
conditions contained in the attached Schedule(s), and agree to be bound by the terms and conditions of employment as 
outlined therein. 

Ramesh Babu P
Head HR

Compensation Structure 

Salary Annexure 

Per Month Per Annum 

Earnings 

Basic 

House Rent Allowance 

Dearness Allowance 

Other Allowance 

Employer PF 

Employer ESI 

Total CTC 

Sincerely, 
For Narayana Educational Society 

Note: All the statutory deductions are applicable as per the government norms. 
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10,350.00 1,24,200.00

1,10,400.009,200.00

1,150.00 13,800.00

27,600.00

0.00 0.00

0.000.00

2,76,000.00

2,300.00

23,000.00



SCHEDULE B 

Employee Covenants 

Confidentiality and Proprietary Information Agreement 

(i) is or becomes public other than through a breach of this Agreement;
(ii) is known to the Employee prior to the date of this Agreement and with respect to which the Employee

does not have any obligaƟon of confidenƟality; or
(iii) is required to be disclosed by law, whether under an order of a court or government tribunal or other

legal process, provided that Employee informs the Company of such requirement in sufficient time to
allow the Company to avoid such disclosure by the Employee.

In consideration of employment as an employee or engagement as an independent contractor with Company (the 
“Organisation ”), the undersigned (the “NES”) agrees and covenants as follows: 

to the Organisation relating to all Proprietary Property and shall promptly disclose and deliver to the 
Organisation allProprietary Property.

1. Employment  with  the  Organisation  as  an  employee  or  engagement  with  the  Organisation  as  an  
independent contractor, as  the case  may be (the “Engagement”),  will  give  the Employee access to proprietary 
and confidential information belonging  to  the  Organisation,  its  customers,  its  suppliers  and  others  (the
 proprietary  and  confidential  information  is collectively  referred  to  in  this  Agreement  as  “Confidential 
Information”).  Confidential  Information  includes  but  is not  limited  to  customer  lists,  marketing  plans, 
proposals, contracts, technical 
and/or financial information,databases, software and know-how. All Confidential Information remains the 
confidential and proprietaryinformation of the Organisation.

2. As referred to herein, the “Business of the Organisation” shall relate to the business of the Organisation as the 
same is determined by the Members of the Society of the Organisation/Society from time to time.

4. The Employee shall, both during and after the Engagement, keep all Confidential Information and Proprietary
Property confidential and shall not use any of it except for the purpose of carrying out authorized activities on behalf
of the Society. The Employee may, however, use or disclose Confidential Information which:

3. The Employee may in the course of the Engagement conceive, develop or contribute to material or information
related  to  the  Business  of  the  Society,  including,  without  limitation,  software,  technical  documentation, ideas, 
inventions  (whether  or  not  patentable),  hardware,  know-how,  marketing  plans,  designs,  techniques,
documentation and records, regardless of the form or media, if any, on which such is stored (referred to in this
Agreement  as  “Proprietary  Property”).  The  Society  shall  exclusively  own  all  Proprietary  Property  which the 
Employee conceives, develops or contributes to in the course of the Engagement and all intellectual and
industrial property and other rights of any kind in or relating to the Proprietary Property, including but not limited
to all copyright, patent, trade secret and trade-mark rights in or relating to the Proprietary Property.  For greater
certainty,  the  Employee  hereby  assigns to  the  Organisation  any  and  all  rights  that  the Employee may  have  or 
obtain inor to the Proprietary Property. Material or information conceived, developed or contributed to by the 
Employeeoutside work hours on the Organisation’s premises or through the use of the  Society’s property and/or 
assets shall also be Proprietary Property and be governed by this  Agreementif such material or information 
relates to the Business of the Society. The Employee shall keep full andaccurate records accessible at all times
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6. The Employee shall not Accept/Receive any presents, gifts, commissions, loans, advances or any sort of gratification
or benefit in cash or kind from any person, party, firm or company having dealings with the company/Society. If
such things are offered by any person, party, firm or company the employee shall immediately report the same to
the management in writing. The employee shall not also borrow anything from the customers, clients other
employees of the of the company, agencies, stockiest and trade, suppliers, contractors etc.,

8. The Employee hereby irrevocably and unconditionally waives all moral rights the Employee may now or in the future
have in any Proprietary Property.

10. Regardless of any changes in position, salary or otherwise, including, without limitation, termination of the
Engagement, unless otherwise stipulated pursuant to the terms hereof, the Employee will continue to be subject to
each of the terms and conditions of this Agreement and any other(s) executed pursuant to the preceding paragraph.

11. The Employee agrees that the Employee’s sole and exclusive remedy for any breach of this Agreement or any other
agreement by the Company will be limited to monetary damages and that the Employee will not make any claim in
respect of any rights to or interest in any Confidential Information or Proprietary Property.

(iv) The  Employee  shall  return  or  destroy,  as  directed  by  the  Organisation,  Confidential  Information  and 
Proprietary Property to the Organisation upon request by the Company at any time. The Employee shall 
certify, by way of affidavit or statutory declaration, that all such Confidential Information and Proprietary 
Property has been returned or destroyed, as applicable. 

5. The Employee covenants and agrees not to make any unauthorized use whatsoever of or to bring onto the
Society’s premises for the purpose of making any unauthorized use whatsoever of any trade secrets,confidential
 information  or  proprietary  property  of  any  third  party,  including  without  limitation  any  trade-marks  or
copyrighted materials, during the course of the Engagement. The Employee agrees and represents that the
Engagement and the execution of this Agreement do not and will not breach any agreement to which the Employee
is currently a party or which currently applies to the Employee.

7. At the reasonable request and at the sole expense of the Organisation, the Employee shall do all reasonable 
acts necessary  and  sign  all  reasonable  documentation  necessary  in  order  to  ensure  the  Company ’s 
ownership of the Proprietary Property and all intellectual and industrial property rights and other rights in the 
same,  including  but not  limited  to  providing  to  the  Organisation  written  assignments  of  all  rights  to  the 
Organisation and any other documents required to enable the Organisation to document rights to and/or register 
patents,  copyrights,  trade-marks,  industrial designs  and  such  other  protections  as  the  Organisation  considers 
advisable anywhere in the world.

9. The Employee agrees that the Employee will,  if  requested from time to time by the Organisation,  execute such 
further reasonable agreements as to confidentiality and proprietary rights as the Organisation’s customers 
or suppliersreasonably required to protect Confidential Information or Proprietary Property.

12. The Employee acknowledges that the services provided by the Employee to the Company are unique. The Employee
further agrees that irreparable harm will be suffered by the Company in the event of the Employee’s breach or

threatened breach of any of his or her obligations under this Agreement, and that the Organisation will be entitled to
seek, in addition to any other rights and remedies that it may have at law or equity, a temporary or permanent
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14. If any provision of this Agreement is held by a court of competent jurisdiction to be invalid or unenforceable, that
provision shall be deleted and the other provisions shall remain in effect.

Ramesh Babu P
Head HR

Sincerely, 
For Narayana Educational Society 

injunction restraining the Employee from engaging in or continuing any such breach hereof. Any claims asserted by 
the Employee against the Company shall not constitute a defense in any injunction action, application or motion 
brought against the Employee by the Organisation. 

13. This  Agreement  is governed by  the laws of  India  and the Employee  agrees to  the exclusive jurisdiction of  the
courts of the Hyderabad having organization’s corporate office  in relation to this Agreement.
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Dani Foundation - Sports for Transformation Fellowship

OFFER LETTER

Vita Dani
Founder, Dani Foundation

March 28, 2024

Subject: Offer Letter for Dani Foundation - Sports for Transformation Fellowship Program

Dear K Praveen,

Congratulations and welcome to the second cohort of the ‘Dani Foundation - Sports for Transformation  
Fellowship Program (Batch of 2024-2026).

On behalf of the Dani Foundation, it is my pleasure to offer you a place in the Sports for Transformation
Fellowship Program. We are excited to have you join our team of passionate and dedicated individuals,
who are committed to making a positive impact in the lives of young people through sports.

The Dani Foundation - Sports for Transformation Fellowship is a unique opportunity for young
professionals to gain hands-on experience of working in the field of sports development in India. The
fellowship aims to create a cohort of passionate and talented young people to address the challenges in
the Sports for Development domain in India and globally. Our program offers a dynamic and immersive
experience that will allow you to work directly with communities and have a positive impact on the lives
of children.

Through this program, you will have the opportunity to work with our team of experts to develop and
implement innovative sports programs. You will have the chance to collaborate with local stakeholders,
build relationships with students and teachers, and contribute to the development of the sports
ecosystem in India. Our goal is to provide you with a unique and rewarding experience that will help you
develop the skills and knowledge you need to succeed in your future endeavors.

The Dani Foundation is committed to promoting social transformation, excellence and innovation through
sports, and the Sports for Transformation Fellowship is one of our flagship initiatives. We believe that you
have the potential to make a significant contribution to our program, and we look forward to working with
you.

I extend a warm welcome and wish you the best as you embark on this journey of transforming the
nation’s sports education system and ensuring ‘every child’s right to play’.

Yours Sincerely,

VITA JALAJ 
DANI

Digitally signed by 
VITA JALAJ DANI 
Date: 2024.03.28 
13:01:27 +05'30'



OFFER LETTER

31/07/2024

Dhanraj V Sawanth

Contact Details: 9791119056

Email id: dhanraj.sawanth@gmail.com

Subject: Appointment for the role of Partnerships and Engagement Executive

Dear Dhanraj,

We are pleased to offer you the role of Partnerships and Engagement Executive at Simply

Sport Foundation (SSF) on the following terms and conditions:

1. Commencement of employment

Your employment will be effective as of 1st August 2024. You would be on a probationary

period for 3 months

2. Job title

Your job title will be Partnerships and Engagement Executive, and you will report to

Shashidhar K, Program Manager.

3. Remuneration

● Your remuneration will be Rs.37,500 per month plus Medical insurance/gym

membership coverage. It might be revised later based on mutual discussion. With

regard to monthly deduction, a professional tax of INR 200 will be deducted from

your salary.

● Medical insurance/gym membership will be provided after the successful completion

of the probationary period.



4. Nature of duties:

a. Partnership Development:

● Identify and initiate partnerships with organizations aligned with the

company's objectives.

● Negotiate partnership agreements ensuring mutual benefits and adherence to

policies.

b. Relationship Management:

● Maintain strong relationships with partners, serving as the primary contact

for inquiries and collaboration opportunities.

● Engage regularly with partners to understand their needs and explore

collaboration opportunities.

c. Engagement Strategy:

● Develop and execute strategies to enhance partner, client, and stakeholder

involvement.

● Collaborate with cross-functional teams to create engaging content and

activities.

d. Communication and Outreach:

● Ensure internal stakeholder alignment on partnership objectives and

strategies.

● Represent the organization at events to promote partnerships and expand the

network

e. Metrics and Analysis:

● Establish KPIs to measure the effectiveness of partnership initiatives.

● Analyze data and feedback to assess impact and inform future strategies.

5. Place of posting: Bangalore

6. Leave/Holidays

6.1 You are entitled to a casual leave of 1 day per month which comes to 12 CL per

year.

6.2 You are entitled to 1 sick leave in a month which comes to 12 paid sick leaves in a

year.



6.3 The company shall notify a list of declared holidays at the beginning of each year

based on the government holidays, festival holidays, and any non-official holidays

6.4 For the remaining leave policies, the SOP would be shared or if needed the

complete details are available to your reporting manager.

7. Company property

You will always maintain the Company property like Laptop/Mobile phone, or any other

asset/document provided to you by the organization, which may be given to you for official

use during the course of your employment, and shall return all such property to the company

prior to surrender or handover of your responsibilities and duties, failing which the cost of the

same will be recovered from you by the company.

8. Borrowing money/accepting gifts

You will not borrow or accept money, gift, reward, or compensation for your personal gains,

or not build any connection with people or any organization, if found indulging in any of

such activity, you would be subjected to a criminal offense.

9. Termination

9.1 Your appointment can be terminated by the Company, by giving you not less than

45 Days prior notice in writing or salary in lieu of thereof. For the purpose of this clause,

salary shall mean basic salary.

9.2 You may terminate your employment with the Company, by giving no less than

one month’s prior notice or salary for an unsaved period left after adjustment of pending

leaves, as on date.

9.3 The Company reserves the right to terminate your employment summarily

without any notice period or termination payment if it has reasonable grounds to believe

you are guilty of misconduct or negligence or have committed any fundamental breach of

the contractor to cause any loss to the Company.

9.4 On the termination of your employment for whatever reason, you will return to

the Company all property: documents and paper, both original and copies thereof,

including any assets. Also, you would not pass on or share any confidential information,



which was in your possession or under your control relating to your employment or to clients'

business affairs.

10. Confidential Information

10.1 During your employment with the Company, you will devote your whole time,

attention, and skill to the best of your ability and growth for the organization. You shall

not, directly or indirectly, associate yourself with any activities that would bring harm to

the organization.

10.2 You must always maintain confidentiality and keep all the records, documents,

and other confidential information relating to the business of the Company which may be

known to you at the time of your working tenure.

10.3 At no time, you will remove any confidential information from the office without

permission

10.4 Your duty to safeguard and not disclose confidential information will also be

considered as a reason for your survival or lead to the expiration or termination of your

employment with the organization.

10.5 Violating any of the conditions of the above-mentioned clause or being a part of

any activity that hampers the work structure of the organization will be considered an

offense and you will be penalized by the organization as per the law.

11. Applicability of Company Policy

The company shall be entitled to make changes in the policy from time to time pertaining to

matters like leave entitlement, maternity leave, employee benefits, working hours, transfer

policies, etc., and may alter the same from time to time at its sole discretion. All such policy

decisions of the company shall be binding on you.

12. GoverningLaw/Jurisdiction

Your employment with the organization is subject to Indian laws. All disputes shall be

subject to the jurisdiction as per Indian laws.



Acceptance of our offer

Please confirm your acceptance of this Contract of Employment by signing and returning the

duplicate copy. Your salary component details will be shared with you.

We welcome you and look forward to receiving your acceptance and working with you.

Dhanraj V Sawanth Darshan NK

Head of Programs

Simply Sport Foundation
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INSPIRING FITNESS SERVICES PVT LTD 

Ref: HR/APPT/CHE208/29052023 
May 29h, 2023 

Letter of Appointment 

Ms. Astha Choubey 
Plot. No.137, F1, 
Venkat Lakshmi Flats, 
Madambakkam, 
Chennai-600126 

Contact No: 8248204780 

Email : asthachoubey700@gmail.com 

Dear Ms. Astha Choubey 

1. FUNCTIONAL DESIGNATION: Management Trainee 

Referring to the discussion you had with us, we are pleased to appoint you in Inspiring Fitness 
Services Pvt. Ltd. on the following terms and conditions:

FIONIS 

1. REMUNERATION 

INSPIRING FITNESS 

You will be required to perform the duties of the position in which you are primarily 
engaged, and any other duties including administrative responsibilities you may be 
asked to carry out from time to time. 

As per the Annexure attached 

Your compensation is based on your qualifications, skill set and overall experience. 
Therefore, the compensation payable to you by the company is unique and personal 
and any comparison of the same with those of others will be of no relevance. 
Your salary will be reviewed yearly as per the policy of the company your increments in 
the salary are discretionary and will be subject to effective performance and goal of the 
company during the period. 
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Except to the extent prescribed by law, the breakup of compensation shall be entirely at the discretion of the company but will be based on such factors as level of employment, and efficiency. 

6 

Your terms of employment and compensation are strictly confidential and you shall not divulge the same to any other employee of the company except where required by company policy. 
The tax liability, if any including income tax arising on your compensation will be your personal liability and will be governed by the tax laws of the country. The company reserves the right to deduct tax at source from any component of your compensation and take such other action as reguired by applicable law. 

2.. Date of Joining 
You shall be joining on 29" May, 2023, at our Chennai Office, FIONIS CrossFit, No 1, Plot no66, RG Salai, Navalur, Chennai 603103. However, you are liable to be changed to any department or branch, where the company has or may have its business/ office. 

3. PROBATION 

You will serve a probationary period of six months as Management Trainee and after which you will be confirmed as Growth Manager, if your performance is satisfactory. However, the probationary period may be extended or shortened at the absolute 
discretion of the company. During this probationary period this appointment may be 
terminated by either party giving the one months' notice or one month's salary in lieu of 
notice without assigning any reason therefore. 

4 LEAVE 

You are entitled for 6 days each of casual leave, and 6 days of sick leave per year in 
addition to the company declared public holidays as per company norms. More details 
shall be available in the HR Policy document. 

5 DEPLOYMENT 

During your employment, at short notice, you may be deployed at any location, where 
you have to administer operations or related responsibilities, you are expected to 
perform. 

GENERAL RULES & REGULATIONS 

You shall be a full-time employee of the company and will devote your paafesional 
energy entirely towards the conduct of your duties under your employment with the 
company. 

During your employment with the company, you shall not simultaneous engage yourself 
in any other gainful or commercial activity (other than normally acceptable personal 
investment activity) business or professional activity, whether part time or full time, 
directly or indirectly. 
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BINDING TIMES 

By employment with the company, you are here by bound and obliged to observe all 
terms and regulations stipulated in the current edition of our company rules and 
regulation and all its revisions, except for deferments to any of the applicable terms or 
regulations which is otherwise stated in this letter of employment. 

NON SOLICITATION/NON COMPETE 

b. 

An employee after leaving the services of this company should not on his own 
behalf or on behalf of any other business or person or company, whichis wholly or 
partly in competition with any business that is carried out by this company, canvas, 
solicit, attempt to entice any of our customers to whom this company provided 
service and with whom the employee had dealings on -behalf of this company. 
The employee agrees that after the cessation employment with this company 
he/she may join any company, only after being duty relieved by this company. 

CHANGE OF CIRCUMSTANCES 

Any change in your residential address, telephone numbers, marital status, and 
academic qualification should be notified in writing forthwith to the company. All 
communications will be addressed to you on the last Address notified by you and it will 
be presumed that you have received such communications Addressed to you. 

7 CONFIDENTIALITY 

Your employment with the company may give you access to confidential information 
concerning the trade secrets, the organization, business, financial transactions or affairs 
of the company, its subsidiaries, clients, agents, or customers. You must not make use 
of, or reveal to any third party, any such confidential information without company's 

express consent in writing. This applies equally during your employment and after the 
termination of your employment. 

8 TERMINATION 

On confirmation of your employment after probation, notice of termination of 
employment will be subjected to three (3) months' notice in writing or three (3) month's 
salary in lieu of notice from either party. Notwithstanding the aforementioned, the 
company shall be entitled to terminate your employment without notice. Indemnities 

and compensation in any of the following events: -

1) If you shall, in the opinion of the company be guilty of dishonesty, misconduct or 
negligence in the performance of your duties; 

2) If you have after showing cause in writing been found to have committed any serious 
breach of any of duties or obligations under this appointment. 
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3) If you found to have made illegal monetary profit or received any gratuities or other rewards (whether in each or kind) out of any of the company's affairs or its related companies. 
If you, at any time, disobey or neglect to observe the orders and instruction of the company or 
any of its representatives or officers having authority over you or if you shall be irregular in your 
attendance at work or shall commit a breach of any of the obligations on your part herein 
contained or if you shall in the opinion of the company or its representative prove incompetent 
or if you shall absent yourself from work without permission and without reasonable excuse or 
it you shall be guilty of drunkenness, disorderly conduct, insubordination, dishonesty or gross 
moral conduct, or if you shall be incapacitated from carrying out your duties owing to illness or 
injury caused by your own fault or owing to your being involved in civil or criminal proceedings, 
then it shall be lawful for the company to terminate this agreement forthwith and your right to 
salary and other benefits hereunder shall cease as from the date of such termination 

9 Dispute: 
In case of any dispute between the employer and the employee and vice-versa, the 
courts situated at Chennai shall have exclusive jurisdiction to try the same 

We must reiterate that the position being offered to you enjoys a coveted status and future 
prospects will be mainly dependent on your performance. 

Please sign the duplicate copy or this letter as an acknowledgement of your acceptance and 
submit it to the concerned. If you have any queries, please do not hesitate to the undersigned. 
We are progressive organization offering excellent career prospects and are sure that a 

mutually satisfying relationship can be built up. 

We welcome you to the FIONIS India Team. 

Yours faithfyBlyz 

S.Anu 

Director -Inspiring EitDess Services Pvt. Ltd. 
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TAMIL NADU PHYSICAL EDUCATION AND SPORTS UNIVERSITY (Estd. by the Govt. of Tamil Nadu Under Act No. 9 of 2005) 
Accredited with "B++" Grade by NAAC 

Melakottaivur Post, Vandalur-Kelambakkam Road, Chennai - 600 127. Tamil Nadu, India. 
Tel : 044 - 27477906 E-mail: regtnpesu@gmail.com Website : www.tnpesu.org 

PROCEEDINGS OF THE REGISTRAR, TAMIL NADU PHYSICAL EDUCATION AND 
SPORTS UNIVERSITY, CHENNAI -600127 

Proc. No. 2644-6-C/TNPESU/Estd.,/R2/GL/APPT-T/SBK-3/2024, dt; 18.07.2024 

Sub: 

Ref: 

Present: Dr.I.LILLY PUSHPAM 

TNPESU - Establishment - Engagement of Guest Lecturer in Sports Bio-mechanics 
and Kinesiology for Temporary Basis - order issued - Reg. 
Vice-chancellor Approval Date: 15.07.2024. 

Terms and conditions: 

****t** 

It is by direction to inform that, the Tamil Nadu Physical Education and Sports University 

is pleased to engage Ms. D.HEMA Guest Lecturer in Sports Bio-mechanics and Kinesiology of this 

University on consolidated remuneration of Rs.20,000/- (Rupees Twenty thousand only) per 

month for the period of Ten Months (or) closure of academic year 2024-2025 (or) regular post is 

filled whichever is earlier, subject to the following terms and conditions. 

1. The post of Guest Lecturer is purely temporary post. 

2. Consolidated Remuneration of Rs.20,000/- (Rupees Twenty thousand only) will be paid 

per month. 

3. One month's notice must be given before leaving work. If not, you can pay one month's 

salary to the university account and be released from the work. 

4. He/ She should work under the supervision of the Head of the Department, Exercise 

Physiology and, Bio-mechanics and the Registrar of Tamil Nadu Physical Education and 

Sports University. 

5. He/ She should work as per the working days (Monday to Saturday) and working hours of 

the concerned Department, Tamil Nadu Physical Education and Sports University. 

6. Apart from giving lectures to the students of the department, his/her work shall include 

undertaking extension activities. 

7. He/ She has to perform such other duties out of office hours as may be assigned by the 

university authorities from time to time. 

8. He/She should report for duty immediately after the receipt of the order and the 

engagement shall take effect from the date of his joining duty. At the time joining, 

he/she should furnish all the original certificates of his educational qualification etc., 



To 

9. His/Her headquarters is in Chennai. If he desire to move out of the headquarters on 

and Physical fitness certificate obtained from an authorized medical attendant, working 
in a Government Hospital. 

10. If at any time it comes to the notice of the University Authority that he has made any 

false statement in his application, certificates and submitted any false documents 

therewith, suppressed or concealed from the university or any information which would 

disqualify his/her engagement, his/her services will be terminated without assigning any 

reasons whatsoever. In addition, the university reserves the right to take any suitable 

action as it deems fit. 

11. If, he/she accepts the engagement on the above terms and conditions the duplicate copy 

of this order duly signed by he/she should be returned within Five days from the date of 

this communication to the undersigned as your acceptance and report for duty, 

immediately to the Registrar of Tamil Nadu Physical Education and Sports University. 

12. If He/She accepts the engagement, he/she should join the above post within seven days 

from the receipt of this order. 

official business, prior permission shall be obtained from the authorities. 

13. He/She is requested to acknowledge the receipt of this order immediately. 

Narme 

Dated 

Ms.D.HEMA 
No.36, Kavarai Street, Palue, 
Chengalpattu - 603101. 

Signature: 

3. 

dhemabiomech@gmail.com / 6379418894 

Copy to: 

2. The Finance Officer, TNPESU 

Chennal 

ACCEPTED THE OFFER OF ENGAGEMENT ON TERMS AND CONDITIONS STIPULATED ABOVE 

600 127 

1 The Head of the Department, Exercise Physiology and Bio-mechanics 

Individual File 

euue 

RESISTXAR 
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